AGR/ARNG MILITARY TOUR ANNOUNCEMENT

Illinois National Guard Vacancies Can Be Viewed At http://www.il.ngb.army.mil.  Select Job Openings, Jobs Currently Available

ANNOUNCEMENT NUMBER #09A-161                                      CLOSING DATE:  03 JUNE 2009
POSITION TITLE: ASST PROF OF MIL SCIENCE
MAX GRADE:  O4
MOS:   01A00
LENGTH OF TOUR: 3 YEARS

LOCATION:  JFHQ-IL (CAO-APMS), SIU-CARBONDALE, IL.
Questions concerning the contents of this notice may be directed to the Human Resource Office, telephone COMM: (217) 761-3732 or DSN: 555-3732.

DUTIES & RESPONSIBILITIES:
Works under the supervision of the Professor of Military Science.  Officers assigned to PMS and APMS positions are responsible to the state/territory Recruiting and Retention Manager for officer accessions from the Reserve Officer Training Corps (ROTC) Program.  Serves as a member of the faculty for the University and instructs ROTC cadets.  Provides ARNG  experience and expertise to the Department of Military Science.  Assists in recruiting officers for ARNG/USAR forces.  Coordinates interrelated training ARNG/USAR units.  Performs normal instructor/APMS duties as assigned by the PMS including advising/counseling cadets and assisting in the performance of enrollment activities.  Advises the PMS in the formulation, coordination, and administration of policies, plans, and programs pertaining to the battalion.  Provides advise and performs liaison between the battalion, the National Guard, and the U.S. Army Reserve units in the geographical area of battalion interest.  Is the primary point of contact for the management of the Simultaneous Membership Program (SMP).  Is the primary point of contact for the management of the Reserve Forces Duty (RFD) program.  Oversees the Cadet Troop Leader Training (CTLT) Program for ARNG/USAR units within the battalion.  Provides advice and liaison for the Minority Officer Recruiting Effort Program concerning ARNG and USAR activities and participation.  Coordinates and conducts ARNG/USAR orientation programs for the battalion and any extended support programmed by the host.  Maintains close liaison with other assistant PMS and ROTC Region component staff.  Attends conferences and workshops  that require interface with the ARNG/USAR (i.e., USAREC Partnership Council meetings) as directed by the PMS.  Assists in the development and selection of USAR (IRR) instructors to provide assistance on campus and at ROTC summer camps.  Monitors ROTC ARNG/USAR Unit Affiliation or Mutual Support Programs and provides assistance as necessary.  Assists in the development of close working relationships between the battalion and ARNG/USAR units in the geographical area.  
SELECTING OFFICIAL:  COL Fred Allen                                                PHONE:  217-761-3506
SPECIAL INFORMATION:

     a.  Selected officer must meet the provisions of AR 135-18 to qualify for initial entry into the ROTC AGR PMS/APMS Program.


b.  Officer must have served four years in an active status in the Army National Guard immediately prior to application.  


c.  A comprehensive knowledge of the Army National Guard organization and operations is required.  Successful company/troop command or troop program unit leadership (TPU) assignment.


d.  Applicants must be able to complete a three year tour before attaining 20 years AFS or MRD.


e.  Utilization of the AGR officer lies with the immediate supervisor.  The AGR officer may assist other Army ROTC school programs, who do not have an AGR officer assigned, in Reserve Component Affairs.  


f.  Records of applicants will be screened by the AGR Management Section prior to the State Selection Board.  


g.  Applicants must meet the educational requirements and be approved by the educational institute.


h.  All applicants will sign the Certificate of Agreement and Understanding (NGR 600-5, App B) prior to being ordered to full-time National Guard duty in the ROTC AGR PMS/APMS Program.  

i. The AGR Section will send written notification to all applicants within 30 days of the final selection.  
PREREQUISITE REQUIREMENTS:  

Branch/SSI requirements are immaterial.  CGSC graduates preferred but not required.  CAS3 graduates preferred for CPT.  Completion of branch officer advanced course mandatory (non-waiverable).

CIVILIAN EDUCATION:

Masters Degree preferred.  Baccalaureate degree with a minimum cumulative grade point average of 2.5 on a 4.0 scale.  Must possess a comprehensive knowledge of ARNG organizational operations.

SPECIAL INSTRUCTIONS:

In addition to documentation required for application procedures specified in this announcement, the following additional information is required:  Command Endorsements, Biographical sketch IAW NGR 600-100 appendix h, university transcripts and diploma, letters of commendation, recommendation.  

APPLICATION AND SELECTION:

     a.  Interested members may apply by submitting a completed application for Active Duty Guard/Reserve (AGR) (NGB Form 34-1), DMAIL Form 33 - Supplemental AGR Application for RECRUITING ONLY, copy of PHA or DD 2808 & DD 2807-1 from most recent periodic exam, full length photograph in class A uniform (made within previous 12 months) (Snapshot will do), certified copy of DA Form 2-1, copies of latest 5 OER/EERs, and a current copy of the ARNG Retirement Points Accounting System (RPAS), if not ARNG then a copy of DD 214 or DD 1506, BACKGROUND SURVEY QUESTIONNAIRE 79-2 OMB FORM 1386 (OPTIONAL), Copy of DA Form 705 (APFT Scorecard).  Submit application directly to TAG IL, ATTN:  HRO-AGR, 1301 N. MACARTHUR BLVD., SPRINGFIELD, IL  62702-2399.  DO NOT FAX AND DO NOT PUT IN BINDERS

NOTE: POSITION ANNOUNCEMENT NUMBER AND POSITION TITLE MUST BE ON EACH APPLICATION.  IF UNABLE TO PROVIDE ANY OF THE REQUIRED ITEMS LISTED ABOVE, PLEASE PROVIDE A MEMO FOR RECORD STATING THE CIRCUMSTANCES.  If the package is missing ANY of the required items, and there is not a memo for record, the package will NOT be forwarded to the selecting official.
     b.  Applicants are subject to personal interview, upon notification of time and location.  Necessary travel expenses are the applicant's own responsibility.

     c.  Selection will be made without regard to race, religion, color, national origin, sex, political affiliation or age.  Eligibility of Guardswomen must be consistent with existing assignment policies.  Selection will be made from those applicants determined best qualified in terms principally involving experience, demonstrated ability/performance, training, character, conduct and attitude.
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