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SUBJECT: Equal Opportunity Program

1. Purpose.  Define policy regarding the Equal Opportunity Program

2. Applicability.  This memorandum applies to all military and civilian personnel assigned, attached, on temporary duty, or otherwise serving in support of Bravo Company, or any section, detachment, or other organizational entity attached to or otherwise under the direction or control of the Commander, B-1/178.

The term “civilian personnel” includes Department of the Army, Department of Defense, and other U.S. government employees, and employees of U.S. government contractors and sub-contractors.

3. Policy/Procedures. As the Commander, I want to emphasize my personal commitment to the Army’s Equal Opportunity Program, and to maintain a positive work environment that is free from all forms of discrimination.  I want to ensure that all personnel and their families, have the opportunity to develop to their full potential, personally and professionally, on the basis of capability and merit, without regard to race, color, religion, nationality, or gender.  I will ensure that everyone feels free to identify and report discrimination in any form, without fear of intimidation or reprisal. 

Discriminatory practices degrade individuals, erode readiness, and cannot be tolerated.  I expect leaders and supervisors to take swift and decisive action to investigate and resolve complaints of discrimination.  When a complaint is substantiated, the responsible commander must decide what corrective action to take.  Corrective action may be administrative or punitive.

4. There are two types of EO complaints - informal and formal.  Both informal and formal have the same degree of urgency and must be resolved swiftly and fairly.

a. An informal EO complaint is any complaint filed by an individual that is not written.  In some cases, informal complaints may be resolved while maintaining the confidentiality of the complainant.  However, confidentiality will never be guaranteed or promised to the complainant.

b. Formal EO complaints are filed by an individual submitting a sworn statement on an Equal Opportunity Complaint Form, DA Form 7279-R.  Individuals have 60 calendar days from the date of the alleged EO incident in which to file a formal complaint.  The commander's discretion will be used for complaints that exceed the 60-day time period.  The complainant will receive written feedback on the DA Form 7279-R within 14 calendar days after filing a formal complaint.  In order to receive an extension, the command must send a written request to its next higher command.  The complainant will be informed of any extension granted.  After the complainant receives the results of the inquiry/investigation regarding his/her complaint, he/she will sign the DA Form 7279-R acknowledging the outcome.  If the subjects(s) of the complaint perceive the investigation has failed to reveal all relevant facts, he or she has the right to appeal to the next higher commander in his or her chain of command.

4. Although the processing of EO complaints through the unit chain of command is strongly encouraged, it will not serve as the only channel available to soldiers to resolve complaints.  Should the complainant feel uncomfortable in filing a complaint with his/her unit chain of command, or should the complaint be against a member of that chain of command, a number of alternative agencies exist through which the issues may be identified for resolution.  Each of these agencies provides expertise in very specific subject areas.  Commanders will not preclude soldiers from using these channels in accordance with the procedures inherent/established by these agencies:

a. Someone in a higher echelon of the complainant’s chain of command

b. Equal Opportunity Advisor

c. Inspector General

d. Chaplain

e. Provost Marshal

f. Medical agency personnel

g. Command Judge Advocate.

5. Eliminating discriminatory practices and promoting harmony in a multicultural environment require the dedicated efforts of all of us.  I challenge each of you to become more personally involved in equal opportunity programs and ensuring fair and unbiased treatment for everyone throughout the command.

6. To obtain more information about the EO Program contact unit EO representative.

7. This Policy Memorandum is a lawful order.  For Title 10 personnel subject to the Uniform Code of Military Justice (UCMJ) or Title 32 personnel, conduct in violation of the provisions of this Policy Memorandum or the policies set forth may be punished as a violation of Article 92, UCMJ and or other state and federal articles.  For civilians accompanying the Armed Forces of the United States, including civilians employed by the United States Government and contractor employees, conduct in violation of the provisions of this Policy Memorandum of the policies set forth, may result in adverse administrative action and, where applicable, prosecution under Title 18 United States Code.  

8. The point of contact for this memorandum is the 1SG David Walker at DSN 314-348-6257 or CML +49 0615-169-6257.
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