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MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT: Prevention of Sexual Harassment

1. Purpose.  Define policy regarding Prevention of Sexual Harassment.

2. Applicability.  This memorandum applies to all military and civilian personnel assigned, attached, on temporary duty, or otherwise serving in support of Bravo Company, or any section, detachment, or other organizational entity attached to or otherwise under the direction or control of the Commander, B-1/178.

The term “civilian personnel” includes Department of the Army, Department of Defense, and other U.S. government employees, and employees of U.S. government contractors and sub-contractors.

3. Policy/Procedures.

a. It is my intent that all personnel and their family members are afforded the basic respect and human dignity that everyone is entitled to.  Every member of this command should be provided the opportunity to achieve his/her full potential in and environment free of sexual harassment.

b. Sexual harassment is a form of gender discrimination involving unwelcome sexual advances, requests for sexual favors, or other verbal or physical conduct of a sexual nature toward another person--male or female, military or civilian. Sexual harassment is intolerable when it violates the high standards of conduct and organizational values necessary for carrying out the Army’s mission. In many cases, it is criminal in nature.  Sexual harassment can occur almost anywhere at anytime.  It is not limited solely to the work place.  Any soldier or civilian employees who makes deliberate or repeated unwelcome verbal comments, gestures, or physical contact of a sexual nature is engaging in sexual harassment.  Any person in a supervisory or command position who engages in or condones such behavior; particularly when the behavior is employed to control, influence, or affect the career, pay, or job of a soldier or civilian employee, also engages in sexual harassment.

c. Individuals who feel that they have been sexually harassed should report the harassment to the appropriate supervisory level.  Reporting sexual harassment complaints through the chain of command is the most expeditious avenue for obtaining command involvement. 

d. I hold each leader personally responsible for ensuring that sexually harassing behavior is not tolerated in our organization.  Prevention and awareness are the most effective tools for the elimination of sexual harassment.  Leaders will take steps to sensitize all concerned to the issue of sexual harassment.  Each instance of sexual harassment will be addressed swiftly, fairly, and effectively.  Each leader is responsible to ensure full compliance with the procedures for processing sexual harassment complaints as required by the Equal Opportunity Program (AR 600-20, chapter 6) and the Equal Employment Opportunity Program (AR 690-600).

5. This Policy Memorandum is a lawful order.  For Title 10 personnel subject to the Uniform Code of Military Justice (UCMJ) or Title 32 personnel, conduct in violation of the provisions of this Policy Memorandum or the policies set forth may be punished as a violation of Article 92, UCMJ and or other state and federal articles.  For civilians accompanying the Armed Forces of the United States, including civilians employed by the United States Government and contractor employees, conduct in violation of the provisions of this Policy Memorandum of the policies set forth, may result in adverse administrative action and, where applicable, prosecution under Title 18 United States Code.  

6. The point of contact for this memorandum is the 1SG David Walker at DSN 314-348-6257 or CML +49 0615-169-6257.
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