CAREER MANAGEMENT POSITION VACANCY
ACTIVE GUARD/RESERVE (AGR) IL ARNG 
(FOR IL ARNG (T32) ON BOARD ARNG AGR SOLDIERS ONLY)

POSITION VACANCY NUMBER:   10C-40                                     CLOSING DATE:  30 August 2010

UNIT/DUTY LOCATION: RECRUITING AND RETENTION COMMAND, BLOOMINGTON, IL

POSITION TITLE:  FIRST SERGEANT              

RANK/GRADE OF POSITION:  1SG/E8                                                   DUTY MOS:   79T5M

SELECTING OFFICIAL: LTC CLAYTON E. KUETEMEYER       PHONE:  217-761-3583
**********************************************************************************************
ELIGIBILITY REQUIREMENTS TO BE CONSIDERED FOR THIS POSITION:
· Current E7 or E8 on the 2010 1SG Best Qualified List or a current 1SG
· Not flagged for “Favorable Personnel Actions” or under a “Bar to Reenlistment”.
· Must have at the minimum an interim Secret clearance.
· Must be able to attend U.S. Army First Sergeant Course.    
· Eligibility of female personnel will be consistent with existing Department of Army Combat Policies.                                                               
Special Note:  Applicants Selected for Career Management Positions must remain in the new position for a minimum of 2 years. 

To Apply:  Complete DMAIL Form 85,re-submit a Copy of your Approved 1SG packet which will include Summary of Qualifications, Ensure a copy of Official DA Photo is in iPERMS, Current Biographical Sketch, Copy APFT card, DA Form 2-1 (certified by PSB), Copy of current DA Form 5500/5501(If applicable), Height/Weight certification memo from commander, Security clearance letter to verify clearance, copies of last 5 NCOERs, Submit packet to NGIL-HRO-AGR, ATTN: MSG Broome, 1301 North MacArthur Blvd, Springfield, IL 62702-2399.
*****************************************************************
SUMMARY OF DUTIES
Assist the commander in planning coordinating, and supervising all activities that support the unit mission.  Advise the commander on enlisted soldier matters to include duty assignments, promotions and reductions, leave programs, military justice, privileges, awards, welfare and recreational activities.  Provide counsel and guidance to subordinate personnel.  Assist in inspection of or conduct inspection of unit activities and facilities, observe discrepancies and initiate corrective action.  Assist the commander in performing the following training related tasks: a. Plan, conduct, evaluate, and assess unit training.  b. Ensure that trainers train to a standard.  c. Assist the commander in integrating individual training into collective training, and collective training into multi-echelon training events.  d. Plan and execute a battle-focused NCODP.  e. Prepare and maintain an order of merit list for schools and courses, ensuring that Soldiers are qualified and prepared to attend.  f. Coordinate school quotas.  Assist the commander with Unit Strength Maintenance.  a. Execute the unit strength management plan. b. Ensure 100% of all required retention interviews take place in a timely manner. c. Ensure an effective sponsorship program is implemented and maintained. d. Keep all Soldier informed on the unit’s plans and programs.  e. Ensure all NCOs and first line leader in particular are present for NCODPs that address strength maintenance issues.  f. Advise their commander on actions and issues that affect strength maintenance.  g. Develop, implement and maintain a program to contact Soldiers in the ING with the purpose of eventually bringing them back to an active status.  h. Ensure the “Oath of Extension” ceremony is conducted with dignity and honor.  i. Ensure “NCO Induction” ceremonies are conducted with dignity and honor. j. Liaison with the unit RRNCO to ensure all strength maintenance issues receive the emphasis and action required for quick resolution.

 PRIMARY FOCUS
Soldiers interested in this position must possess extensive unit personnel services experience and knowledge.  Must also possess strong supervisory, team building and leadership skills.  Must have completed the required course at the Professional Education Center (PEC).
DISTRIBUTION:
A
APPLICATION FOR AGR CAREER MANAGEMENT POSITION ________________________________________________________________
PRIVACY ACT STATEMENT
1. Authority:  NGR 600-5
2. Principal purpose(s):  To provide information for use in determining eligibility/
qualifications for AGR Career Management Positions.
3.  Routine Uses:  To determine applicant’s eligibility for AGR position assignment or reassignment. Your disclosure of your Social Security Number (SSN) is mandatory to obtain the services, benefits, or processes that you seek. The SSN is used as an identifier throughout your Military career from time of application through retirement. The information gathered through the use of the SSN will be used only as necessary in personnel administration processes carried out in accordance with established regulations and systems of records.
4.  Effect on Individuals Not Providing Information:  Individuals not providing information will not receive an appropriate evaluation for assignment or reassignment and cannot be given consideration for vacancies.
________________________________________________________________________________________________
________________________________________________________________
 1.  POSITION VACANCY                                                          2.  POSITION 
       ANNOUNCEMENT NUMBER: ______________                      TITLE: ____________________________________________

  3.  NAME: _______________________________________   4.  RANK:  ___________   5.  SSN:_________________________

  6.  UNIT:  ___________________________________            7.  CURRENT DUTY MOS:  _____________  

  8.  PMOS:  _____________       9.  SMOS:  _____________       10.  AMOS: ______________

  11.  DUTY PHONE:  ___________________________  12.  SECURITY CLEARANCE: ___________, DATE:  ______________
________________________________________________________________________________________________________

  13.  MILITARY EDUCATION:  (circle completed course(s))

     ENLISTED     AC    RC           DATE COMPLETED                 OFFICER            AC      RC        DATE COMPLETED

     USASMA      ____  ____       ___________________                C&GSC            ____   ____    ___________________

     1SG CRS     ____  ____       ___________________                CAS3                ____   ____    ___________________

     SNCOC        ____  ____       ___________________                OAC                 ____   ____    ___________________

     ANCOC        ____  ____       ___________________                OBC                 ____   ____    ___________________

     BNCOC        ____  ____       ___________________                MWOT             ____   ____    ___________________

     BSC             ____  ____       ___________________                 SWOT             ____   ____    ___________________

     PLDC/WLC   ____  ____       ___________________                 WOT               ____   ____    ___________________
______________________________________________________________________________________________________

 14.  CIVILIAN EDUCATION:

     LEVEL                                                                GRADUATION DATE             DEGREE OR MAJOR SUBJECT AREA 

     HIGH SCHOOL:  _______________________   ___________________        ____________________________________

     COLLEGE: ___________________________   ___________________         ____________________________________

     _____________________________________   __________________          ____________________________________

     ______________________________________________________________________________________________________


   SIGNATURE:_____________________________________________                      DATE: _________________________

    DMAIL Form 85  Revised July 2000   (Electronic version)

