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HRO would like to welcome aboard its newest member, SSG Nick Snyder.  He will be working in the Employee Relations section as a Personnel Assistant.

IMPORTANT UPDATE

Due to recent guidance provided by the National Guard Bureau, National Guard Technicians that enter on a Title 10 or Title 32 AGR tour are no longer authorized to return to a technician duty status to collect the 15 days/120 hours of military leave.  A technician entering an AGR tour is not authorized use of 15 days/120 hours military leave beyond the amount left to his or her credit the fiscal year of the enter on duty date.  This change is effective immediately.  Questions regarding this guidance should be directed to 2d Lt Jennifer Stock at (217) 761-3319, DSN 555-3319, or email jennifer.stock@il.ngb.army.mil
TSP INFO

Rates of Return were updated on May 3, 2002.

PRIVATE

G Fund
F Fund
C Fund
S Fund
I Fund

April 2002
0.46%
1.89%
(6.06%)
(1.06%)
0.25%

Last 12 Months*
(5/1/2001 - 4/30/2002)
5.38%
7.90%
(12.73%)
(1.42%)
(14.50%)


* The G, F, C, S, and I Fund returns for the last twelve months assume, except for the crediting of earnings, unchanging balances (time-weighting) from month to month, and assume earnings are compounded on a monthly basis.






The monthly G, F, C, S, and I Fund returns represent the actual total rates of return used to allocate monthly earnings to participant accounts. Allocations are usually completed by the 4th business day of the month. The returns are shown after deduction of accrued TSP administrative expenses. The F, C, S, and I Fund returns also reflect the deduction of trading costs and accrued investment management fees.

THRIFT SAVINGS PLAN OPEN SEASON 2002

“IT’S THAT TIME ONCE AGAIN” 

     The Thrift Savings Plan Open Season begins May 15, 2002 and ends on July 31, 2002. During this season, employees covered by FERS may elect to contribute up to 12% of each pay period. Employees covered by CSRS may contribute up to 7% of each pay period.  

     After the closing of this season the dates of the Thrift Savings Plan will change to October 15 through December 31 and April 15 through June 30. Contributions will also be increased: FERS employees may contribute up to 13% and CRSR employees may contribute up to 8%, starting with the Open Season from October 15, 2002 through December 31, 2002.   

LONG-TERM CARE


Early enrollment for the new Federal Long-Term Care Insurance Program began back on March 25, 2002 and ends on May 15, 2002.  Open Season dates are from July 1, 2002 through December 31, 2002.  Additional information can be obtained at www.LTCFEDS.com

GOVERNING PUBLICATIONS

The following is a current list of HRO publications governing the Technician and AGR personnel management.  These publications provide policy and procedural guidance for administering our full-time program.  In some instances, technician personnel plans are modified by local labor agreements.  With respect to bargaining unit employees, supervisors must also refer to the appropriate labor agreement.

Regulation Plan
Date

Title





Changes

TPP 250

1 Oct 86
Illinois National Guard


C1, 15 Aug 88






Personnel Management


C2, 1 Sep 89






Evaluation Program

TPP 251

30 Sep 86
Intramanagement



None






Communication and






Consultation

TPP 295-1

15 Apr 02
Technician Identification Card

None

TPP 312

1 Dec 91
Illinois National Guard


None






Technician Position






Management Plan

TPP 335

1 Jan 92
Illinois National Guard


C1, 17 Jun 96






Merit Promotion and



C2, 15 Nov 96






Placement Program

TPP 335-1

15 Mar 02
Illinois National Guard


None






Recruiting and Retention






Program

TPP 339-2

1 Sep 94
ARNG Technician Medical


None






Assessment Program

TPP 361

1 May 91
Colonel James E. Miller


C1, 1 Jun 92






Cooperative Education






and Internship Program

TPP 410

1 May 98
Illinois National Guard


None






Technician Training Plan

TPP 430

1 Jan 90
Illinois National Guard


None






Technician Performance






Appraisal System

TPR Supplement 451


National Guard Incentive


None



Supp 1, 1 Mar 93
Awards Program



Supp 2, 15 May 93

TPP 500

1 Jun 91
Hazard and Environmental


C1, 17 Jun 92






Differential Pay Plan



C2, 4 Mar 93












C3, 1 Aug 94

TPP 630

1 Oct 95
Voluntary Leave Transfer Plan

None

TPP 631

20 Sep 01
Family & Medical Leave Act


None

TPP 711

1 Jul 93
Labor Management



None






Relations Plan

TPP 711-1*

17 Jul 87
Illinois National Guard


C1, 15 Nov 88






Contingency Plan for






Possible Job Actions

TPP 714

15 Oct 88
Illinois National Guard


C1, 24 Oct 88






Upward Mobility Program

TPR 715

23 Feb 87
Voluntary & Non-Disciplinary

None






Actions

TPR 752

23 Feb 87
Discipline & Adverse Action


None

TPP 771

1 Oct 88
Grievance Procedure



None

TPP 792

1 Jun 83
Technician Assistance Plan


None

TPP 810

24 May 76
Injury Compensation



C1, 18 Dec 86

TPP 904

1 Oct 96
Illinois National Guard


C1, 1 Feb 97






Supervisors Handbook

NGR 600-5

20 Feb 90
The Active Guard Reserve


C1, 15 Oct 90

(ARNG Only)



(AGR) Program Management of






Title 32 USC Full-Time NG Personnel

DMAIL

1 Dec 90
AGR Handbooks for 



None

Pam 600-5



Supervisors, AGR Soldiers






and Dependents

Note:

TPP 713
Illinois National Guard Affirmative Employment Plan was replaced by AEP (2000-2004)

*  Limited distribution to key management officials only
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Effective 1 May 2002, the AGR Staff within the Human Resources Office consists of the following personnel and the duties that each are responsible for:

LTC Lucretia Heard-Thompson      

AGR Manager 





(217) 761-3773, DSN 555-3773

Administration of ARNG and ANG Active Guard/Reserve program, AGR manpower management, AGR grade ceilings and position management, AGR program and procedures development, procedural guidance on duty performance, conduct and discipline of AGR personnel.

MSG Jeffrey B. Anderson 

Personnel Management Supervisor



(217) 761-3642, DSN 555-3642

AGR Career Development program & announcements, ARNG promotion eligibility, ARNG leader development training, ARNG MOS qualification, ARNG database management, Civil Support Team job announcements, AGR Tour Renewals, 18 year AFS Letters.

MSGT Greg McGlothlin

Personnel Staffing Sergeant




(217) 761-3732, DSN 555-3732

ARNG and ANG position announcements, ARNG and ANG applicant screening, ARNG and ANG referrals, determine final eligibility for ANG/ARNG placement, ARNG selection boards, and ANG AGR orders.  Maintenance of manning documents through DCPDS.

SFC Sue A. Leonard   

Personnel Services Sergeant




(217) 761-3638, DSN 555-3638
ARNG pay and leave administration, ARNG AGR orders processing, ARNG separations, preparation of DD Form 214, ARNG In-Processing, and ARNG AGR retirement processing.  ARNG transmittals of pay documents to Military Pay, maintains ARNG personnel files.
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 For the Month of May

Robert E. Lael



30 yrs





Ernest A. Hayes Jr.


15 yrs





Linda C. Thomas


15 yrs





Susan R. Ferguson


15 yrs





Richard W. Rigor


15 yrs





Bobby L. Prather


15 yrs





Dominic J. Novielli


15 yrs





Jeffery C. Offett


15 yrs





Timothy A. Bradbury


10 yrs





Debra S. Stone


10 yrs





Jody L. Lutker



10 yrs

Alan H. Deffenbaugh


10 yrs

NOTE:  These are technician longevity awards based on total federal service time.
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