AGR/ARNG MILITARY TOUR ANNOUNCEMENT

Illinois National Guard Vacancies Can Be Viewed At http://www.il.ngb.army.mil.  Select Job Openings, Jobs Currently Available

THIS ANNOUNCEMENT IS FOR ON BOARD AGR OFFICERS ONLY
ANNOUNCEMENT NUMBER  #08A-05                                     CLOSING DATE:  10 February 2008 
POSITION TITLE:  CHIEF OF STAFF
NOTE:  This position is also advertised as Technician Fill.  REFER TO:  IL-08-020.  To view this announcement, you must go to USA JOBS.

MAX GRADE:  COL/06   
MOS:  01A  
LOCATION:  JFHQ-IL (CAO), Springfield, IL
Questions concerning the contents of this notice may be directed to the Human Resource Office, telephone COMM: (217) 761-3732 or DSN: 555-3732.

SUMMARY OF DUTIES:
Manages and directs the administration, coordination, planning, development, execution and supervision of all ARNG programs.  Responsible for the operations and activities applicable to functions such as Army Aviation; Military Personnel and Administration; Plans, Operations and Training; Military Support; Mobilization and Readiness; Logistics and Logistical Readiness; Surface and Aviation Maintenance; Information Management; Safety, Occupational Health and Industrial Hygiene; Construction and Facilities Management; Major Training Areas; regional training or maintenance programs; and other functions as designated.  Develops long and short range plans and determines state ARNG program goals.  Develops, implements and communicates ARNG policy for subordinate organizational units.  Assesses ARNG and active Army program developments and requirements, and establishes priorities.  Coordinates internal program activities with organizational unit managers and higher headquarters (NGB and Active Army) management officials.  Delegates authority to subordinate supervisors to direct organizational units and monitor employees in the accomplishment of work assignments.  Selects, reassigns, promotes, disciplines, sets performance standards, appraises the performance of, and approves performance awards for subordinate supervisors and other key officials assigned to organizations directed.  Also approves or disapproves personnel actions recommended by subordinate supervisors to include selections, removals, suspensions, reassignments and promotions.  Provides leadership in support of full-time personnel programs for the ARNG in maintaining an effective position management program, and directs the allocation/reallocation of FTS resources to best meet current and projected workload requirements throughout the state.  Reviews and analyzes ARNG military and civilian personnel programs for recruitment, appointment, assignment and career development of officer, enlisted, technician and civilian personnel to ensure optimum utilization in meeting current service requirements and mobilization capabilities.  Confers with the HRO and MPMO to ensure that ARNG military and civilian personnel programs provide an effectively integrated and orderly system for career development, compatibility of assignments and career progression of assigned ARNG full-time support personnel statewide.  Confers with the Adjutant General, state ARNG staff officers, military commanders and NGB and active Army officials.
Ensures that current and long range plans are developed which will facilitate the availability of adequate equipment, facilities, funds, manday authorizations, and training supplies necessary to accomplish the required federal and state missions, and to maintain the readiness posture of the ARNG.  Advises the Adjutant General, Deputy Adjutants General, ARNG/ANG Staff Officers, and military unit commanders on all ARNG training missions and functions.  Plans, directs and/or participates in special ARNG studies and projects relating to reorganization, activation, deactivation and/or redesignation of military units.  Makes complex decisions regarding the allocation/reallocation of funds based on state ARNG missions, and directs the allocation of ARNG resources and accounts for resource utilization.  Serves as Federal Program Budget Advisory Committee (PBAC) Chairman and directs overall formulation and execution of the ARNG Budget.  Establishes and maintains liaison with public officials and civic groups, other reserve component activities, unit advisors and staff representatives of the respective Army headquarters and the National Guard Bureau.  Represents the ARNG in meetings with congressional, state and city officials, special interest and business group spokespersons and local or national news media concerning ARNG programs, activities and requirements, and to gain support for ARNG missions.  Responsible for continued and effective management of all ARNG functions to ensure sound programs which are constantly open to close scrutiny and critical analysis; and the effective administration of a statewide Internal Controls Program to assure the elimination of waste, fraud, abuse and mismanagement.  Reviews processes and procedures to determine overall effectiveness, efficiency and productivity of activities and programs managed.  Directs actions required to implement procedures which will result in savings for administration, operations and maintenance without compromising required standards of readiness, accuracy and/or safety. 
SELECTING OFFICIAL:  MG (IL) William L. Enyart                                              PHONE:  217-761-3500
SPECIAL INFORMATION:

     a.  The soldier must be willing to relocate to local commuting area.

     b.  Individual selected must perform all duties and complete required training outlined in the Position Description and/or appropriate regulations.

     c.  Existing ARNG military promotion policies apply and additional Active Component schooling may be required on AGR tour.

     d.  Subject to program continuance, members satisfactorily completing initial tour will be afforded priority for tour extension renewal.

      e.  Commissioned Officers must possess the specialty compatible with the position.

      f.  Individual selected must be qualified in appropriate AOC/MOS.  Soldiers in the grade of E-5 and below who are not MOS qualified may be selected; however, they have 1 (one) year to obtain the appropriate MOS or they will be terminated from the AGR program.

     g.  Applicants for AGR positions are subject of state military justice procedures and statutes, and civil laws and statutes.

     h.  Failure to complete NGB prescribed courses at the PEC for new FTS personnel within the first year of employment may be cause for reassignment or termination FTS unless there are extenuating circumstances that preclude course attendance.

GENERAL ELIGIBILITY REQUIREMENTS:

     a.  Must be Federally recognized member of the IL ARNG or eligible to acquire such status, and should have served for a minimum of 2 years in the Guard or Reserve.

     b.  Must be able to serve at least 5 years in an AGR status prior to becoming eligible to receive military retired pay or subject to mandatory removal.  Must be able to accrue a minimum of 10 years active Federal Service.  This requirement may be waived by NGB.

     c.  Must be medically qualified under Chapter 2, AR 40-501, and meet weight standards under AR 600-9.

APPLICATION AND SELECTION:

     a.  Interested members may apply by submitting a completed application for Active Duty Guard/Reserve (AGR) (NGB Form 34-1), DMAIL Form 33 - Supplemental AGR Application for RECRUITING ONLY, copy of SF Forms 88 & 93 or DD 2808 & DD 2807-1 from most recent periodic exam, full length photograph in class A uniform (made within previous 12 months) (Snapshot will do), certified copy of DA Form 2-1, copies of latest 5 OER/EERs, and a current copy of the ARNG Retirement Points Accounting System (RPAS), if not ARNG then a copy of DD 214 or DD 1506, BACKGROUND SURVEY QUESTIONNAIRE 79-2 OMB FORM 1386 (OPTIONAL), Copy of DA Form 705 (APFT Scorecard).  Submit application directly to TAG IL, ATTN:  HRO-AGR, 1301 N. MACARTHUR BLVD., SPRINGFIELD, IL  62702-2399.  DO NOT FAX AND DO NOT PUT IN BINDERS

NOTE:

POSITION ANNOUNCEMENT NUMBER AND POSITION TITLE MUST BE ON EACH APPLICATION.  ALL FORMS LISTED ABOVE (If applicable) MUST BE SUBMITTED TO BE CONSIDERED A COMPLETE APPLICATION OR IT WILL BE RETURNED WITHOUT ACTION.

     b.  Applicants are subject to personal interview, upon notification of time and location.  Necessary travel expenses are the applicant's own responsibility.

     c.  Selection will be made without regard to race, religion, color, national origin, sex, political affiliation or age.  Eligibility of Guardswomen must be consistent with existing assignment policies.  Selection will be made from those applicants determined best qualified in terms principally involving experience, demonstrated ability/performance, training, character, conduct and attitude.
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