AGR/ARNG MILITARY TOUR ANNOUNCEMENT

ON BOARD T32 ONLY
POSITION AVAILABLE WHEN VACATED BY INCUMBENT
Illinois National Guard Vacancies Can Be Viewed At http://www.il.ngb.army.mil.  Select Job Openings, Jobs Currently Available

ANNOUNCEMENT NUMBER #09A-111                                       CLOSING DATE:  19 March 2009
POSITION TITLE:  MILITARY PERSONNEL TECHNICIAN (CLASSIFICATION)
MAX GRADE:  WO4
MOS:   420A
LOCATION:  JFHQ-IL (HRO-CLASS & STAFF), SPRINGFIELD, IL  
Questions concerning the contents of this notice may be directed to the Human Resource Office, telephone COMM: (217) 761-3732 or DSN: 555-3732.

DUTIES & RESPONSIBILITIES:
Serve as a Human Resources advisor and technical specialist for position classification, position management, and compensation related areas.  Provides manpower advisory services for all levels of command, determines position requirements for structures for State National Guard organizations.  Supervises plans, develops, directs and operates the Position Management and Classification program within the Human Resource Office.  Provides technical advice to managers to facilitate full and responsible management advisory services to assigned organizations such as planning and performing studies to identify long and short range personnel needs, advising on organization structures to meet mission as well as management needs, and solving problems dealing with morale, turnover, job dilution or expansion.  Organizations reviewed may consist of a combination of technician, AGR, state, ADSW, etc. positions.  Ensures position structures achieve optimum balance between economy, efficiency, and skills utilization and employee development.  Advises on supervisory ratios, appropriate use of assistant and lead positions, position and manpower design concepts, fragmented organizational structures, grade controlling factors, etc.  Prepares comprehensive position management reports.  Develops local classification guidance to facilitate understanding of classification principles and processes.  Reviews job descriptions, evaluation statements, documentation of position management studies, competitive levels, Table of Distribution and allowance (TDAs) and Modification Table of Organization and Equipment (MTOEs) to ensure application of sound classification and position management principles.  Provides technical advice and training to personnel in the Human Resource Office, as well as in the field, and performs Position Management and Classification work for the entire ARNG/ANG technician workforce.  Exercises delegated classification authority to develop and evaluate/certify position responsibilities for all positions within the Army and Air National Guard, to include both Title 32 dual and no-dual status employees, AGR incumbents and possibly state employees, and/or contracted service employees.  Serves as the state’s principal advisor and consultant to key management on the full range of position classification for a variety of professional, administrative, technical, and trades and labor occupations, including positions for which no classification or job grading standards exists.  Develops, coordinates, and maintains state plans/guidance.   Conducts continuing reviews of position classification and position management programs.  Assists managers with planning and implementing reorganizations that frequently are the result of major mission changes or sweeping realignment of positions and personnel.    Responds to inquiries regarding all position related matters from the services workforce and coordinates with NGB-HR Position Management and Classification Division, as required.  May provide assistance to the National Guard Bureau, Human Resources, Position Management and Classification Division, by participating in or providing input into national classification studies and/or assisting with other classification/position management issues.  May oversee the work of other employee(s).  Trains employee(s) in assigned duties and responsibilities.  Assigns work, establishes priorities, and ensures technical quality of work products, initiates personnel actions, approves leave, resolve employee complaints, exercises disciplinary control, establishes performance standards and evaluates performance.

SELECTING OFFICIAL:  LTC Joseph Schweickert                                            PHONE:  217-761-3514
SPECIAL INFORMATION:

     a.  The soldier must be willing to relocate to local commuting area.

     b.  Individual selected must perform all duties and complete required training outlined in the Position Description and/or appropriate regulations.

     c.  Existing ARNG military promotion policies apply and additional Active Component schooling may be required on AGR tour.

     d.  Subject to program continuance, members satisfactorily completing initial tour will be afforded priority for tour extension renewal.

      e.  Commissioned Officers must possess the specialty compatible with the position.

      f.  Individual selected must be qualified in appropriate AOC/MOS.  Soldiers in the grade of E-5 and below who are not MOS qualified may be selected; however, they have 1 (one) year to obtain the appropriate MOS or they will be terminated from the AGR program.

     g.  Applicants for AGR positions are subject of state military justice procedures and statutes, and civil laws and statutes.

     h.  Failure to complete NGB prescribed courses at the PEC for new FTS personnel within the first year of employment may be cause for reassignment or termination FTS unless there are extenuating circumstances that preclude course attendance.

GENERAL ELIGIBILITY REQUIREMENTS:

     a.  Must be Federally recognized member of the IL ARNG or eligible to acquire such status, and should have served for a minimum of 2 years in the Guard or Reserve.

     b.  Must be able to serve at least 5 years in an AGR status prior to becoming eligible to receive military retired pay or subject to mandatory removal.  Must be able to accrue a minimum of 10 years active Federal Service.  This requirement may be waived by NGB.

     c.  Must be medically qualified under Chapter 3, AR 40-501, and meet weight standards under AR 600-9.

APPLICATION AND SELECTION:

     a. Interested members may apply by submitting a completed application for Active Duty Guard/Reserve (AGR) (NGB Form 34-1), DMAIL Form 33 - Supplemental AGR Application for RECRUITING ONLY, copy of PHA or DD 2808 & DD 2807-1 from most recent periodic exam, full length photograph in class A uniform (made within previous 12 months) (Snapshot will do), certified copy of DA Form 2-1, copies of latest 5 OER/EERs, and a current copy of the ARNG Retirement Points Accounting System (RPAS), if not ARNG then a copy of DD 214 or DD 1506, BACKGROUND SURVEY QUESTIONNAIRE 79-2 OMB FORM 1386 (OPTIONAL), Copy of DA Form 705 (APFT Scorecard).  Submit application directly to TAG IL, ATTN:  HRO-AGR, 1301 N. MACARTHUR BLVD., SPRINGFIELD, IL  62702-2399.  DO NOT FAX AND DO NOT PUT IN BINDERS
NOTE:

POSITION ANNOUNCEMENT NUMBER AND POSITION TITLE MUST BE ON EACH APPLICATION.  ALL FORMS LISTED ABOVE (If applicable) MUST BE SUBMITTED TO BE CONSIDERED A COMPLETE APPLICATION OR IT WILL BE RETURNED WITHOUT ACTION.

     b.  Applicants are subject to personal interview, upon notification of time and location.  Necessary travel expenses are the applicant's own responsibility.

     c.  Selection will be made without regard to race, religion, color, national origin, sex, political affiliation or age.  Eligibility of Guardswomen must be consistent with existing assignment policies.  Selection will be made from those applicants determined best qualified in terms principally involving experience, demonstrated ability/performance, training, character, conduct and attitude.
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