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TSP INFO

Rates of Return were updated on June 5, 2002.

PRIVATE

G Fund
F Fund
C Fund
S Fund
I Fund

May 2002
0.45%
0.88%
(0.75%)
(2.39%)
1.29%

Last 12 Months*
(6/1/2001 - 5/31/2002)
5.36%
8.19%
(13.95%)
(5.12%)
(9.67%)


* The G, F, C, S, and I Fund returns for the last twelve months assume, except for the crediting of earnings, unchanging balances (time-weighting) from month to month, and assume earnings are compounded on a monthly basis.






The monthly G, F, C, S, and I Fund returns represent the actual total rates of return used to allocate monthly earnings to participant accounts. Allocations are usually completed by the 4th business day of the month. The returns are shown after deduction of accrued TSP administrative expenses. The F, C, S, and I Fund returns also reflect the deduction of trading costs and accrued investment management fees.

THRIFT SAVINGS PLAN OPEN SEASON 2002

Friendly Reminder 

The Thrift Savings Plan Open Season began on May 15, 2002 and ends on July 31, 2002. During this season, employees covered by FERS may elect to contribute up to 12% of each pay period. Employees covered by CSRS may contribute up to 7% of each pay period.  

After the closing of this season the dates of the Thrift Savings Plan will change to October 15 through December 31 and April 15 through June 30. Contributions will also be increased: FERS employees may contribute up to 13% and CRSR employees may contribute up to 8%, starting with the Open Season from October 15, 2002 through December 31, 2002.   

The Federal Long Term Care Insurance Program

Open Season
July 1 — December 31

The Federal Long Term Care Insurance Program is an important new benefit for over 20 million members of the Federal Family, including Federal and Postal employees and annuitants, members and retired members of the uniformed services and qualified relatives. Premiums and frequently asked questions are available on the OPM web site at www.opm.gov/insure/ltc/index.htm.

 The Long-Term Care Partners web site at www.ltcfeds.com contains an overview of benefits available, an outline of coverage, and other information.

The Premium Calculator (located at www.opm.gov/insure/ltc/calculator/intro.htm) will give you the monthly premium for your choice of benefits. However, please note that the additional benefits, which will be available starting in Open Season, are not shown on this calculator. These additional benefits are an unlimited benefit period, weekly benefits, and a facilities-only plan. These rates will be announced on or around June 25.

TECHNICIAN IDENTIFICATION CARD

In reference to TECHNICIAN PERSONNEL PLAN 295-1,subparagraph 4b. 

Responsibilities (ARNG)

Supervisors:
1. For newly appointed technicians, complete DMAIL Form 237 received from HRO or local Air Base Form by signing as approving authority and having technician sign acknowledgement of receipt of OF 55. Original Form is returned to the HRO.

2. Obtain the Optional Form 55 from Technician upon separation and attach to SF 52 for forwarding to HRO.
3. Withdraw the Optional Form 55 from technician upon suspension and retain possession of it until the termination of the suspension and thereupon return it to the technician.

4. Immediately notify HRO of any known loss, damage, destruction or misuse of U.S. Government Identification Card.

If you have any further questions, please contact SSG Nick Snyder at DSN: 555-3857 or (217) 761-3857.

FEDERAL EMPLOYEE’S HEALTH BENEFITS

FOR TECHNNICIANS ON CONTINGENCY OPERATIONS

The Deputy Secretary of Defense established the policy that the Department of Defense (DOD) would pay the employee’s share, in addition to the government’s share, of the Federal Employees Health Benefits Program (FEHBP) premium for any covered employee who is called to active duty in support of a contingency operation. 

Eligibility

Civilian employees of the Department of Defense who serve in the National Guard and are called to active duty (voluntarily or involuntarily) in support of a contingency operation as defined in section 101(a)(13) of title 10, United States Code. 

The employee must retain his or her FEHBP coverage during the employee’s absence while performing active military service.  

Active Duty Criteria

· The employee must be on active duty for more than 30 consecutive days in support of a contingency operation.

· Maximum period of eligibility for each period of active duty is 18 months.

Designated Contingency Operations (to date)
Operation


Authority



Effective date


Status

Bosnia



Executive Order 12982

December 8, 1995

Ongoing

Iraqi Crisis


Executive Order 13076

February 24, 1998

Ongoing

Kosovo


Executive Order 13120

April 27, 1999


Ongoing

911 Terrorist Attack

Executive Order 13223

September 14, 2002

Ongoing
It is the employee’s responsibility to provide proof of qualifying service by providing a copy of written orders which specify that he or she has been called to active duty in support of a contingency operation.  

Service performed under Title 32 for annual training or schools do not qualify for the employee’s share of health benefit premiums being paid. 

Section 519 of the 2002 National Defense Authorization Act also provides authority for retroactive payments to eligible technician’s who were called to active duty on or after 8 December 1995.  Procedures covering retroactive reimbursements for premiums paid for FEHB coverage while on active duty in support of a contingency operation are currently under development.

QUESTIONS AND ANSWERS 
Q.
What are the tax consequences of this benefit?
A.
The FEHB premiums paid prospectively on behalf of employees serving in support of contingency operations are not considered taxable wages and will have no additional tax withholding.

Q.
What if an eligible employee dies while on duty?

A.
The employee share of the FEHB premiums will be paid through the date of death.  The Human Resource Office will notify the designated payroll office of the death as soon as possible.

Q.
When does the 18-month period of eligibility begin if employee uses paid leave, either before being placed on leave without pay or intermittently with leave without pay?

A.
The 18-month period begins when the employee is separated or placed on leave of absence to perform active military duty, even if part of the military service is covered by paid leave.

Q.
Does the use of paid leave, either before leave without pay or intermittently with leave without pay, extend the 18-month period of eligibility?

A.
No.  The maximum period of eligibility ends 18 months after it began.

__________________________________________________________________________________________
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TECHNICIAN PERSONNEL PLANS (TPPs)

NOW POSTED TO WEB SITE

       Several Illinois National Guard Technician Personnel Plans (TPPs) are now posted on the Illinois National Guard web site.  The two latest plans that have been posted are:

TP Plan 335

Illinois National Guard Merit Promotion & Placement Program
      dated 15 Jun 02




(This plan supersedes TPP 335 dated 1 Jan 92.)

TP Plan 335-1

Illinois National Guard Technician Recruiting & Retention Program     dated 15 Mar 02




(This is a new TPP.)

       To access these TPPs, you need to go to the web site at http://www.il.ngb.army.mil.  There is a list in the top left corner of the web site.  From this list, select Departments.  A different list will appear in the same location.  On this list, select Human Resources Office.  Another list will appear.  On this list, select Personnel Documents.  This will bring up the titles of the TPPs.  You can then select whichever one you wish to view.  All of the TPPs are in Word format.

       New TPPs, re-written TPPs, and changes to TPPs will be posted in this location on the web site, in order to provide easy access to these plans.

(CW4 Robbins/MSG Parker, DSN 555-3655/3856 or commercial (217) 761-3655/3856)

__________________________________________________________________________________________


EMPLOYEE/MEMBER SELF SERVICE (E/MSS)

The E/MSS web site allows you, as a Department of Defense Military Member, 

Civilian Employee, Military Retiree or Annuitant to make certain changes to your pay information.

Below is a step-by-step process to follow in order to gain access to the E/MSS website.

STEP 1:
When you get on the Internet, go to the toolbox and type in https://emss.dfas.mil
STEP 2:
Once you get to the web site, left click on “Need A New Pin?”

STEP 3: 
After you’ve selected “Need a New Pin?” you will be taken to a screen that asks for 



your Social Security Number.  Type your SSN in the box provided and then click on 



the “YES” box at the bottom of the screen.

STEP 4:
After you click on the “YES” box, a screen will come up that tells you your pin number will be mailed to you.  This can take up to two full weeks.

STEP 5:
When you get your pin number in the mail, you have 120 days from the time the letter was dated to sign onto the E/MSS web site.

STEP 6:
Once you have your pin number, go back to https://emss.dfas.mil and click on “Request Access”.

STEP 7:
When you request access you will have to put in your SSN in one box and then your pin number in the next box.  After you have done this, you will be brought to a screen that requires you to change your pin number.  Follow the directions step-by-step and you will have your new pin number.

STEP 8:
Choose which one of your accounts that you want to view.  

STEP 9:
When you want to get out of the system, simply click on the “EXIT” box.

STEP 10:
HELP LINE for E/MSS…………1-800-390-2348

__________________________________________________________________________________________


Knowing Yourself &Your Employees

14-15 August 2002

North Riverside Armory, Classroom 205A

North Riverside, IL

An intensive 2-day workshop for Technician Supervisors

This workshop can help you master the fundamental building blocks of effective supervision.  From goal setting to negotiation, employee motivation to team building, you’ll cover this and more.

In just two days of exciting, interactive training, you’ll cover such topics as:

· Personal Profile  (DISC)

· Time Management/One Minute Manager 

· Action Planning

· Situational Leadership

· How to Run a Meeting

· Leading a Diverse Workforce

Class size is limited.  Requests must be received in this office by 31 July 2002, so get your requests (DD Form 1556-1) into your Directorate now.  ANG Technicians will request training through their Remote Designee.  Additional information about the class and a roster identifying individuals selected to attend, will be distributed by 5 August 2002.

For further information, please call MSG Jean Collier, Employee Development Specialist at (217) 761-3541.

   Here are some comments from Illinois National Guard Supervisors that attended the class in May.

· Learned a lot about myself

· Learned a lot I can use, Great Material!

· I would recommend this class to my boss and peers

· Thanks a lot for an Outstanding Class

· Very knowledgeable instructor

· Great Job!

· This class should be mandatory for management

· I thoroughly enjoyed this class.  I think it will help me be a better leader.  Thanks!

· Absolutely Wonderful-Every supervisor should attend.

· Good Course!
__________________________________________________________________________________________



 For the Month of June

Henry W. Kellington


30 yrs





Bingse W. Young


25 yrs





Kevin A. Shepard


20 yrs





Richard C. Vinson


20 yrs





William A. Moenck


15 yrs





Stewart L. Hamm


10 yrs





Byron L. Hasty


10 yrs





Ralph W. Long


10 yrs

Stephanie A. Wikoff


10 yrs

NOTE:  These are technician longevity awards based on total federal service time.
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