MILITARY DUTY TOUR ANNOUNCEMENT

(IL AIR NATIONAL GUARD)
Illinois National Guard Vacancies Can Be Viewed At http://www.il.ngb.army.mil.  Select Job Openings, Jobs Currently Available

ANNOUNCEMENT NUMBER:  09A-221                                          CLOSES: 7 Sep 2009
LOCATION:   182 AW, Peoria, IL
AREA OF CONSIDERATION:  Military duty personnel ON BOARD AN AGR TOUR at the 182 AW.  NOTE:  This position is also advertised as Technician Fill.  REFER TO:  IL-09-253.  To view this announcement, you must go to USA JOBS.

IF APPLYING FOR THE AGR OR TECHNICIAN ANNOUNCEMENTS, A SEPARATE APPLICATION SHOWING THE PROPER ANNOUNCEMENT NUMBER IS REQUIRED. 
Questions concerning the contents of this notice may be directed to the Human Resource Office, telephone COMM:  217-761-3732 or DSN:  555-3732

MAXIMUM MILITARY GRADE: CMSgt/E-9
MILITARY ASSIGNMENT:  2E000.  NOTE:   Due to the various scores for these AFSC’s, the Selecting Official must verify the qualifications IAW AFR 39-1 (AFI 36-2108) and AFR 160-43 (AFI 48-123).

APTITUDE SCORES OF:  
M:  
    
    A:  

G:   

E:  70
PHYSICAL PROFILE OF:
P:  3 
U:  3 
L:  3 
H: 2 
E: 3  
S:  2 
POSITION TITLE:   SUPERVISORY IT SPECIALIST (NETWORK/CUSTSPT)
SUMMARY OF DUTIES:  Responsible for analyzing customer requirements and managing the systems administration, optimization, operational requirements and maintenance associated with the various local area/wide area networks (LAN/WAN), wireless systems, and voice systems utilized by both Wing and tenant organizations on the base.  Performs a full range of supervisory functions providing administrative control and technical direction and oversight for subordinate personnel within the Flight.  Manage customer IT requirements to meet operational, training, and readiness missions.  Ensure viable training programs are developed for assigned functions.  Plans work to be accomplished by subordinates, sets and adjusts short-term priorities, and prepares schedules for completion of work.  Assigns work to subordinates based on priorities, selective consideration of the difficulty and requirements of assignments, and the capabilities of employees.  Evaluates work performance of subordinates.  Gives advice, counsel, or instruction to employees on both work and administrative matters.  Interviews candidates for positions in the unit; recommends appointment, promotion, or reassignment to such positions.  Hears and resolves complaints from employees, referring group grievances and more serious unresolved complaints to a higher level supervisor or manager.  Effects minor disciplinary measures, such as warnings and reprimands, recommending other action in more serious cases.  Identifies developmental and training needs of employees, providing or arranging for needed development and training.  Finds ways to improve production or increase the quality of the work directed.  Develops performance standards.  Provides technical expertise and management oversight, in the installation, administration, optimization, and operation of multiple large and enhanced complex networks and communication systems.  Provides IAM II information system management support for all disciplines, ensuring the rigorous application of information security/information assurance policies, principles, and practices in the delivery of all information technology services.  Independently oversees installation, configuration, testing, migration, integration, and operation within the network operating environment, ensuring appropriate allocation of resources and minimal service disruptions, and advises customer support specialists, by providing post-implementation support to end-users.  Establishes project plans and priorities and coordinates with appropriate personnel to carry out the plans.  Provides guidance to subordinates on the development of complex project plan tasks and timeliness.  Provides detailed information regarding all technical aspects of equipment, software, and systems.  Develops and applies project management techniques to the obtainment of new systems and enhancements to existing systems projects.  Coordinates on decisions regarding strategic changes to IT capabilities.  Reviews outstanding requirements, assesses and validates priorities, and provides solutions to customer problems.  Oversees effort to set up, load, and configure hardware and software to operate networks as defined in the technical design plan.  Coordinates installation and sustainment issues with IT and telecommunications specialists, and plans for post-implementation support to end-users.  Monitors progress of assigned projects and ensures timelines are met.  Oversees the test and implementation of vendor-supplied modifications to existing operating systems and the installation and relocation of equipment with organizations on or supported by the base IT function.  Manages the preparation of plans and procedures and documentation for use by IT and telecommunications technicians and operations personnel and recommends revision of operating procedures as necessary.  Assesses the security effectiveness of installed systems.   Develops and recommends technical solutions to mission and customer requirements. Defines broad objectives as to scope and priorities of projects and requirements in the flight and guides subordinates in the achievement of those objectives.  Determines time frames and schedules flight personnel assignments to meet objectives.  Initiates and leads transition meetings to facilitate customer acceptance of systems and operational aspects of the project.  Identifies and addresses critical operational issues and certifies operational readiness of networks, equipment, components, software, and systems for organizations located on or serviced by the activity.  Reviews proposals for change, analyzes data, and compares alternatives.  Ensures that all hardware and software components are available for installation of new and upgraded IT and communications systems; and, where necessary, relocation of existing services and equipment.  Monitors production activity and identifies actions to improve performance.  Performs network and operational validation testing of hardware, software, and communication systems.  Analyzes performance data and operating parameters to troubleshoot, correct and forecast problems.  Ensures availability and use of quality assurance checklists to ensure equipment, systems, and software meet technical design specifications and are configured for optimal operation.  Verifies parameters such as speed, bandwidth, capacity, traffic and protocol handling capability, ease of operation, and compatibility with related equipment.  Ensures test results and test analyses are properly documented and reported.  Oversees the development and maintenance of test and/or training network operating environments and test data.   Manages Commissioning and Acceptance requirements for contractor delivered operating systems and services.  Ensures quality control process is utilized for new and existing contracts.  Ensures a review of technical specifications and requirements is accomplished for procurement requests submitted to the contracting office.  Leads technical team efforts for contract proposal reviews and independently determines adequacy of vendor ability to perform requested service or delivery of requirements.  Oversees, monitors and evaluates actual progress of work against approved schedules for contract support, identifies potential slippage, and recommends corrective action.  Serves as a technical authority on the installation IT and communications systems administration, operation, and maintenance.  Maintains state-of-the-art technical expertise.  Researches new technology and methods to maintain state-of-the-art technical expertise.  
SELECTING OFFICIAL:  Capt Steve Rice, 309-633-5514, 182 AW, Peoria, IL.
EEO POLICY:  Selection will be made without regard to race, religion, color, national origin, sex, political affiliation or age.  Selection will be made from those applicants determined best qualified in terms principally involving experience, demonstrated ability/performance, training, character, conduct and attitude. 

ELIGIBILITY REQUIREMENTS:

1.  Officers must meet the entry level AFSC qualification criteria outlined in AFM 36-2105 or the compatible SPMD position.  Enlisted personnel must possess an awarded 3-level AFSC compatible with the HRO position upon entry on military duty, or cross training requirements IAW ANGI 36-101 and AFI 36-2108 for reassignment while serving on military duty.  Enlisted personnel applying for an Officer position must submit an Eligibility For Commissioning Letter from their MPF.

2.  Must meet the physical qualifications outlined in AFI 48-123.  Physical examinations must be conducted within 12 months before the date of entry on military duty.  

3.  Personnel must have retainability to complete the tour of military duty.  Not be eligible for or receiving a Federal civil service annuity.

4.  Must be eligible to acquire a minimum of 5 years in military duty status immediately prior to his/her mandatory separation date.

APPLICATION PROCEDURES:

1.  Interested members may apply by submitting a complete NGB Form 34-1, Application for Active Duty Guard/Reserve Position, current Report of Individual Person (RIP), fitness assessment letter, a copy of current military physical, and BACKGROUND SURVEY QUESTIONNAIRE 79-2 OMB FORM 1386 (OPTIONAL).  Submit application packet directly to TAG, IL, ATTN: HRO, 1301 N. MacArthur Blvd, Springfield, IL  62702-2399.  Applications must be received NO LATER THAN the closing date specified on the face of this announcement.  DO NOT PUT IN BINDERS.  DO NOT FAX.
2.  Applicants are subject to a personal interview, upon notification of time and location.  Necessary travel expenses are the applicant's own responsibility.

NOTE:

POSITION ANNOUNCEMENT NUMBER AND POSITION TITLE MUST BE ON EACH APPLICATION.  ALL DOCUMENTS LISTED ABOVE MUST BE SUBMITTED TO BE A COMPLETE APPLICATION OR IT WILL BE RETURNED WITHOUT ACTION.  

CONDITIONS OF EMPLOYMENT:

1.  Individuals selected will be ordered to active duty under the provisions of Title 32 USC 502(f) for initial tour of one year and then up to six years.  Renewal tours will normally be for a six year duration.  Existing ANG promotion policies apply.  Applicants for AGR positions are subject of state military justice procedures and statutes, and civil laws and statutes.

2.  Military duty personnel will participate with their unit of assignment during UTAs and Annual Training periods, to include deployments, special projects and exercises.
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