ILLINOIS AIR NATIONAL GUARD
ACTIVE GUARD RESERVE (AGR)
VACANCY ANNOUNCEMENT

HUMAN RESOURCES OFFICE POSITION TITLE:

ILLINOIS NATIONAL GUARD Security Forces Craftsman
1301 N. MACARTHUR BLVD.
SPRINGFIELD, IL 62702-2317

ANNOUNCEMENT NUMBER:
16A-024

UNIT OF ACTIVITY & LOCATION:

OPENING DATE: | CLOSING DATE:

182 AW

Peoria, IL 29 Mar 16 7 Apr 16
MAXIMUM UMD GRADE: REQUIRED AFSC(s): APTITUDE M: A: G:33 E:
TSgt/E-6 3P071 REQUIREMENTS:

P:2U:2 L:2 H:1 E:2 S:1

SELECTING OFFICIAL: MSgt Micheal Price

CML: 309-633-5258

AREA OF CONSIDERATION:
Military duty personnel eligible for a Title 32 AGR Tour with the 182
AW,

NOTE:

1. Position Announcement Number and
Position Title must be included on
application.

2. Must hold 3P0X1 AFSC

3. This announcement has 2 vacancies

onditions of Employment:

. Individuals selected for AGR tours must meet the Preventative Health Assessment (PHA)/physical qualifications
outlined in AFI 48-123, Medical Examination and Standards. They must also be current in all Individual Medical

Readiness (IMR) requirements to include immunizations. RCPHA/PHA and dental must be conducted not

more than 12 months prior to entry on AGR duty and an HIV test must be completed not more than six

months prior to the start date of the AGR tour.

. Air Force Fitness Standards. AGR Airmen are subject to the provisions of AFI 36-2905, Fitness Program.

. AGR applicants should be able to attain 20 years TAFMS in the AGR career program. Waiver authority of this
requirement is The Adjutant General. Individuals selected for AGR tours that cannot attain 20 years of active
federal service prior to reaching mandatory separation, must complete the Statement of Understanding contained

in ANGI 36-101 Attachment 3.

. Airmen who voluntarily resigned from the AGR Program in lieu of adverse personnel actions or who have been
involuntarily separated from the AGR Program are not eligible to reenter the program.

° Individuals must NOT be eligible for, or receiving, an immediate Federal (military or civilian) annuity.

. Enlisted applicant’s military grade cannot exceed the maximum military grade authorized. Enlisted Airmen who are
voluntarily assigned to a position which would cause an overgrade must indicate in writing a willingness to be
administratively reduced in grade IAW ANGI 36-2503, Administrative Demotion of Airmen, when assigned to position.
Acceptance of demotion must be in writing and included in the application package.

. Member must meet all eligibility criteria in ANGI 36-101, Air National Guard Active Guard Reserve (AGR)
Program.
. Member must hold the required AFSC or be eligible for retraining to the required AFSC and meet all eligibility criteria in

AFECD, 31 October 2014.




Additional Information:
* AGR members will participate with their unit of assignment during Unit Training Assemblies (UTAS).
* Initial tours will not exceed 6 years. Follow-on tours will be from 1 to 6 years.
= Selectee will be required to participate in the Direct Deposit Electronics Funds Transfer program.

DUTIES & RESPONSIBILITIES:
Leads, manages, supervises, and performs force protection duties employing up to the use of deadly force to protect personnel and resources.
Protects nuclear and conventional weapons systems and other critical resources. Performs air base defense functions contributing to the
force protection mission. Defends personnel, equipment, and resources from hostile forces throughout the base security zone of military
installations. Operates in various field environments, performs mounted and dismounted individual and team patrol movements, tactical
drills, battle procedures, convoys, military operations other than war, antiterrorism duties, and other special duties. Operates
communications equipment, vehicles, intrusion detection equipment, individual and crew-served weapons, and other special purpose
equipment. Applies self-aid buddy care and life saving procedures as first responders to accident and disaster scenes. Provides armed
response and controls entry to installations and protection level resources. Detects and reports presence of unauthorized personnel and
activities and implements security reporting and alerting system. Enforces standards of conduct, discipline, and adherence to laws and
directives. Directs vehicle and pedestrian traffic; investigates motor vehicle accidents, minor crimes, and incidents; and operates speed
measuring, drug and alcohol, and breath test devices. Secures crime and incident scenes; apprehends and detains suspects; searches persons
and property; and collects, seizes, and preserves evidence. Conducts interviews of witnesses and suspects and obtains statements and testifies
in official judicial proceedings. Responds to disaster and relief operations and participates in contingencies. Develops plans, policies,
procedures, and detailed instructions to implement SF programs. Plans, organizes, and schedules SF activities and provides oversight,
guidance, and assistance to commanders with the application of physical security and force protections in support of priority resources.
Operates pass and registration activities and supervises and trains SF augmentees. Employs and utilizes the Incident Command System
construct during emergency planning, response recovery operations. Inspects and evaluates effectiveness of SF personnel and activities.
Provides guidance on employment and utilization of military working dog teams. Ensures proficiency training and certification standards
are maintained. Employs military working dogs to support worldwide security force operations and executive agency requirements to
include nuclear, Presidential support, federal law enforcement and national strategic programs. Ensures health and welfare of military
working dogs. Trains handlers and military working dogs on all aspects of military working dog training. Maintains dog training and usage
records and is responsible for storage, handling, and security of drug and explosive training aids. Leads, manages, supervises, and
implements ground weapons training programs. Controls and safeguards arms, ammunition, and equipment and instructs ground weapons
qualification training. Provides guidance on weapons placement to security forces and ground defense force commanders. Inspects ground
weapons and replaces unserviceable parts and analyzes malfunctions by inspection and serviceability testing. Uses precision gauges, testing
instruments, and special tools to adjust parts and operating mechanisms. Function-fires weapons for accuracy and serviceability. Controls
and operates firing ranges and associated facilities to include supervising construction and rehabilitation.
APPLICATION INSTRUCTIONS
APPLICATIONS MUST BE SUBMITTED FOLLOWING THE INSTRUCTIONS ON THIS ANNOUNCEMENT
FrgmrxARx 2 INCOMPLETE APPLICATIONS WILL NOT BE PROCESSED* %% ¥4 k%
NGB 34-1: Must type or print in legible dark ink, must include announcement number and position title on each application, must sign
and date each application. Failure to sign and date these forms will result in non-consideration.

1. Complete Copy of Report of Individual Personnel (RIP) within last 30 days. RIP can be obtained from the servicing Force
Support Squadron (FSS). In lieu of a RIP, applicant may provide a printout from the Virtual MPF (VMPF). Select ‘Record
Review’, and then ‘Print/View All Pages’. Documents must show your ASVAB scores (enlisted personnel only).

2. Copy of current physical (must include PULHES) & Report of Individual Fitness from the Air Force Fitness
Management System (AFFMS) within last 12 months.

e AF WebHA, Web Based Health Assessment, (CURRENT within 12 months)
e AF Form 422, Physical Profile Serial Report (CURRENT within 12 months), must include PULHES

3. SF 600, Preventive Health Assessment (PHA)

4. Background Survey Questionnaire 79-2 OMB FORM 1386 (OPTIONAL)SECURITY CLEARANCE: Must possess a valid
security clearance required for the grade, AFSC and AGR duty position.

COMPLETION OF APPLICATION: Fax will not be accepted. Applications will only be accepted if they are physically received
in the Human Resource Office by the closing date of the vacancy announcement. No exceptions will be made. You may staple
your application. Do not bind, tab, or use document protectors. Submit only single sided copies of all application documents submitted.
Applications mailed in government envelopes will not be accepted.
INSTRUCTIONS TO COMMANDERS/SUPERVISORS: This position vacancy announcement will be given the broadest possible
dissemination. A copy of this announcement will be posted on your unit/activity bulletin board.
THE ILLINOIS NATIONAL GUARD IS AN EQUAL OPPORTUNITY EMPLOYER: Eligible applicants will be considered
without regard to race, sex, religion, national origin, or political affiliation. Selection will be made from those applicants determined
best qualified in terms principally involving experience, demonstrated ability/performance, training, character, conduct and attitude.
Where to forward application: TAG of IL, Attn: HRO, 1301 N. MacArthur Blvd., Springfield, IL 62702-2317. Applications
Must be received and date stamped into this office no later than the closing date of the announcement. Incomplete or late
packets will not be considered.
Questions concerning the contents of this notice may be directed to the Human Resource Office, telephone CML: (217) 761-3707, DSN:
555-3707.

Illinois National Guard vacancies can be viewed at http://www.il.ngb.army.mil. Click for All Job Openings.




