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TSP Rates Of Return
Rates of Return were updated on May 3, 2004:

	
	G Fund
	F Fund
	C Fund
	S Fund
	I Fund

	April 2004
	0.29%
	(2.54%)
	(1.52%)
	(3.94%)
	(2.31%)

	Last 12 Months*
(5/1/2003 - 4/30/2004)
	4.05%
	1.77%
	22.74%
	38.75%
	39.27%

	
* The G, F, C, S, and I Fund returns for the last 12 months assume unchanging balances (time-weighting) from month to month, and assume that earnings are compounded on a monthly basis


The monthly G, F, C, S, and I Fund returns represent the change in their respective share prices for the month. The changes in share prices reflect net earnings after accrued TSP administrative expenses have been deducted. The F, C, S, and I Fund share prices also reflect the deduction of trading costs and accrued investment management fees.

                                                 TSP Open Season Reminder
The Thrift Savings Plan (TSP) Open Season ends on June 30, 2004.  During this Open Season, FERS employees may elect to contribute up to 14% of their basic pay, and CSRS employees may elect to contribute up to 9%.  The IRS dollar limit for 2004 is $13,000 dollars.  Please submit a completed TSP-1 to the Human Resource Office by close of business on June 30th.  TSP-1 forms that are received by HRO before close of business on Friday, June 11th will go into effect on Sunday, June 13th.  Forms received after that will be effective on the beginning date of the next pay period after receipt of the form.  If you have any questions, please call SSgt Scott Wade at (217) 761-3641, DSN: 555-3641 or SSgt Dani Vice at (217) 761-3855, DSN: 555-3855.
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FEGLI 2004 Open Season Announcement

 
The FEGLI Program began on August 29, 1954.  To celebrate this year’s 50th anniversary, OPM is conducting an Open Season from September 1 through September 30, 2004.  All eligible employees who do not have FEGLI coverage and those who want to increase their coverage may do so during this Open Season.  The effective date for Open Season changes will not go into effect until September 4, 2005.  Further information will follow, as it becomes available.  Please visit the FEGLI web site at www.opm.gov/insure/life/index.asp or call SSgt Scott Wade at Comm. (217) 761-3641, DSN: 555-3641 or SSgt Dani Vice at Comm. (217) 761-3855, DSN: 555-3855.

Reimbursement of FEHB Premiums While Under a Contingency Operation


The Deputy Secretary of Defense has determined that the Department of Defense (DoD) will pay the employee’s share, in addition to the government’s share, of the FEHB premium (while in a LWOP status) for any covered employee called to active duty in support of a contingency operation on or after December 8, 1995.  Following is a list of Contingency Operations:

Contingency:



   Executive Order:

Bosnia





12982

· Operation Joint Endeavor

· Operation Joint Guard

· Operation Joint Forge

Southwest Asia (Iraqi Crisis)


13076

· Operation Southern Watch

· Operation Northern Watch

· Operation Desert Spring

· Operation Desert Thunder

· Operation Desert Fox

· Operation Desert Falcon

· Operation Desert Focus

Kosovo




13120

· Operation Allied Force

· Operation Joint Guardian

911 Terrorist Attacks



13223

· Operation Infinite Justice

· Operation Enduring Freedom

· Operation Iraqi Freedom

· Operation Noble Eagle
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The claimant must submit a claim for each period using the form that is attached to this email.  The claim must include the following information: Name, Social Security Number, Current home address, Health benefits enrollment code for each period being claimed, and the beginning and ending dates of the period being claimed.  Based on the Statue of Limitations, employees have until December 28, 2007 to file a claim.  Please direct questions to 1st Lt Jennifer Stock at Comm. (217) 761-3319, DSN: 555-3319 or SSgt Scott Wade at Comm. (217) 761-3641, DSN: 555-3641.

Technician Longevity Awards for March

Name of Employee


Years in Service
                                                  Gwendolyn Bennett



  25    
                                                  James Rouland                                                25
                                                  Jerry Rudd                                                      15

                                                  Terry Cochran                                                15

                                                  Julie Poole                                                      15

                                                  Richard Neely                                                15 

                                                  Serease Rogers                                               10

                                                  Kurt Ellrich                                                    10

                                                  Bryan Johnson                                               10

                                                   Keith Koca                                                    10
                           
                                     



Note: These are technician longevity awards based on total federal service time.

Notes from the Human Resources Development Specialist:

    1.  HRO still has seats available for the Basic Supervisor Course 14-18 June 2004.  Please review your staff to determine if you have new supervisors requiring this training.  All supervisors are required to receive this training within their first year as a supervisor.  Request are due in NLT 31 May 2004.

    2.  PEC Training:  If you are in a 'Wait' status for a course at PEC you are not authorized to travel or attend training unless prior approval has been granted from this office.

MSG Jean Collier

Human Resources Development Specialist

217-761-3541
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News from the Support & Services Team

The Service & Support Staff
SECTION SUPERVISOR: 

CPT PHILIP SHELTON

(AIR)

AGR MANAGER:


1LT JENNIFER FALLERT

(ARMY)

AGR NCOIC:



SFC ANTHONY BOSTER    
(ARMY)

DEVELOPMENT SPECIALIST:
MSG JEAN A. COLLIER

(ARMY)

SERVICES NCO:


SFC SUE A. LEONARD

(ARMY) 


MEDICAL SVCS NCO:

SFC WENDELL HOLDMAN
(ARMY) 


EEO SPECIALIST:


SFC DONA ACRES


(ARMY)

AGR Promotions
CONGRATULATIONS TO THE FOLLOWING SOLDIERS ON THEIR RECENT PROMOTIONS!  

Name


                   Promoted to

   Unit/ Directorate
Dorris, David



MSG/E8                       JFH-IL (DET 4) Marion
Davis, Andrew R.


SFC/E7                         HHSB, 2-123D FA
Weldon, Andrew R. 


SFC/E7                          CO C, 1-131st INF
Vega, Brandon L. 


SFC/E7                          JFHL-IL (DET 4) St. Louis MEPS
Hayden, Francis A. III

SFC/E7                          JFHL-IL (DET 4) Kankakee



Wertz, Nathan D.


SSG/E6                         1744th TRANS
Johnson, Wendy K.


SSG/E6                          HHC, 404th CHEM BDE
Andersen, Alan L.


SSG/E6                          BTRY B, 2-123D FA
Bachman, David L.


SSG/E6                          CO A (-) 1-131ST INF
Calcari, Gary



SSG/E6                          JFHL-IL ( MILPO-PSB)
Congratulations to the Following Officers Who Were Selected for Continued AGR Service By the Active Federal Service Tour Continuation Board Conducted on 29 January 2004
COL Steven Huber                    
   24 months



LTC Dean Espenschied
      
   24 months

LTC David Matakas

    
   24 Months

LTC Lucretia Heard -Thompson           09 months

MAJ Steven Rouse                                24 Months


AGR Retirments
The Soldiers of the Illinois Army National Guard express their thanks and gratitude to the following soldiers for their faithful service in the Armed Forces.  Your contributions to the defense of the United States of America are greatly appreciated. Good Luck on your future endeavors.

     Name


        Unit/Directorate


Retirement Date
CW2 Yakle, John


JFH-IL (CAO)                                       31 May 2004
MSG Mashaw, Earl                            66th BDE                                                 31 May 2004
SFC Gray, Philip                                404th CHEM BDE                                 31 May 2004
SFC Lane, Dennis                               DET-4  JFH-IL                                      31 May 2004
Military Equal Opportunity Climate Survey (MEOCS)

The Military Equal Opportunity Climate Survey (MEOCS) is a confidential,command-requested organization development survey focusing on issues of equal opportunity and organizational effectiveness. The MEOCS program is administered by the Defense Equal Opportunity Management Institute (DEOMI) as an aid to commanders from all Services in improving their equal opportunity and organizational climates. The survey is administered only by request of the unit commander, and feedback concerning results is provided only to the requesting commander. This affords the commander a confidential assessment that may be used as the starting point for a proactive organizational improvement program. In addition, data from individual units are stripped of unit identification and added to a cumulative database maintained at DEOMI.

When a commander requests MEOCS, the DEOMI research staff sends the unit a package including a copy of the questionnaire, machine-readable response forms, and instructions on how to administer the survey (taking care to maintain confidentiality of respondents). The unit is responsible for reproducing the questionnaire and administering the survey. The completed response forms are returned to DEOMI, where they are analyzed. A detailed feedback package is prepared for the unit commander, including results for 12 factors measuring

equal opportunity and organizational effectiveness. The feedback report presents comparisons between the unit's scores and the DEOMI database averages for the appropriate Service and all Services combined. It also provides within-unit subgroup comparisons for important demographic contrasts (e.g., minority versus

majority, women versus men, officers versus enlisted). This allows the commander to focus quickly on areas that may need attention. Since 1990, over 6,000 MEOCS unit-level surveys have been completed with feedback packages returned to the commanders of those units. The cumulative database contains nearly 800,000 individual cases. MEOCS has proved to be an efficient, cost-effective way for commanders to implement the assessment improvement cycle within their organizations.

             For information on how to request a MEOCS contact the Equal Employment Office at 

                   217-761-3854 or email dona.acres@il.ngb.army.mil

Illinois Employer Support of the Guard and Reserve 
                                                                 Tip of the Month
Q  When I was called to active duty recently, my wife left her civilian job and took our two small children to live with her mother, until I returned from the mobilization. It is feasible for my wife to work when I am here to share in the childcare responsibilities, but when I was away she found that to be impracticable. I have gotten my job back with no problem, but my wife’s career is at a standstill. Her employer refused to take her back, and two prospective employers have said that they will not hire her, although she is well qualified, because they fear that she will quit the next time that I get recalled to active duty. Does my wife have rights under the Uniformed Services Employment and Reemployment Rights Act (USERRA)?
A No. USERRA’s definition of "service in the uniformed services" [38 U.S.C. 4303 (13)] is very broad, but not broad enough to cover leaving a job because a spouse has left for service. Similarly, USERRA’s antidiscrimination provision applies to "a person who is a member of, applies to be a member of, performs, has performed, applies to perform, or has an obligation to perform service in a uniformed service." 38 U.S.C. 4311(a).
 
Written by CAPT Samuel Wright, United States Navy Reserve
 
 
Illinois Employer Support of the Guard and Reserve

Website:  http://www.il.ngb.army.mil/esgr/
Executive Director: 1st Lt Shannon L. Pennell

Email:  Shannon.Pennell@il.ngb.army.mil
Phone:  217-761-3642
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Air Force Core Values: Integrity first, Service before self, and Excellence in all we do.





Army Core Values: Loyalty, Duty, Respect, Selfless Service, Honor, Integrity, Personal Courage.
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