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TSP OPEN SEASON

The Thrift Savings Plan (TSP) Open Season ends on June 30,2003.  The original TSP-1 needs to arrive in the Human Resource office by no later than close of business on June 30th.  During this Open Season, FERS employees may elect to contribute up to 13% of the basic pay and CSRS employees may elect to contribute up to 8% of the basic pay they earn each pay period.  If you are currently not enrolled, NOW IS YOUR CHANCE!  Start preparing for your retirement before it’s too late.  The next TSP Open Season will be from October 15 to December 31, 2003.
TSP RATES OF RETURN

Rates of Return were updated on June 3, 2003.


G Fund
F Fund
C Fund
S Fund
I Fund

May 2003
0.34%
1.87%
5.26%
9.42%
6.07%

Last 12 Months*
(6/1/2002 - 5/31/2003)
4.43%
11.72%
(7.97%)
(4.74%)
(12.25%)


* The G, F, C, S, and I Fund returns for the last twelve months assume, except for the crediting of earnings, unchanging balances (time-weighting) from month to month, and assume earnings are compounded on a monthly basis.






The monthly G, F, C, S, and I Fund returns represent the actual total rates of return used to allocate monthly earnings to participant accounts. Allocations are usually completed by the 4th business day of the month. The returns are shown after deduction of accrued TSP administrative expenses. The F, C, S, and I Fund returns also reflect the deduction of trading costs and accrued investment management fees.  Percentages in parentheses are negative earnings.

________________________________________________________________________________

Army Core Values: Loyalty, Duty, Respect, Selfless Service, Honor, Integrity, Personal Courage

Air Force Core Values: Integrity first, Service before self, and Excellence in all we do

TSP DAILY VALUATION UP AND RUNNING 

The Thrift Savings Plan, having been burned several times by setting goals for getting its new computer system running and then having to backtrack, launched the system on Monday (June 16) -- with no advance announcement. The feature of greatest interest to many investors in the new system, which has been in the works for six years, is the change from monthly valuation to daily valuation of accounts. The change means that investors will be able to get account balances updated every business day rather than having to wait until a month's end, and transactions such as loan and withdrawal requests and transfers of money among the TSP funds will occur much faster. Accounts now are being expressed in terms of numbers of shares owned and share price rather than just by a bottom-line dollar amount.  Each of the five funds started with a share value as of June 1 of $10, although there already is variation among fund prices because of market performance since the start of the month. 

UPDATE:  Flexible Spending Accounts (FSA)

Open season dates/date DFAS will be ready to implement

On 17 June 2003 the Defense Finance and Accounting Service (DFAS) issued a memorandum which provided the following information:


The new FSA allows eligible employees to pay for certain benefits with pre-tax dollars and to make voluntary elections on an annual basis during the open season enrollment period for each upcoming plan year.  There are two types of plans available to employees:  A Health Care FSA and a Dependent Care FSA (DCFSA).  The Office of Personnel Management (OPM) has selected Sykes Health Plan Services (SHPS) as the third party administrator for the FSA program.


This program will work similar to the Federal Long Term Care Insurance Program as the employee will contact SHPS directly to discuss the new program and to enroll.  Neither the Human Resource Office nor Civilian Payroll Offices can approve or process enrollments.  All enrollments must be processed by SHPS.  For additional information on FSAs, there are two websites available: http://www.opm.gov/insure/pretax/fsa/index.asp or https://www.fsafeds.com/fsafeds/.  


Effective 16 June 2003, SHPS began accepting actual FSA enrollments and the open season will end 27 June 2003.  National Guard Technicians must enroll during this same open season even though their deductions will NOT begin until September.  In order for an expense to be eligible for reimbursement under an FSA, the expense must be incurred during the plan year.  For employees paid through DFAS, the 2003 plan year begins 1 Sept 2003 and ends 31 December 2003.  The first payroll deduction will occur for the pay period ending 20 September 2003.  


The open season for the 2004 plan year will be from 10 November through 8 December 2003.  Employees who enroll for the 2003 plan year must reenroll for the 2004 plan year if they desire to continue with the program.


SHPS has three methods available for employees to contact them; either by telephone, email or the web site.  The toll-free telephone number is 1-877-372-3337.  SHPS customer service counselors are available from 9:00AM until 9:00PM Eastern Standard Time, Monday through Friday.  SHPS email address is fsafeds@shps.net and the electronic enrollment system is at www.fsafeds.com.


Questions regarding this information should be directed to 1st Lt Jennifer Stock at 217- 761-3319 DSN 555-3319 or email jennifer.stock@il.ngb.army.mil
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NGB CLASSIFICATION PROJECT STATUS REPORT

JFS 0201 HUMAN RESOURCES Series 


A draft classification package for the ANG Military Personnel Flight has been completed and forwarded to NGB-HRC on 15 May for coordination prior to release to the states.  This release will include updated duties and responsibilities in PDs, as well as the application of the new GS-0201 JFS 


A draft package is in final stages of completion at NGB-HRCA for the ARNG Military Personnel Office.  This release does not identify new or updated duties and responsibilities, but is limited to the application of the new GS-0201 JFS in the new factor format associated with those standards.   

PLANNED ACCOMPLISHMENTS FOR JUNE 2003: Complete coordination.

Deputy chief of staff, information management and data processing installation

CURRENT PROJECT STATUS MARCH-MAY 2003.  DCISM PDs and evaluations have been completed and are in the process of final review.  State Classifiers are accomplishing them as a part of a new process to expedite completion of the classification package.  DPI PDs have been completed and are in the process of final review.  State classifiers are accomplishing them as a part of a new process to expedite completion of the classification package.  
PLAN ACCOMPLISHMENTS FOR JUNE 2003: Make identified corrections and changes to the DSCIM and DPI draft packages and forward the completed drafts to NGB-HRC for coordination with appropriate offices.  Release of the package to the states is projected for the July 2003.  

ARNG AVIATION SUPPORT FACILITY 

ACCOMPLISHMENTS MARCH-MAY 2003.  The project was assigned on 20 March.  A Stakeholder’s Meeting was held with the Project Classifier, the Functional Manager, and the Officer of Primary Responsibility (April 15).  Additionally, a fact-finding TDY was made to the AASF, Fort Indiantown Gap, PA, 12-16 May.  Positions under study include Production Control, Quality Assurance, A/C Crew Chief, Information Management, and Logistic Officer (Supervisory Test Pilot).  Additionally, the release is to include PDs for the A/C Engine Mechanic, and Powered Support Systems Mechanic. 

PLAN ACCOMPLISHMENTS FOR JUNE 2003: Classification of PDs is being finalized prior to the final review process of the draft package release utilizing state classification specialists.  Following any required changes, the draft package will be forwarded to NGB-HRC for the final coordination process.  
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ANG enlisted Aircrew 

ACCOMPLISHMENTS MAY 2003.  This project was assigned on 13 May, although a Stakeholder’s Meeting concerning the project was conducted in Washington DC.  Time in May was spent in gaining familiarization with the study, applicable positions, current and projected position descriptions, and needs for addition information.  The project consists of A/C Loadmaster, Aerial Refueling Technician, Flight Engineer, and Aerial Communications Specialist, and their supervisors.  

PLAN ACCOMPLISHMENTS FOR JUNE 2003.  Focus for the month of June will be on gaining an understanding of changes involving the positions in the study.  One aspect of that will be to conduct fact-finding visits to one or more locations where particular aspects of the jobs can be viewed, identified, and evaluated.  The anticipated completion date is early August 2003.  

Family Programs 

ACCOMPLISHMENTS MAY 2003:  This project was assigned on 6 May.  It initially consists of six draft PDs.  The focus has been on researching available information concerning Family Programs.  

PLAN ACCOMPLISHMENTS FOR JUNE 2003:  Focus for the month of June will be on holding the Stakeholder’s Meeting, and determining the process and timelines for completion of the project. It is scheduled for release early August 2003. 

Director of property and fiscal operations (Formerly Supervisory logistics management specialist) 

ACCOMPLISHMENTS MAY 2003.  While this position has been under study for some time, significant progress toward completing this package was made during the months of April and May 2003.  This draft PD Release has been forwarded to NGB-HRC to complete the coordination process.  

PLANNED ACCOMPLISHMENTS FOR JUNE 2003: Coordination with NGB offices will begin.   

JFS 0956 Legal Positions

ACCOMPLISHMENTS MAY 2003: This project was assigned 26 May based on a new OPM standard.

PLANNED ACCOMPLISHMENTS FOR JUNE 2003: Begin Functional familiarization.  Conduct stakeholders meeting.  Coordinate fact-finding efforts.  
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Distributive Learning position

ACCOMPLISHMENTS MAY 2003: This project was assigned May 26.

PLANNED ACCOMPLISHMENTS FOR JUNE 2003: Begin Functional familiarization.  Conduct stakeholders meeting.  Coordinate fact-finding efforts.  

ARNG SIDPERS

ACCOMPLISHEMNTS MAY 2003: This project was assigned May 27.

PLANNED ACCOMPLISHEMNTS FOR JUNE 2003: Begin Functional familiarization. Conduct stakeholders meeting. Coordinate fact-finding efforts.  

NGB Supplement

“Military Aspects of Technician Employment”

NGB hosted two workshops in April and May to develop a basis for an NGB Supplement to the OPM Classification standards.  NGB-HR (HRC), dual Status technicians of various grades and positions, Army and Air Directorate representatives, and state and NGB classifiers participated in this initiative.  The development of a classification supplement addressing the military aspects of the National Guard Technician program (and other “unique areas”) is intended, once approved by OPM, to serve as a grading supplement.  It would be used to grade Dual Status Technician positions in much the same way the General Schedule Supervisory Guide is used to grade supervisory positions.

ARNG Unit Level PD Initiative 

With the concurrence of many Guard state officials, NGB recently hosted the first workgroup (23-25 April 2003) comprised of state ARNG unit level representatives, ARNG Directorate representatives and state classifiers who volunteered to assist in the development and updating of unit level technician PDs.  The workshops are designed to develop a full range of dual status technician PDs mirroring, and expanding, existing AGR positions, that will provide the AG’s maximum flexibility to use full-time assets to meet mission requirements.  The second workshop is scheduled for 24-27 June.  Six PDs are completed and in final review prior to submission for classification processing:  Armorer, Personnel/Administrative; Training; Supply and two Readiness NCOs (detachment level and co-located with parent unit).  The second workshop agenda is to complete eight drafts for technician positions located at the battalion and detachment level.
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COMBAT wing reorganization

NGB-HR’s primary goal, in this reorganization, is to sustain existing grades, to include the Logistics Officer position.  Their short-term strategy is to provide direction and assistance to State HROs implementing CWO.  The long-term strategy is to take a closer look at overall impacts in all three Groups - Operations, Maintenance, and Mission Support - in January 2004, after all the “dust settles”, and coordinate their assessments and recommendations with the NGB functional OPRs.  

NOTE:  In response to concerns regarding the manning documents, it is important to note that ANG/XPM is building ANG manning documents based on the CWO Implementation Schedule.  This document is provided prior to the Wing’s actual CWO implementation date however, it is not the final product.  ANG/XPM recognizes that there will be some “give and take” during the actual CWO implementation so once the Wing has reorganized to the CWO structure, ANG/XPM will, in turn, build the final manning document that accurately reflects that Wing’s organizational structure.  

Projects Awaiting assignment

Projects
Proponent

Total

Aircraft Engine Mechanic
ANG

21

Elect Integrated  Sys Mechanic/Avionics
ANG

18

Tech Pubs Assist Tech Order Distribution
ANG

18

Public Affairs
ARNG

17

CIF Manager
ARNG

17

Aircraft Ordnance Sys Mechanic
ANG

17

Allied Trades Supervisor
ARNG

17

Fire Finder Radar Maintenance
ARNG

17

AFRC 3E9X1
ANG

16

C-130 Munitions
ANG

16

Base Services Assistant
ANG

14

Fleet Manager
ANG

14

Supervisory Auditor
JS

13

Unit Level Position Descriptions


12

Intel Operations
ANG

11

Command Sergeant Major
ARNG

11

Command Post
ANG

11

Training Sites
ARNG

11

Supervisory Contract Specialist
JS

9

AMEDD Recruiter
ARNG

5

Civil Engineering PD
ANG

5

Questions should be addressed to: CW3 Liz Sheedy, DSN: 555-3513 or Comm. (217) 761-3513 or TSgt Kerri Klein, DSN: 555-3853 or Comm. (217) 761-3853.
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NEWS FROM THE AGR BRANCH

THE AGR BRANCH STAFF

AGR MANAGER:

LTC LUCRETIA HEARD-THOMPSON

AGR NCOIC: 

MSG JEFFREY B. ANDERSON

STAFFING NCO: 

MSgt ROBERT G. MCGLOTHLIN

SERVICES NCO:

SFC SUE A. LEONARD

MEDICAL SVCS NCO:
SFC WENDELL HOLDMAN 

AGR PROMOTIONS

CONGRATULATIONS TO THE FOLLOWING SOLDIERS ON THEIR RECENT PROMOTIONS!  

NAME



PROMOTED TO

UNIT/DIRECTORATE
TROY D. NAILER


SFC/E7


HQS 123RD MP BN

SIXTO LOPEZNUNEZ

SGM/E9


HQS 1-178TH INFANTRY

LARRY B. MAJOR


SFC/E7


HHSB 2-122ND FA BN

SHERRI R. EDMONDS

MSG/E8


HQS 108TH MAINT BN

NICHOLAS FORDHAM

SGT/E5


1644TH TRANS COMPANY

HOLLY C. DONALD

SSG/E6


RECRUITING COMMAND

STEVEN J. KING


SSG/E6


CO E 106TH AVIATION

HELEN M. ANDERSON

SGT/E5


STARC-PERS SVC BRANCH

SCOTT RADUNZ


SFC/E7


RECRUITING COMMAND

STEVEN PEARSON


SSG/E6


DET-1 A 2-130TH INF

KEVIN E. CARLS


SFC/E7


RECRUITING COMMAND

BRAD J. BURKE


SSG/E6


RECRUITING COMMAND

WARREN S. HUFFAKER

SFC/E7


RECRUITING COMMAND

VOLUNTARY SEPARATIONS FROM THE AGR PROGRAM

Requests for Voluntary separation will be forwarded through command channels to the AGR Branch.  AGR Branch will ensure that service obligations are satisfied before approving requests for voluntary separation or retirements.  Supervisors of soldiers requesting voluntary separation must coordinate this action with SFC Sue Leonard to determine leave balance and the effective date of separation.  Once coordination is accomplished with AGR Branch, the Supervisor and soldier will know when the soldier will begin his/her terminal leave.  Until then the soldier must report for duty.

MY PAY WEBSITE

The AGR Branch is also moving into the future of paperless documents, therefore if you have not registered for your account on My Pay, you are encouraged to do so immediately.  This site is excellent and is very helpful in answering many of your pay questions.  The web site is as follows.

https://mypay.dfas.mil/mypay.asp
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AGR RETIREMENTS 

The Soldiers of the Illinois Army National Guard express their thanks and gratitude to the following soldiers for your faithful service in the Armed Forces.  Your contributions to the defense of the United States of America are greatly appreciated. Good Luck on your future endeavors.

RANK/NAME


UNIT/DIRECTORATE

RETIREMENT DATE

SFC CINDY BARKEY    HHD 634TH FWD SPT BN     31 MAY 2003 

WELCOME TO THE AGR BRANCH

The AGR Branch welcomes SFC Wendell Holdman who serves as the Medical Services NCO for the section and will be the point of contact for all AGR Medical issues.  

RECORD REVIEW FOR 20 AFS BOARD

Just a reminder to all Officers and Warrant Officers whose records are being reviewed by the Active Federal Service Tour Continuation Board, the deadline for you to review your records is 17 June 2003.  On 18 June 2003, the AGR Branch will pull all records in preparation for the board.
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