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LABOR AND EMPLOYEE RELATIONS TEAM

TSP RATES OF RETURN

Rates of Return were updated on February 2, 2004:

	
	G Fund
	F Fund
	C Fund
	S Fund
	I Fund

	December 2003
	0.29%
	0.80%
	1.80%
	3.53%
	1.32%

	Last 12 Months*
(1/1/2003 - 12/31/2003)
	4.06%
	4.84%
	34.44%
	51.53%
	45.94%

	
* The G, F, C, S, and I Fund returns for the last 12 months assume unchanging balances (time-weighting) from month to month, and assume that earnings are compounded on a monthly basis


The monthly G, F, C, S, and I Fund returns represent the change in their respective share prices for the month. The changes in share prices reflect net earnings after accrued TSP administrative expenses have been deducted. The F, C, S, and I Fund share prices also reflect the deduction of trading costs and accrued investment management fees.

Attention Technicians:  Change to the 44 Day Military Leave Provision
The Office of the Secretary of Defense (OSD) has advised NGB that the 44 day military leave provision is NOT authorized for use during the President's Global War on Terrorism.  Effective immediately, technicians are prohibited from further using the 44 day provision.  NGB has requested a formal memorandum from the OSD.  Additional guidance will be provided once HRO receives the official policy memorandum from NGB and/or OSD.  Please direct your questions to 1st Lt Jennifer Stock at (217) 761-3319, DSN 555-3319 or email jennifer.stock @il.ngb.army.mil
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NEWS FROM THE SUPPORT & SERVICES TEAM

THE SUPPORT & SERVICES STAFF

SECTION SUPERVISOR: 

CPT PHILIP SHELTON                   (AIR)

AGR MANAGER:


1LT JENNIFER FALLERT             (ARMY)

AGR NCOIC:       


MSG JEFFREY B. ANDERSON    (ARMY)

DEVELOPMENT SPECIALIST:

MSG JEAN A. COLLIER                (ARMY)

SERVICES NCO:    


SFC SUE A. LEONARD                  (ARMY) 


MEDICAL SVCS NCO:


SFC WENDELL HOLDMAN          (ARMY) 


EEO SPECIALIST:


SFC DONNA ACRES
                (ARMY)

AGR PROMOTIONS

CONGRATULATIONS TO THE FOLLOWING SOLDIERS ON THEIR RECENT PROMOTIONS!  

NAME




PROMOTED TO
UNIT/DIRECTORATE
SGT KAREN FLETCHER  

SSG/E6

DET-6 MEDICAL-CRESTWOOD

SPC BOBBIE J. BAIRD 


SGT/E5

COMPANY C, 133RD SIGNAL

SFC FLOYD H. SHOEMAKER

MSG/E8

65TH TROOP COMMAND BDE

SGT NICHOLAUS FORDHAM

SSG/E6

1644TH TRANSPORTATION CO

SFC RICHARD SAXTON 

MSG/E8

RECRUITING COMMAND    

SGT ERIC E. ACHUFF


SSG/E6

CO D, 1-131ST INFANTRY

SGT DONALD HOLLAND 
 
SSG/E6

HHC 1-131ST INFANTRY 

SGT DONALD BIELECKI 

SSG/E6

135TH ENGINEER COMPANY

SGT BRADLEY BIGFORD 

SSG/E6

HHSB 2-123RD FA BN

SGT PARRIS SILVIS


SSG/E6

BATTERY A 2-123RD FA BN

SGT RICHARD FRIESTAD

SSG/E6

DET-1, 1344TH TRANS 

SSG KELLY HOLDMAN  

SFC/E7

JOINT FORCE HEADQUARTERS

SPC CRAIG N. HIRES


SGT/E5

COMPANY C, 2-130TH INFANTRY

SGT ANTHONY MCCLAIN          
 SSG/E6     
HQ 108TH MAINT BN
AGR RETIREMENTS 

The Soldiers of the Illinois Army National Guard express their thanks and gratitude to the following soldiers for their faithful service in the Armed Forces.  Your contributions to the defense of the United States of America are greatly appreciated. Good Luck on your future endeavors.

RANK/NAME

 

UNIT/DIRECTORATE

RETIREMENT DATE

NO RETIREMENTS FOR THIS MONTH

ENLISTED AFS TOUR CONTINUATION BOARD

The Enlisted Active Federal Service Tour Continuation Board has been set for 24 March 2004.  Enlisted AGR Soldiers whose records are to appear should ensure their 201 files are updated to include an updated Official Military Photo.  Any questions you have pertaining to this board can be addressed by MSG Anderson or SFC Leonard.  Boards membership is confidential so please do not inquire of who is sitting on the board.  
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New Temporary Health Benefits for Reserves Announced

The Department of Defense announced today that it will implement the "2004 Temporary Reserve Health Benefit Program" for certain eligible Reserve Component sponsors and their family members.

The Emergency Supplemental Appropriations Act and the National Defense Authorization Act (NDAA) for fiscal 2004 authorized new health benefits, some permanent and some temporary. The 2004 Temporary Reserve Health Benefit Program includes three temporary Tricare benefit provisions; some are effective as of Nov. 6, 2003, and all expire Dec. 31, 2004. Total expenditures for these new provisions may not exceed the $400 million limit established by Congress for fiscal 2004. Tricare Management Activity will implement the new provisions in phases starting in the spring.

"These new temporary provisions were designed by Congress to improve readiness and enhance access to care for Reserve servicemembers and their families," said Dr. William Winkenwerder Jr., assistant secretary of defense for health affairs. "We are implementing these new provisions as soon as possible," he said.

One provision temporarily authorizes Tricare medical and dental coverage for Reserve component sponsors activated for more than 30 days and their family members. Eligibility begins either on the day the sponsor receives delayed-effective date active duty orders or 90 days prior to the date the active duty period begins, whichever is later.

A second provision temporarily extends eligibility for Tricare benefits to 180 days under the Transitional Assistance Management Program for Reserve component sponsors who separate from active duty status during the period Nov. 6, 2003 through Dec. 31, 2004, and their eligible family members. 

The third provision temporarily extends Tricare medical benefits to Reserve component sponsors and family members who are either unemployed or employed but not eligible for employer-provided health coverage.

These temporary provisions end on Dec. 31, 2004. 

"We encourage Reserve component sponsors and family members to save health care receipts, claims and explanation of benefits for dates of service from Nov. 6, 2003, through Dec. 31, 2004. This is necessary in the event the sponsor is determined to be eligible and the care qualifies for retroactive Tricare reimbursement once the 2004 Temporary Reserve Health Benefit Program begins," said Winkenwerder.

The three permanent health benefit provisions of the NDAA include: benefit counselors for the Reserve component in each Tricare region; authorization for medical and dental screening and care for members alerted for mobilization; and Tricare eligibility for reserve officers pending orders to active duty following commissioning.

Additional information for Reserve component families, who have questions regarding the Tricare benefit or need assistance processing Tricare claims, are available on the Tricare Web site at http://www.tricare.osd.mil/ and the Reserve Affairs Web site at http://www.defenselink.mil/ra. Each Tricare region will soon have a designated beneficiary counseling and assistance coordinator available to assist members and families with understanding and using their enhanced Tricare benefits.
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http://www.defenselink.mil/releases/2004/nr20040212-0345.html
.Longevity Awards for February


Name of Employee


Years of service


Nyalka, Richard J.



25



Mccrary, Robert L.



25



Mccaherty, Clyde L.



25



Barnick, Richard A. 



20





Truedson, Steven F.



20



Kemp, Neal W. 



20



Fragd, Todd A.



20




Beck, Randall M.



15




Simmons, Larry R.



15



Rivera, David




10



Black, Thomas R.



10



Morrison, Amanda



10



Brown, Daniel R.



10


Zimmerman, John C.


10



Weber, William D.



10

Note: These are technician longevity awards based on total federal service time
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Air Force Core Values: Integrity first, Service before self, and Excellence in all we do.





Army Core Values: Loyalty, Duty, Respect, Selfless Service, Honor, Integrity, Personal Courage.
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