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1. References:

AR 600-20, 15 July 1999, Army Command Policy.

2. Purpose.  This policy is designed to promote good order, discipline, and morale of all military and civilian personnel.

3.  Applicability.  This memorandum applies to all military personnel assigned, attached, on temporary duty, or otherwise serving in support of Bravo Company, or any section, detachment, or other organizational entity attached to or otherwise under the direction or control of the Commander, B-1/178.

4. Policy/Procedures.

a. Personal and business relationships between officers and enlisted soldiers are prohibited pursuant to Army Regulation 600-20, Army Command Policy, revised 15 August 1999.  Additionally, relationships between soldiers of different rank that involve or give the appearance of partiality, preferential treatment, or the improper use of rank or position for personal gain are prohibited.  Such relationships may constitute the offense of fraternization under the provisions of Article 134, Uniform Code of Military Justice as well as a violation of the standards of conduct in the Joint Ethics Regulation.  “Personal relationships” include, without limitation, dating, sharing living quarters, and sexual or affectionate contact.

b. All personnel, military and civilian, must avoid any conduct that involves or even gives the appearance of their official duties being affected by favoritism, preferential treatment, or the improper use of rank or position for personal benefit. Commanders and supervisors will counsel or take other appropriate action against relationships between officers and enlisted personnel.  Commanders and supervisors must also act if relationships between soldiers of different rank:

(1) Cause actual or perceived partiality or unfairness;

(2) Involve the improper use of rank or position for personal gain; 

(3) Create an actual or clearly predictable adverse impact on unit discipline, authority, or morale.

5. This Policy Memorandum is a lawful order.  For Title 10 personnel subject to the Uniform Code of Military Justice (UCMJ) or Title 32 personnel, conduct in violation of the provisions of this Policy Memorandum or the policies set forth may be punished as a violation of Article 92, UCMJ and or other state and federal articles.  For civilians accompanying the Armed Forces of the United States, including civilians employed by the United States Government and contractor employees, conduct in violation of the provisions of this Policy Memorandum of the policies set forth, may result in adverse administrative action and, where applicable, prosecution under Title 18 United States Code.  

8. The point of contact for this memorandum is the 1SG David Walker at DSN 314-348-6257 or CML +49 0615-169-6257.
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