MILITARY DUTY TOUR ANNOUNCEMENT

(IL AIR NATIONAL GUARD)
Illinois National Guard Vacancies Can Be Viewed At http://www.il.ngb.army.mil.  Select Job Openings, Jobs Currently Available

ANNOUNCEMENT NUMBER:  09A-242                                          CLOSES: 09 Sep 2009
LOCATION:   126th LSC, Scott AFB, IL.
AREA OF CONSIDERATION:  Military duty personnel ON BOARD AN AGR TOUR at the 126 ARW.  NOTE:  This position is also advertised as Technician Fill.  REFER TO:  IL-09-284.  To view this announcement, you must go to USA JOBS.

IF APPLYING FOR THE AGR OR TECHNICIAN ANNOUNCEMENTS, A SEPARATE APPLICATION SHOWING THE PROPER ANNOUNCEMENT NUMBER IS REQUIRED. 
Questions concerning the contents of this notice may be directed to the Human Resource Office, telephone COMM:  217-761-3732 or DSN:  555-3732

MAXIMUM MILITARY GRADE:  TSgt/E6
MILITARY ASSIGNMENT:  3S271.  NOTE:   Due to the various scores for these AFSC’s, the Selecting Official must verify the qualifications IAW AFR 39-1 (AFI 36-2108) and AFR 160-43 (AFI 48-123).

APTITUDE SCORES OF:  
M:  
    
    A:  

G:   59

E:

PHYSICAL PROFILE OF:
P:   3
U:  3 
L:  3 
H:  3
E:  3 
S:   3
POSITION TITLE:   TRAINING TECHNICIAN
SUMMARY OF DUTIES:  This position is located in the Global Logistics Support Center (GLSC), Supply Chain Management Squadron (SCMS), which provides operational support to all weapon systems, aircraft ground equipment, next generation radar (NEXRAD), etc. assigned to the USAF/ANG/AFRES/AETC in worldwide locations.   Serves as a point of contact for the SCMS mobility and training activities.  Manages training and provides SCMS forces with training and resources for Mobility operations providing 24/7 support for global operations.  This position manages the unit formal training program, functions as the unit training and education manager, and serves as the POC for the SCMS mobility activities.  Manages supply customer training and provides SCMS forces with training and resources for Mobility operations.  )  Manages unit formal training program by providing duty sections with guidance on all aspects of formal training. Monitors the formal training program to include technical courses, Career Development Courses (CDCs), and On-the-Job Training (OJT) for all sections serviced.  Advises Unit Commander, section OICs, trainers and supervisors of the policies, status, progress and programming of training.  Plans, compiles and forwards unit training requirements annually to higher headquarters.  Makes updates and changes as required.  Reviews all requests for training.  Ensures that the training is justified and that members meet all prerequisites for training, and all documentation is complete.  Manages all Training Line Numbers (TLN’s) to include funding and associated workdays.  Coordinates with the Military Personnel Flight (MPF) or appropriate training center on matters pertaining to training.  Ensures unit(s) has developed a training plan annually, which will include upgrade training for all assigned personnel, and indicate which type of training will be accomplished at each Unit Training Assembly (UTA).  Manages the unit OJT program.  Develops and implements policies and procedures to provide a uniform and effective internal OJT program.  Conducts meetings to familiarize OICs, trainers and supervisors with the concepts, scope, objectives, methods and procedures, which must be followed.  Insures that all eligible personnel are entered in upgrade training (UGT) and receive applicable CDCs  Coordinates with and advises commanders on the progress of trainees and schedules supervisor and commander evaluations at required time frames.  Processes classification actions as necessary.  Reviews section training plans to ensure compliance with unit training goals.  Conducts annual Staff Assistance Visits to evaluate the administration, documentation, operation and effectiveness of the overall training program of the unit and prepares a written report.  Ensures currency of all training rosters.  Recommends areas of training, retraining and required manning changes to unit commander and higher headquarters.  Identifies problem areas in unit; determines causes and recommends action in all training programs to improve unit effectiveness.  Coordinates with outside training agencies, advisory services, multimedia libraries and sections conducting training within the unit as required.  Ensures training schedules and materials are available to minimize disruption of training programs.  Maintains a file of current Career Field Education and Training Plans (CFETP’s) for each AFSC authorized on the Unit Manning Document (UMD) and informs affected supervisors of all changes.  Ensures all required training records are maintained IAW current directives and local policies.  Provides technical expertise to supervisors in developing workcenter lesson plans.  Counsels, monitors and prepares enrollment applications in civilian education programs (e.g., CCAF, tuition assistance etc.) for interested personnel.  Serves as Test Control Officer (TCO) and manage the Test Control Facility (TCF).  Ensures that all exportable tests are maintained IAW appropriate directives.  Ensures that all assigned personnel have completed the Air Force Trainer/Certifier Course. (IAW AFI 36-2201).  Instructs Train the Trainer, Train the Certifier and other OJT classes as required.  Critiques course materials and submits recommended changes to MAJCOM.  Develops and instructs remedial courses as required.  Manages the ancillary training program (ATP).  Provides guidance to workcenter ATP administrators.  Standardizes training procedures and techniques.  Develops, and assists workcenter ATP administrators with the development of, Automated Products (ie CAMS, ACCES, PC III) for the effective planning, administration and documentation of the units ancillary training programs.  Is the focal point for all Computer Based Training (CBT) programs, Distance Learning (DL) programs, and Warrior Network program, to include setup, operation and program availability.  Serves as the Job Site Training Point of Contact (JSTPOC)  Ensures that equipment (Satellite dish, receivers, two-way teleconferencing and monitors) are installed and operational.  Schedules Air Force Institute for Advanced Distributed Learning Courses (AFIADL).  Administers tests and forwards required documentation to the MAJCOM.  Schedules local broadcasting of informational telecasts from the Guard Bureau via the Warrior Network.
SELECTING OFFICIAL:  Maj May Alexander, 618-229-7403, 126th LSC, Scott AFB, IL.

EEO POLICY:  Selection will be made without regard to race, religion, color, national origin, sex, political affiliation or age.  Selection will be made from those applicants determined best qualified in terms principally involving experience, demonstrated ability/performance, training, character, conduct and attitude. 

ELIGIBILITY REQUIREMENTS:

1.  Officers must meet the entry level AFSC qualification criteria outlined in AFM 36-2105 or the compatible SPMD position.  Enlisted personnel must possess an awarded 3-level AFSC compatible with the HRO position upon entry on military duty, or cross training requirements IAW ANGI 36-101 and AFI 36-2108 for reassignment while serving on military duty.  Enlisted personnel applying for an Officer position must submit an Eligibility For Commissioning Letter from their MPF.

2.  Must meet the physical qualifications outlined in AFI 48-123.  Physical examinations must be conducted within 12 months before the date of entry on military duty.  

3.  Personnel must have retainability to complete the tour of military duty.  Not be eligible for or receiving a Federal civil service annuity.

4.  Must be eligible to acquire a minimum of 5 years in military duty status immediately prior to his/her mandatory separation date.

APPLICATION PROCEDURES:

1.  Interested members may apply by submitting a complete NGB Form 34-1, Application for Active Duty Guard/Reserve Position, current Report of Individual Person (RIP), fitness assessment letter, a copy of current military physical, and BACKGROUND SURVEY QUESTIONNAIRE 79-2 OMB FORM 1386 (OPTIONAL).  Submit application packet directly to TAG, IL, ATTN: HRO, 1301 N. MacArthur Blvd, Springfield, IL  62702-2399.  Applications must be received NO LATER THAN the closing date specified on the face of this announcement.  DO NOT PUT IN BINDERS.  DO NOT FAX.
2.  Applicants are subject to a personal interview, upon notification of time and location.  Necessary travel expenses are the applicant's own responsibility.

NOTE:

POSITION ANNOUNCEMENT NUMBER AND POSITION TITLE MUST BE ON EACH APPLICATION.  ALL DOCUMENTS LISTED ABOVE MUST BE SUBMITTED TO BE A COMPLETE APPLICATION OR IT WILL BE RETURNED WITHOUT ACTION.  

CONDITIONS OF EMPLOYMENT:

1.  Individuals selected will be ordered to active duty under the provisions of Title 32 USC 502(f) for initial tour of one year and then up to six years.  Renewal tours will normally be for a six year duration.  Existing ANG promotion policies apply.  Applicants for AGR positions are subject of state military justice procedures and statutes, and civil laws and statutes.

2.  Military duty personnel will participate with their unit of assignment during UTAs and Annual Training periods, to include deployments, special projects and exercises.
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