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MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT: Alcohol Policy

1.  References:

a. AR 600-85, 21 Oct 98, Alcohol and Drug Abuse Prevention and Control Program.

b. AR 190-5, 8 Jul 98, Motor Vehicle Traffic Supervision.

c. UR 190-5, 31 Mar 87, License to Operate and Registration of Privately Owned Motor Vehicles.

d. AR 600-37, 19 Dec 86, Unfavorable Information.

e. USAREUR Army/Alcohol Policy, 17 Jun 90.

f. AR 215-2, 4 Nov 88, Chapter 4, Section 3, Paragraph 4- 16b (4). The Management and Operations of Army Morale, Welfare, Recreation Instrumentalities.

g. Federal Personnel Manual, Chapter 792, Paragraphs 5 & 6.

h. UR 190-1, 01 Nov 96, Registering and Operating Privately Owned Vehicles Germany.

2.  Purpose.  To establish policy and responsibilities for promoting responsible use of alcohol by using resources and programs to change behavior and attitudes.  To enforce standards of conduct that prevent alcohol abuse and to support safety and readiness.  The use of alcohol, while socially and legally acceptable under many circumstances, is not acceptable when it endangers the user, adversely affects those around the user or affects the unit mission.

3.  Applicability.  This memorandum applies to all military and civilian personnel assigned, attached, on temporary duty, or otherwise serving in support of Bravo Company, or any section, detachment, or other organizational entity attached to or otherwise under the direction or control of the Commander, B-1/178.

The term “civilian personnel” includes Department of the Army, Department of Defense, and other U.S. government employees, and employees of U.S. government contractors and sub-contractors.

4.  Policy/Procedures.

a. Incidents of driving while intoxicated (DWI) will not be tolerated. Soldiers and civilians who drive while intoxicated or impaired will be dealt with under existing laws and regulations.

b. The alleged offender's driver's license will be suspended at the time of apprehension. The license should be retained by the commander/civilian supervisor and then revoked if warranted.

c. The Army's policy on drinking and driving will be enforced.

d. Passengers will use every legitimate means available to prevent intoxicated drivers from operating vehicles. If the intoxicated person persists in driving, passengers should use alternate transportation to avoid possible injury or death.

5. Intoxication or impairment will not be tolerated while on duty:

a. Soldiers will not consume alcoholic beverages twelve (12) hours prior to duty or while on duty (including meals and breaks). On-duty status is determined by a commander or civilian supervisor, and is not necessarily related to uniform wear or normal duty hours of an installation. Personnel on shift work will comply with this policy based on the established times of their normal duty and nonduty hours.

b. A blood alcohol level of 0.05 percent or above is prohibited for military and civilian personnel on duty (AR 600- 85, paragraph 1-10b). Impairment may also exist if the blood level is less than 0.05 percent and may be prosecuted under Article 112, Uniform Code of Military Justice for drunk on duty, if mentally or physically impaired and unable to perform assigned duties.

6.  Leaders or supervisors of U.S. military employees will take appropriate action if they have reasonable cause to believe an employee is impaired for duty because of intoxication. Reasonable cause includes observing that the individual has difficulty performing common motor functions and noticing the odor of intoxicants on the employee's breath.

7.  This Policy Memorandum is a lawful order.  For Title 10 personnel subject to the Uniform Code of Military Justice (UCMJ) or Title 32 personnel, conduct in violation of the provisions of this Policy Memorandum or the policies set forth may be punished as a violation of Article 92, UCMJ and or other state and federal articles.  For civilians accompanying the Armed Forces of the United States, including civilians employed by the United States Government and contractor employees, conduct in violation of the provisions of this Policy Memorandum of the policies set forth, may result in adverse administrative action and, where applicable, prosecution under Title 18 United States Code.  

8. The point of contact for this memorandum is the 1SG David Walker at DSN 314-348-6257 or CML +49 0615-169-6257.







JEFFREY M. BUTTE

CPT, IN

Commanding
DISTRIBUTION:

(A) B/1-178 IN

(1) Unit Board

(1) FILE 







2

[image: image2.png]


_1072422305.psd

