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REMINDER OF THE PERFORMANCE FORM CHANGES


NGB Form 430, Performance Standards and Critical Elements and NGB Form 430-1, Performance Appraisal have been abolished by NGB and are obsolete and no longer usable.  The new forms have been changed to:

DMAIL Form 241, Performance Standards and Critical Elements


DMAIL Form 242, Performance Appraisal 

ANG technicians can contact their Remote for these new forms, and ARNG technicians can find these forms on the Intranet at https://www2.il.ngb.army.mil/Downloadable/Forms.asp
The allowable grace period will end on 31 October 2002.  If you have any further questions, please contact SSgt Scott Wade at (217) 761-3641, DSN: 555-3641.

USE OF LWOP FOR MILITARY DUTY

Anyone going onto military duty must complete a DMAIL Form 32, and submit it to HRO, along with a hard copy of the orders.  The DMAIL 32 must be signed by the technician entering on military duty, along with the technician’s supervisor.  This form should also be submitted at least two weeks prior to entering on military duty.  Please direct any questions to SSgt Scott Wade at (217) 761-3641, DSN: 555-3641.  The DMAIL Form 32 is on the Intranet in the DMAIL Forms section.  

THRIFT SAVINGS PLAN

The next TSP Open Season will begin on October 15, 2002 and will run to December 31, 2002.  During this open season, FERS employees will be able to contribute up to 13%, and CSRS up to 8%.

TSP RATES OF RETURN

Rates of Return were updated on September 5, 2002.

PRIVATE

G Fund
F Fund
C Fund
S Fund
I Fund

August 2002
0.40%
1.58%
0.67%
0.58%
(0.26%)

Last 12 Months*
(9/1/2001 - 8/31/2002)
5.22%
8.12%
(17.98%)
(13.11%)
(15.13%)


* The G, F, C, S, and I Fund returns for the last twelve months assume, except for the crediting of earnings, unchanging balances (time-weighting) from month to month, and assume earnings are compounded on a monthly basis.






The monthly G, F, C, S, and I Fund returns represent the actual total rates of return used to allocate monthly earnings to participant accounts. Allocations are usually completed by the 4th business day of the month. The returns are shown after deduction of accrued TSP administrative expenses. The F, C, S, and I Fund returns also reflect the deduction of trading costs and accrued investment management fees.

Federal Employees Health Benefits (FEHB)

Open Season for 2003


The FEHB Open Season for 2003 begins on November 11, 2002 through December 9, 2002.  More info will be posted later.  Just a reminder that if you make any changes to your FEHB during this open season, it won’t go into effect until January 12, 2003.

FEHB 2003 HEALTH PLAN RATE CHANGES

Health Plan

Options

Enrollment

Code
Total Premium
Gov't Pays
Empl. Pays
Change in empl. payment

Alliance Health Plan







High Self
 1R1
181.79
109.30
72.49
12.27

High Family
 1R2
385.40
249.62
135.78
24.06

APWU Health Plan







High Self
471
161.38
109.30
52.08
3.24

High Family
472
354.15
249.62
104.53
5.99

Consumer-Driven Self
474
145.60
109.20
36.40
N/A

Consumer-Driven Family
475
335.92
249.62
86.30
N/A

Blue Cross and Blue Shield







Standard Self
104
154.96
109.30
45.66
4.54

Standard Family
105
354.84
249.62
105.22
10.39

Basic Self
111
139.98
104.99
34.99
3.38

Basic Family
112
329.10
246.83
82.27
6.53

GEHA Benefit Plan







High Self
311
176.47
109.30
67.17
7.47

High Family
312
384.06
249.62
134.44
14.94

Standard Self
314
110.00
82.50
27.50
0.00

Standard Family
315
250.00
187.50
62.50
0.00

Mail Handlers







High Self
451
173.59
109.30
64.29
9.21

High Family
452
366.16
249.62
116.54
17.34

Standard Self
454
112.35
84.26
28.09
2.44

Standard Family
455
243.89
182.92
60.97
5.29

NALC






High Self
321
157.74
109.30
48.44
2.57

High Family
322
337.07
249.62
87.45
3.73

Postmasters Benefit Plan (PBP)





High Self
361
269.12
109.30
159.82
-3.60

High Family
362
580.64
249.62
331.02
-9.30

Standard Self
364
157.75
109.30
48.45
-2.50

Standard Family
365
357.32
249.62
107.70
9.20

BlueCHOICE HMO







High Self
 9G1
139.61
104.71
34.90
4.23

High Family
 9G2
302.26
226.70
75.56
9.17

Group Health Plan HMO







High Self
 MM1
166.14
109.30
56.84
5.58

High Family
 MM2
358.86
249.62
109.24
10.56

Health Alliance HMO







High Self
 FX1
151.25
109.30
41.95
1.56

High Family
 FX2
353.01
249.62
103.39
4.12

Humana Health HMO







High Self
751
134.52
100.89
33.63
6.37

High Family
752
322.63
241.97
80.66
15.27

Standard Self
754
102.11
76.58
25.53
N/A

Standard Family
755
244.89
183.67
61.22
N/A

Health Plan

Options

Enrollment

Code
Total Premium
Gov't Pays
Empl. Pays
Change in empl. payment

John Deere Health HMO







High Self
 YH1
124.17
93.13
31.04
-0.66

High Family
 YH2
304.21
228.16
76.05
-27.30

Mercy Health HMO







High Self
 7M1
174.24
109.30
64.94
28.72

High Family
 7M2
405.29
249.62
155.67
67.23

OSF Health HMO







High Self
 9F1
113.59
85.19
28.40
0.00

High Family
 9F2
298.71
224.03
74.68
-0.71

PersonalCare HMO







High Self
 GE1
117.80
88.35
29.45
6.85

High Family
 GE2
303.02
227.27
75.75
17.64

UNICARE HMO







High Self
171
122.22
91.67
30.55
9.54

High Family
172
350.19
249.62
100.57
35.05

Union Health HMO







High Self
761
107.28
80.46
26.82
2.55

High Family
762
266.02
199.52
66.50
6.31

FEHB 2003 Health Plan Coverage Changes

Health Plan
Enrollment Code
Changes

BlueChoice HMO
9G
Service Area Expansion – Counties of: St. Clair & Madison.

Health Alliance HMO
FX
Service Area Expansion – Counties of: Bureau, Carroll, Lee, Whiteside, DeKalb, Adams, Brown, Pike, LaSalle, Grundy and Kendall.  The Counties of Hancock and Schuyler will be moved from the Macomb service area to the Quincy service area.

Humana Health HMO
75
Added new Standard Option

PersonalCare HMO
GE
Service Area Reduction – Counties of: Edgar, Macon, Montgomery, and Morgan.

Union Health HMO
76
Service Area Expansion – Counties of: Kane, Kendall, and Will.
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IMPORTANT INFO

If you have PersonalCare HMO, and live in the counties of Edgar, Macon, Montgomery and Morgan, please contact SSgt Scott Wade at (217) 761-3641, DSN: 555-3641.  Those counties have been dropped from PersonalCare’s Health Plan.  You will have to select a new health carrier during this upcoming Open Season.

The Federal Long Term Care Insurance Program

Open Season
July 1 — December 31

The Federal Long Term Care Insurance Program is an important new benefit for over 20 million members of the Federal Family, including Federal and Postal employees and annuitants, members and retired members of the uniformed services and qualified relatives. Premiums and frequently asked questions are available on the OPM web site at www.opm.gov/insure/ltc/index.htm.
 The Long-Term Care Partners web site at www.ltcfeds.com contains an overview of benefits available, an outline of coverage, and other information.

The Premium Calculator (located at www.opm.gov/insure/ltc/calculator/intro.htm) will give you the monthly premium for your choice of benefits. However, please note that the additional benefits, which will be available starting in Open Season, are not shown on this calculator. These additional benefits are an unlimited benefit period, weekly benefits, and a facilities-only plan. These rates will be announced on or around June 25.

FEGLI - New Premiums and Age Bands

New Premiums

The Office of Personnel Management (OPM) periodically reviews the FEGLI premiums to determine whether circumstances require any changes.  The last premium change was effective April 24, 1999.

Because of generally lower mortality rates, OPM has decided to reduce the premium for Basic insurance and to reduce the premium for several of the Option B age bands.

There are no changes to the Option A premiums or to the premiums for the existing Option C age bands.

New Age Bands

In 1999, OPM announced new age bands for Option B because of the opportunity for retiring employees to elect unreduced coverage.  However, we did not put the new age bands and their premiums into place at that time.  Because of concerns raised at the time regarding the cost of the premiums in these new age bands, we agreed to delay the implementation and to continue studying the issue before putting any new age bands into effect.  We have studied the issue and believe that we do need additional age bands because of the increasing number of individuals with unreduced Option B coverage after age 65.  We are, therefore, adding the following age bands for Option B:  60-64, 65-69, 70-74, 75-79, and 80 and over.

In 1999, when we postponed putting the new Option B age bands in place, we agreed that we would phase in the premiums for these new age bands over a three-year period.  The attached premium tables reflect the first year’s premiums for the new Option B age bands.  We will issue BAL's in the fall of 2003 and 2004 announcing the premiums for these new age bands for 2004 and 2005 respectively.

Effective Date

The effective date for the new age bands and premiums is January 1, 2003.  Payroll offices must apply the new premiums and age bands the first pay period beginning on or after that date.

The premiums will be maintained on the FEGLI web site (www.opm.gov/insure/life).

FEGLI BIWEEKLY PREMIUMS – EFFECTIVE JANUARY 1, 2003

Basic insurance, per $1,000 of coverage


Biweekly



Employee Withholding


$0.1500

Government Contribution


$0.0750

Option A:  No change

Option B, per $1,000 of coverage

Age Band


Biweekly



Under age 35
$0.03

Ages 35-39
$0.04

Ages 40-44
$0.06

Ages 45-49
$0.09

Ages 50-54
$0.14

Ages 55-59
$0.28

Ages 60-64
$0.60

Ages 65-69
$0.71

Ages 70-74
$0.87

Ages 75-79
$1.07

Ages 80 & Over
$1.27

Option C, per multiple

Age Band


Biweekly

Under age 35
$0.27

Ages 35-39
$0.34

Ages 40-44
$0.46

Ages 45-49
$0.60

Ages 50-54
$0.90

Ages 55-59
$1.45

Ages 60-64
$2.60

Ages 65-69
$3.00

Ages 70-74
$3.40

Ages 75-79
$4.50

Ages 80 & Over
$6.00

ARE YOU MISSING 1% OF YOUR SALARY

USERRA includes provisions which allows eligible employees the opportunity to make up any TSP contributions that were not made to their TSP accounts because they separated  (or were in a leave-without-pay status) to perform military service.   The amount technicians may contribute is the amount they would have elected to contribute if not for the military service, subject to the statutory maximums.  The IRS limit for 2002 is $11,000.  The limit for 2003 will be $12,000 offset by military TSP.  If the employee had contributed to his or her uniformed services TSP during the period of active military duty, the amount of makeup contributions must be reduced by the amount of contributions made from basic military pay.  The offset only applies to uniform services contributions made from basic military pay.

Employing agencies will deposit the amount of Agency Matching Contributions to the accounts of these employees covered by the Federal Employees Retirement System (FERS) who elect to make up missed contributions.  In addition, employing agencies will deposit to the accounts of eligible FERS employees an amount equal to 1% of their basic pay for the retroactive period regardless if you make up missed contributions.  (You must complete the form to receive the 1%.)

Upon your return from active duty, you will be sent a form, REQUEST FOR DEDUCTION OF RETROACTIVE TSP CONTRIBUTIONS.   Just indicate on the form whether or not you wish to make up missed contributions or receive the 1% automatic contribution..  Return the form to the HRO office.  Any questions should be directed to Pam Wells at (217) 761-3640, DSN: 555-3640. 
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BASIC SUPERVISOR COURSE

    The Human Resource Office will be conducting the Basic Supervisor Course, 28 October – 1 November 2002, at Camp Lincoln, Springfield, IL.  Classroom location will be announced at a later date.  

    If you supervise technician employees and have not attended this course now is the time to attend.  This course is pertinent for your development as a supervisor. It covers all Human Resource administrative requirements, ethics, safety, EEO, and environmental responsibilities as well as sharing some tips on coaching and management techniques.  

    The class is limited to 30 ANG/ARNG Technicians.  Requests to attend the training will be accepted using the DD Form 1556-1, must include Supervisor’s signature, and be received in this office NLT 16 Oct 02.  

PEC FY03 COURSE CATALOG

    Did you know the ATRRS Course catalog is available on the Internet at www.atrrs.army.mil ?  You may access it without having a password.  To query for PEC courses available in FY03 you simply fill in the, Fiscal Year:  2003 and School Code:  922, fields to see all courses available.  If you need assistance navigating within the site, please call or send me an email.  I have a small handout to assist you and I will be happy to answer any questions.

MSG Jean A. Collier

Employee Development Specialist

(217) 761-3541

jean.collier@il.ngb.army.mil
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For the Month of September

Larry W. Anderson



30 yrs





Mark D. Woods



25 yrs





Christopher J. Dates



15 yrs





Karen S. Hale




15 yrs





Steven D. Ishmael



10 yrs





Timothy W. Gilmore



10 yrs





Debra S. Schmitz



10 yrs





Myron E. Miller



10 yrs

Anthony M. Bodnar



10 yrs

Joseph J. Angermeier IV


10 yrs

David W. Blankenship


10 yrs

Douglas C. Durant



10 yrs

Brian J. Thompson



10 yrs

James Wong




10 yrs

Demetrous R. White



10 yrs

Mark E. Montebano



10 yrs

NOTE:  These are technician longevity awards based on total federal service time.
LONGEVITY PINS ARE NO LONGER AVAILABLE FOR THE FOLLOWING YEARS OF SERVICE:

15, 25, 35 AND 45
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Loyalty – Bear true faith and allegiance to the U.S. Constitution, the Army, your unit, and other soldiers.

Duty – Fulfill your obligations.

Respect – Treat people as they should be treated.

Selfless-Service – Put the welfare of the nation, the Army, and your subordinates before your own.

Honor – Live up to all the Army values.

Integrity – Do what’s right, legally and morally.

Personal Courage – Face fear, danger, or adversity (Physical or Moral).


INTEGRITY FIRST

SERVICE BEFORE SELF

EXCELLENCE IN ALL WE DO

These core values serve as our road map and set the standard for our behavior. They serve to remind us of the importance of the profession we have chosen, the oath we took, and the demands placed upon us as members of the profession at arms. Learn these lessons well. They will serve you well in your professional career and your personal life.
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