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TSP OPEN SEASON

The Thrift Savings Plan (TSP) Open Season began on April 15 and ends June 30,2003.

During this Open Season, FERS employees may elect to contribute up to 13% of the basic pay and CSRS employees may elect to contribute up to 8% of the basic pay they earn each pay period.  If you are currently not enrolled, NOW IS YOUR CHANCE!  Start preparing for your retirement before it’s too late.
TSP RATES OF RETURN

Rates of Return were updated on May 2, 2003.


G Fund
F Fund
C Fund
S Fund
I Fund

April 2003
0.33%
0.83%
8.26%
8.31%
9.82%

Last 12 Months*
(5/1/2002 - 4/30/2003)
4.55%
10.63%
(13.23%)
(15.02%)
(16.21%)


* The G, F, C, S, and I Fund returns for the last twelve months assume, except for the crediting of earnings, unchanging balances (time-weighting) from month to month, and assume earnings are compounded on a monthly basis.






The monthly G, F, C, S, and I Fund returns represent the actual total rates of return used to allocate monthly earnings to participant accounts. Allocations are usually completed by the 4th business day of the month. The returns are shown after deduction of accrued TSP administrative expenses. The F, C, S, and I Fund returns also reflect the deduction of trading costs and accrued investment management fees.  Percentages in parentheses are negative earnings.
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INFORMATION FOR SUPERVISORS THAT HAVE

 TECHNCIANS RETURNING FROM ACTIVE DUTY 

USERRA

Under The Uniformed Services Employment and Reemployment Rights Act (USERRA), technicians have the right to be restored to technician status provided they are honorably discharged, and return to technician duty within the time limits following release from active duty.  Failure to return to technician duty within the time limits may lead to removal for abandonment of position.  The time limits for return are based on the length of military duty as follows:

Length of Military Service


Time Limit for Return

More than 180 days



Within  90 days 

More than 30, but less than 181

Within 14 days

Less than 31 days



First Full Regular Work Day

The Human Resource Office, Employee Relations must be notified as soon as the return to technician duty date is known.  Any delays may negatively impact the technicians pay, benefits and leave accrual.

Common Access Cards (CAC) for 

Non Dual Status/Competitive technicians

Non Dual Status Technicians that are not in DEERS will be required to complete the DD Form 1172-2, have it signed by the HRO, and submit their old ID Card (OF 55) prior to receiving a CAC.  Non Dual Status Technicians that are in DEERS will be required to submit their old ID Card (OF 55) to the individual issuing the CAC prior to receiving the CAC.  If you have lost your old ID Card (OF 55) you must report the loss to HRO, Employee Relations and complete a statement prior to receiving the CAC. 

IMPORTANT NOTICE CONCERNING

BLUE CROSS BLUE SHIELD PPO

FOR THE SPRINGFIELD AREA

As of 1 May 2003, HRO was informed that Memorial Hospital is back as a PPO with Blue Cross Blue Shield.  HRO also found out that Springfield Clinic will not be dropping from BCBS.  They will remain a PPO with them. 

The next FEHB Open Season begins 10 Nov 2003 and will end 8 Dec 2003.  Open season changes will be effective on 11 Jan 2004.  


If you have any further questions, please contact 1st Lt Jennifer Stock at (217) 761-3319, DSN: 555-3319 or SSgt Scott Wade at (217) 761-3641, DSN: 555-3641.
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Flex Spending Account (FSA) Update

As of 1 May 2003 the actual start date for the Federal FSA program is not known.  DFAS will not be ready to implement until September therefore the first opportunity to enroll may not be until 10 November 2003.

During open season which will run 10 November through 8 December, employees can elect to enroll in healthcare FSA (HCFSA) and/or dependent care FSA (DCFSA).  For the HCFSA, employees may elect a maximum of $3,000 per plan year.  For the DCFSA, an annual maximum of $5,000 may be elected.  For both benefits, the minimum election must be $250.  

Enrollment

There are two ways to enroll during the first open season.  The Web based enrollment at www.fsafeds.com is available 24/7.  Employees may also call the toll-free number 1-877-fsafeds (372-3337) and a SHPS customer service representative will complete the enrollment interactively with the employee.

Eligible Expenses

In order for an expense to be eligible for reimbursement under an FSA, the expense must be incurred during the plan year. 

HCFSA

Expenses that are:

· Tax-deductible;

· Related to the diagnosis, treatment or cure of a medical condition, mitigation or prevention of disease that affects any part or function of the body;

· Are primarily to alleviate or prevent a physical or mental defect or illness;

· Are not reimbursed by FEHB or any other source; and

· Are incurred by you and/or any dependent you claim on your federal income tax return may be reimbursed under a health care FSA.

Insurance premiums of any kind-non FEHB coverage, Medicare, Tricare, etc., do not qualify for reimbursement.  FEHB premiums are already deducted pre-tax through premium conversion.

DCFSA

If a family member is:

· Under the age 13; and/or

· A person of any age whom you claim as a dependent on your federal income tax return;

· Mentally or physically incapable of caring for himself or herself; and

· The care is necessary to allow your employee and if married, his or her spouse to work then the dependent care expenses for that family member may be reimbursed.
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Program/Account Costs and Fees

There are no government funds available to implement or administer this program.  Most employers cover ongoing administrative expenses by using the savings they accrue on employer FICA taxes they don’t have to pay since income is reduced for those employees who participate in pre-tax benefits such as premium conversion and FSAs.  At this time, there is no mechanism for agencies to forward their FICA savings to SHPS to cover the administrative costs for the accounts.  Therefore, administrative costs will be covered by participants paying a monthly fee per account.  For HCFSA, the fee is $4 for every month you participate.  For DCFSA, the fee equals 1.5% of the entire amount you elect.  In both cases, SHPS will compute the amount due for the plan year and deduct the fee from an employee’s first claim for reimbursement of a covered expense.  OPM hopes to eventually eliminate any employee cost to participate.

Election Each Year

FSA will require an election to be made each and every year you wish to participate.  If an employee does not make an election, they will not participate in an FSA for the next plan year.  

More information will be provided, as it is released by OPM, SHPS or DFAS.

The SHPS website dedicated to the federal flex spending is www.fsafeds.com
NEWS FROM THE AGR BRANCH

THE AGR BRANCH STAFF

AGR MANAGER:

LTC LUCRETIA HEARD-THOMPSON

AGR NCOIC:


MSG JEFFREY B. ANDERSON

STAFFING NCO:

MSGT ROBERT G. MCGLOTHLIN

SERVICES NCO:

SFC SUE A. LEONARD

AGR PROMOTIONS

CONGRATULATIONS TO THE FOLLOWING SOLDIERS ON THEIR RECENT PROMOTIONS!

NAME




PROMOTED TO

UNIT/DIRECTORATE
DEBORAH RIGOR    


SFC/E7


STARC/PFO

MARK THOMPSON             

SFC/E7


623RD PERS SVC DET

MATTHEW VOCKS



SGT/E5


3637TH MAINT COMPANY

CHRISTOPHER HEATON


SFC/E7


129TH RTI

POLICY CHANGES 

We are presently making changes to the Career Development Program with an expected release date to the field by 

1 August 2003.  The AGR section is constantly monitoring the program to ensure that it is in line with changes being made in the Human Resource Office.  
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CHANGES IN THE HRO JOB ANNOUNCEMENTS

This Fiscal year the HRO has given Brigade OICs and Directorates the authority to manage their own AGR strength allocations.  Due to this new change, brigades and directorates have a certain number they must not exceed. Some brigades and directorates are at or have exceeded their numbers, which does not allow them to add new AGR personnel within their brigades/directorates. With this in mind, there will be many On-Board announcements as well as Career Development Announcements that will be announced for a particular brigade or directorate.

AGR SOLDIERS MOBILIZED ON TITLE 10

Our office has had questions concerning AGR soldiers applying for vacant positions while serving in a title 10 status.  AGR Soldiers can apply for vacant positions but OICs must be aware of certain stipulations. Reference, DMAIL Policy: Changes to Stop Loss in the ARNG Memorandum #4, which states in paragraph 2b (1), Soldiers assigned to a unit in receipt of alert or mobilization orders and/or currently mobilized are stop lossed until 90 days after demobilization of the unit.  Therefore, if an OIC selects an AGR soldier who is currently mobilized, the selected soldier will not be allowed to transfer until 90 days after the unit he or she is mobilized with demobilizes.  
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For the month of February

DANIEL M. CONNOLLY


35 YRS

STEVEN A. MOORE



35 YRS

DENNIS G. REBMAN


35 YRS

KENNETH D. SIMPSON


30 YRS

GARY W. SUMPTER


30 YRS

HERBERT S. WOODS II


30 YRS

ROBERT EDWARDS


25 YRS

FRANCIS G. DELAY


20 YRS

MICHAEL A. RASMUSSEN

20 YRS

RICKY D. FORCE



15 YRS

THOMAS R. HOUSE



15 YRS

MELVIN JOHNSON



15 YRS

HAROLD N. LAKIN



15 YRS

EDMUND L. RAILEY


15 YRS

MARGARET A. ROTH


15 YRS

BILL L. SMITH



15 YRS

VICTOR M. WURTZLER


15 YRS

JEFFREY R. BURHORN


10 YRS

PAUL A. FANNING



10 YRS

JOHN F. STALLWORTH


10 YRS

NOTE:  These are technician longevity awards based on total federal service time.
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For the month of March

JOHN G. SHEEDY



30 YRS

ROGER R. PURNELL


25 YRS

ERNEST A. HAYES SR.


20 YRS

DOUGLAS L. KELLER


20 YRS

JAMES M. PHIBBS



20 YRS

WILLIAM A. BUTLER


15 YRS

STEPHEN M. CLINE



15 YRS

NANCY C. DALLE



15 YRS

PAUL M. GASPARDO


15 YRS

HUGH D. SHORT



15 YRS

BRENT E. STEWART


15 YRS

RAMON V. WRZEK



15 YRS

THOMAS M. DONAHUE


10 YRS

RAFAEL L. FIDIS



10 YRS

DYWINNA R. HARRISON


10 YRS

CHRISTOPHER N. LASHBROOK

10 YRS

GARY F. WILLIS



10 YRS

NOTE:  These are technician longevity awards based on total federal service time.
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For the month of April

DANIEL J. TYRKA



35 YRS

JOSEPH N. ANDERSON


30 YRS

LESLIE R. SHEETZ



30 YRS

DAVID P. MAHLER



25 YRS

MONTE L. MALIONGAS


25 YRS

ROBERT V. SHERWOOD


25 YRS

CURTIS AUSTIN



20 YRS

CRAIG S. FALES



20 YRS

FRANK J. OLIVITO



20 YRS

GUILLERMO SANCHEZ JR.

20 YRS

STEPHANIE G. DEMOTTECLARK
15 YRS

PAUL A. HANWAY



15 YRS

JEFFREY R. JOHNSON


15 YRS

MICHAEL J. KILLEN


15 YRS

DEBORAH A. KULP



15 YRS

DENNIS W. MCMURTREY


15 YRS

CHRISTOPHER A. ARNOLD

10 YRS

MELISSA M. CARLINO


10 YRS

MICHAEL T. CLARK


10 YRS

LARRY A. FRELIGH JR.


10 YRS

NOTE:  These are technician longevity awards based on total federal service time.
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For the month of May

STEVEN K. HAMILTON


35 YRS

CARL V. GATTO



30 YRS

NANCY L. RUSS



25 YRS

RICKY L. SNYDER



25 YRS

RICHARD L. HAMPTON


25 YRS

SCOTT A. MARGETIS


20 YRS

DANIEL F. WOLF



20 YRS

BRUCE A. MAVIS



15 YRS

JAMES M. SANDERS


15 YRS

NICKY L. SNYDER



15 YRS

KENNETH E. BARRY


15 YRS

NORMAN M. SIMARD


10 YRS

JEFFERY S. WHYTE


10 YRS

JOHN M. WIESBROCK


10 YRS

JEFFREY M. EVANCICH


10 YRS

JOHN S. GIBBS



10 YRS

JEFFREY D. PALMISANO


10 YRS

DOUGLAS R. TURNER


10 YRS

NOTE:  These are technician longevity awards based on total federal service time.
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