
	                           

	ILLINOIS AIR NATIONAL GUARD

ACTIVE GUARD RESERVE (AGR)
 VACANCY ANNOUNCEMENT
	

	HUMAN RESOURCES OFFICE
ILLINOIS NATIONAL GUARD

1301 N. MACARTHUR BLVD.

SPRINGFIELD, IL 62702-2399
	POSITION TITLE:
Standardization Evaluation Specialist
	ANNOUNCEMENT NUMBER:
                      10A-168
This position is a dual announcement.  Technician VA # IL-10-369

	UNIT OF ACTIVITY & LOCATION:
183 FW
Springfield IL
	
	OPENING DATE:

10 December 2010
	CLOSING DATE:

29 December 2010

	MAXIMUM GRADE:    Lt Col /O5

	REQUIRED AFSC(s): 
11X, 12X, 13X, 14X
	APTITUDE REQUIREMENTS:
	M:  A:    G:  E:
P:  U:  L:  H:  E:  S:

	SELECTING OFFICIAL:  
Col Rick Yoder
	CML: 217-757-1233

	AREA OF CONSIDERATION:
Military duty personnel On-Board a Title 32 AGR tour at the 183d FW.
	NOTE:  Position Announcement Number and Position Title must be included on application.


Conditions of Employment:
· Individuals selected for AGR tours must meet the Preventative Health Assessment (PHA)/physical qualifications outlined in AFI 48-123, Medical Examination and Standards.  They must also be current in all Individual Medial Readiness (IMR) requirements to include immunizations.  RCPHA/PHA and dental must be conducted not more than 12 months prior to entry on AGR duty and an HIV test must be completed not more than six months prior to the start date of the AGR tour.  
· Air Force Fitness Standards.  AGR Airmen are subject to the provisions of ANGI 10-248, Air National Guard (ANG) Fitness Program until superseded by AFI 36-2905, Fitness Program.
· AGR applicants should be able to attain 20 years TAFMS in the AGR career program.  Waiver authority of this requirement is The Adjutant General.  Individuals selected for AGR tours that cannot attain 20 years of active federal service prior to reaching mandatory separation, must complete the Statement of Understanding contained in ANGI 36-101 Attachment 3.

· Airmen who voluntarily resigned from the AGR Program in lieu of adverse personnel actions or who have been involuntarily separated from the AGR Program are not eligible to reenter the program.
· Individuals must NOT be eligible for, or receiving, an immediate Federal (military or civilian) annuity.
· Enlisted applicant’s military grade cannot exceed the maximum military grade authorized.  Enlisted Airmen who are voluntarily assigned to a position which would cause an overgrade must indicate in writing a willingness to be administratively reduced in grade IAW ANGI 36-2503, Administrative Demotion of Airmen, when assigned to position.  Acceptance of demotion must be in writing and included in the application package. 
· Member must meet all eligibility criteria in ANGI 36-101, Air National Guard Active Guard Reserve (AGR) Program.
· Member must hold the required AFSC or be eligible for retraining to the required AFSC and meet all eligibility criteria in AFECD, 31 October 2009.
· Applicants for SMSgt/E-8 positions, must have the ability to complete Senior Noncommissioned Officer Academy within 36 months of assignment IAW para 2.23.1 of ANGI 36-2101.

Additional Information:
· AGR members will participate with their unit of assignment during Unit Training Assemblies (UTAs).
· Initial tours will not exceed 6 years.  Follow-on tours will be from 1 to 6 years.
· To be considered for this position you must meet all minimum AFSC requirements to include the minimum ASVAB qualifying score.  Scores are reflected on your personnel RIP.  If your ASVAB scores do not meet the minimum required AFECD, 31 October 2009 Attachment 4, contact your servicing FSS. You have the option to retake the test, however; you must schedule your test date and receive your new scores prior to the announcement closing date.
· Selectee will be required to participate in the Direct Deposit Electronics Funds Transfer program.
DUTIES & RESPONSIBILITIES:
Develops, evaluates and ensures standardization of AOC operational procedures.   Through a series of planned and unplanned “No-Notice” evaluations, provides group and squadron commanders with a tool to validate the mission readiness of all assigned and/or attached AOC positionally battle rostered personnel.  Develops and implements metrics to assess unit effectiveness and ensures compliance with appropriate operational, training, and administrative directives.  Evaluates and revises operational directives, procedures and techniques as required.  Identifies trends and recommends changes to AOC programs, processes and directives.  Provides commanders with certified mission ready operational crews.  Ensures that the unit is continually evaluated in order to validate unit standards are in accordance with higher headquarter (HHQ) directives.  Provides a mastery knowledge of the Operational Level of Warfare and all procedures and processes associated with the employment of complex weapons system for processes that include:  Strategy and the development of the Air Order Directive; Targeting and Effects; Master Air Attack Planning; Airspace Development and the Airspace Control Order; Air Tasking Order and Special Operating Instructions; Combat Offensive, Defensive and Dynamic Targets and Interface Control; and Effects Analysis.  Evaluates the planning for these functions to ensure that the plans meet HHQ guidance which requires an extensive knowledge of all friendly, coalition and enemy platforms, weapons and tactics. Evaluates unit compliance with gaining major command standards and directives.  Reviews and analyzes Unit Compliance Inspection (UCI), Operational Readiness Inspection (ORI), and trend analysis reports to identify areas and events in need of improvement or corrective action.  Participates in staff assist visits (SAVs) and management/ compliance inspections.  Conducts SAVs to functional and operational areas within the group, assigned squadrons, and upon request, at other units. Prepares implementing directives and instructions for unit standardization/ evaluation to further the unit’s mission accomplishment.  Interprets regulations and provides advice, assistance and policy guidance to the unit on implementation of HHQ directives accordingly.  Establishes and maintains a self-inspection program for standardization and evaluation functions.  Provides nomination of evaluators, in respective specialties, to the Commander, and once approved, supervises their training which may cross squadron and division lines.  Insures a level of knowledge where the incumbent can administer “over the shoulder” Stan/Eval examiner evaluations to ensure objectivity and compliance with established programs.  Administers instructor evaluations regardless of unit, division or position.  This involves exercising a mastery level knowledge of all AOC functional areas and the intricate processes required to accomplish the mission.  Supervision and leadership of assigned examiners is required when working with in this unique capacity.  Monitors work of assigned evaluators reviewing written reports for content and accuracy.  Sets Stan/Eval policy and provides guidance to ensure Air Force, gaining command, ANG, and unit directives are properly implemented.  Establishes evaluator certifications and recurring training policies based on HHQ directives and maintains the evaluator training program.  Schedules and conducts evaluations and inspections for all unit functions.  Reviews and maintains performance and knowledge tests for the unit.  Provides the Group Commander a trend analysis/status report for all assigned squadrons.  Reviews training progress reports to determine status and attainment of required proficiency level of operational personnel preparing for evaluation and certification.  Keeps the commander advised at all times of problem areas and, if applicable, corrective actions to be taken.  Acts as an adviser to group and squadron training functional managers relating to the achievement of established training objectives.  Designs, administers and evaluates positional certification exercises to ensure mission readiness of operational personnel through realistic scenarios that address critical service and joint operational requirements.  Provides standardization and evaluation oversight for unique mission areas where no active duty counterpart exists.  Determines need for specific training requirements through analysis and measurement of trends and updated mission requirements.  Requirements include highly technical training demands, sensitive and rapidly changing technology, and operational taskings of a time-sensitive nature.  Serves as the white force team chief for all internal exercises and training events.  This will require the production of a detailed Master Event List to ensure presented vignettes meet all established training objectives.  The established scenario may encompass any and all forms of Distributed Mission Operations, melding both virtual and live assets.  At the conclusion of the exercise, provides objective feedback to all involved divisions, sections and teams.  Has frequent contact with the Inspector General (IG) in ACC, AFEUR, USAFE, AFPAC, PACAF, AFCENT CENTCOM, and Numbered Air Forces, often to standardize established policy or to advance operational initiatives and coordinate with the IG to schedule HHQ inspections and SAVs.  Serves  a vital role in national level exercises that are sponsored by Major Commands and indorsed by NGB that meet the criteria for joint interoperability training.  Incumbent affects the shaping of the Weapon System by membership in Working Groups that participate in the development, evaluation, distribution and standardization of AOC operational procedures.  Provides advice to resolve complex procedural and/or systemic operational problems related to the weapons system as they arise.  Reviews and analyzes the SORTS report to determine and provide any assistance needed by the unit for attaining/sustaining combat readiness.  Ensures that personnel initial and recurring evaluation requirements are met in order to maintain operational readiness.  Assists in identifying operations personnel retention trends and in developing solutions to retention problems.  Conducts survey of the unit to determine the feasibility of supporting upgraded or modified missions and/or systems architecture requirements.  Coordinates as necessary to ensure the suitability of facilities to handle changes in mission, manning and training requirements.  Coordinates with unit operations functions to determine capability of unit to recruit, train and maintain currency in proposed operations systems.  Assists squadron leadership in modifying mission areas of the unit when necessary, and in implementing new missions for the unit.  Establishes standardization and evaluation modifications to support new or modified missions.  Performs assigned command and control operations at gaining command AOC supporting the Joint Force Air Component Commander (JFACC) at a deployed location or at the in-garrison operations centers.  Maintains mission ready certification on all systems of record within the AOC.  Maintains constant contact with HHQs to maintain awareness of command issues and ensures dissemination of information relevant to the unit’s mission.  Responsible for the direction of the unit commander’s self inspection program (oversight of unit-developed checklists), and serves as the unit’s Inspector General (IG) representative.  Serves the role of liaison officer with other federal agencies.  Relationships exist between the unit and several agencies that play key roles in AOC operations.  Some of these relationships require special clearances and access privileges.  Serves a liaison role with the state military emergency management group.  This interagency relationship provides contact with individuals ranging from the highest level of state government to local first responders. Represents the ANG to dignitaries and high-ranking personnel during visits to the unit and performance of duties while deployed or at home station.  Must display exceptional professionalism, courtesy and decorum during contacts and duty performance.  Periodically supervises assigned operational crews for contingency, formal exercise, and training functions.  The mission of this unit includes the requirement of 24/7 operational capability.  The incumbent may be required to perform an operational shift on short notice, during off-duty hours.

APPLICATION INSTRUCTIONS 
APPLICATIONS MUST BE SUBMITTED FOLLOWING THE INSTRUCTIONS ON THIS ANNOUNCEMENT

************INCOMPLETE APPLICATIONS WILL NOT BE PROCESSED************ 

1.   NGB 34-1: Must type or print in legible dark ink, must include announcement number and position title on each application, must sign and date each application. Failure to sign and date these forms in will result in non-consideration.
2.   Copy of Report of Individual Personnel (RIP) within last 30 days.  RIP can be obtained from the servicing Force Support Squadron (FSS).  In lieu of a RIP, applicant may provide a printout from the Virtual MPF (VMPF).  Select ‘Record Review’, and then ‘Print/View All Pages’.  Documents must show your ASVAB scores (enlisted personnel only).  

3.   Copy of current physical (must include PULHES) & Report of Individual Fitness from the Air Force Fitness Management System (AFFMS) within last 12 months.
4. Background Survey Questionnaire 79-2 OMB FORM 1386 (OPTIONAL)
Applicants from out of state and members transferring from another branch of service must also submit the following:
· SF 507, Addendum to Medical History, (CURRENT within 12 months)

· AF Form 422, Physical Profile Serial Report (CURRENT within 12 months), must include PULHES
· SF 600, Preventive Health Assessment (PHA) to include current Blood Pressure, Height, and Weight

Security Clearance –Must posses a valid security clearance required for the grade, AFSC and AGR duty position.
COMPLETION OF APPLICATION:  Fax will not be accepted.  Applications will only be accepted if they are physically received in the Human Resource Office by the closing date of the vacancy announcement to the address on page one of announcement. No exceptions will be made.  You may staple your application.  Do not bind, tab, or use document protectors.  Submit only single sided copies of all application documents submitted.  Applications mailed in government envelopes will not be accepted.  
INSTRUCTIONS TO COMMANDERS/SUPERVISORS: This position vacancy announcement will be given the broadest possible dissemination.  A copy of this announcement will be posted on your unit/activity bulletin board.

THE ILLINOIS NATIONAL GUARD IS AN EQUAL OPPORTUNITY EMPLOYER: Eligible applicants will be considered without regard to race, sex, religion, national origin, or political affiliation.  Selection will be made from those applicants determined best qualified in terms principally involving experience, demonstrated ability/performance, training, character, conduct and attitude.
Questions concerning the contents of this notice may be directed to the Human Resource Office, telephone CML:  (217) 761-3732, DSN: 555-3732.
               Illinois National Guard vacancies can be viewed at http://www.il.ngb.army.mil.  Click for All Job Openings.
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