ILLINOIS AIR NATIONAL GUARD
ACTIVE GUARD RESERVE (AGR)
VACANCY ANNOUNCEMENT

NATIONWIDE

HUMAN RESOURCES POSITION TITLE: ANNOUNCEMENT NUMBER:

OFFICE ILLINOIS Tactical Air Control 19A-092

NATIONAL GUARD Party

1301 N. MACARTHUR

BLVD. SPRINGFIELD, IL

62702-2317

UNIT OF ACTIVITY & LOCATION: OPENING DATE: CLOSING DATE:

1827 AW

Peoria, IL 25 Oct 2019 25 Nov 2019

MAXIMUM UMD GRADE: REQUIRED AFSC(s): |APTITUDE M: A: G:49 E:
MSgt/E-7 1C471 REQUIREMENTS:
P:1U:1L:1H:1E:1S:1

SELECTING OFFICIAL: Lt Col Robbie Rauch COMM: (309) 633-5529

AREA OF CONSIDERATION: Military duty personnel eligible for a | NOTE:

Title 32 AGR Tour with the 182 AW. 1. Position Announcement Number and
Position Title must be included on
application.

2. Specialty entry physical requirements.

Conditions of Employment:

Individuals selected for AGR tours must meet the Preventative Health Assessment (PHA)/physical qualifications outlined in
AFI 48-123, Medical Examination and Standards They must also be current in all Ind|V|duaI Medlcal Readiness (IMR)
requirements to include immunizations. s 3

entry on AGR duty and an H
tour.

Air Force Fitness Standards. AGR Airmen are subject to the provisions of ANGI 10-248, Air National Guard (ANG) Fitness
Program until superseded by AFI 36-2905, Fitness Program. Airmen must meet the minimum requirements for each fitness
component in addition to scoring an overall composite of 75 or higher for entry into the AGR program. For members with a
documented DLC which prohibits them from performing one or more components of the Fithess Assessment, an overall
"Pass" rating is required.

AGR applicants should be able to attain 20 years TAFMS in the AGR career program. Waiver authority of this requirement is
The Adjutant General. Individuals selected for AGR tours that cannot attain 20 years of active federal service prior to reaching
mandatory separation, must complete the Statement of Understanding contained in ANGI 36-101 Attachment 3.

Airmen who voluntarily resigned from the AGR Program in lieu of adverse personnel actions or who have been involuntarily
separated from the AGR Program are not eligible to reenter the program.

Individuals must NOT be eligible for, or receiving, an immediate Federal (military or civilian)annuity.

Member must meet all eligibility criteria in ANGI 36-101, Air National Guard Active Guard Reserve (AGR) Program.

Member must hold the required AFSC or be eligible for retraining to the required AFSC and meet all eligibility criteria in
the AFECD/AFOCD.

Enlisted applicant’s military grade cannot exceed the maximum military grade authorized. Enlisted Airmen who are
voluntarily assigned to a position which would cause an overgrade must indicate in writing a willingness to be
administratively reduced in grade IAW ANGI 36-2503, Administrative Demotion of Airmen, when assigned to position.
Acceptance of demotion must be in writing and included in the application package.

Applicants for SMSgt/E-8 positions, must have the ability to complete Senior Noncommissioned Officer Academy within 36
months of assignment IAW para 2.23.1 of ANGI 36-2101.




Additional Information:

= AGR members will participate with their unit of assignment during Unit Training Assemblies (UTAs).

= |nitial tours will not exceed 6 years. Follow-on tours will be from 1 to 6 years.

= To be considered for this position you must meet all minimum AFSC requirements to include the minimum
ASVAB/AFOQT qualifying score. Scores are reflected on your personnel RIP. If your ASVAB/AFOQT scores do not
meet the minimum required, contact your servicing FSS. You have the option to retake the test, however; you must
schedule your test date and receive your new scores prior to the announcement closing date.

= Selectee will be required to participate in the Direct Deposit Electronics Funds Transfer program.

DUTIES & RESPONSIBILITIES:

Communicates with aircraft, ground units and command & control (C2) using line-of-sight and beyond line-of-sight radios. Operates
dismounted, vehicle mounted and command post voice and digital communications systems day and night secure and antijam. Operates
precision, navigation and timing equipment. Operates laser target designators and target acquisition equipment and thermal and short wave
infrared devices. Operates imaging and infrared devices. Operates computer equipment on army and air force C2 networks. Operates full
motion video receivers from aircraft targeting pods and remotely piloted aircraft. Performs field expedient maintenance. Operates vehicles day
and night, in convoys and in tactical and non-tactical conditions. While vehicle mounted, reacts to direct and indirect fires, and improvised
explosives. Performs defensives driving actions, evacuates injured personnel from vehicles, and performs egress and roll-over conditions.
Performs field expedient maintenance. Conducts air/ground infiltration, surface movement, and air/ground exfiltration with ground maneuver
forces. Able to extract map data including lat/long, geographic coordinate systems, map symbols. Use global positioning devices in secure and
non-secure modes. Performs personnel equipment accountability. Performs react to contact, break contact, ambushes, indirect fire, and
movement techniques small unit tactics; constructs deliberate fighting positions; and prepares deployed sites. Performs mounted and
dismounted navigation in all environments day and night. Provides self-aid and buddy care; conducts one and two-person carries; completes
Mechanism of Injury, Injury, Signs and Symptoms, and Treatment (MIST) Report; creates Medical Evacuation (MEDEVAC) and Casualty
Evacuation Requests; establishes communications with MEDEVAC aircraft; establishes helicopter landing zone marking and security Controls
close air support (CAS) as a Joint Terminal Attack Controller (JTAC) in direct ground combat. Targets and controls surface-to-surface, air-to-
surface-fires and cyber power. Plans, coordinates and executes fire missions to accomplish supported commander’s objectives, includes CAS
and supporting arms for surface elements, command, control, communications, computers, intelligence, surveillance and reconnaissance
(C4ISR) in support of Combined Forces Air Component Commander’s assets. Employs visual, electronic and marking equipment to direct
aviation assets to target. Issues weapons release clearance. Develops joint fires support plans in the course of the targeting cycle to integrate
lethal and nonlethal effects during deliberate and dynamic targeting. Participates in target product development, weaponeering, collateral
damage estimation. Provides assessment of munitions effectiveness, battle damage, and provides reattack recommendations. Advises US
Army, joint, multinational and special operations ground force commanders for the integration of air, space, and cyber power. Plans, requests,
coordinates, and integrates preplanned and immediate air support. Integrates combat airspace for the employment of air component assets
operating in land component assigned airspace. Advises and educates ground commanders on all aspects of air, space, and cyber power and
integration of air, space, and cyber assets with ground combat forces.

For entry into this specialty: Successful completion of the TACP physical ability and stamina test (PAST) located on the HQ AETC/A3T
Portal page. Minimum score of 30 required on TACP selection model completed in Tailored Adaptive Personality Assessment System
(TAPAS). Air National Guard (ANG) TACP candidates must complete the ANG “TACP ONE LEVEL PROGRAM” for selection
consideration.

APPLICATION INSTRUCTIONS
APPLICATIONS MUST BE SUBMITTED FOLLOWING THE INSTRUCTIONS ON THIS ANNOUNCEMENT
s INCOMPLETE APPLICATIONS WILL NOT BE PROCESSED## e okeieaciex

1. NGB 34-1: Must type or print in legible dark ink, must include announcement number and position title on each application, must
sign and date each application. Failure to sign and date these forms will result in non-consideration (new application and dated
signature required for each new application).

2. Complete Copy of Report of Individual Personnel (RIP) within last 30 days. RIP can be obtained from the servicing Force
Support Squadron (FSS). In lieu of a RIP, applicant may provide a printout from the Virtual MPF (VMPF). Select ‘Record
Review’, and then ‘Print/View All Pages’. Documents must show your ASVAB scores (enlisted personnel only),

3. AF Form 422, IMR Printout, DD Form 2992

e AF Form 422, Physical Profile Serial Report (CURRENT within 12 months), must include PULHES (this is not your PHAQ).

e IMR Printout (This can be found via the AF Portal, “My IMR/ASIMS — Medical Readiness” — screenshot the initial IMR page with
current overall statuses)

e DD Form 2992 Flight Physical (Only required if AGR position is requiring individual to be on fly status)

Report of Individual Fitness from the Air Force Fitness Management System (AFFMS) with a minimum passing score of 75
within the last 12 months (prior to the closing date of this announcement) *Must have been pulled from AFFMS within last

30 days.
5. JPAS Memo required to verify current Security Clearance or that there is a reinvestigation initiated (Signed within last 30
days).

6. Background Survey Questionnaire 79-2 OMB FORM 1386 (OPTIONAL)



7. Ifyou are enlisted and applying for a position that would make you an over-grade then you must submit a letter of willingness to
accept a voluntary demotion.

SECURITY CLEARANCE: Must possess a valid security clearance required for the grade, AFSC and AGR duty position.

INSTRUCTIONS TO COMMANDERS/SUPERVISORS: This position vacancy announcement will be given the broadest possible

dissemination. A copy of this announcement will be posted on your unit/activity bulletin board.

WHERE TO SEND APPLICATIONS: E-mail all documents as ONE CONTINIUOUS PDF (no portfolios) and labeled as “19A-092
Last Name, First Name” to both: jennifer.e.burrell2.mil@mail.mil and rachel.j.coleman2.mil@mail.mil - if you do not receive a confirmation

e-mail that your package is received then call us to confirm.

Applications must be received by 1630 CST on the closing date of this announcement. Incomplete or late packets will not be considered.
Questions concerning the contents of this notice may be directed to the Human Resource Office, telephone CML: (217) 761-3692, DSN:
555-3692 or (217) 761-3707, DSN 555-3707 Illinois National Guard vacancies can be viewed at http://www.il.ngb.army.mil Click for

All Job Openings.

For questions about the position or the contents of your application please contact the 182 AW Remote Designee at 309-633-5262



mailto:rachel.j.coleman2.mil@mail.mil
http://www.il.ngb.army.mil/

