TECHNICIAN VACANCY ANNOUNCEMENT

HUMAN RESOURCE OFFICE

ILLINOIS NATIONAL GUARD

1301 N. MacArthur Boulevard

Springfield, Illinois 62702-2399

Illinois National Guard Technician Vacancies Can Be Viewed

at http://www.il.ngb.army.mil then Select Employment Opportunities and

then select Available Illinois Guard Openings.

ANNOUNCEMENT NUMBER:  04-214

OPENS:  10/8/2004
POSITION:  EXCEPTED



CLOSES:  11/9/2004
LOCATION:  183RD FW



POSITION TITLE/SERIES & GRADE:


          SPRINGFIELD, IL


MATERIALS HANDLER







WG-6907-04/05/06


SALARY RANGE:

$13.16 - $15.35     WG-04



SECRET CLEARANCE REQUIRED

$14.14 - $16.49     WG-05





$15.12 - $17.65     WG-06
NOTE:  SELECTEE WILL BE REQUIRED 

TO ENROLL IN DIRECT DEPOSIT/ELECTRONIC

FUNDS TRANSFER WITHIN TWO PAY PERIODS

OF APPOINTMENT DATE.

NOTE:  IF ALL REQUIRED FORMS ARE NOT RECEIVED AS LISTED ON REVERSE UNDER “WHAT TO SUBMIT”, YOUR APPLICATION WILL BE RETURNED WITHOUT ACTION.

AREA OF CONSIDERATION: THE FIRST AREA OF CONSIDERATION WILL BE PERMANENT TECHNICIANS ON BOARD WITH THE 183RD FW/217TH EIS.  THE SECOND AREA OF CONSIDERATION WILL BE INDIVIDUALS HOLDING OR ELIGIBLE TO ACQUIRE MEMBERSHIP WITH THE 183RD FW.  APPLICANTS WHO MEET THE FIRST AREA OF CONSIDERATION WILL BE CONSIDERED BEFORE THOSE WHO MEET THE SECOND AREA OF CONSIDERATION.

This position is also advertised for AGR fill.  REFER TO:   AGR #04A-142.
IF APPLYING FOR THE TECHNICIAN AND AGR ANNOUNCEMENTS, A SEPARATE APPLICATION, SHOWING THE PROPER ANNOUNCEMENT NUMBER, IS REQUIRED.

SELECTING OFFICIAL:  SMSGT REX L. ARKEBAUER, 217-757-1399
MILITARY ASSIGNMENT:  E:  2S0XX.

CANDIDATES WHO BELIEVE THEY ARE ENTITLED TO PRIORITY CONSIDERATION FOR REPROMOTION OR REEMPLOYMENT SHOULD FORWARD A DESCRIPTION OF THE CIRCUMSTANCES WITH THEIR APPLICATIONS.  CONSIDERATION OF QUALIFIED CANDIDATES ELIGIBLE FOR PRIORITY CONSIDERATION WILL PRECEDE EFFORTS TO FILL THE POSITION BY NORMAL COMPETITION.
___________________________________________________________________________

QUALIFICATIONS:   The resume/application must sufficiently show that the following experience requirements have been met.

General Experience:  Experience, education or training which demonstrates the applicant's ability to compare item identification against receiving reports and issue request forms; skill in using handtrucks, dollies, and other equipment to move stock; ability to use hammers, pliers, and other handtools; and to follow oral and written instructions.

Specialized Experience:  WG-06 level:  Must possess 18 months:  (1) Extensive experience in receiving, packaging and preparation for shipment, compilation of reports, and overall warehousing procedures;  (2) Experience in setting up and rotating storage location considering factors such as life expectancy, available space, product turnover, etc.;  (3) Experience performing inventory and inspections to determine serviceability of stocked items;  (4) Experience in interpreting and apply written instructions, references materials, publications, and manuals.  WG-05 level:  Must possess 12 months:  (1) Experience which demonstrates a knowledge of warehouse methods, procedures and techniques;  (2) Experience in establishing stock location by considering factors such as size, shape, weight, and use of items;  (3) Experience in inspecting items and maintaining records through the cataloging process;  (4) Experience in interpreting and applying written instructions, reference materials, publications, and manuals.  WG-04 level:  Must possess 6 months:  (1) Experience in the use of handtrucks, dollies, and other similar manual equipment to move stock;  (2) Experience in storing, organizing, and rotating items;  (3) Experience in determining quantities of inventory items;  (4) Experience in interpreting and applying written instructions, reference materials, publications and manuals.

SUBSTITUTION OF EDUCATION:  In accordance with NGB EHB.

KNOWLEDGE, SKILLS, AND ABILITY:  (1) Ability to do the more difficult tasks, answer questions, and check the work performed at the next lower level:  (2) Skill in setting up and rotating storage locations;  (3) Skill in determining shortage and overage in inventory; inspecting items to determine fair ware and tear;  (4) Ability to read and interpret technical publications, manuals, and regulations.

DUTIES:  Receives and processes incoming shipments of parts and equipment.  Assures incoming materiel matches that of the accompanying documentation.  Stores all in-warehouse supply and equipment items.  Selects items to be issued and moves them to the delivery area.  Inspects all classes of property for which the Chief of Supply has responsibility and/or accountability, including weapons, munitions, aircraft parts and components; motor vehicle parts; building and construction materials; special equipment; gasses, chemical, and wood products; packaged petroleum products; machines and communication equipment.  Monitors material suspect program to eliminate possible hazards or substandard material.  Identifies incomplete items.  Assigns applicable condition code, affixes tag, initiates requests for component items to restore to serviceable condition.  Trains all supply personnel requiring an inspector's stamp or those performing inspector duties, by signature.  Assists in providing bench stock support to customer organizations.

WHAT TO SUBMIT:  An applicant’s resume or application must contain:  ANNOUNCEMENT NUMBER, and TITLE and GRADE of the vacancy announcement for which the applicant is applying;  FULL NAME,  MAILING ADDRESS (with zip code) and DAY AND EVENING PHONE NUMBERS (with area code);  SOCIAL SECURITY NUMBER;  COUNTRY OF CITIZENSHIP; HIGHEST FEDERAL CIVILIAN GRADE HELD (also give occupational series and dates held); HIGH SCHOOL  (name, city and state, and date of diploma or GED);  COLLEGES AND/OR UNIVERSITIES (name, city and state, major(s), type and year of any degrees received, and if no degree must show total credits earned and indicate whether semester or quarter hours),  COLLEGE TRANSCRIPTS may be included and for some vacancies may be required;  the following information must be provided for paid and nonpaid work experience related to the job for which application is being made:  JOB TITLE (include series and grade if Federal job);  DUTIES AND ACCOMPLISHMENTS, EMPLOYER’S NAME AND ADDRESS, SUPERVISOR’S NAME AND PHONE NUMBER,  STARTING AND ENDING DATES (month and year),  HOURS PER WEEK, SALARY, AND INDICATE IF WE MAY CONTACT YOUR CURRENT SUPERVISOR;  JOB-RELATED TRAINING COURSES (title, month and year started, and month and year completed);  JOB-RELATED SKILLS (for example other languages, computer software/hardware used, tools, machinery, typing speed); JOB-RELATED CERTIFICATES AND LICENSES (current only);  JOB-RELATED HONORS, AWARDS, AND SPECIAL ACCOMPLISHMENTS (for example publications, memberships in professional or honor societies, leadership activities, public speaking, and performance awards (give dates but do not send documents unless requested).  Background Survey Questionnaire 79-2 is requested on a voluntary basis to be submitted with all applications.

ADDRESSING KNOWLEDGE, SKILLS AND ABILITY (KSA):  Applicants should address the Knowledge, Skills and Ability, listed on this vacancy announcement, on a separate sheet of paper, as a separate entry on a resume, or on the DMAIL Form 120.  EACH KSA MUST BE ADDRESSED BY ITS NUMBER.  The KSAs will only be examined by a Subject Matter Expert in the event that more applicants meet the Specialized Experience that can be referred to the Selecting Official.  Failure to properly address the KSAs may result in NOT being referred to the Selecting Official.

IN ADDITION TO THE INFORMATION LISTED ABOVE:   Applicants should provide information pertaining to past and/or present military membership, i.e.,  schooling (to include start and end dates),  MOSs/AFSCs (to include date awarded and date withdrawn),  current military grade,  and unit of assignment.  An SF 171 may be used,  but is NOT required.  DOCUMENTS THAT CANNOT BE ACCEPTED:  Photographs, copies of position descriptions, training certificates, performance ratings, awards, and letters of appreciation.

ALL APPLICATIONS/RESUMES MUST BE COMPLETE:  Those applications/resumes that are received missing any required information or documents will NOT be considered.

WHERE TO SUBMIT:  Applications must arrive no later than the closing date specified on the face of this announcement at The Adjutant General of IL,  ATTN:  HRO,  1301 N. MacArthur Blvd.,  Springfield, IL 62702-2399.  Any communications to this office should contain the announcement numbers shown in the upper left-hand corner on the reverse side.

PAYMENT OF CHANGE OF STATION (PCS) COSTS:  PCS IS NOT AUTHORIZED.

EQUAL OPPORTUNITY:  The Illinois National Guard is an Equal Opportunity Employer.  Selection for this position will be made without regard to race, religion, age, national origin, sex, political affiliation, marital status, member or non-membership in an employee organization or any other non-merit factor.

