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TSP RATES OF RETURN

Rates of Return were updated on November 3, 2003:


G Fund
F Fund
C Fund
S Fund
I Fund

October 2003
0.30%
(1.00%)
5.68%
7.65%
6.06%

Last 12 Months*
(9/1/2002 - 8/31/2003)
4.05%
4.89%
20.64%
38.27%
26.66%


* The G, F, C, S, and I Fund returns for the last 12 months assume unchanging balances (time-weighting) from month to month, and assume that earnings are compounded on a monthly basis

The monthly G, F, C, S, and I Fund returns represent the change in their respective share prices for the month. The changes in share prices reflect net earnings after accrued TSP administrative expenses have been deducted. The F, C, S, and I Fund share prices also reflect the deduction of trading costs and accrued investment management fees.

TSP OPEN SEASON

TSP Open Season began on October 15, and ends December 31, 2003.

During this open season, FERS employees may contribute up to 14%, and CSRS employees may go up to 9%.  All TSP-1 forms received in HRO by December 12, 2003 will be effective on December 14, 2003.  After December 14th, forms received in HRO will be effective at the beginning of the next pay period.  Please direct questions to SSgt Scott Wade at (217) 761-3641.
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FEHB OPEN SEASON


The FEHB Open Season for 2004 begins Monday, November 10, 2003 and ends on December 8, 2003.  More info will be posted later.  Just a reminder that if you make any changes to your FEHB during this open season, it won’t go into effect until January 11, 2004.

FEHB 2004 HEALTH PLAN RATE CHANGES

Plan  -  Option  -  Enrollment Code


2003 Rate
2004 Rate
Change in payment

Fee-for-Service Plans (FFS)

APWU Health Plan


High Self
471
52.08
56.92
4.84


High Family
472
104.53
114.25
9.72


Consumer-Driven Self
474
36.40
38.95
2.55


Consumer-Driven Family
475
86.30
90.70
4.40

Blue Cross and Blue Shield Service Benefit Plan


Standard Self
104
45.66
48.90
3.24


Standard Family
105
105.22
112.88
7.66


Basic Self
111
34.99
37.99
3.00


Basic Family
112
82.27
88.99
6.72

GEHA Benefit Plan


High Self
311
67.17
76.24
9.07


High Family
312
134.44
153.05
18.61


Standard Self
314
27.50
30.25
2.75


Standard Family
315
62.50
68.75
6.25

Mail Handlers


High Self
451
64.29
95.59
31.30


High Family
452
116.54
180.61
64.07


Standard Self
454
28.09
32.16
4.07


Standard Family
455
60.97
69.81
8.84

NALC


High Self
321
48.44
51.68
3.24


High Family
322
87.45
92.78
5.33

PBP Health Plan


High Self
361
159.82
183.06
23.24


High Family
362
331.02
379.78
48.76


Standard Self
364
48.45
67.90
19.45


Standard Family
365
107.70
151.70
44.00
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Plan  -  Option  -  Enrollment Code


2003 Rate
2004 Rate
Change in payment

HMO Plans, Con’t.

Aetna HealthFund (Consumer Driven Plan)


High Self
221
New Plan
32.36
N/A


High Family
222
New Plan
74.43
N/A

BlueCHOICE


High Self
 9G1
34.90
38.42
3.52


High Family
 9G2
75.56
83.18
7.62

Group Health Plan


High Self
 MM1
56.84
76.12
19.28


High Family
 MM2
109.24
149.54
40.30

Health Alliance HMO


High Self
 FX1
41.95
48.00
6.05


High Family
 FX2
103.39
118.28
14.89

Humana CoverageFirst (Consumer Driven Plan)


High Self
 MW1
New Plan
19.21
N/A


High Family
 MW2
New Plan
44.19
N/A

Humana Health Plan Inc.


High Self
751
33.63
39.00
5.37


High Family
752
80.66
89.69
9.03


Standard Self
754
25.53
29.90
4.37


Standard Family
755
61.22
68.76
7.54

John Deere Health Plan


High Self
 YH1
31.04
35.56
4.52


High Family
 YH2
76.05
87.11
11.06

Mercy Health Plans/Premier Health Plans


High Self
 7M1
64.94
72.14
7.20


High Family
 7M2
155.67
140.97
-14.70

OSF HealthPlans


High Self
 9F1
28.40
32.69
4.29


High Family
 9F2
74.68
85.98
11.30

PersonalCare HMO


High Self
 GE1
29.45
34.43
4.98


High Family
 GE2
75.75
88.52
12.77

Unicare HMO


High Self
171
30.55
36.57
6.02


High Family
172
100.57
121.07
20.50

Union Health Service


High Self
761
26.82
30.92
4.10


High Family
762
66.50
76.68
10.18
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Involuntary Terminations, Voluntary Separations, 

Severance Pay and 30 Day Notices

When a dual status/excepted service technician is involuntarily separated from the National Guard for a reason other than cause, he or she receives a 30 day notice of termination.  The notice may be issued prior to the technician’s separation from the National Guard.  Once the separation orders are cut/issued the 30 day termination notice is issued.  The notice states that the technician will be terminated effective 30 days from receipt of the notice or upon separation from the National Guard, whichever is later.

Technicians that voluntarily cease to be a member of the National Guard are NOT entitled to a 30 day notice or severance pay.  The effective date of separation (or termination) from his or her technician position will be effective the date notice of termination is provided to the individual or upon separation from the National Guard, whichever is later.

A 30 day notice is not required for technicians that are terminated during their trial/probationary period.  Termination may be effective as early as the day the notice of termination is received by the technician.  

Separation due to loss of military membership for failure to comply with the weight control program or failure to pass the physical fitness test do not meet the criteria for an involuntary separation from the technician program.  Therefore the technician is not eligible for Severance Pay or a Discontinued Service Retirement.  

Please direct any questions to 1st Lt Jennifer L. Stock at (217) 761-3319, DSN: 555-3319.

USE or LOSE Annual Leave

Unused annual leave in excess of 240 hours which is automatically forfeited at the end of the leave year (use or lose) must be scheduled NLT 29 November 2003 (3 pay periods prior to the end of the leave year) to be potentially eligible for reinstatement.  If you have any further questions, please contact 1st Lt Jennifer Stock at (217) 761-3319, DSN: 555-3319.
Flexible Spending Account Open Season

10 November 2003 – 8 December 2003

Effective 1 Jan 2004-31 December 2004 

(first payroll deduction occurs first pay period in January 2004)

A Flexible Spending Account is an employee benefit that allows you to set aside money on a pretax basis for certain kinds of common expenses.  With an FSA, you can reduce your taxes while paying for services you would have to pay for anyway.


The Federal FSA Program offers:

· The Health Care Flexible Spending Account (HCFSA) for health care expenses not paid by FEHB or any other insurance.

· The Dependent Care Flexible Spending Account (DCFSA) – for dependent care expenses that allow you (and your spouse, if married) to work or look for work, or that allow your spouse to attend school full-time.

SHPS, will assume full responsibility for the day-to day administration of the HCFSA and DCFSA programs.  This includes yet is not limited to:

· Communications regarding FSAs and how they work, including communications for the Initial and Open Season enrollment periods.  SHPS maintains a dedicated Web site at fsafeds.com for Federal employees  to access general program information, enroll and manage their accounts online.

· Managing the enrollment process, whether you choose to enroll via the Web at www.fsafeds.com or call toll-free to a SHPS customer service representative 1-877-FSAFEDS (1-877-372-3337).

· Answering questions during and after the initial open season periods.  SHPS maintains toll-free customer service between 9:00 AM and 9:00 PM Eastern Time, Monday through Friday.  An automated telephone service is also available for you to check account balances and the status of your last claim.

Here is how an FSA works:

First, you will need to determine how much money to allot on an annual basis and make your election(s) with SHPS.  For HCFSA, you can set aside up to $3,000 and for DCFSA you can set aside up to $5,000 for the Plan Year (1 Jan – 31 Dec).  SHPS has calculators and additional resource tools to help assist you in determining how much to contribute.  ** It is important to understand that if you do not have enough qualified reimbursable expenses during the Plan Year, any unused contributions are forfeited (for example if you contribute $2,000 to HCFSA yet only have $1,000 in reimbursable expenses the additional $1,000 is lost).  Elections to participate in the FSA should be conservative and well planned!

Second, SHPS requests your payroll office to deduct equal installments of the annual allotment you elect.  SHPS then receives your elected amount for deposit into your appropriate account(s).

Third, when you incur an eligible expense, you will pay for it out of pocket, and then submit a claim for reimbursement to SHPS (claims can be faxed or mailed).  All claims must be accompanied by the appropriate documentation, such as an itemized receipt or an explanation of benefits.

Finally, SHPS processes claims and issues reimbursement, often within a few working days.  You have the option for direct deposit of reimbursement funds into a checking or savings account.

How can an FSA help eligible Federal technicians save on taxes?  

An FSA lets you set money aside for eligible expenses before your agency payroll deducts taxes from your paycheck.  This means the amount of income that your taxes are based on will be lower, so your tax liability will also be lower.

What expenses are covered?

Health Care FSA – eligible expenses for you, your spouse and anyone you claim as a dependent on your federal income tax return.


Dependent Care FSA – eligible expenses for care of:

· Dependent children under age 13 and/or

· A person of any age whom you claim as a dependent on your federal income tax return who is mentally or physically incapable of caring for himself or herself.

· The dependent care must be necessary for you and your spouse to work

Eligible expenses for FSA are defined by OPM based on IRS regulations for FSA programs.

NEWS FROM THE SUPPORT & SERVICES TEAM

THE SUPPORT & SERVICES STAFF

SECTION SUPERVISOR: 

Capt PHILIP SHELTON

(AIR)

AGR MANAGER:


1LT JENNIFER FALLERT

(ARMY)

AGR NCOIC:



MSG JEFFREY B. ANDERSON
(ARMY)

DEVELOPMENT SPECIALIST:
MSG JEAN A. COLLIER

(ARMY)

SERVICES NCO:


SFC SUE A. LEONARD

(ARMY) 


MEDICAL SVCS NCO:

SFC WENDELL HOLDMAN
(ARMY) 


EEO SPECIALIST:


SFC DONNA ACRES

(ARMY)

AGR PROMOTIONS

Congratulations to the following soldiers on their recent promotions!

NAME




PROMOTED TO

UNIT/DIRECTORATE
2LT STEPHEN TOUSSAINT

1LT/01 


66TH INF BRIGADE 

SGT GERARD KING 


SSG/E6


623RD PERS SVC DET

PFC STEVEN HELMICH


SPC/E4


JFH-IL (PSB)

2LT DAVID J. POND


1LT/01



HHB 2-202D ADA

SGT JOSHUA WITTENAUER

SSG/E6


BTRY F 202D ADA

SGT JEREMY WENTHE


SSG/E6


CO B 2-130TH INF

SGT JONATHAN L. ADAMS

SSG/E6


HHC 2-130TH INF

SGT BOBBIE G. HULVEY


SSG/E6


JFH-IL (DET-6)

SPC MICHAEL MARKHAM

SGT/E5


5TH CIVIL SPT TEAM

AGR RETIREMENTS 

The Soldiers of the Illinois Army National Guard express their thanks and gratitude to the following soldiers for their faithful service in the Armed Forces.  Your contributions to the defense of the United States of America are greatly appreciated. Good Luck on your future endeavors.

RANK/NAME

 

UNIT/DIRECTORATE

RETIREMENT DATE

SFC ROBERT ZESSIN 


733RD QM BN


31 AUGUST 2003

CW5 DONALD SCHRIER 


STARC (-)



31 AUGUST 2003

SSG JAMES STEINGRANDT

STARC (-) (PSB) 


31 AUGUST 2003

CW4 GALEN WEDDLE  


STARC (-) (SIB) 


31 AUGUST 2003

SFC LARRY JEFFERSON


STARC (-) (HHD)


31 OCTOBER 2003

SGT LESTER MILLARD


STARC (-) (PFO)


31 OCTOBER 2003

SFC JEFFREY L. WHITE


BTRY C 3-123D FA


31 OCTOBER 2003


ACTIVE FEDERAL SERVICE TOUR CONTINUATION BOARDS

(AFSTCB)

The First AFSTCB is complete and the following Warrant Officers have been approved for extension in the Illinois Army National Guard.  On behalf of The Adjutant General and the Human Resource Officer, please accept our appreciation for your honorable service to your state and nation.  The Illinois Army National Guard will continue to rely on you in meeting its objectives.

RANK & NAME


UNIT/DIRECTORATE

EXTENSION PERIOD
CW4 JACKIE PASCOE

JFH-IL (MILPO-PSB)

24 MONTHS

CW4 TOBE FULFORD

JFH-IL (DOIM-JSS)


24 MONTHS

The next Active Federal Service Tour Continuation Board will be held within the time frame of December 2003 or January 2004.  Officers and Warrant Officers to appear before the next board have been notified.  Please ensure you review your Official 201 file and your Officer Personnel Management File. 

MEDICAL SERVICES INFORMATION

Eligible active duty service members must enroll in Tri-care Prime Remote.  Family members of eligible active duty service members may enroll in Tri-Care Prime Remote Active Duty Family Member or continue to receive care under Tri-Care Extra or Tri-Care Standard with applicable cost shares and deductibles.  To enroll in TPR and TPRADFM, an enrollment form must be completed and submitted.  Enrollment forms are available by downloading them from http://www.tricare.osd.mil/tpr/forms.cfm.  Enrollment forms must be submitted by the 20th of the current month for coverage to begin on the first day of the next month.  For example, if a family submits an enrollment form by May 20, 2003, their coverage under TPR will begin on June 1, 2003.  If the enrollment form is received after the 20th of the month, their coverage will begin on the first day of the following month, July 1, 2003.

Active Duty personnel under full-time orders with a permanent duty assignment, who live and work more than 50 miles or one hour drive time from a military treatment facility, in TPR-designated ZIP codes, must also enroll in TPR.  In some cases, where geographic boundaries create undue hardship for travel, members living closer than 50 miles may be eligible for TPR.  Beneficiaries may check their eligibility based on location of the TPR Web site at www.tricare.osd.mil/remote.  This information can be found in the Tri-Care Prime Remote Handbook which is located at http://www.tricare.osd.mil/tpr
PROFESSIONAL EEDUCATION CENTER MANDATORY TRAINING

REMINDER!!!!!!! Commands must schedule their soldiers to attend the appropriate course associated with their Fulltime support position. The first priority for training is new hires.  Upon completion of PEC courses, please ensure a certificate of completion is forwarded to MSG Anderson in the Human Resources Office.

MOVING IN A NEW DIRECTION

With the recent name change of STARC to JOINT FORCES HEADQUARTERS – ILLINOIS, the Human Resource Office is also restructuring our office and personnel to better serve the soldiers of the Army and Air National Guard.  The AGR Branch converts to the Support and Services Section.  The sections of classification and staffing converted to Classification Resourcing and Staffing Section, which includes the AGR staffing person.  Labor Relations, Employee Relations and Personnel Systems converts into one section temporarily called Labor/Employee Relations and Info Systems Section.  These changes went into effect on 1 November 2003.  A detailed description of the duties of each person will be placed in a future newsletter.  Please see the new organizational chart for HRO on the following page.

HRO ORGANIZATIONAL CHART
































� EMBED MSPhotoEd.3  ���





� EMBED MSPhotoEd.3  ���





� EMBED MS_ClipArt_Gallery  ���





Col Gary L. Brinner


Human Resources Officer


(217) 761-3543





Support & Services


Section





LTC Thomas Purple Jr.


Deputy Human Resources Officer


(217) 761-3514





SPC Chelsea Keith


Human Resources Assistant


(217) 761-3540





Labor/Employee Relations


& Info Systems Section





Classification Resourcing &


Staffing Section





Air Force Core Values: Integrity first, Service before self, and Excellence in all we do.
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Capt Philip Shelton


Supvy HR Spec / SEEM


217-761-3518





LTC Joseph Miller


Supvy HR Spec / LRS


217-761-3542





LTC Lucretia Heard-Thompson


Supvy HR Spec


217-761-3773





1LT Jennifer Fallert


Human Resources Spec (Military)


217-761-3857





1st Lt Jennifer Stock


Human Resources Spec (Benefits)


217-761-3319





CW4 Liz Sheedy


Human Resources Spec (Classification)


217-761-3513





MSG Jeffrey Anderson


Personnel Mgt Supv (AGR)


217-761-3642





Pam Wells


Human Resources Spec (Benefits)


217-761-3640





TSgt Kerri Klein


Human Resources Spec (Classification)


217-761-3853





SFC Sue Leonard


Personnel Services (AGR)


217-761-3638





CW4 Ted Robbins


Human Resources Spec (Tech Staffing)


217-761-3655





SSgt Scott Wade


Human Resources Asst


217-761-3641





CMSgt Orvie Gunn


Human Resources Spec


(Info Sys)


217-761-3705





SSgt Dani Vice


Human Resources Asst


217-761-3855





SGT Paul Kindred


Human Resources Spec (Tech Staffing)


217-761-3856





MSgt Greg McGlothlin


Human Resources Asst (AGR Staffing)


217-761-3732





SFC Wendall Holdman


Health Sys Spec (AGR)


217-761-3821





MSG Jean Collier


Human Resources Spec


(HR Development)


217-761-3541





SFC Dona Acres


EEO Spec


217-761-3854
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