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TSP RATES OF RETURN

Rates of Return were updated on August 1, 2003.


G Fund
F Fund
C Fund
S Fund
I Fund

July 2003
0.30%
(3.41%)
1.78%
4.60%
2.35%

Last 12 Months*
(8/1/2002 - 7/31/2003)
4.06%
5.29%
10.55%
21.13%
6.18%


* The G, F, C, S, and I Fund returns for the last 12 months assume unchanging balances (time-weighting) from month to month, and assume that earnings are compounded on a monthly basis.






The monthly G, F, C, S, and I Fund returns represent the change in their respective share prices for the month. The changes in share prices reflect net earnings after accrued TSP administrative expenses have been deducted. The F, C, S, and I Fund share prices also reflect the deduction of trading costs and accrued investment management fees.
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TSP CATCH-UP CONTRIBUTIONS 

FOR TSP PARTICIPANTS AGE 50 AND OLDER

On November 27, 2002, the President signed Public Law 107-304, which permits eligible Thrift Savings Plan (TSP) participants who are age 50 or older to make tax-deferred “catch-up” contributions from their basic pay to their TSP accounts.  These contributions are a supplement to the participant’s regular employee contributions and do not count against the 13 percent of basic pay for FERS, the 8 percent of basic pay for CSRS or IRS capped contribution of $12,000.  The annual catch-up contributions will have their own annual limits of  $2000 in 2003, $3000 in 2004, $4000 in 2005 and $5000 for 2006.  After 2006 the $5000 will be adjusted based on the inflation rate.

Like regular employee contributions, catch up contributions are made on a pre-tax basis, which means that they are taken from the participant’s basic pay, before taxes are calculated.  Contributions can only be made by payroll deduction and are not eligible for matching contributions.  DFAS will not be able to deduct contributions until the pay period beginning September 7, 2003. The final deduction for 2003 will be the pay period ending December 13, 2003.  As contributions must be made through payroll deduction, employees that want to contribute the IRS maximum amount of 2,000 should calculate their biweekly contribution accordingly.

Elections for catch-up contributions are separate from the participant’s election for regular employee contributions.  The participant can make a catch-up contribution election at any time beginning in or after the year in which he or she turns age 50.  Participants elect contributions in whole dollar amounts up to the maximum yearly limit.  Catch up contributions for one year cannot continue into the following year, participants must make a new election each year.  Catch-up contribution elections are not subject to the open season rules and more than one election may be made in any given year.  

For additional information on catch-up contributions contact 1st Lt Jennifer Stock at comm. (217) 761-3319 or DSN 555-3319 or email jennifer.stock@il.ngb.army.mil

REMINDER OF UPCOMING OPEN SEASONS

TSP Open Season begins October 15, and ends December 31, 2003.  

During this open season, FERS employees may contribute up to 14%, and CSRS employees may go up to 9%.

FEHB 2004 Open Season begins November 10 and ends December 8, 2003.

The effective date for open season changes go into effect will be 11 January 2004.

Federal Flex Spending Account Open Season will coincide with the FEHB Open Season, and be effective January 2004 through December 2004. (Information previously provided stated that there would be fees charged to those that participate in the flex spending accounts.  Additional guidance has been provided that eliminate fees for those participating in the program.)
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What is a Flexible Spending Account?

Flexible spending accounts will lower technicians’ tax liability by letting them have money deducted pretax from their paychecks.  Employees will be able to allot up to $3,000 for medical expenses, Health Care FSA (HCFSA), and up to $5,000 for child and dependent care, Dependent Care FSA (DCFSA). 

HEALTH CARE:

Health Care FSA (HCFSA), employees may use pre-tax allotments to pay for certain health care expenses that are not reimbursed by any other source and not claimed on the participants income tax return (examples include FEHB deductibles, co-payments, purchase of eyeglasses, dental work, etc.  The maximum amount an employee may set aside in any tax year will be $3,000. And the minimum will be $250.

DEPENDENT CARE:

Dependent Care FSA (DCFSA), employees may use pre-tax allotments to pay for eligible dependent care expenses.  The maximum amount an employee may set aside in any tax year is $5,000 ($2,500 if the employee is married filing a separate income tax return) and a minimum of $250. 

IMPORTANT FACTS TO CONSIDER:

**Flexible spending accounts reimburse employees for expenses.  The accounts do not pay for services up-front.

An important factor to consider before electing to participate in the FedFlex Plan is the “use it or lose it” provision.  The law requires employees to forfeit any funds they don’t use in a calendar year.  So if an employee sets aside $1,200 in a flexible spending account and only uses $700, the additional $500 is forfeited.  

You will also need to consider how reducing your taxable income will effect your social security benefit.  In addition, you will need to determine if the tax savings of the flexible savings plan outweighs the benefits of making the claim on your end of year tax return. (It is recommended you consult with your personal tax advisor or inquire with the IRS when making this determination as actual tax benefits may vary based on your taxable income and tax filing status)

ENROLLMENT:

Employees must voluntarily enroll for the Health Care FSA (HCFS) and the Dependent Care FSA (DCFSA) directly with SHPS, Inc (the third party administrator for the FSA program).  Enrollment will be online or through a toll-free call to a SHPS customer service representative.  The FSA enrollment is very different in comparison to other federal benefit programs such as FEHB as it will not be processed or approved by HRO or payroll.

Additional information will be provided as it is made available by the Office of Personnel Management (OPM).

For additional information please visit the OPM web site at www.opm.gov/insure/pretax.gov or you may contact 1st Lt Jennifer Stock at Comm 217-761-3319 or DSN 555-3319 or email jennifer.stock@il.ngb.army.mil
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WHAT TO DO WHEN INJURED AT WORK

If you are injured at work, you may be entitled to injury compensation benefits provided under the Federal Employees' Compensation Act (FECA).  Federal employees have certain rights and responsibilities in filing for these benefits.

Listed below are the responsibilities each employee has:

· Observe health and safety regulations

· Report potential and actual health, safety and fire hazards

· Report all injuries to supervisor

· Obtain medical status reports from physician(s)

· Provide medical reports and bills to supervisor and/or HRO

· Cooperate with light duty placement

Along with these responsibilities are many benefits under the Federal Employees Compensation Act:

· Medical expenses

· First aid expenses

· Rehabilitation

· Physical therapy

· Travel expenses to care provider

· Early nurse intervention

· Assisted Reemployment Program

· Continuation of Pay

· Compensation of lost wages

· Scheduled benefits

· Permanent total disability

· Death Benefits

Immediately report any work-related injury to your supervisor.  If you require emergency medical treatment, obtain care first and then notify your supervisor as soon as possible after receiving treatment.

Complete a Form CA-1, Federal Employees notice of Traumatic Injury and Claim for Continuation of Pay/Compensation, if your injury results from a specific event or a series of events during one day or shift.  If you develop a condition due to prolonged exposure lasting more than one day or shift, complete a Form CA-2, Federal Employee's notice of Occupational Disease and Claim for Compensation.  Your supervisor will provide you with these forms or refer you to the appropriate point-of-contact.  To protect your rights to certain benefits, complete the front section of the Form CA-1 or CA-2 and provide it to your supervisor as soon as possible, but not later than 30 days.  After 30 days you lose your right to continuation of pay on traumatic injuries.  The statutory limit for filing any claim is 3 years.  Complete these forms as precisely as possible in order to avoid delays caused by asking for additional information.  

If your injury requires medical treatment, obtain care as soon as possible.  If you sustain a traumatic injury, you may obtain a Form CA-16, Authorization for Examination and/or Treatment from your supervisor or other agency representative.
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It is very important that you inform the medical provider that you are a Federal employee and are covered under the Federal Employees' Compensation Act (FECA). All medical bills need to be submitted on a HCFA 1500, Health Insurance Claim Form.  All hospitals must submit their bills on a UB-92 and include an itemized list.  In order for an employee to be reimbursed for prescriptions, a CA-915, Claimant Medical Reimbursement Form, must be completed by the employee and submitted with receipts.

You may be asked to provide additional information.  Although your supervisor or other agency representative may assist you, it is your responsibility to obtain the information needed to support your claim.  The burden of proof lies with the employee.

If you are temporarily unable to work because of  your injury, you need  to keep your supervisor informed about your medical condition, and return to work as soon as your physician allows you to do so.  Light duty assignments may be available if you are not able to perform your regular job, and if so, you must advise your physician.

If you experience a work-related injury, your supervisor will tell you whom to contact for assistance and additional information.  To protect your rights and receive benefits as quickly as possible, please do not delay in reporting work-related injuries. 

If you have any questions or need guidance on a work-related injury, you may call Pam Wells in the HRO at (217) 761-3640 or DSN 555-3640, or email: pam.wells@il.ngb.army.mil

You may also contact 1st Lt Jennifer Stock at (217) 761-3913 or email: jennifer.stock@il.ngb.army.mil
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NEWS FROM THE AGR BRANCH

THE AGR BRANCH STAFF

AGR MANAGER:

LTC LUCRETIA HEARD-THOMPSON

AGR NCOIC:


MSG JEFFREY B. ANDERSON

STAFFING NCO:

MSGT ROBERT G. MCGLOTHLIN

SERVICES NCO:

SFC SUE A. LEONARD

MEDICAL SVCS NCO:
SFC WENDELL HOLDMAN 

AGR PROMOTIONS

Congratulations to the following soldiers on their recent promotions!

NAME



PROMOTED TO

UNIT/DIRECTORATE
SPC GARRETT TASKER
 
SGT/E5


5TH CIVIL SPT TEAM

SSG DAVID HOLLAND

SFC/E7


HHD, 733RD QM BN

SGT ALBERTO COLON

SSG/E6


HHB, 2-202D ADA

SGT SHANNON CLARK

SSG/E6


HHD, 65TH TCB


SSG TONYA K. PLAPPER
T
SFC/E7


HHD, 634TH FSB

2LT ERIC DAVIS


1LT/01 


STARC (-) (POTO) 

SSG ANTHONY MUSSI 

SFC/E7


CO A, 133RD SIGNAL

SGT JACOB MESECHER

SSG/E6


STARC (-) (HHD)

LTC STEVEN HUBER

COL/O6


404TH CHEMICAL BDE

SFC MICHAEL CHURCHILL
MSG/E8


HHSB 2-122ND FA 

SFC DALE VANCIL


MSG/E8


HHSB 3-123RD FA 

MY PAY WEBSITE

Army personnel can now obtain their myPay personal identification numbers (PINs) by using a new online feature called ePIN.  EPIN will make this valuable tool more accessible to our customers.  EPIN greatly simplifies the process of gaining access to myPay.  Personnel can visit the myPay web site at https://myPay.dfas.mil and click on the “New PIN” button.  The system will verify the identity of the user through their Social Security Number.  The user can elect delivery of the PIN by e-mail or regular mail.  Email delivery takes place within 48 hours.  All soldiers are encouraged to take advantage of this valuable pay management tool. Strong encryption and secure sockets layer technologies combined with user-unique access make myPay safe to use and protect personal information from unauthorized access.  
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AGR RETIREMENTS 

The Soldiers of the Illinois Army National Guard express their thanks and gratitude to the following soldiers for your faithful service in the Armed Forces.  Your contributions to the defense of the United States of America are greatly appreciated. Good Luck on your future endeavors.

RANK/NAME


UNIT/DIRECTORATE

RETIREMENT DATE

MAJ ROBERT A. WARE

STARC (APMS)


30 JUNE 2003

1SG LAMAR BROWN

HHSB 2-122D FA


30 JUNE 2003 

MSG DAVID MILLER

DET-4 STARC 


31 JULY 2003

SFC ANTHONY POTTS

HHSB 2-122D FA


31 JULY 2003

SFC ANDRE JACKSON

DET-4 STARC


31 JULY 2003

SGT KENNETH ZIELER

HHC 1-178TH INF


31 JULY 2003

SFC RICKIE SULWER

CO A 634TH FSB


31 JULY 2003


 

CHANGES IN AGR MEDICAL ACCESSIONS POLICY

Effective immediately, there is a change in the medical requirements for accession into the AGR program.  Under the old policy, soldiers were required to meet Chapter 2 standards IAW AR 40-501, under the new policy soldiers are required to meet Chapter 3 standards IAW AR 40-501.  Example: Under the old policy, a soldier identified with hypertension was issued a P3 profile by MEPS and would require a waiver from National Guard Bureau.  Under the new policy, the soldier meets chapter 3 standards as P2 and no medical waiver would be required.  

AGR PROGRAM REGULATION

Effective 19 June 2003, there is a revised version of the AR 135-18, The Active Guard Reserve Program.  You can download this new revision at the following web site.  Directors, Brigades and Battalion OICs are encouraged to download this regulation for use in accessing new AGR soldiers into the program.  

http://www.usapa.army.mil/
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LONGEVITY AWARDS

For the month of June






Robert Davidson


20 yrs






Cecil Wright



15 yrs






Stephen Baggerly


15 yrs






William Thurston


15 yrs






Wanda Ward



10 yrs






Frank Bulin



10 yrs

For the month of July






Thomas Hergenrother


30 yrs






Frederick Berndl


30 yrs






Terry Hammerel


30 yrs






David Armstrong


25 yrs






Randall Hester



20 yrs






William Sartin



20 yrs






Timothy Bradley


20 yrs






George Garcia



15 yrs






Keith Erwin



15 yrs






Amanda Camden


10 yrs






Gary Davis



10 yrs

NOTE:  These are technician longevity awards based on total federal service time.
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For the month of August






Larry Rapp



25 yrs

Donald Hatfill



20 yrs

Gary Enochs Jr.


20 yrs

Scott Swanson



20 yrs

Pamela Dorsey


20 yrs

Kenneth Sprague


20 yrs

Mosie Blakeman


15 yrs

Debra Stone



15 yrs

Katrina Gallagher


15 yrs

Guadalupe Dehoyos


15 yrs

Clifford Nelson


10 yrs

Marcus Dennis


10 yrs

NOTE:  These are technician longevity awards based on total federal service time.
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