
	                           

	ILLINOIS AIR NATIONAL GUARD

ACTIVE GUARD RESERVE (AGR)
 VACANCY ANNOUNCEMENT
	

	HUMAN RESOURCES OFFICE
ILLINOIS NATIONAL GUARD

1301 N. MACARTHUR BLVD.

SPRINGFIELD, IL 62702-2317
	POSITION TITLE:
Air Commander
	ANNOUNCEMENT NUMBER:
                      12A-114
This position is a dual announcement.  Technician VA # IL-12-204

	UNIT OF ACTIVITY & LOCATION:
183rd FW
Springfield, IL
	
	OPENING DATE:

15 August 2012
	CLOSING DATE:

14 September 2012

	MAXIMUM GRADE:    Col/O6
Promotable Lt Col/O5 eligible to apply.

	REQUIRED AFSC(s): 

	APTITUDE REQUIREMENTS:
	M:  A: G:  E:
P: U: L: H: E: S:  

	SELECTING OFFICIAL:  
BG William D. Cobetto
	CML: (217) 761-3854

	AREA OF CONSIDERATION:
Military duty personnel on-board a Title 32 AGR Tour with the 183rd FW. This position requires a Top Secret clearance. Position available when vacated by incumbent. 
	NOTE:  Position Announcement Number and Position Title must be included on application.


Conditions of Employment:
· Individuals selected for AGR tours must meet the Preventative Health Assessment (PHA)/physical qualifications outlined in AFI 48-123, Medical Examination and Standards.  They must also be current in all Individual Medial Readiness (IMR) requirements to include immunizations.  RCPHA/PHA and dental must be conducted not more than 12 months prior to entry on AGR duty and an HIV test must be completed not more than six months prior to the start date of the AGR tour.  
· Air Force Fitness Standards.  AGR Airmen are subject to the provisions of ANGI 10-248, Air National Guard (ANG) Fitness Program until superseded by AFI 36-2905, Fitness Program.
· AGR applicants should be able to attain 20 years TAFMS in the AGR career program.  Waiver authority of this requirement is The Adjutant General.  Individuals selected for AGR tours that cannot attain 20 years of active federal service prior to reaching mandatory separation, must complete the Statement of Understanding contained in ANGI 36-101 Attachment 3.

· Airmen who voluntarily resigned from the AGR Program in lieu of adverse personnel actions or who have been involuntarily separated from the AGR Program are not eligible to reenter the program.
· Individuals must NOT be eligible for, or receiving, an immediate Federal (military or civilian) annuity.
· Enlisted applicant’s military grade cannot exceed the maximum military grade authorized.  Enlisted Airmen who are voluntarily assigned to a position which would cause an overgrade must indicate in writing a willingness to be administratively reduced in grade IAW ANGI 36-2503, Administrative Demotion of Airmen, when assigned to position.  Acceptance of demotion must be in writing and included in the application package. 
· Member must meet all eligibility criteria in ANGI 36-101, Air National Guard Active Guard Reserve (AGR) Program.
· Member must hold the required AFSC or be eligible for retraining to the required AFSC and meet all eligibility criteria in AFECD, 31 October 2009.
· Applicants for SMSgt/E-8 positions, must have the ability to complete Senior Noncommissioned Officer Academy within 36 months of assignment IAW para 2.23.1 of ANGI 36-2101.

Additional Information:
· AGR members will participate with their unit of assignment during Unit Training Assemblies (UTAs).
· Initial tours will not exceed 6 years.  Follow-on tours will be from 1 to 6 years.
· To be considered for this position you must meet all minimum AFSC requirements to include the minimum ASVAB qualifying score.  Scores are reflected on your personnel RIP.  If your ASVAB scores do not meet the minimum required AFECD, 31 October 2009 Attachment 4, contact your servicing FSS. You have the option to retake the test, however; you must schedule your test date and receive your new scores prior to the announcement closing date.
· Selectee will be required to participate in the Direct Deposit Electronics Funds Transfer program.
DUTIES & RESPONSIBILITIES:
(1)  Directly and through Group, Squadron and Flight Commanders, incumbent determines unit goals which are the foundation for long and short range planning and execution of all unit programs, and provides focus for all unit functions and activities.  Ensures goals coincide with national, regional, and state military strategies and local limitations.  Considers factors such as current and future mission needs, political climate, environmental concerns, area demographics, and regional and inter-agency (state and federal).  Accommodates a variety of non-traditional military roles and missions such as foreign military exchanges and training with National Guard Bureau (NGB) and State sponsored Partnership for Peace initiatives, augments active Air Force training, disaster relief, and drug interdiction.  Incumbent is also responsible for general oversight and support of tenant organizations and geographically separated units.  Operates as Installation Commander at an Air Force Installation responsible for real property, physical security and Anti-Terrorism/Force Protection (AT/FP) requirements.  Provides guidance, resources, and other support to Illinois State Military Department agencies including Joint-tasked organizations, Joint Force Headquarters-Illinois, Illinois Army National Guard units, the Emergency Management Division (Defense Support of Civil Authorities (DSCA)).    

(2)  Responsible for accomplishment of all qualification, ancillary, and readiness training in support of multiple Department of Defense (DOD) Designated Operational Capability (DOC) Statements at the Wing, Group, Squadron, and specific Unit Type Code (UTC).  Ensures all personnel assigned to the wing receive qualification and certification programs to meet mandated United States Air Force (USAF), Major Command (MAJCOM), and Air National Guard and readiness standards IAW reporting guidelines.  Ensures the wing and associated units achieve mission training and combat readiness objectives in support of Air Force Air Expeditionary Force (AEF) guidelines.

(3)  Makes critical judgments and decisions regarding the safety and security of Airmen, assigned military personnel, and associated civilians in resolving all matters in regards to the mobilization and deployment of personnel for local, regional, and world-wide missions, both domestic, homeland security, and combat military operations.  Directs a Crisis Action Team (CAT) to manage local and regional rescues (coordinated via the ANG Rescue Coordination Center), disasters, emergencies, contingencies, events, and crisis.  Directly updates The Adjutant General (TAG) and Assistant Adjutant General (ATAG-Air).  As an United States Air Force designated Wing Commander, the incumbent requires on-the-spot decision which may be irrevocable, and of life or death consequences. 

(4)  Oversees a Medical Group (MDG), Mission Support Group (MSG), Air Operations Group (AOG)/cNAF and associated support staff.  Responsible for the availability wartime tasked Mission Capable (MISCAP) Statement designated by Unit-Type Codes (UTC) at the Wing, Group, and Squadron level.  Mission tasks are comprised of qualified personnel and equipment configurations assigned to pre-established Department of Defense (DOD) Operational Plans (OPLANS).  Includes approximately 1,000 assigned personnel and complex communications, intelligence, Command and Control (C2) systems, classified systems, combat support and sustainment material.  Meets mandated certification and proficiency programs and alert/contingency requirements to include 72-hour deployment window timelines.  Monitors adequacy of a diverse, mission-unique network of communications maintenance, sustainment, repair actions/procedures and component availability.  Assures timely identification of potential equipment serviceability and interoperability and notification to higher headquarters of concerned major commands. 

(5)  Responsible for the formulation, presentation, justification, and execution of an allocated multi-million dollar budget involving several major force elements and state funds.  Through subordinate managers, ensures supply and logistical inventories are kept at proper levels.  Stock Fund authorizations will support unit activity levels, logistics plans meet mobilization/mobility requirements and support both domestic contingency and war plans: and the propriety, accuracy, and timeliness of procurement/contracting, and payroll activities.  Chairs the Financial Management Board (FMB) and Personnel Review Board (PRB) to allocated multi-million dollar operations and maintenance (O&M) funds, civilian pay, and military days distributed through NGB, and associated actions. 

(6)  Directly and through the Mission Support Group Commander, plans organizes, directs, and controls real estate (Air Force Installation) and facility construction, maintenance, repair, and utilization.  Responsible for developing the Installation Land Use and Installation and Facility Master Plan which is the key element in determining land and structure needs, facility sitting, construction/modification, and future mission assignments.  Responsible for the development and implementation of a variety of federal, regional, state, and local programs to ensure mission effectiveness:

 

Environmental, Occupational Health and Safety Programs.  (Hazard Abatement Program) Ensures the development of a plan which meets national, state, and local environmental standards, regulations, and requirements for proper disposal of hazardous waste, control of fuel spills, and for providing safe working conditions. 

Fraud, Waste, and Abuse Program.  Ensures compliance with accountability procedures, to detect embezzlement, theft, and other criminal activities.

Health, Wellness, and Fitness Program.  Ensures personnel are examined, evaluated, and receive medical treatment as required to be readily deployable world-wide, and able to withstand the rigors of warfare.  Institutes Air Force and State fitness, wellness, and substance abuse programs; 

Public Information (public affairs) Program.  Maintains a positive community climate through a variety of recurring and special events.  Represents The Adjutant General and/or The Assistant Adjutant General for Air for select community events and official functions. 

Crisis Action Team (Disaster Response Actions).  Provides contingency response, emergency communications, and disaster relief services to the military and local community, as well as cross-state support through Emergency Management Assistance Compacts (EMAC). 

(7)  Exercises supervisory personnel management responsibilities. Directs, coordinates, and oversees work through subordinate supervisors.   In conjunction with the Adjutant General’s staff, and through subordinate staff members, plans, organizes, directs, and controls unit military and full-time personnel under several personnel systems.  Ensures manpower authorizations, grades, and specialties are adequate for the mission.  Maintains military and full-time strength (FTS) through recruiting and retention programs.  Ensures Equal Employment and Equal Employment Opportunity Programs are effective.  Implements federal and state military and civilian Merit Promotion, Incentive Award, and Suggestion Programs.  Ensures fair and equitable contract negotiations and grievance resolution with labor unions.  Establishes channels of communication within the unit which keep personnel informed, and provides feedback.  Ensures adequate training for all aspects of assigned tasks, and maintains an effective leadership/career development program.  Ensures appropriate disciplinary measures are taken when necessary.  Selects, reassigns, promotes, disciplines, sets performance standards, appraises the performance of, and approves performance awards for subordinate supervisors and other key officials assigned to organizations directed.  Approves or disapproves personnel actions recommended by subordinate supervisors to include selections, removals, suspensions, reassignments and promotions.  Provides leadership in support of full-time personnel programs for the ANG wing in maintaining an effective position management program, and directs the allocation/reallocation of FTS resources to best meet current and projected workload requirements throughout the state.  Confers with the Human Resources Officer, and makes decisions on personnel policy matters affecting the organizations managed such as assignment of key employees, workforce allocations, position management issues and disposition of employee grievances and adverse actions.

(8)  Communicates and coordinates items of interest and potential adverse impact at the highest levels of national, state, and local political leadership.  Represents the Air National Guard (ANG) and state to foreign political and military dignitaries, including heads of state.  Coordinates policies, plans, programs, and requirements at the senior leadership levels of the Air Force, Major Command, war-time gaining commands, National Guard Bureau, and The Adjutant General’s Office.  Serves on a broad range of committees and boards which formulate recommendations on policy, resource allocation, future planning, and provides feedback to senior leadership (SES level).  Maintains liaison with national, state, and local governmental agencies such as Homeland Security, law enforcement, emergency management, and others on matters of operation and environmental safety, protection of resources, and dignitaries, and other issues of possible unit impact.  

(9)  Ensures adequate messing facility and provides meals as appropriate.  Coordinates billeting for authorized personnel in accordance with standards.  Authorizes and supports morale, welfare, and recreational programs within constraints.  Through assigned Chaplain, provides religious services, and through the Judge Advocate, provides legal services.  

(10)  Negotiates and approves host/tenant agreements memoranda of understanding, joint use and inter-service agreements leases, licenses, and Base Realignment and Closure (BRAC) actions with military and civil agencies that provide and receive support, share resources, and inter-operates with the Wing and its subordinate units. 

(11)  Ensures the proper and adequate security and safeguarding of property, communications, Intelligence, information operations (IO) weapon systems and equipment, resources, and personnel entrusted to the Wing and subordinate units.  Develops Physical Security and Resource Protection Plan which identifies high value/risk assets, evaluates potential threats, and sets levels of protection.  Controls Communications Security (COMSEC) and Classified Information at the Top Secret, Secret, and Confidential levels.  May authorize the use of deadly force.   Ensures classified documents Secure Compartmentalized Intelligence Facility (SCIF) are accounted for, controlled, stored, and safeguarded.  

(12)  Maintains mission readiness and compliance with directives as validated through the Inspector General and other review agencies.  Ensures personnel are trained and exercised in their wartime skills.  Demonstrates mission capability through a series of extensive Air Force inspections.  Ensures required record and documentation of programs are maintained. 

(13)  Ensures a functional Installation-Wing information systems plan which provides for equipment/data security, communications, data processing, and audio/visual services (Communications Flight and Information Management Operations).

(14)  Maintains fully qualified for World-Wide deployment for duty as tasked Air Expeditionary Wing (AEW) Commander, Joint Air Support Operations, or as directed by higher headquarters.
APPLICATION INSTRUCTIONS
APPLICATIONS MUST BE SUBMITTED FOLLOWING THE INSTRUCTIONS ON THIS ANNOUNCEMENT

************INCOMPLETE APPLICATIONS WILL NOT BE PROCESSED************ 

  NGB 34-1: Must type or print in legible dark ink, must include announcement number and position title on each application, must sign and date each application. Failure to sign and date these forms will result in non-consideration.
1.   Complete Copy of Report of Individual Personnel (RIP) within last 30 days.  RIP can be obtained from the servicing Force Support Squadron (FSS).  In lieu of a RIP, applicant may provide a printout from the Virtual MPF (VMPF).  Select ‘Record Review’, and then ‘Print/View All Pages’.  Documents must show your ASVAB scores (enlisted personnel only).  

2.   Copy of current physical (must include PULHES) & Report of Individual Fitness from the Air Force Fitness Management System (AFFMS) within last 12 months.
3. Background Survey Questionnaire 79-2 OMB FORM 1386 (OPTIONAL)

Applicants from out of state and members transferring from another branch of service must also submit the following:
· SF 507, Addendum to Medical History, (CURRENT within 12 months)

· AF Form 422, Physical Profile Serial Report (CURRENT within 12 months), must include PULHES
· SF 600, Preventive Health Assessment (PHA) to include current Blood Pressure, Height, and Weight
SECURITY CLEARANCE: Must possess a valid security clearance required for the grade, AFSC and AGR duty position.
COMPLETION OF APPLICATION:  Fax will not be accepted.  Applications will only be accepted if they are physically received in the Human Resource Office by the closing date of the vacancy announcement.  No exceptions will be made.  You may staple your application.  Do not bind, tab, or use document protectors.  Submit only single sided copies of all application documents submitted.  Applications mailed in government envelopes will not be accepted.  
INSTRUCTIONS TO COMMANDERS/SUPERVISORS: This position vacancy announcement will be given the broadest possible dissemination.  A copy of this announcement will be posted on your unit/activity bulletin board.

THE ILLINOIS NATIONAL GUARD IS AN EQUAL OPPORTUNITY EMPLOYER: Eligible applicants will be considered without regard to race, sex, religion, national origin, or political affiliation.  Selection will be made from those applicants determined best qualified in terms principally involving experience, demonstrated ability/performance, training, character, conduct and attitude.
 Where to forward application:  TAG of IL, Attn: HRO, 1301 N. MacArthur Blvd., Springfield, IL  62702-2317.  Applications   

   Must be received and date stamped into this office no later than the closing date of the announcement.  Incomplete or late

   Packets will not be considered.  
Questions concerning the contents of this notice may be directed to the Human Resource Office, telephone CML:  (217) 761-3707, DSN: 555-3707.
               Illinois National Guard vacancies can be viewed at http://www.il.ngb.army.mil.  Click for All Job Openings.
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