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ILLINOIS ARMY NATIONAL GUARD
AGR MILITARY TOUR
 ANNOUNCEMENT NUMBER:  14B-046
IL-ON BOARD AGR OFFICERS ONLY
Also Advertised Tech TVA IL-14-271 
	


	 POSITION TITLE:
Supv. Logistics Management Spec. 
	MOS:
90A00
	MAXIMUM GRADE / RANK:
O4 / MAJ

	 SELECTING OFFICIAL:
LTC Melissa Beauman
	PHONE NUMBER:
217-761-3550
	OPENING DATE:
10 September 2014
	CLOSING DATE:
25 September 2014

	 UNIT OF MILITARY ASSIGNMENT:
JFHQ-IL (USPFO)
	LOCATION OF MILITARY ASSIGNMENT:
1301 North MacArthur Boulevard, Springfield, Illinois 62702

	[bookmark: OLE_LINK76][bookmark: OLE_LINK77][bookmark: OLE_LINK78]POSITION DUTIES AND RESPONSIBILITIES- Plans work to be accomplished by subordinates, sets and adjust short-term priorities, and prepare schedules for completion of work.  Assigns work to subordinates based on priorities, selective consideration of the difficulty and requirements of the assignment, and the capabilities of employees.  Provides employees with advice, counsel or instruction on both work and administrative matters.  Maintains military and full-time strength through recruiting and retention programs.  Interviews candidates for positions in the unit and selects appointment, promotion, or reassignment to such positions.  Identifies developmental and training needs of employees, provides or arranges for needed development and training, and maintains an effective leadership/career development program.  Makes critical judgments and on-the-spot decisions regarding the safety of assigned personnel.  Hears and resolves employee complaints and refers serious unresolved complaints to higher-level management.  Initiates action to correct performance or conduct problems.  Effects minor disciplinary measures such as warnings and reprimands and recommends action in more serious disciplinary matters.  Ensures the Equal Employment Opportunity Program is effective.  Establishes channels of communication within the division to keep personnel informed and provides feedback.  Finds ways to improve or increase the quality of the work directed.  Develops performance standards, explains performance expectations, and evaluates the work performance of subordinates. 
     Manages, plans, organizes, directs, monitors, controls, analyzes and coordinates the operations of the Supply and Services Division, to include property management, material management, transportation, supply and storage management, central issue facility management,  Ammunition Supply Point operations, SARSS operations, and Cannibalization Point operations, through the use of logistics automation.  Serves as the United States Property and Fiscal Officer logistics authority by utilizing comprehensive knowledge of supply policy requirements and evaluating the logistics actions required.  
    Demonstrates mastery of general supply program management by applying new concepts and developments to supply problems that may depart from established practices. Plans for significantly new and far reaching logistics program requirements such as new equipment fielding, mobilization, de-mobilization, new logistics Standard Army Management Information Systems (STAMIS), and Home Land Defense/Defense Support to Civil Authorities (HLD/DSCA).  Requires the application of new theories, concepts, and/or development to supply problems not acceptable to treatment by accepted supply methods, techniques, or procedures. 
     Conducts in depth analysis and reviews, and issues directives and procedural instructions extending beyond local operations involving multi-level and multi-agency logistics operations.   Formulates and approves operating procedures necessary to support the USP&FO and the requirements of supported units and activities.  Monitors, recommends, and coordinates automation of logistics functions and programs.  Ensures the USP&FO statutory responsibilities for the receipting and accounting of property are met, to include accountability of mobilized assets for CONUS and OCONUS missions.  Monitors and coordinates contingency stockage requirements.   Provides staff and installation support for equipment distribution/redistribution plans and programs.  Ensures compliance with excess supply and equipment programs.  Manages stock record account(s).  Serves on the Authorized Stockage List (ASL) review board.  Participates as member of state readiness committee.  Ensures compliance with the Management Control Program for installation supply and services. 
    Advises the USP&FO and Command Staff on installation logistics, transportation, and supply readiness status of units. Identifies, evaluates, and makes recommendations for required support available, concerning overall plans and proposals for current and future operations. Plans, recommends, develops and issues approved policies affecting logistics support and operations.  Resolves policy issues at NGB and the State level of the organization where the complexity is such where other employees have been unable to develop solutions.  Collects and consolidates data for areas in which operations are contemplated. Provides input to the command logistics guidance and support plans for federal and State missions.  Provides definitive guidance on interpretation of regulations and directives, regarding all classes of supply and multiple logistics services, and assists units, organizations, and activities in installation logistics and transportation matters.  Uses personal judgment and discretion with broad latitude to develop supplements to 


regulations and directives to fit specific state logistic requirements.
     Conducts and develops long range plans and participates with other agencies (Dept of the Army, Dept of Air Force, Installation Management Agency, Northern Command, Federal Emergency Management Agency, other states’ United States Property and Fiscal Officers, Department of State, Department of Homeland Defense and other applicable state and federal agencies) to determine sufficiency of current logistics support systems and facilities to meet future organizational and mission requirements. Incumbent must be skillful in approaching individuals or groups to influence and motivate in order to obtain the desired effect, such as gaining compliance with established policies.  
    Serves as activity/fund manager for assigned logistics accounts.  Receives fiscal information from each subordinate function and other agencies to assist with the development of the logistics portion of the Command Operating Budget.  Evaluates the effects of new programs on funding requirements and directs the preparation of justification for budget revisions.  Reviews and verifies logistics financial reports. Directs and coordinates logistics activities including the authorized procurement and provisioning of supplies and services and management of materials and equipment.
    Evaluates and analyzes operational trends for effectiveness and efficiency. Emphasizes correct equipment and supply authorizations, avoiding waste, fraud, and abuse of resources.  Formulates and recommends corrective action regarding property losses within the state.  Reviews FLIPLs and makes recommendations for required USPFO review concurrence or non-concurrence.  Ensures quarterly FLIPL reports are prepared and reviews completed reports to ensure validity of FLIPL data provided by various approving authorities and Deputy Chief of Staff for Logistics.
    Determines installation (State) requirements for accomplishing the handling of unusual requests, receipt, storage and disposition of large shipments, large items, hazardous cargo, precious metals, material recycling, and hazardous waste disposal.  Coordinates with USP&FO and applicable staff, major subordinate state commands, Major Commands, National Inventory Control Points (NICPs), NGB, DA, DLA, DRMS, AMC and other activities.  Coordinates all new equipment fielding’s with the Force Intergration Readiness Officer (FIRO), G4, Depot level item managers, major subordinate commands, and units.  Makes determinations as to authorizations involving all commercial off the shelf non standard equipment and supplies.
     Performs program responsibility for the USP&FO commercial, equipment and personnel transportation support functions, provides oversight, and establishes operating guidance and policies for transportation support for the state.
     Performs the full range of supervisory personnel functions.  Implements provisions of personnel management such as equal employment, merit promotion, career development, performance appraisals, employee counseling, incentive awards and position management. May select or contribute to the selection of subordinates.  Hears employee grievances and deals with union representatives as necessary. Ensures adequate training for employees within the division.  Initiates formal requests for personnel actions.  Ensures accuracy of position descriptions.  Ensures a safe operating environment for employees in accordance with current safety and Occupational Safety and Health Act directives/requirements.
     Attends conferences, workshops and meetings on matters of policy and procedures. Provides information on policy and operations as required.  Renders expert guidance to commands and activities on supply and services.  Visits or directs visits to commands and activities to ensure adequate installation logistics support is rendered.
      Plans, directs and executes supply and services requirements for mobilization and demobilization of units.  Certifies transfer of federal property to and from Title 10 status.  Provides oversight through subordinate managers regarding shipment of federal property and equipment to respective port of embarkation or from port of debarkation or designated mobilization station as required.  Coordinates inter and intra-state transfer and shipment of property and equipment to units prior to mobilization and prior to movement to the mobilization station.
     Performs other related duties as assigned.


    





    EQUAL OPPORTUNITY:  Selecting officials will fill positions without regard to race, color, religion, national         
    origin or political affiliation.  


  RESPONSIBILITIES:  Commanders will provide this position vacancy announcement the broadest possible  
  dissemination.  The Human Resource Office will distribute on the ALL-IL distribution list and post it on the 
  Illinois National Guard Public Website at http://www.il.ngb.army.mil/departments/hr/jobpostings.aspx*

  FOR THE ADJUTANT GENERAL:



							BRIAN S. CREECH
							LTC, LG, ILARNG
							Human Resources Officer
   DISTRIBUTION:  A

[bookmark: OLE_LINK1][bookmark: OLE_LINK2]CONDITIONS OF EMPLOYMENT – MUST MEET THESE CONDITIONS TO APPLY:
1. Applicants must meet the medical fitness standards of AR 40-501, Chapter 2-5, 7-8, or 10 as applicable.
1. Applicants must meet the body composition standards of AR 600-9.
1. Applicants must satisfy requirements outlined in NGR 600-5, NGR 600-200, and NGR 601-1 
1. Applicants must meet initial eligibility requirements of Table 2-1, AR 135-18.  
1. Applicants must not be subject to flagging actions during selection or upon entering an AGR status.
1. Applicants separated from military service for cause constitutes ineligibility, unless National Guard Bureau (NGB) grants an approved exception to policy/regulation prior to application submission.
1. Applicants for officer positions must be able to complete a 3 year initial tour of active duty before reaching the date of mandatory removal from active status based on age or service, without any extensions, under any provisions of law or regulation as prescribed by current directives.
1. Eligibility of female personnel in combat units will be consistent with existing Department of the Army combat policies.
ADDITIONAL INFORMATION – MUST MEET THESE CONDITIONS UPON SELECTION:
1. Selectee who has voluntarily separated from the AGR Program for two or more days is ineligible to re-enter the AGR program for one year from the date of separation unless waived by NGB.
1. Selectee must be able to complete a 3 year initial tour of active duty before completing 18 years of active federal service unless waived by NGB.
1. Selectees for enlisted positions must meet the physical demands rating and qualifications for award of the MOS in accordance with AR 611-21 and NGR 600-100 unless waived by proper authority.
1. Acceptance of an AGR position will terminate eligibility for all bonuses and student loan repayments effective on the date of entry into AGR status.  This does not affect Montgomery GI Bill eligibility.
1. Existing military promotion policies apply, promotion will not exceed maximum grade authorized for the position.
1. Selectee will be ordered to/or continued on full-time military duty under the provisions of Title 32 USC 502(f) in Illinois.  Extension renewal is at the discretion of the Adjutant General.
1. Selectee will terminate all active duty tour orders or technician appointment prior to AGR appointment.
1. Selectee must be willing to relocate to local commuting area.  United States Property and Fiscal Officer for Illinois will authorize permanent change of station for selectees for initial tours.  You must coordinate with the transportation movement officer for reimbursement prior to relocation.   
1. Selectee for Commissioned Officer positions must complete the specialty compatible with the position and become qualified in the appropriate Area of Concentration (AOC) within 12 months of assignment.    
1. Applicants for most positions within the AGR Program must have minimum of Interim Secret Clearance.  AGR Soldier who do not maintain at least a secret security clearance regardless of their  primary military occupations specialty (PMOS) are subject to possible separation.  
1. Selectees for enlisted positions that are not MOS qualified will be administratively reduce to the grade of Sergeant E5 upon accession into the AGR program and must become MOS qualified within 12 months of assignment.  Failure to become qualified within 12 months of assignment is grounds for mandatory involuntary separation from the AGR program.
1. Per NGIL Pam 135-18, selectees will incur an 18-month stabilization period upon initial selection to the AGR Program.   
1. Selectees may not be a candidate for or hold a partisan elective office.  Selectees may not engage in partisan political activities while in a duty status.















ILLINOIS ARMY NATIONAL GUARD AGR MILITARY TOUR
APPLICATION CHECKLIST AND REQUIREMENTS – OFFICER POSITIONS


NAME (Last, First, MI):  ______________________________________________ RANK:  ______________
SSN (Last 4):  ______________  EMAIL: ______________________________________________________  
DAYTIME PHONE:  _______________________________   ANNOUNCEMENT NUMBER:  _____________	
CURRENT STATUS:  M-DAY  AGR  TECHNICIAN  ACTIVE COMPONENT  USAR  OTHER


 ILARNG AGR Military Tour Checklist (This Document)

 NGB 34-1:  AGR Application.  Include announcement number, position title, date and signature. 

 OERs:  Last 5 Officer Evaluation Reports (OER) (If you do not have 5 include all available OERs with a letter of recommendation from your current commander).
 ORB: Validated or certified copy of the records brief.

 NGB 23B:  Retirement Points Accounting System Statement.

 All DD214’s / NGB 22’s:  Provide verification of all prior service.

 Individual Medical Readiness (IMR Print out):  Print from My Medical Readiness Status on AKO.

 DA Form 705:  Copy of most recent APFT, must be within 12 months of the closing date. 

 Valid Permanent Profiles: Limiting the completion of the 3 event APFT.

 DD 5500 (Male) or 5501-R (Female): Body fat content worksheet, if applicable.

 DA Photograph in Army Service Uniform or Class A: 

 BIOGRAPHICAL SKETCH:  Copy of updated biographical sketch. 

 Memorandum for Record:  A one page memorandum for record may be included to explain any documentation that is missing or if you require continuation of the NGB 34-1(application).

The documents listed on the checklist may be located on iPERMS, AKO, or at your unit of assignment.  Your Readiness NCO and the Illinois Soldier Support Center are resources to assist you in putting your packet together.  It is recommended that all applicants use these resources. Follow the checklist to assist in packet preparation. All applicants must submit a complete application packet for consideration of an AGR Position.



HOW TO APPLY
AGR PACKET PREPARATION

The applicant is responsible for ensuring the application is complete and all required documents are correct and included.

· HRO-AGR will review all applications for eligibility.  Complete and accurate data is essential to ensure fair evaluation of candidates.  Application packets missing vital data will not be considered and will be determined unqualified.    If an incomplete packet leads to the inability to determine eligibility a letter will be sent to the individual indicating the reason for disqualification.  

· It is the applicant’s responsibility to ensure the NGB 34-1 and all supporting documents are accurate and complete. Ensure all entries on the NGB 34-1 are clearly legible and complete.  Include announcement number, position title, date and signature. You may fill out the application and sign it digitally or manually. Provide a simple document of explanation if any “yes” answers are within to section IV (except question #9). Document is accessible at http://www.ngbpdc.ngb.army.mil/forms/ngbf34_1.htm 

· Additional supporting documents (letters of recommendation, certificates, diplomas, ect) will be placed at the end of the packet.  Make sure copies of supporting documents are up to date and that all copies are clearly legible throughout the packet. All application packets submitted become the property of the HRO-AGR Office and will not be returned.

· Arrange your packet in the order listed on the checklist and use a simple binder clip to hold your packet together, do not use staples.  Special Ring Binders, portfolios, report covers, and document protectors are discouraged.  Ornate covers and organizers have no bearing on the selection process or outcome and are a wasted expense.  HRO-AGR will only forward application documents to the selection board.  

Questions regarding the acquisition of any documentation can be answered by the Unit Readiness NCO or the Soldier Support Center, at (800) 732-8868 and ILNGSC.SUPPORTDESK@NG.ARMY.MIL

APPLICATION PROCEDURE:  See the ILARNG AGR Military Tour Application Checklist included with this announcement for required documents to submit with your application.  All applications must be received by  HRO-AGR, NLT 1630 hours of the closing date.  You can reach the Human Resources office at (217)761- 3707

Forward applications to:		The Adjutant General for Illinois
					ATTN:  HRO-AGR Services
					1301 North MacArthur Boulevard
					Springfield, Illinois 62702-2317
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