**CORRECTION**
Announcement Number 15-028 
DEPARTMENT OF MILITARY AFFAIRS

State of Illinois

Springfield, Illinois

CAREER OPPORTUNITY VACANCY FORM

An Equal Opportunity Employer

The Department of Military Affairs is inviting application for the following position:

POSITION TITLE:             Military Crash, Fire, Rescue III
SALARY RANGE:            $3,626.00 - $6,758.00 Monthly
POSITION LOCATION:   Peoria Air National Guard, 182nd Civil Engineering Squadron - Firefighters, 

                                         6706 W. Minuteman, Peoria IL  
WORK SHIFT:                 48 – 56 Hours per week; Subject to Change for Operational Needs
EXAMPLE OF WORK: Under direct supervision of the Fire Chief, is responsible for the supervision of 10-person shift of Military Crash, Fire, Rescue (MCFR I, II) personnel. Duties include, but not limited to:  Structural/Aircraft/Wild Land Firefighting, Technical Rescue, Hazardous Materials/CBRNE Response, Urban Search & Rescue, and other duties as assigned.  This is a Management position within the 182nd Fire Department.  

REQUIREMENTS: *Active Member of the Illinois Air National Guard Fire Department @ Peoria Air Base upon initial hire is required.*   Must acquire and maintain a Common Access Card issued by Dept of Defense for computer access.
Must have 3E771 (Fire Protection) Primary Air Force Specialty Code; possess valid civilian driver’s license and obtain a military driver’s license for assigned vehicles as required; obtain/maintain a favorable SECRET security clearance (AFR 205-32); meet medical prerequisites of NFPA 1582, Standard on Comprehensive Occupational Medical Program for Fire Departments, 2013 Edition; meet DoD/IFSAC Certification requirements in accordance with Air Force Instruction 32-2001, ANG Supplement 1, Attachment 10.

· Minimum Age:  18

· Member of Illinois Air National Guard

· Position is subject to worldwide deployments for undetermined time periods

· Must maintain Valid State Driver’s License and Government License on all assigned apparatus

· Physical Fitness and Agility:  

· Active Guard: Must Meet Air Force Fitness Management System Minimum Standards

· Non Active:  Must participate in Departmental Fitness Evaluations

· Medical:  Initial and Annual medical clearance IAW NFPA 1582, 2013 edition

· Participation in random drug test program

· Education

	· High School Diploma
	· GED
	· Primary 3E771 AFSC


· *Highly Desirable Advanced Education in Related Field of Study

	· Associates Degree
	· Bachelor’s Degree
	· Occupational  Certificate Certificate


· Required Certification:  

	· Fire Officer III
	· Fire Instructor II    
	· Fire Inspector II


	· HazMat Incident Commander
	· HazMat Technician


	· Fire Fighter I, II

· Driver Operator ARFF

	· ICS 300
	· ICS 400 
	      ▪  Airport Firefighter

	

	· *Highly Desirable Advanced Certification

	· Air Force Incident Management Course
	· Health & Safety Officer
	· DoD Self-Assessment/ Standard of Cover 

	· EMT (IL or National Registry)
	
	


· Physical Requirements: No record of; pyro-phobia, acrophobia or claustrophobia; ability to participate in strenuous physical activity and demonstrated ability to climb and lift or carry 
heavy equipment; successful completion of additional programs/courses as required.

WHERE TO APPLY: Interested applicants must complete an FM 115-R application and submit by the closing date by faxing to (217) 761-3418, emailing to ruth.a.moenck.nfg@mail.mil or mailing to: 

Department of Military Affairs

State Personnel Office

1301 N. MacArthur Boulevard

Springfield, Illinois 62702-2399

Contact the State Personnel Office at (217) 761-3633 or DSN 555-3633 for additional information or to obtain an FM115-R application.  Applications may also be obtained by visiting our website at www.il.ngb.army.mil (Jobs, Employment Forms, Military Exempt Employment Application FM115-R).

DATE POSTED:    18 December 2014
DATE CLOSES:    02 January 2015
“In compliance with the Americans with Disabilities Act and the Illinois Human Rights Act, the State of Illinois as an employer strives to ensure accessibility to candidates throughout the employment process.  This includes, but is not limited to, the interview and selection process.  Applicants wishing to request a reasonable accommodation should contact the State Personnel Office at (217) 761-3633. 

Printed by the authority of the State of Illinois
