
	                          





	ILLINOIS ARMY NATIONAL GUARD
AGR MILITARY TOUR
 ANNOUNCEMENT
	






	HUMAN RESOURCES OFFICE
ILLINOIS NATIONAL GUARD
1301 N. MACARTHUR BLVD.
SPRINGFIELD, IL 62702-2399
	ANNOUNCEMENT NUMBER:

11A-19
	OPEN FOR FILL:

|X| Open Announcement for members of the ARNG
 3 Year Occasional Tour / Does NOT lead to career status 

|_| On-board T32 AGR ILARNG Officers Only (MEMBERS ON CONDITIONAL AGR TOURS ARE NOT ELIGIBLE TO APPLY)
|_| 

	POSITION TITLE:                  
Asst Prof of Military Science (APMS)
	MOS(s):
01A00
	OPENING DATE:

28 January 2011
	CLOSING DATE:

28 February 2011

	SELECTING OFFICIAL:
 COL Wesley Anderson
	PHONE NUMBER:
217-761-3746
	MAX GRADE:
MAJ/04
	
       


	UNIT OF ACTIVITY & LOCATION:
U of I, Dept of Military Science
501 E. Armory St, Rm 110, Armory Bldg
Champaign, IL  61820
		    
   
                 

	MILITARY ASSIGNMENT: 
JFHQ
Springfield, IL  62702
	NOTE:  Position Announcement Number and Position Title must be included on application.
Available when vacated by the incumbent.


Soldiers must meet initial eligibility requirements of Table 2-1, AR 135-18 and be in compliance with DA PAM 611-21. Current ILARNG AGR applicants need only submit items # 1, 3–8.  

APPLICATION DOCUMENTATION  

1.   NGB 34-1: Must type or print in legible dark ink, must include announcement number and position title on each application, must sign and date each application.

2.   If selectee is not an onboard AGR Soldier and not duty qualified in the advertised position, they will be reduced to E5 upon entry into the AGR program. On board selectees who do not possess the appropriate MOS must become MOS qualified within 12 months of assignment. Failure to become MOS qualified within the specified period is grounds for mandatory involuntary separation from the AGR program. Applicants must meet the physical demands rating and qualifications for award of the MOS in accordance with AR 611-21 and NGR 600-100.

3. PHYSICAL REQUIREMENTS:  Must be medically qualified under Chapter 2 or Chapter 3, AR 40-501, and meet weight standards under AR 600-9.  
· Copy of on-line MEDPROS print out  
· HIV test within past 24 months, reflected on MEDPROS printout
4. Photograph in Class A military uniform, three-quarter or full length, taken within the last 12 months. A snapshot will be
accepted.  If unable to provide a photograph or snapshot, must include a memo for record stating why photo is missing.   
· Name, SSN, Rank, Branch, and date of photo on rear of photograph (unless listed on menu board of official military photo) 
5. Photocopy of last 5 NCOERs/OERs
6. Certified true copy of DA 2-1( each sheet must be certified with original signature  of unit administrator or State MILPO)  
7. Copy of latest AFPT Scorecard (DA 705) (must be less than 12 mos. old). Profiles must be attached if applicable 
· Must have a DD 5500 or 5501-R (Female) attached if body fat content test required
8.  NGB 23, NGB 23b (RPAS Statement), retirement record 
9.  Copy of all DD214’s / NGB 22’s showing all prior service
10. Background Survey Questionnaire 79-2 OMB FORM 1386 (OPTIONAL)
Security Clearance –Must posses a valid security clearance required for the grade, MOS/AOC and AGR duty position

PROFESSIONAL EDUCATION CENTER (PEC) – Must attend the mandatory PEC course within 12 months, if required for Full-Time Unit Support (FTUS) position.





PRIMARY DUTIES AND RESPONSIBILITIES:

Works under the supervision of the Professor of Military Science.  Officers assigned to PMS and APMS positions are responsible to the state/territory Recruiting and Retension Manager for officer accessions from the Reserve Officer Training Corps (ROTC) Program.  Serves as a member of the faculty for the University and instructs ROTC cadets.  Provides ARNG  experience and expertise to the Department of Military Science.  Assists in recruiting officers for ARNG/USAR forces.  Coordinates interrelated training ARNG/USAR units.  Performs normal instructor/APMS duties as assigned by the PMS including advising/counseling cadets and assisting in the performance of enrollment activities.  Advises the PMS in the formulation, coordination, and administration of policies, plans, and programs pertaining to the battalion.  Provides advice and performs liaison between the battalion, the National Guard, and the U.S. Army Reserve units in the geographical area of battalion interest.  Is the primary point of contact for the management of the Simultaneous Membership Program (SMP).  Is the primary point of contact for the management of the Reserve Forces Duty (RFD) program.  Oversees the Cadet Troop Leader Training (CTLT) Program for ARNG/USAR units within the battalion.  Provides advice and liaison for the Minority Officer Recruiting Effort Program concerning ARNG and USAR activities and participation.  Coordinates and conducts ARNG/USAR orientation programs for the battalion and any extended support programmed by the host.  Maintains close liaison with other assistant PMS and ROTC Region component staff.  Attends conferences and workshops  that require interface with the ARNG/USAR (i.e., USAREC Partnership Council meetings) as directed by the PMS.  Assists in the development and selection of USAR (IRR) instructors to provide assistance on campus and at ROTC summer camps.  Monitors ROTC ARNG/USAR Unit Affiliation or Mutual Support Programs and provides assistance as necessary.  Assists in the development of close working relationships between the battalion and ARNG/USAR units in the geographical area.  

SPECIAL INFORMATION FOR APMS:

     a.  Selected officer must meet the provisions of AR 135-18 to qualify for initial entry into the ROTC AGR PMS/APMS Program.

	b.  Officer must have served four years in an active status in the Army National Guard immediately prior to application.  

	c.  A comprehensive knowledge of the Army National Guard organization and operations is required.  Successful company/troop command or troop program unit leadership (TPU) assignment.

	d.  Applicants must be able to complete a three year tour before attaining 20 years AFS or MRD.

	e.  Utilization of the AGR officer lies with the immediate supervisor.  The AGR officer may assist other Army ROTC school programs, who do not have an AGR officer assigned, in Reserve Component Affairs.  

	f.  Records of applicants will be screened by the AGR Management Section prior to the State Selection Board.  

	g.  Applicants must meet the educational requirements and be approved by the educational institute.

	h.  All applicants will sign the Certificate of Agreement and Understanding (NGR 600-5, App B) prior to being ordered to full-time National Guard duty in the ROTC AGR PMS/APMS Program.  

	i.  The AGR Section will send written notification to all applicants within 30 days of the final selection.  

PREREQUISITE REQUIREMENTS:  

Branch/SSI requirements are immaterial.  CGSC graduates preferred but not required.  CAS3 graduates preferred for CPT.  Completion of branch officer advanced course mandatory (non-waiverable).

CIVILIAN EDUCATION:

Masters Degree preferred.  Baccalaureate degree with a minimum cumulative grade point average of 2.5 on a 4.0 scale.  Must possess a comprehensive knowledge of ARNG organizational operations.

SPECIAL INSTRUCTIONS:

In addition to documentation required for application procedures specified in this announcement, the following additional information is required:  Command Endorsements, Biographical sketch IAW NGR 600-100 appendix h, university transcripts and diploma, letters of commendation, recommendation.  

APPLICATION AND SELECTION:

	a.  Interested members may apply by submitting a completed application for Active Duty Guard/Reserve (AGR) NGB Form 34-1, copy of SF Forms 88 & 93 from most recent medical exam, official DA photo (made within the last 12 months), certified copy of DA Form 2-1, copies of latest 5 OER’s, and a current copy of the ARNG Retirement Points Accounting System (RPAS).  Copy of DA Form 705 (APFT Scorecard).  Submit application directly to TAG IL, ATTN:  HRO-AGR, 1301 N. MacArthur Blvd, Springfield, IL  62702-2399.  

NOTE:  POSITION ANNOUNCEMENT NUMBER AND POSITION TITLE MUST BE ON EACH APPLICATION.  ALL FORMS LISTED IN THIS ANNOUNCEMENT MUST BE SUBMITTED TO BE CONSIDERED A COMPLETE APPLICATION OR IT WILL BE RETURNED WITHOUT ACTION.  

	a.  Applicants are subject to personal interview, upon notification of time and location.  Necessary travel expenses are the applicant’s own responsibility.

	b.  Selection will be made without regard to race, religion, color, national origin, sex, political affiliation or age.  Eligibility of Guardswomen must be consistent with existing assignment policies.  Selection will be made from those applicants determined best qualified in terms principally involving experience, demonstrated ability/performance, training, character, conduct and attitude.  

SPECIAL INFORMATION:

1. The soldier must be willing to relocate to local commuting area.
2. Individual selected must perform all duties and complete required training outlined in the Position Description and/or appropriate regulations.
3. Existing ARNG military promotion policies apply and additional Active Component schooling may be required on AGR tour.
4. Subject to program continuance, members satisfactorily completing initial tour will be afforded priority for tour extension renewal.
5. Commissioned Officers must possess the specialty compatible with the position.
6. Individual selected must be qualified in appropriate AOC/MOS.  Soldiers in the grade of E-5 and below who are not MOS qualified may be selected; however, they have 1 (one) year to obtain the appropriate MOS or they will be terminated from the AGR program.

AREAS OF CONSIDERATION FOR INITIAL AGR TOURS:

1. On-Board Title 32 Army National Guard AGR personnel to include IL ARNG personnel currently on Title 10 AGR tour with NGB.
2. Traditional, M-Day members of the IL ARNG who are eligible to acquire AGR status to include having served a minimum of two years in the Guard of Reserve.
3. Eligibility of female personnel will be consistent with existing Department of the Army combat policies.

Minimum Eligibility Criteria: 
Must meet requirements as stated in the “Areas of Consideration.”  Must be a federally recognized member of the IL ARNG or eligible to acquire such status, and should have served for a minimum of 2 years in the Guard or Reserve.  Must be able to complete a 3-year initial tour of AD or FTNGD prior to18 years of active service.  The date of mandatory removal from an active status based on age, or service (without any extensions), under any provision of law or regulation, as prescribed by current directives.  Must be able to accrue a minimum of 10 years active service.  This requirement may be waived by NGB.  Must not be a candidate for an elective office, hold a civil office, or are engaged in partisan political activities.  Must not be under a current suspension of favorable personnel actions.  Applicants who voluntarily separate from the AGR program for one or more days are not eligible to reenter the program for one year from date of separation without an NGB waiver (Applicable only if announced for those eligible to enlist in the ILARNG and/or current members of the ILARNG).  Applicants must not be entitled to receive Federal military retired or retainer pay or Federal civil service annuities and not be eligible for immediate Federal civil service annuities (Applicable only if announced for those eligible to enlist in the ILARNG and/or current members of the ILARNG).  Individuals who voluntarily resign from the AGR program in lieu of mandatory or involuntary separation action are not eligible to reenter the program (Applicable only if announced for those eligible to enlist in the ILARNG and/or members of the ILARNG).  Individuals who have been separated from other military services for cause, unsuitability, or unfitness for military service are not eligible to enter the AGR program (Applicable only if announced for those eligible to enlist in the ILARNG and/or members of the ILARNG).  

INSTRUCTIONS TO COMMANDERS/SUPERVISORS: This position vacancy announcement will be given the broadest possible dissemination.  A copy of this announcement will be posted on your unit/activity bulletin board.

THE ILLINOIS NATIONAL GUARD IS AN EQUAL OPPORTUNITY EMPLOYER: Eligible applicants will be considered without regard to race, sex, religion, national origin, or political affiliation.  Due to restrictions in assignment to certain units and MOSs some positions may have gender restrictions.  Selection will be made from those applicants determined best qualified in terms principally involving experience, demonstrated ability/performance, training, character, conduct and attitude.

Questions concerning the contents of this notice may be directed to the Human Resource Office, telephone CML:  (217) 761-3732,     DSN: 555-3732.

Where to forward application:  TAG of IL, Attn:  HRO, 1301 N. MacArthur Blvd., Springfield, IL 62702-2399.  Applications must be received and stamped into this office no later than closing date of announcement.  INCOMPLETE or LATE PACKETS WILL NOT BE CONSIDERED.  DO NOT PUT APPLICATION PACKAGES IN BINDERS, DOCUMENT PROTECTORS, OR TABS.   

        Illinois National Guard vacancies can be viewed at http://www.il.ngb.army.mil.  Click for All Job Openings.
