[image: image1.png]Fuel our Future

—~—
’ Air National Guard



[image: image2.png]


[image: image3.wmf]
ILLINOIS NATIONAL GUARD

Human Resource Office

Newsletter for Federal Technicians & AGRs

Issue 3











March 2004

Labor & Employee Relations Team

TSP RATES OF RETURN

Rates of Return were updated on March 1, 2004:

	
	G Fund
	F Fund
	C Fund
	S Fund
	I Fund

	December 2003
	0.39%
	1.09%
	1.35%
	1.78%
	2.22%

	Last 12 Months*
(1/1/2003 - 12/31/2003)
	4.13%
	4.52%
	38.31%
	58.27%
	52.67%

	
* The G, F, C, S, and I Fund returns for the last 12 months assume unchanging balances (time-weighting) from month to month, and assume that earnings are compounded on a monthly basis


The monthly G, F, C, S, and I Fund returns represent the change in their respective share prices for the month. The changes in share prices reflect net earnings after accrued TSP administrative expenses have been deducted. The F, C, S, and I Fund share prices also reflect the deduction of trading costs and accrued investment management fees.

TSP Open Season

The upcoming Thrift Savings Plan (TSP) Open Season begins on April 15 and ends June 30, 2004.  During this Open Season, FERS employees may elect to contribute up to 14% of their basic pay, and CSRS employees may elect to contribute up to 9%.  The IRS dollar limit for 2004 is $13,000 dollars.
[image: image4.png]



What To Do When Injured At Work!

If you are injured at work, you may be entitled to injury compensation benefits provided under the Federal Employees' Compensation Act (FECA).  Federal employees have certain rights and responsibilities in filing for these benefits.

Listed below are the responsibilities each employee has:

· Observe health and safety regulations

· Report potential and actual health, safety and fire hazards

· Report all injuries to supervisor

· Obtain medical status reports from physician(s)

· Provide medical reports and bills to supervisor and/or HRO

· Cooperate with light duty placement

If you are injured on the job, the following benefits may apply to you under the Federal Employees’ Compensation Act:

· Medical expenses

· First aid expenses

· Rehabilitation

· Physical therapy

· Travel expenses to care provider

· Early nurse intervention

· Assisted Reemployment Program

· Continuation of Pay

· Compensation of lost wages

· Scheduled benefits

· Permanent total disability

· Death Benefits

Immediately report any work-related injury to your supervisor.  If you require emergency medical treatment, obtain care first and then notify your supervisor as soon as possible after receiving treatment.

Complete a Form CA-1, Federal Employees notice of Traumatic Injury and Claim for Continuation of Pay/Compensation, if your injury results from a specific event or a series of events during one day or shift.  If you develop a condition due to prolonged exposure lasting more than one day or shift, complete a Form CA-2, Federal Employee's notice of Occupational Disease and Claim for Compensation.  Your supervisor will provide you with these forms or refer you to the appropriate point-of-contact.  To protect your rights to certain benefits, complete the front section of the Form CA-1 or CA-2 and provide it to your supervisor as soon as possible, but not later than 30 days.  After 30 days you lose your right to continuation of pay on traumatic injuries.  The statutory limit for filing any claim is 3 years.  Complete these forms as precisely as possible in order to avoid delays caused by asking for additional information.  

If your injury requires medical treatment, obtain care as soon as possible.  If you sustain a traumatic injury, you may obtain a Form CA-16, Authorization for Examination and/or Treatment from your supervisor or other agency representative.
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It is very important that you inform the medical provider that you are a Federal employee and are covered under the Federal Employees' Compensation Act (FECA). All medical bills need to be submitted on a HCFA 1500, Health Insurance Claim Form, to the U. S. Dept of Labor, PO Box 8300, London Ky 40742-8300.   All hospitals must submit their bills on a UB-92 and include an itemized list.  In order for an employee to be reimbursed for prescriptions, a CA-915, Claimant Medical Reimbursement Form, must be completed by the employee and submitted with receipts to the Department of Labor. 

You may be asked to provide additional information.  Although your supervisor or other agency representative may assist you, it is your responsibility to obtain the information needed to support your claim.  The burden of proof lies with the employee.

If you are temporarily unable to work because of your injury, you need  to keep your supervisor informed about your medical condition, and return to work as soon as your physician allows you to do so.  Light duty assignments may be available if you are not able to perform your regular job, and if so, you must advise your physician.

If you experience a work-related injury, your supervisor will tell you who to contact for assistance and additional information.  To protect your rights and receive benefits as quickly as possible, please do not delay in reporting work-related injuries. 

If you have any questions or need guidance on a work-related injury, you may call 

Pam Wells in the HRO at 217  761-3640 or DSN 555-3640  or email her  at PAMELA.WELLS@IL.NGB.ARMY.MIL     You may also contact 1st Lt Stock at 217 761-3913 or JENNIFER.STOCK@IL.NGB.ARMY.MIL

Technician Longevity Awards for March

Name of Employee


Years in Service
Releford, Carline




30

Polan, Priscilla E.




25
Dorbeck, Jr. Richard J. 



25

Jimenez, Manuel




20

Piehl, Shawn J.




20

Overton, Bryant L. 




20
Foster, Dean R. 




15

Zaremba, Lois M.




15

Wolfe, Jr. David R.




15
Seymoure, Jay N.




10

Broaddus, Jean R.




10
Mudd, Robert B.




10
Butts, Paul A.





10

Riley, Brian E.





10

Bobik, James G.




10

Garcia, Christina L.




10
Perez, Peter C.                                                             10

Note: These are technician longevity awards based on total federal service time.
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Classification Project Status

JFS 0200 standards update - MILPO

On-site reviews were completed in December.  On 16 January, a conference call was held with the Functional Manager and the NGB classifier/HRC representatives to define a number of issues to be resolved in reaching completion of this project.  Release is projected for the end of March.

ARNG Training Sites

       A total of more than 80 PDs have been identified for action ranging from minor editorial changes to total drafting.  In preliminary coordination with the OPR, it was determined that a visit to a large training site (Camp Shelby, MS) would be essential to understanding the work responsibilities.   Estimated completion date is March 2004.

JFS 0956 Legal Positions

There are four draft PDs in this package.  Review of the draft PDs has involved discussion with members of the Office of the Chief Counsel regarding approval of the content of the drafts with few changes.   No projected release date at this time.

ANG Revision to Budget Analyst position in Aircraft Maintenance GROUP-
Depot Level Repairable (DLR)
The focus of this project is to better identify and correctly classify the duties and responsibilities of this position as part of the Combat Wing Organization in the A/C Maintenance Group.  The project incurred significant delays in recent months for several reasons.  It is anticipated the package may be available for release during the month of March once coordination has been completed.  

Joint Force Headquarters (State) Directors
The assignment to develop and classify director positions and the Joint Chief of Staff position in the Joint Force Headquarters (State) was made 19 August.  Accomplishments in the study have included developing a possible draft PD for each affected position.  PDs will be developed, finalized, classified, coordinated, and are projected to be released for state application on 1 April.

Public Affairs Office-Joint Staff
The coordination process began at the end of February.  One additional area was identified for review and discussion.  That will be completed and the package released for coordination before the end of March.  Release for implementation is projected to occur in the first half of April. 

ANG Aircraft Maintenance
This project is made up of several separate and distinct projects.  The elements of the project include implementation of a new job-grading standard for A/C Engine Mechanics, re-description of work in the Technical Order Distribution Office (TODO), review of A/C Ordinance Mechanic positions (F16), and reorganization of structure and work assignments to support work leader (WL) positions in some organizations.   Work on the A/C Engine Mechanic positions has been completed, and is awaiting coordination, to include both the journey level and new work leader PDs.  This latter PD involves a reorganization of work assignments, replacing a WS-09 position and instituting two work leaders, one in the shop, and one in the hush house.  The TODO position is being reworked, resulting in a new draft of the PD.   The OPR is reviewing the draft currently.  Please note the intention is to release each aspect of the A/C Maintenance positions by shop as they are completed.  It is anticipated the initial release will be sometime in April.

ANG Logistics Management in Autonomous (GSU/similar) Units
A completed draft was forwarded to the OPR for correction/approval.  This one PD draft package will be completed and finalized during March, with anticipated release for coordination to occur by the end of the month and release to the states for implementation should occur before mid April.  

ARNG Unit Position Descriptions
A meeting was held the first week in March, with focus on the finalization of draft PDs for Battalions.  A meeting to finalize classification of those PDs is projected for the end of June.  A meeting is tentatively scheduled for the end of July to begin work on Brigade/Division level PDs.  

Please note any dates for release of classification packages are “tentative dates”.   Questions pertaining to the above classification projects should be directed to CW4 Sheedy (217-761-3513 or DSN 555-3513) or TSgt Klein (217-761-3853 or DSN 555-3853).

Retroactive Pay Increase

 The President has signed an Executive Order to implement a retroactive pay increase averaging 4.1 percent.  These increases will be retroactive to 11 January 2004, for GS technicians, and the normal Wage Area effective date, for FWS areas that have been delayed.   For technicians this 4.1% total increase is offset by the 2.0% already received in January 2004.  This included a 1.2% increase in Base GS rates.  This increases the Base GS rate increase from 1.5% to 2.7%, and locality increase from 0.5% to 1.4%, effective 11 January 2004.  The GS and Special Salary Rate additional 2.1% pay adjustments will be processed once NGB has input the pay tables into the personnel and pay system. 


For FWS (WG/WL/WS) technicians, the situation is less clear.  The decision concerning the calculations for the FWS pay tables has not been accomplished as of now.  Because of these additional computations, FWS schedules may be further delayed.  These pay increases will be retroactive to the normal effective date for each wage area.

     The GS retroactive pay increase will require that a number of personnel actions occurring on or after 11 January 2004 be corrected.  The FWS pay increases will require a number of corrections to personnel actions that have occurred after the normal effective date for each wage area.

2004 Pay Adjustments for FWS (WS, WL, WG) and the

Additional 2004 Pay Adjustments for GS & SSR

The President issued the long-awaited Executive Order to implement the increase in the FY-04 pay adjustment.  These increases will be retroactive to 11 Jan 04, for GS technicians, and the normal Wage Area effective date, for FWS areas that have been delayed.

This 4.1% total increase is offset by the 2.0% already received in January 2004.  The President did follow the recommendations of the Federal Salary Council in determining how to distribute the additional 2.1%.  This included a 1.2% increase in Base GS rates.  This increases the Base GS rate increase from 1.5% to 2.7%, and locality increase from 0.5% to 1.4%, effective 11 January 2004.


All existing Special Salary Rate (SSR) Tables will be adjusted by an additional 1.2%, to equal the total increase of 2.7% in the Base GS.  The new statutory maximum rate for any GS SSR is $128,200.00.   For any area where the Locality exceeds the SSR, the difference will be paid as Locality pay.

The updated GS, SSR and FWS pay scales are attached.

For FWS (WG/WL/WS) technicians, the situation is less clear.  Because of additional computations, explained below, FWS schedules took longer to be released.  The system is to be updated with the new salaries on 29 March 2004.  The effective date of the pay adjustment is retroactive to the normal effective date for each FWS area.  Corrections to the actions that have effective dates between the effective date of the pay adjustments and when the new pay scales are input into the system will be accomplished by the HRO.  It is unknown at this time when this retroactive pay, as a result of the corrections, will show up in affected individuals accounts.  The explanation of how the FWS schedules were calculated, shown below, was provided by the National Guard Bureau:

Warning! Warning!!  Warning!!!  

We are about to enter a complex and confusing process!

1.  I've tried to simplify this as much as possible, but it even bewilders those of us who work with FWS pay on a regular basis.  Be prepared to read it more than once.  The FWS pay increases for FY-04 will involve computing both a ceiling (maximum amount payable) and a floor (minimum amount payable), to determine the amount payable within that range. 

2.  Determine the Statutory Pay Cap:  The Statutory cap for FY-04 is 4.39%, the weighted average (mean) increase for all GS Locality areas, as determined by the Federal Salary Council.  The Wage Rates in effect as of 30 September 2003 will be multiplied by 4.39%, with the result rounded down to the nearest penny, so that the result does not exceed 4.39%.  This rate becomes the ceiling for most wage areas.  The pay cap law does not allow rates to exceed 4.39% above the 30 September rate, so the rates are always rounded down.  The pay cap rate becomes the maximum rate, but not necessarily the actual rate that most FWS technicians may receive.

3.  Determine the Statutory Floor:  A separate section of the pay cap law requires minimum (floor) increases for FY-04.  These minimum increases may exceed the pay cap.  The GS Locality increase percentage for the same area (or, in some cases, part of an area) is the floor amount.  For most technicians, this will be the Rest of US Locality increase of 3.90%.  The 30 September rates will be increased by the GS Locality increase percentage, and the result will be rounded up.  Because some GS Locality increases are more than the 4.39% pay cap, it is possible to have the floor above the ceiling; when the floor exceeds the ceiling, the ceiling is raised to meet the higher amount.  For example, the DC-Baltimore GS Locality increase is 4.42%, which is both the minimum and maximum for FWS technicians in this area.  FWS technicians in this case must be paid above the Statutory pay cap.

4.  Determine the Final Pay Rate:  Compare the new prevailing wage rates to the Statutory floor and ceiling as determined above.  Wage Survey data is used to compute the prevailing rates in the wage area.  These prevailing rates are unrestricted (ie, calculated before the Congressionally – mandated pay cap is applied), and form the foundation for pay rates in the wage area.  If the unrestricted rates from the wage survey fall between the floor and the ceiling (eg:  3.90% for Rest of US and the 4.39% maximum), then those unrestricted rates will be paid without rounding.  Some wage schedules may have floor rates for grades 1 – 5, unrestricted rates for grades 6 – 10, and ceiling rates for the rest.  


5.  There are some unusual circumstances, even for this most unusual year.  Facilities at counties located within the Denver GS Locality area will receive a 4.39% increase, rounded up.  Because Denver received a GS Locality increase of exactly 4.39%, this, as a floor rate, requires rounding up.  Facilities located in the Denver Wage Area, but covered by the Rest of US GS Locality will receive either 3.90%, or up to the 4.39% maximum, rounded down, dependent upon calculations as outlined in 4, above.  Another unusual area is Kansas City.  Kansas City's GS Locality increase is 3.89%, but, because of the rounding up, no one is expected to receive rates that are less than the 3.90% used in the Rest of US portion of the Kansas City wage area. 

	CHICAGO (RUS) WAGE SUPERVISORS EFFECTIVE 30NOV03
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	BI-
	
	

	
	
	HOURLY
	WEEKLY
	ANNUAL
	
	
	
	HOURLY
	WEEKLY
	ANNUAL
	

	WS04
	1
	20.64
	1651.20
	43076
	
	WS05
	1
	21.68
	1734.40
	45246
	

	
	2
	21.49
	1719.20
	44850
	
	
	2
	22.57
	1805.60
	47104
	

	
	3
	22.34
	1787.20
	46624
	
	
	3
	23.48
	1878.40
	49003
	

	
	4
	23.22
	1857.60
	48460
	
	
	4
	24.38
	1950.40
	50881
	

	
	5
	24.07
	1925.60
	50234
	
	
	5
	25.28
	2022.40
	52759
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	BI-
	
	
	
	
	
	BI-
	
	

	
	
	HOURLY
	WEEKLY
	ANNUAL
	
	
	
	HOURLY
	WEEKLY
	ANNUAL
	

	WS06
	1
	22.71
	1816.80
	47396
	
	WS07
	1
	23.75
	1900.00
	49566
	

	
	2
	23.65
	1892.00
	49358
	
	
	2
	24.73
	1978.40
	51612
	

	
	3
	24.59
	1967.20
	51319
	
	
	3
	25.72
	2057.60
	53678
	

	
	4
	25.54
	2043.20
	53302
	
	
	4
	26.72
	2137.60
	55765
	

	
	5
	26.49
	2119.20
	55285
	
	
	5
	27.7
	2216.00
	57810
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	BI-
	
	
	
	
	
	BI-
	
	

	
	
	HOURLY
	WEEKLY
	ANNUAL
	
	
	
	HOURLY
	WEEKLY
	ANNUAL
	

	WS08
	1
	24.79
	1983.20
	51737
	
	WS09
	1
	25.88
	2070.40
	54012
	

	
	2
	25.81
	2064.80
	53865
	
	
	2
	26.96
	2156.80
	56266
	

	
	3
	26.84
	2147.20
	56015
	
	
	3
	28.04
	2243.20
	58519
	

	
	4
	27.88
	2230.40
	58186
	
	
	4
	29.12
	2329.60
	60773
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	5
	28.91
	2312.80
	60335
	
	
	5
	30.2
	2416.00
	63027
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	BI-
	
	
	
	
	
	BI-
	
	

	
	
	HOURLY
	WEEKLY
	ANNUAL
	
	
	
	HOURLY
	WEEKLY
	ANNUAL
	

	WS10
	1
	26.97
	2157.60
	56286
	
	WS11
	1
	27.42
	2193.60
	57226
	

	
	2
	28.1
	2248.00
	58645
	
	
	2
	28.56
	2284.80
	59605
	

	
	3
	29.21
	2336.80
	60961
	
	
	3
	29.7
	2376.00
	61984
	

	
	4
	30.34
	2427.20
	63320
	
	
	4
	30.84
	2467.20
	64363
	

	
	5
	31.47
	2517.60
	65678
	
	
	5
	31.99
	2559.20
	66763
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	BI-
	
	
	
	
	
	BI-
	
	

	
	
	HOURLY
	WEEKLY
	ANNUAL
	
	
	
	HOURLY
	WEEKLY
	ANNUAL
	

	WS12
	1
	27.97
	2237.60
	58373
	
	WS13
	1
	28.67
	2293.60
	59834
	

	
	2
	29.14
	2331.20
	60815
	
	
	2
	29.86
	2388.80
	62318
	

	
	3
	30.31
	2424.80
	63257
	
	
	3
	31.05
	2484.00
	64801
	

	
	4
	31.47
	2517.60
	65678
	
	
	4
	32.25
	2580.00
	67306
	

	
	5
	32.64
	2611.20
	68120
	
	
	5
	33.44
	2675.20
	69789
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	BI-
	
	
	
	
	
	BI-
	
	

	
	
	HOURLY
	WEEKLY
	ANNUAL
	
	
	
	HOURLY
	WEEKLY
	ANNUAL
	

	WS14
	1
	29.53
	2362.40
	61629
	
	WS15
	1
	30.55
	2444.00
	63758
	

	
	2
	30.77
	2461.60
	64217
	
	
	2
	31.82
	2545.60
	66408
	

	
	3
	32.01
	2560.80
	66805
	
	
	3
	33.09
	2647.20
	69059
	

	
	4
	33.23
	2658.40
	69351
	
	
	4
	34.36
	2748.80
	71709
	

	
	5
	34.47
	2757.60
	71939
	
	
	5
	35.63
	2850.40
	74360
	

	
	
	
	BI-
	
	
	
	
	
	BI-
	
	

	
	
	HOURLY
	WEEKLY
	ANNUAL
	
	
	
	HOURLY
	WEEKLY
	ANNUAL
	

	WS16
	1
	31.72
	2537.60
	66200
	
	WS17
	1
	33.01
	2640.80
	68892
	

	
	2
	33.03
	2642.40
	68934
	
	
	2
	34.39
	2751.20
	71772
	

	
	3
	34.35
	2748.00
	71688
	
	
	3
	35.77
	2861.60
	74652
	

	
	4
	35.67
	2853.60
	74443
	
	
	4
	37.14
	2971.20
	77511
	

	
	5
	37
	2960.00
	77219
	
	
	5
	38.52
	3081.60
	80391
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	BI-
	
	
	
	
	
	BI-
	
	

	
	
	HOURLY
	WEEKLY
	ANNUAL
	
	
	
	HOURLY
	WEEKLY
	ANNUAL
	

	WS18
	1
	34.36
	2748.80
	71709
	
	WS19
	1
	35.51
	2840.80
	74109
	

	
	2
	35.8
	2864.00
	74715
	
	
	2
	36.99
	2959.20
	77198
	

	
	3
	37.23
	2978.40
	77699
	
	
	3
	38.47
	3077.60
	80287
	

	
	4
	38.67
	3093.60
	80704
	
	
	4
	39.95
	3196.00
	83376
	

	
	5
	40.09
	3207.20
	83668
	
	
	5
	41.43
	3314.40
	86464
	

	
	
	
	
	
	
	
	
	
	
	
	


News from the Support & Services Team

THE SUPPORT & SERVICES STAFF

SECTION SUPERVISOR: 

CPT PHILIP SHELTON

(AIR)

AGR MANAGER:


1LT JENNIFER FALLERT

(ARMY)

AGR NCOIC:



MSG JEFFREY B. ANDERSON
(ARMY)

DEVELOPMENT SPECIALIST:
MSG JEAN A. COLLIER

(ARMY)

SERVICES NCO:


SFC SUE A. LEONARD

(ARMY) 


MEDICAL SVCS NCO:

SFC WENDELL HOLDMAN
(ARMY) 


EEO SPECIALIST:


SFC DONNA ACRES

(ARMY)

AGR PROMOTIONS

CONGRATULATIONS TO THE FOLLOWING SOLDIERS ON THEIR RECENT PROMOTIONS!  

NAME


     PROMOTED TO

UNIT/DIRECTORATE
SSG EDWARD KINDRED  

SFC/E7

651ST TROOP COMMAND    

SPC STEVEN D. HELMICH

SGT/E5

JOINT FORCE HQS (PSB)  

SGT JAMES R. GRIFFIN 

SSG/E6

JOINT FORCE HQS (SIDPERS)

SGT JONATHAN L. ADAMS
SSG/E6

JOINT FORCE HQS (PSB)  

SSG DENVER L. FORD 

SFC/E7

DET-3, HHC, MMC (PFO) 


Illinois Employer Support of the Guard and Reserve

Illinois Employer Support of the Guard and Reserve

Website:  http://www.il.ngb.army.mil/esgr/
Executive Director: 1st Lt Shannon L. Pennell

Email:  Shannon.Pennell@il.ngb.army.mil
Phone:  217-761-3642

ESGR tip for military members: To be protected under the USERRA (Uniformed Services Employment and Reemployment Rights Act), a National Guard or Reserve member must have a civilian job. Must provide timely notification to the employer of military duty, and must report back to work for reemployment in a timely manner.  Reemployment rights are provided even if the civilian job is described as “temporary”, unless the employment was for a brief period with no reasonable expectation of continuance for a significant period of time.
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Air Force Core Values: Integrity first, Service before self, and Excellence in all we do.





Army Core Values: Loyalty, Duty, Respect, Selfless Service, Honor, Integrity, Personal Courage.
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