TECHNICIAN VACANCY ANNOUNCEMENT

HUMAN RESOURCE OFFICE

ILLINOIS NATIONAL GUARD

1301 N. MacArthur Boulevard

Springfield, Illinois 62702-2399

Illinois National Guard Technician Vacancies Can Be Viewed

at http://www.il.ngb.army.mil then Select Employment Opportunities and

then select Available Illinois Guard Openings.

ANNOUNCEMENT NUMBER:  04-232

OPENS:  10/20/2004
POSITION:  EXCEPTED



CLOSES:  11/3/2004
LOCATION:  OMS #9




POSITION TITLE/SERIES & GRADE:


          N. RIVERSIDE, IL


AUTOMOTIVE WORKER







WG-5823-05/08/09


SALARY RANGE:

$15.58 - $18.16     WG-05



INDEFINITE APPOINTMENT.

$18.70 - $21.82     WG-08



TEMPORARY PROMOTION.

$19.75 - $23.02     WG-09
NOTE:  SELECTEE WILL BE REQUIRED 

TO ENROLL IN DIRECT DEPOSIT/ELECTRONIC

FUNDS TRANSFER WITHIN TWO PAY PERIODS

OF APPOINTMENT DATE.

NOTE:  IF ALL REQUIRED FORMS ARE NOT RECEIVED AS LISTED ON REVERSE UNDER “WHAT TO SUBMIT”, YOUR APPLICATION WILL BE RETURNED WITHOUT ACTION.

AREA OF CONSIDERATION:  This position is announced statewide for those persons holding or eligible to acquire membership in the IL ARNG in an available military position in an Enlisted grade which is compatible with this technician position.

SELECTING OFFICIAL:  SFC JAMES WONG, 708-824-6044
MILITARY ASSIGNMENT:  E:  CMF 13, 14, 31, 33, 35, 51, 63, 92; 88H, 88M, 88N, 88Z.

CANDIDATES WHO BELIEVE THEY ARE ENTITLED TO PRIORITY CONSIDERATION FOR REPROMOTION OR REEMPLOYMENT SHOULD FORWARD A DESCRIPTION OF THE CIRCUMSTANCES WITH THEIR APPLICATIONS.  CONSIDERATION OF QUALIFIED CANDIDATES ELIGIBLE FOR PRIORITY CONSIDERATION WILL PRECEDE EFFORTS TO FILL THE POSITION BY NORMAL COMPETITION.
___________________________________________________________________________

QUALIFICATIONS:   The resume/application must sufficiently show that the following experience requirements have been met.

General Experience:  Experience, education, or training which demonstrates the candidate's ability to maintain and repair automotive vehicles.  Must have a knowledge of where and how components, accessories, and parts of systems, such as wheel cylinders, fuel lines, condensers, etc. are installed.  Must have the ability to use test equipment, reference material and manuals, and maintain tools and equipment.

Specialized Experience:  WG-09 level:  Must possess 15 months:  (1) Experience leading to a thorough knowledge in a variety of complex automotive maintenance procedures;  (2) Experience which would demonstrate the incumbent's versatility to use a wide variety of test and measuring instruments in identifying the need for repair and adjustment or in checking the tolerance and fit specifications of repaired components and assemblies (i.e., engine and exhaust analyzers, chassis dynameters, dial indicators, micrometers, and inside and outside calipers);  (3) Experience which would enable the incumbent to operate assigned vehicles and equipment supported by the organization or civilian employment requiring operation of vehicles and equipment with similar characteristics and be able to identify causes of automotive problems of a complex nature;  (4) Experience gained in administrative, supply or related field, which required the incumbent to use a system of checks and balances to insure proper administration or accountability.  WG-08 level:  Must possess 12 months specialized experience in those areas listed above.  WG-05 level:  Must possess 6 months:  (1) Experience which will enable the incumbent to interpret catalogs, manuals, bulletins, handbooks, schematics, etc.;  (2) Experience gained in the use of simple measuring instruments such as antifreeze, tire and spark plug gauges, tape measure and ruler;  (3) Incumbent must be able to pass government standards for light vehicle operation and be able to identify easy to locate automotive problems;  (4) Experience gained in administrative, supply or related field, which required the incumbent to use a system of checks and balances to insure proper administration or accountability.

OTHER REQUIREMENT:  Candidate must possess a valid State driver's license for the State in which they live or are principally employed.

SUBSTITUTION OF EDUCATION:  In accordance with NGB EHB.

KNOWLEDGE, SKILLS AND ABILITY:  (1) Skilled in the principles of automotive engine and components; (2) Ability to use the full range of complex test and measuring instruments; (3) Ability to operate assigned vehicles and equipment organic to the supported units and identify (troubleshooting) causes of automotive problems; (4) Ability to document required service records to authenticate type of service performed and disposition of vehicle or equipment.

DUTIES:  Performs organizational maintenance and repair on a variety of tactical and automotive vehicles including sedans, station wagons, buses, all terrain vehicles, trucks, and semi-trailers.  Independently performs the less complex repair tasks including removing and replacing new or rebuilt components and such assemblies as voltage regulators and injectors.  Performs operational inspection and ensures vehicles and equipment are properly serviced, including such items as adjusting brakes, replacing hydraulic fluids, greasing, cleaning, etc., and performs other preventive maintenance operations as required.  Uses a variety of diagnostic and test equipment to include pressure gauges, feeler and dial gauges, ignition timers, injection testers, vacuum and fuel pump testers, etc.  Repairs and rebuilds minor assemblies, such as injectors, master cylinders, wheel cylinders, and similar hydraulic system components.  Also performs duties associated with the maintenance and repair of major components including diesel engines, transmissions, transfer cases, and differentials to include the replacing of engine heads, head gaskets, injectors, wheel seals, brake cylinders, and oil seals.  Performs organizational maintenance and repair of multi-purpose generators, heating and air conditioning units, compressors, and pumps.  Inspects equipment (tactical and automotive vehicles, including all terrain vehicles, trucks and semi-trailers, etc.) prior to use during Inactive Duty Training (IDT) and Annual Training (AT), to ensure that it is operating properly.  Instructs user personnel in the maintenance of equipment and provides technical advice and assistance to supported units when requested.  Conducts a variety of vehicle and equipment inspections ranging from shop acceptance inspection to final inspection.  May be required to perform one or more of the following additional organizational maintenance duties:  (a) Perform minor body and fender or other metal repairs using peening hammers, dollies, welding, and paint spray equipment.  (b) Repair and maintain small arms and necessary equipment such as rifles, machine guns, and mortars by replacing work or damaged parts.  Repair, adjust, and service various systems and components found on mounted and towed artillery weapons.  Repair and maintain electronics communication equipment by removing and replacing components and elements.  Performs limited maintenance on larger special purpose or heavy mobile equipment such as military combat equipment. tractors, fork lifts, front-end loaders, or construction equipment and trucks over 10 tons.

WHAT TO SUBMIT:  An applicant’s resume or application must contain:  ANNOUNCEMENT NUMBER, and TITLE and GRADE of the vacancy announcement for which the applicant is applying;  FULL NAME,  MAILING ADDRESS (with zip code) and DAY AND EVENING PHONE NUMBERS (with area code);  SOCIAL SECURITY NUMBER;  COUNTRY OF CITIZENSHIP; HIGHEST FEDERAL CIVILIAN GRADE HELD (also give occupational series and dates held); HIGH SCHOOL  (name, city and state, and date of diploma or GED);  COLLEGES AND/OR UNIVERSITIES (name, city and state, major(s), type and year of any degrees received, and if no degree must show total credits earned and indicate whether semester or quarter hours),  COLLEGE TRANSCRIPTS may be included and for some vacancies may be required;  the following information must be provided for paid and nonpaid work experience related to the job for which application is being made:  JOB TITLE (include series and grade if Federal job);  DUTIES AND ACCOMPLISHMENTS, EMPLOYER’S NAME AND ADDRESS, SUPERVISOR’S NAME AND PHONE NUMBER,  STARTING AND ENDING DATES (month and year),  HOURS PER WEEK, SALARY, AND INDICATE IF WE MAY CONTACT YOUR CURRENT SUPERVISOR;  JOB-RELATED TRAINING COURSES (title, month and year started, and month and year completed);  JOB-RELATED SKILLS (for example other languages, computer software/hardware used, tools, machinery, typing speed); JOB-RELATED CERTIFICATES AND LICENSES (current only);  JOB-RELATED HONORS, AWARDS, AND SPECIAL ACCOMPLISHMENTS (for example publications, memberships in professional or honor societies, leadership activities, public speaking, and performance awards (give dates but do not send documents unless requested).  Background Survey Questionnaire 79-2 is requested on a voluntary basis to be submitted with all applications.

ADDRESSING KNOWLEDGE, SKILLS AND ABILITY (KSA):  Applicants should address the Knowledge, Skills and Ability, listed on this vacancy announcement, on a separate sheet of paper, as a separate entry on a resume, or on the DMAIL Form 120.  EACH KSA MUST BE ADDRESSED BY ITS NUMBER.  The KSAs will only be examined by a Subject Matter Expert in the event that more applicants meet the Specialized Experience that can be referred to the Selecting Official.  Failure to properly address the KSAs may result in NOT being referred to the Selecting Official.

IN ADDITION TO THE INFORMATION LISTED ABOVE:   Applicants should provide information pertaining to past and/or present military membership, i.e.,  schooling (to include start and end dates),  MOSs/AFSCs (to include date awarded and date withdrawn),  current military grade,  and unit of assignment.  An SF 171 may be used,  but is NOT required.  DOCUMENTS THAT CANNOT BE ACCEPTED:  Photographs, copies of position descriptions, training certificates, performance ratings, awards, and letters of appreciation.

ALL APPLICATIONS/RESUMES MUST BE COMPLETE:  Those applications/resumes that are received missing any required information or documents will NOT be considered.

WHERE TO SUBMIT:  Applications must arrive no later than the closing date specified on the face of this announcement at The Adjutant General of IL,  ATTN:  HRO,  1301 N. MacArthur Blvd.,  Springfield, IL 62702-2399.  Any communications to this office should contain the announcement numbers shown in the upper left-hand corner on the reverse side.

PAYMENT OF CHANGE OF STATION (PCS) COSTS:  PCS at Government expense may be authorized only in accordance with the PCS policy set forth by The Adjutant General of Illinois.

EQUAL OPPORTUNITY:  The Illinois National Guard is an Equal Opportunity Employer.  Selection for this position will be made without regard to race, religion, age, national origin, sex, political affiliation, marital status, member or non-membership in an employee organization or any other non-merit factor.

