
	                          





	ILLINOIS ARMY NATIONAL GUARD
AGR MILITARY TOUR
 ANNOUNCEMENT
	






	HUMAN RESOURCES OFFICE
ILLINOIS NATIONAL GUARD
1301 N. MACARTHUR BLVD.
SPRINGFIELD, IL 62702-2399
	ANNOUNCEMENT NUMBER:

10A-97
	OPEN FOR FILL:

|X| Open Announcement for members of the ARNG

|_| On-board T32 AGR ILARNG Only

|_| 

	POSITION TITLE:                  
Military Support Officer
	MOS(s):
90A
	OPENING DATE:

19 July 2010
	CLOSING DATE:

19 August 2010

	SELECTING OFFICIAL:
 COL Chris Lawson
	PHONE NUMBER:
217-761-3068
	MAX GRADE:

MAJ/O4
	
       


	UNIT OF ACTIVITY & LOCATION:
JFHQ-IL
Camp Lincoln
Springfield IL 62702
		    
   
                 

	MILITARY ASSIGNMENT: 
JFHQ-IL
Springfield IL 
	NOTE:  Position Announcement Number and Position Title must be included on application.


Soldiers must meet initial eligibility requirements of Table 2-1, AR 135-18 and be in compliance with DA PAM 611-21. Current ILARNG AGR applicants need only submit items # 1, 3–8.  

APPLICATION DOCUMENTATION  

1.   NGB 34-1: Must type or print in legible dark ink, must include announcement number and position title on each application, must sign and date each application.

2.   If selectee is not an onboard AGR Soldier and not duty qualified in the advertised position, they will be reduced to E5 upon entry into the AGR program. On board selectees who do not possess the appropriate MOS must become MOS qualified within 12 months of assignment. Failure to become MOS qualified within the specified period is grounds for mandatory involuntary separation from the AGR program. Applicants must meet the physical demands rating and qualifications for award of the MOS in accordance with AR 611-21 and NGR 600-100.

3. PHYSICAL REQUIREMENTS:  Must be medically qualified under Chapter 2 or Chapter 3, AR 40-501, and meet weight standards under AR 600-9.  
· Copy of on-line MEDPROS print out  
· HIV test within past 24 months, reflected on MEDPROS printout
4. Photograph in Class A military uniform, three-quarter or full length, taken within the last 12 months. A snapshot will be
accepted.  If unable to provide a photograph or snapshot, must include a memo for record stating why photo is missing.   
· Name, SSN, Rank, Branch, and date of photo on rear of photograph (unless listed on menu board of official military photo) 
5. Photocopy of last 5 NCOERs/OERs
6. Certified true copy of DA 2-1( each sheet must be certified with original signature  of unit administrator or State MILPO)  
7. Copy of latest AFPT Scorecard (DA 705) (must be less than 12 mos. old). Profiles must be attached if applicable 
· Must have a DD 5500 or 5501-R (Female) attached if body fat content test required
8.  NGB 23, NGB 23b (RPAS Statement), retirement record 
9.  Copy of all DD214’s / NGB 22’s showing all prior service
10. Background Survey Questionnaire 79-2 OMB FORM 1386 (OPTIONAL)
Security Clearance –Must posses a valid security clearance required for the grade, MOS/AOC and AGR duty position





PRIMARY DUTIES AND RESPONSIBILITIES:

Serves as the State NG focal point for Crisis Action Planning and the Officer in Charge of the Joint Operations Center (JOC) that remains operational 24 hours/7 days a week.  Is responsible for the development of operational procedures that effectively and efficiently execute Civil-Military taskings from the National Command Authority, Governor or National Guard Senior Leader directed responses to Natural Disasters, Support for Civil Disturbance (MACDIS), Homeland Defense/Security, WMD response, Antiterrorism/Force Protection (AT/FP), the Critical Infrastructure Protection Program (CIPP), National Security Special Events (NSSE), and Continuation of Governmental Operations and Public Services, from the JOC.  Responsible to establish and validate procedures, practices and tasks that provide command staffs located in the JOC, designated geographically separated Quick Reaction Force Platforms and the ANG Survival Recovery Center effective situational awareness and continuous command and control over tasked organizations and members.  Responsible to plan for and physically establish a Joint Operations Center within the Joint Force Headquarters complex and Quick Reaction Force Platform Control Centers at designated locations across the state.  Incumbent must plan for and establish appropriate security for the centers and their staffs; effective redundant communication processes to ensure safe secure receipt and dissemination of WARNORDs, OPORDs, FRAGORDs, Status of Forces and Resources and situational awareness reporting; and  operational sustainment support for activated operational centers, quick reaction forces and equipment.  Ensures self inspection procedures are developed, conducted, results evaluated and changes incorporated into operational procedures.  Responsible for command and control crisis action training and certification program.  Establishes, executes, evaluates and maintains the training program effectiveness through inspections, exercises and testing.  Establishes and maintains training and certification documentation process for crisis action team members and controllers.  Ensures newly assigned members and controllers receive orientation.  Participates as an Operations Officer in the Joint Operations Center (JOC).  Develops operational procedures to implement contingency and emergency plans.  Coordinates with higher, adjacent, lower headquarters, Federal, state and local agencies as necessary, as well as other staff officers in the JOC to effectively accomplish emergency operations.  Develops message routing procedures.  Plans shift operations.  Prepares operations orders.  Develops after action reports to include cost factors.  Identifies specific unit capabilities to support emergency operations.  Identifies equipment and special civilian occupational skills needed for missions or command and control functions.  Develops emergency response time estimates.  Recommends improvement of NG resources to support emergencies.  Coordinates operational control over committed NG forces during training simulations. Responsible for the administrative over-site of the command and control network to include defining required system capabilities, e.g. communications and collaborating with J6 administrators to identify specific equipment to meet mission needs; budgeting for and the purchase of crisis action infrastructure; and identifying and securing resourcing for full-time staffing for effective 24/7 continuous operations, as well as system readiness needs.  Performs other duties as assigned.  

SPECIAL INFORMATION:

1. The soldier must be willing to relocate to local commuting area.
2. Individual selected must perform all duties and complete required training outlined in the Position Description and/or appropriate regulations.
3. Existing ARNG military promotion policies apply and additional Active Component schooling may be required on AGR tour.
4. Subject to program continuance, members satisfactorily completing initial tour will be afforded priority for tour extension renewal.
5. Commissioned Officers must possess the specialty compatible with the position.
6. Individual selected must be qualified in appropriate AOC/MOS.  Soldiers in the grade of E-5 and below who are not MOS qualified may be selected; however, they have 1 (one) year to obtain the appropriate MOS or they will be terminated from the AGR program.

AREAS OF CONSIDERATION:

1. On-Board Title 32 Army National Guard AGR personnel to include IL ARNG personnel currently on Title 10 AGR tour with NGB.
2. Traditional, M-Day members of the IL ARNG who are eligible to acquire AGR status to include having served a minimum of two years in the Guard of Reserve.
3. Eligibility of female personnel will be consistent with existing Department of the Army combat policies.

Minimum Eligibility Criteria: 
Must meet requirements as stated in the “Areas of Consideration.”  Must be a federally recognized member of the IL ARNG or eligible to acquire such status, and should have served for a minimum of 2 years in the Guard or Reserve.  Must be able to complete a 3-year initial tour of AD or FTNGD prior to18 years of active service.  The date of mandatory removal from an active status based on age, or service (without any extensions), under any provision of law or regulation, as prescribed by current directives.  Must be able to accrue a minimum of 10 years active service.  This requirement may be waived by NGB.  Must not be a candidate for an elective office, hold a civil office, or are engaged in partisan political activities.  Must not be under a current suspension of favorable personnel actions.  Applicants who voluntarily separate from the AGR program for one or more days are not eligible to reenter the program for one year from date of separation without an NGB waiver (Applicable only if announced for those eligible to enlist in the ILARNG and/or current members of the ILARNG).  Applicants must not be entitled to receive Federal military retired or retainer pay or Federal civil service annuities and not be eligible for immediate Federal civil service annuities (Applicable only if announced for those eligible to enlist in the ILARNG and/or current members of the ILARNG).  Individuals who voluntarily resign from the AGR program in lieu of mandatory or involuntary separation action are not eligible to reenter the program (Applicable only if announced for those eligible to enlist in the ILARNG and/or members of the ILARNG).  Individuals who have been separated from other military services for cause, unsuitability, or unfitness for military service are not eligible to enter the AGR program (Applicable only if announced for those eligible to enlist in the ILARNG and/or members of the ILARNG).  

INSTRUCTIONS TO COMMANDERS/SUPERVISORS: This position vacancy announcement will be given the broadest possible dissemination.  A copy of this announcement will be posted on your unit/activity bulletin board.

THE ILLINOIS NATIONAL GUARD IS AN EQUAL OPPORTUNITY EMPLOYER: Eligible applicants will be considered without regard to race, sex, religion, national origin, or political affiliation.  Due to restrictions in assignment to certain units and MOSs some positions may have gender restrictions.  Selection will be made from those applicants determined best qualified in terms principally involving experience, demonstrated ability/performance, training, character, conduct and attitude.

Questions concerning the contents of this notice may be directed to the Human Resource Office, telephone CML:  (217) 761-3732,     DSN: 555-3732.

Where to forward application:  TAG of IL, Attn:  HRO, 1301 N. MacArthur Blvd., Springfield, IL 62702-2399.  Applications must be received and stamped into this office no later than closing date of announcement.  INCOMPLETE or LATE PACKETS WILL NOT BE CONSIDERED.  DO NOT PUT APPLICATION PACKAGES IN BINDERS OR TABS.   

        Illinois National Guard vacancies can be viewed at http://www.il.ngb.army.mil.  Click for All Job Openings.
