TECHNICIAN VACANCY ANNOUNCEMENT

HUMAN RESOURCE OFFICE

ILLINOIS NATIONAL GUARD

1301 N. MacArthur Boulevard

Springfield, Illinois 62702-2399

Illinois National Guard Technician Vacancies Can Be Viewed

at http://www.il.ngb.army.mil then Select Employment Opportunities and

then select Available Illinois Guard Openings.

ANNOUNCEMENT NUMBER:  04-219

OPENS:  10/13/2004
POSITION:  EXCEPTED



CLOSES:  11/1/2004
LOCATION:  182ND AW



POSITION TITLE/SERIES & GRADE:

PEORIA, IL
ELECTRONIC INTEGRATED SYSTEMS MECHANIC







WG-2610-12


SALARY RANGE:

     






SECRET CLEARANCE REQUIRED

$22.26 - $25.97     WG-12
NOTE:  SELECTEE WILL BE REQUIRED 

TO ENROLL IN DIRECT DEPOSIT/ELECTRONIC

FUNDS TRANSFER WITHIN TWO PAY PERIODS

OF APPOINTMENT DATE.

NOTE:  IF ALL REQUIRED FORMS ARE NOT RECEIVED AS LISTED ON REVERSE UNDER “WHAT TO SUBMIT”, YOUR APPLICATION WILL BE RETURNED WITHOUT ACTION.

AREA OF CONSIDERATION: THE FIRST AREA OF CONSIDERATION WILL BE PERMANENT TECHNICIANS ON BOARD WITH THE 182ND AW/264TH CBCS/169TH ASOS/182D ASOS.  THE SECOND AREA OF CONSIDERATION WILL BE INDIVIDUALS HOLDING OR ELIGIBLE TO ACQUIRE MEMBERSHIP WITH THE ILLINOIS AIR NATIONAL GUARD.  APPLICANTS WHO MEET THE FIRST AREA OF CONSIDERATION WILL BE CONSIDERED BEFORE THOSE WHO MEET THE SECOND AREA OF CONSIDERATION.

This position is also advertised for AGR fill.  REFER TO:   AGR #04A-143.
IF APPLYING FOR THE TECHNICIAN AND AGR ANNOUNCEMENTS, A SEPARATE APPLICATION, SHOWING THE PROPER ANNOUNCEMENT NUMBER, IS REQUIRED.

SELECTING OFFICIAL:  CMSGT RODRIGO GAMBA, 309-633-5516
MILITARY ASSIGNMENT:  E:  2A0XX, 2A3XX, 2A5XX.

CANDIDATES WHO BELIEVE THEY ARE ENTITLED TO PRIORITY CONSIDERATION FOR REPROMOTION OR REEMPLOYMENT SHOULD FORWARD A DESCRIPTION OF THE CIRCUMSTANCES WITH THEIR APPLICATIONS.  CONSIDERATION OF QUALIFIED CANDIDATES ELIGIBLE FOR PRIORITY CONSIDERATION WILL PRECEDE EFFORTS TO FILL THE POSITION BY NORMAL COMPETITION.
___________________________________________________________________________

QUALIFICATIONS:   The resume/application must sufficiently show that the following experience requirements have been met.

QUALIFICATIONS:  General Experience:  Experience, education, and/or training which demonstrates a knowledge of electronics principles involved in a number of applications such as radar, data processing, and data display, as well as mechanical and hydraulic knowledges involved in operations of equipment such as control valves, gyros, turrents, and mounts and mechanical computing devices.

Specialized Experience:  WG-12 level:  Must possess 18 months:  (1) Experience in utilizing principles, basic functions and application of theory of electronics to one or more complex integrated systems;  (2) Work which required one to solve varied arithmetic problems, including computation of unstated values on drawings, requiring trigonometry and algebra;  (3) Experience which required an individual to understand effects of malfunctions throughout interrelated units, such as, trace an apparent operating error in hydraulic controls of a gun mount back to the actual failure of a tactical computer to integrate yaw, pitch azimuth, and velocity inputs;  (4) Experience in diagnosing and determining needed repairs for malfunctions in electronic systems where knowledge of the entire system is necessary to interpret error data and trace back through a number of units of the system to locate deficiencies;  (5) Experience which required incumbent to interpret and apply drawings, schematics and diagrams for integrated electronics systems;  (6) Experience which required the use of hand tools, precision measuring and calibrating equipment;  (7) Experience which required the use of highly complex testing equipment such as millivoltmeters, frequency meters, oscilloscopes, dial indicators, micrometers, etc.

SUBSTITUTION OF EDUCATION:  In accordance with NGB EHB.

KNOWLEDGE, SKILLS AND ABILITY:  (1) Knowledge of theory of electronics;  (2) Knowledge of algebra and basic trigonometric functions;  (3) Knowledge of electronic, pneumatic, hydraulic, and mechanical systems;  (4) Ability to locate and diagnose malfunctions in integrated electronic systems;  (5) Ability to interpret technical manuals, diagrams, and schematics;  (6) Ability to use handtools and precision measuring equipment;  (7) Skill in the use of diagnostic and testing equipment.

DUTIES:  Performs maintenance on one or more complete electronic integrated systems such as the Fuel Savings Advisory System (FSAS), Self Contained Navigation System (SCNS), All Weather Landing System, and Malfunction Detection, Analysis, and Recording System (MADAR).  Completes operational checks, inspections, tests, and trouble shooting of line replaceable units (LRUs) which are linked with the integrated systems and, also a number of LRUs which are independent or associated with nonintegrated systems.  Isolates unusual malfunctions using technical orders, schematics and wiring diagrams, tools, and test equipment including automatic test equipment.  Performs maintenance on automatic flight control systems, instrument systems, communications and navigation systems, and inertial navigations systems.  Completes bench check, testing, repair, inspection, modification, programming, reprogramming, mating, adjusting, alignment, and analyzing of LRUs and shop replaceable units (SRUs).  Uses a variety of test equipment such as automatic test equipment (ATE), oscilloscopes, frequency counters, phase-angle voltmeters, optical alignment equipment, digital pitot-static testers, programming units and special purpose test analyzers.  Recommends methods to improve equipment performance, technical data, and maintenance procedures by reporting hardware and software malfunctions, initiates material deficiency reports both on equipment and in technical data, and assists in design changes as necessary.  Conducts on-the-job training on assigned systems and related support equipment and tasks to include classroom instruction as necessary.  Processes and accounts for due-in from maintenance (DIFM) supply assets.  Prepares for and participates in various types of readiness evaluations such as Operational readiness inspections (ORI), Inspector General (IG) Inspections, and Unit Effectiveness Inspections and mobility and command support exercises.  

WHAT TO SUBMIT:  An applicant’s resume or application must contain:  ANNOUNCEMENT NUMBER, and TITLE and GRADE of the vacancy announcement for which the applicant is applying;  FULL NAME,  MAILING ADDRESS (with zip code) and DAY AND EVENING PHONE NUMBERS (with area code);  SOCIAL SECURITY NUMBER;  COUNTRY OF CITIZENSHIP; HIGHEST FEDERAL CIVILIAN GRADE HELD (also give occupational series and dates held); HIGH SCHOOL  (name, city and state, and date of diploma or GED);  COLLEGES AND/OR UNIVERSITIES (name, city and state, major(s), type and year of any degrees received, and if no degree must show total credits earned and indicate whether semester or quarter hours),  COLLEGE TRANSCRIPTS may be included and for some vacancies may be required;  the following information must be provided for paid and nonpaid work experience related to the job for which application is being made:  JOB TITLE (include series and grade if Federal job);  DUTIES AND ACCOMPLISHMENTS, EMPLOYER’S NAME AND ADDRESS, SUPERVISOR’S NAME AND PHONE NUMBER,  STARTING AND ENDING DATES (month and year),  HOURS PER WEEK, SALARY, AND INDICATE IF WE MAY CONTACT YOUR CURRENT SUPERVISOR;  JOB-RELATED TRAINING COURSES (title, month and year started, and month and year completed);  JOB-RELATED SKILLS (for example other languages, computer software/hardware used, tools, machinery, typing speed); JOB-RELATED CERTIFICATES AND LICENSES (current only);  JOB-RELATED HONORS, AWARDS, AND SPECIAL ACCOMPLISHMENTS (for example publications, memberships in professional or honor societies, leadership activities, public speaking, and performance awards (give dates but do not send documents unless requested).  Background Survey Questionnaire 79-2 is requested on a voluntary basis to be submitted with all applications.

ADDRESSING KNOWLEDGE, SKILLS AND ABILITY (KSA):  Applicants should address the Knowledge, Skills and Ability, listed on this vacancy announcement, on a separate sheet of paper, as a separate entry on a resume, or on the DMAIL Form 120.  EACH KSA MUST BE ADDRESSED BY ITS NUMBER.  The KSAs will only be examined by a Subject Matter Expert in the event that more applicants meet the Specialized Experience that can be referred to the Selecting Official.  Failure to properly address the KSAs may result in NOT being referred to the Selecting Official.

IN ADDITION TO THE INFORMATION LISTED ABOVE:   Applicants should provide information pertaining to past and/or present military membership, i.e.,  schooling (to include start and end dates),  MOSs/AFSCs (to include date awarded and date withdrawn),  current military grade,  and unit of assignment.  An SF 171 may be used,  but is NOT required.  DOCUMENTS THAT CANNOT BE ACCEPTED:  Photographs, copies of position descriptions, training certificates, performance ratings, awards, and letters of appreciation.

ALL APPLICATIONS/RESUMES MUST BE COMPLETE:  Those applications/resumes that are received missing any required information or documents will NOT be considered.

WHERE TO SUBMIT:  Applications must arrive no later than the closing date specified on the face of this announcement at The Adjutant General of IL,  ATTN:  HRO,  1301 N. MacArthur Blvd.,  Springfield, IL 62702-2399.  Any communications to this office should contain the announcement numbers shown in the upper left-hand corner on the reverse side.

PAYMENT OF CHANGE OF STATION (PCS) COSTS:  PCS at Government expense may be authorized only in accordance with the PCS policy set forth by The Adjutant General of Illinois.

EQUAL OPPORTUNITY:  The Illinois National Guard is an Equal Opportunity Employer.  Selection for this position will be made without regard to race, religion, age, national origin, sex, political affiliation, marital status, member or non-membership in an employee organization or any other non-merit factor.

