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TSP OPEN SEASON

The next Thrift Savings Plan (TSP) Open Season begins on April 15 and ends June 30,2003.

During this Open Season, FERS employees may elect to contribute up to 13% of the basic pay and CSRS employees may elect to contribute up to 8% of the basic pay they earn each pay period.
TSP RATES OF RETURN

Rates of Return were updated on April 3, 2003.

PRIVATE

G Fund 
F Fund 
C Fund 
S Fund 
I Fund 

March 2003
0.33%
(0.05%)
0.97%
1.55%
(1.90%)

Last 12 Months*
(4/1/2002 - 3/31/2003)
4.69%
11.79%
(24.71%)
(22.38%)
(23.51%)


* The G, F, C, S, and I Fund returns for the last twelve months assume, except for the crediting of earnings, unchanging balances (time-weighting) from month to month, and assume earnings are compounded on a monthly basis.






The monthly G, F, C, S, and I Fund returns represent the actual total rates of return used to allocate monthly earnings to participant accounts. Allocations are usually completed by the 4th business day of the month. The returns are shown after deduction of accrued TSP administrative expenses. The F, C, S, and I Fund returns also reflect the deduction of trading costs and accrued investment management fees.  Percentages in parentheses are negative earnings.
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TECHNICIAN TRAINING AND DEVELOPMENT

New Supervisor Orientation

13-14 May 2003

Regional Training Institute (RTI), Classroom 1C

Camp Lincoln, Springfield, IL  

An intensive 2-day workshop for Technician Supervisors

This workshop is designed to introduce techniques required to manage the technician employee.  New supervisors will be instructed on the use of various forms required to initiate actions and manage their employees. 

In just two days you’ll cover such topics as:

· Supervisor’s Work Folder/Record Keeping

· Leave & Absences

· Performance Management/Standards, Appraisals, Incentives

· Workers Compensation

· Equal Employment Opportunity/Employee Assistant Program

· Training & much more

Class size is limited.  Priority will be given to new supervisors with 6 months or less experience.  Requests must be received in this office by 6 May 2003, so get your requests (DD Form 1556-1) into your Directorate now.  An email with Job number identified will allow Directorates to reserve a seat based on an open position being filled before training date. ANG Technicians will request training through their Remote Designee.  Additional information about class and a roster identifying individuals selected to attend, will be distributed by 9 May 2003.

For further information, please call MSG Jean Collier, Employee Development Specialist at (217) 761-3541.
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TSP CATCH-UP CONTRIBUTIONS 

FOR TSP PARTICIPANTS AGE 50 AND OLDER

On November 27, 2002, the President signed Public Law 107-304, which permits eligible Thrift Savings Plan (TSP) participants who are age 50 or older to make tax-deferred “catch-up” contributions from their basic pay to their TSP accounts.  These contributions are a supplement to the participant’s regular employee contributions and do not count against the 13 percent of basic pay for FERS, the 8 percent of basic pay for CSRS or IRS capped contribution of $12,000.  The annual catch-up contributions will have their own annual limits of  $2000 in 2003, $3000 in 2004, $4000 in 2005 and $5000 for 2006.  After 2006 the $5000 will be adjusted based on the inflation rate.  The TSP board intends to implement the catch-up contributions program in July 2003.

Like regular employee contributions, catch up contributions are made on a pre-tax basis, which means that they are taken from the participant’s basic pay, before taxes are calculated.  Contributions can only be made by payroll deduction and are not eligible for matching contributions.

Elections for catch-up contributions are separate from the participant’s election for regular employee contributions.  The participant can make a catch-up contribution election at any time beginning in or after the year in which he or she turns age 50.  Participants elect contributions in whole dollar amounts up to the maximum yearly limit.  Catch up contributions for one year cannot continue into the following year, participants must make a new election each year.  Catch-up contribution elections are not subject to the open season rules and more than one election may be made in any given year.  

For additional information on catch-up contributions contact 1st Lt Jennifer Stock at Comm. (217) 761-3319, DSN 555-3319 or email jennifer.stock@il.ngb.army.mil

PRELIMINARY INFORMATION ON THE NEW TAX SAVING

 BENEFIT FOR TECHNICIANS

The FedFlex Plan/Flexible Spending Account (FSA)

OPEN SEASON:

Beginning 1 July 2003, federal employees will be able to take advantage of flexible spending accounts, the newest feature of the Government’s benefits package.  The initial open season is set to run mid May 2003 through 20 June 2003 to be effective 1 July 2003 through December 2003.  After the initial open season in May, the open seasons (beginning in 2004) will coincide with the FEHB open season and will be effective to run January through December.   Enrollees must re-enroll each year.  

The flexible spending accounts will lower technicians’ tax liability by letting them have money deducted pretax from their paychecks.  Employees will be able to allot up to $3,000 for medical expenses, Health Care FSA (HCFSA), and up to $5,000 for child and dependent care, Dependent Care FSA (DCFSA). 
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HEALTH CARE:

Health Care FSA (HCFSA), employees may use pre-tax allotments to pay for certain health care expenses that are not reimbursed by any other source and not claimed on the participants income tax return (examples include FEHB deductibles, co-payments, purchase of eyeglasses, dental work, etc.  The maximum amount an employee may set aside in any tax year will be $3,000. And the minimum will be $250.

DEPENDENT CARE:

Dependent Care FSA (DCFSA), employees may use pre-tax allotments to pay for eligible dependent care expenses.  The maximum amount an employee may set aside in any tax year is $5,000 ($2,500 if the employee is married filing a separate income tax return) and a minimum of $250. 

IMPORTANT FACTS TO CONSIDER:

**Flexible spending accounts reimburse employees for expenses.  The accounts do not pay for services up-front.

An important factor to consider before electing to participate in the FedFlex Plan is the “use it or lose it” provision.  The law requires employees to forfeit any funds they don’t use in a calendar year.  So if an employee sets aside $1,200 in a flexible spending account and only uses $700, the additional $500 is forfeited.  

You will also need to consider how reducing your taxable income will effect your social security benefit.  In addition, you will need to determine if the tax savings of the flexible savings plan outweighs the benefits of making the claim on your end of year tax return (It is recommended you consult with your personal tax advisor or inquire with the IRS when making this determination as actual tax benefits may vary based on your taxable income and tax filing status).

ENROLLMENT:

Employees will voluntarily enroll for the Health Care FSA (HCFS) and the Dependent Care FSA (DCFSA) directly with SHPS, Inc (the third party administrator for the FSA program).  Enrollment will be online or through a toll-free call to a SHPS customer service representative.  The FSA enrollment is very different in comparison to other federal benefit programs such as FEHB as it will not be processed or approved by HRO or payroll.

Additional information will be provided as it is made available by the Office of Personnel Management (OPM).

For additional information please visit the OPM website at www.opm.gov/insure/pretax.gov or you may contact 1st  Lt Jennifer Stock at Comm 217-761-3319 or DSN 555-3319 or email jennifer.stock@il.ngb.army.mil
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NEWS FROM THE AGR BRANCH

The AGR Branch Staff

AGR MANAGER:

LTC LUCRETIA HEARD-THOMPSON

AGR NCOIC:


MSG JEFFREY B. ANDERSON

STAFFING NCO:

MSgt ROBERT G. MCGLOTHLIN

SERVICES NCO:

SFC SUE A. LEONARD

AGR Promotions

Congratulations to the following soldiers on their recent promotions!

NAME



PROMOTED TO

UNIT/DIRECTORATE
MATTHEW GLYNN


MSG/E8


STARC/IG OFFICE

LOUIS COOLEY


LTC/05


HHC 133RD SIGNAL

CHARLES SILVEUS


SGM/E9


STARC/ENL PERS

DAVID HULTQUIST

MSG/E8


733RD QM BN

MATTHEW J. RENICK

SSG/E6


HHC 1-106TH AVN

MATTHEW DENBOW

SSG/E6


DET-4 STARC

GARY MILLER


SSG/E6


DET-4 STARC

JENNIFER GRIDER


SSG/E6


CO C 1-106TH AVN

GEORGIA GREENWELL

SSG/E6


HHC 1-106TH AVN

SCOTT EDWARDS


SSG/E6


HHSB 3-123RD FA

JACKIE L. CUMMINGS

MSG/E8


65TH TROOP COMMAND

ROGER RISTOW


SFC/E7


5TH CIVIL SPT TEAM

LANCE FRAIL


SGT/E5


5TH CIVIL SPT TEAM

AGR Retirements 

Congratulations to the following AGR soldiers retiring from the AGR program!

RANK & NAME


RETIREMENT DATE
UNIT/DIRECTORATE 

SFC JOHN LIETZ


31 JAN 2003


DET-4 STARC

SGM RODNEY BAKER

31 JAN 2003


STARC/ENL PERS

MSG VICKIE COLEMAN

31 JAN 2003


DET-4 STARC

SFC MICHAEL STRUBE

31 JAN 2003


HHB 2-202D ADA

SFC JOHN MILLS


31 JAN 2003


STARC/HHD

SFC MICHAEL FULFORD

31 JAN 2003


HHC 123RD MP BN               


SFC MICHAEL ELMORE

28 FEB 2003


CO C 2-130TH INF

CW3 KEVIN WALKER

28 FEB 2003


DET-1, MMC 34TH ID

CW4 RICHARD CAIN

28 FEB 2003


DET-36 OSA

CW3 DOUGLAS ACKERSON
28 FEB 2003


STARC/(PFO)            

SGM GEORGE DEES   

31 MAR 2003


66TH INF BDE 

SFC THOMAS ARMSTRONG  
31 MAR 2003


CO D 1-131ST INF
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Course changes for PEC

The course title & pre-requisites have changed for HRR-010, Unit Clerk course; it is now called Unit Administration.  The scope and pre-requisites have also changed for courses HRR-011, Personnel Management and HRR-014, ARNG Retirement Counselor.  These new pre-requisites will take effect in FY-04.  The big change is that these courses have added a distance learning phase that is required before attendance at Phase II. 

AGR Leave

We need your assistance to ensure that after an AGR soldier has returned from leave that you process & forward their leave form immediately.

IMPORTANT NOTICE CONCERNING

BLUE CROSS BLUE SHIELD PPO

FOR THE SPRINGFIELD AREA

Springfield Clinic has announced it’s ending their relationship with Blue Cross PPO as of August 31 2003.  This decision was based on the Springfield Clinic Managed Care Committee, Board of Directors and Partnership, applying to all Clinic physicians, providers, ambulatory surgery center, and ancillary services.   This means they will be a "non participating provider" for Blue Cross.  Please reference your BCBS service benefit plan on benefits and payments as applicable with a "non participating provider." 

The next FEHB Open Season begins 10 Nov 2003 and will end 8 Dec 2003.  Open season changes will be effective on 11 Jan 2004.  


If you have any further questions, please contact 1st Lt Jennifer Stock at (217) 761-3319, DSN: 555-3319 or SSgt Scott Wade at (217) 761-3641, DSN: 555-3641.
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