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Chapter 1 

Introduction 

1-1. Purpose
This guide aims to provide enlisted Soldiers in the ILARNG with a thorough resource
that covers all the essential steps and information pertaining to EPS boards. Those in
command and administrative roles at every level must exercise utmost caution when
handling the documents associated with enlisted boards.

a. ILARNG leadership determined the EPS consideration board emphasis would be
placed on the importance of PME completion and the separation of traditional and AGR 
boards. 

b. The implementation of a semi-centralized promotion system for SGT/SSG boards
is mandated by AR 600-8-19 to enhance readiness by simplifying the promotion 
process for junior NCOs in the ILARNG. This change has a significant impact on how 
SGT/SSG promotion consideration boards are conducted, and promotion lists are 
created. It eliminates the inclusion of leadership points for SGTs and reduces the 
leadership points for SSGs from 600 to 250 points. This new process places a strong 
emphasis on the management of Soldiers' data quality and directly evaluates their skills 
in areas such as weapons proficiency, physical fitness, education, and other 
measurable personal attributes. 

1-2. References, forms, and explanation of abbreviations
See appendix A. The abbreviations, brevity codes, and acronyms (ABCAs) used in this
publication are defined when you hover over them. All ABCAs are listed in the ABCA
directory located at https://armypubs.army.mil/.

1-3. Objectives
Leaders in the ILARNG must have the necessary professional development and the
skills associated with it to face the challenges of their role. The Enlisted Promotion
System aligns with a junior leader development program designed to build stronger unit
cohesion at the lowest levels; fostering an environment of developing junior leaders who
focus on their people in preparation for future fights. It is critical the ILARNG maintains a
quality force by keeping Soldiers who are competent, educated, motivated, and trained
to work as members of a team. By affording quality Soldiers promotion opportunities
and, conversely, denying continued service to those who clearly do not show they have
the potential for such service, we strengthen our ILARNG and NCO Corps.

1-4. Criteria
To be eligible for consideration, selection, and promotion to SGT through SGM, Soldiers
must–

a. Be recommended, considered, and placed on the current promotion list unless
selected from a previous list. All Soldiers must go through the board process before 
they may be selected and promoted. 
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 b. Be in a promotable status IAW AR 600-8-19. The board will consider a Soldier 
who has a flag (regardless of type) in effect provided they are otherwise eligible for 
consideration, but the Soldier cannot be selected nor promoted until the suspension has 
been removed. This requirement is not waivable. 
 c. Be a satisfactory participant in the ILARNG in the next lower grade. 
 d. Meet the criteria in table 1-1 (the TIG/TIS is computed as of the last day of the 
month, plus an additional 12 months, life of the list, in which the board convenes). The 
PEBD is used for ILARNG, regardless of duty status (traditional, military technician, or 
AGR). 
 e. HGDMD Temporarily Promoted Soldiers without a permanent position at the 
promoted grade upon REFRAD. Commanders may request an extension of the 
temporary promotion no more than 90 days prior to the REFRAD date for up to one year 
from the REFRAD date. Soldiers remaining unassigned to a position graded to the 
promoted rank must be manually added to the final board roster and considered for the 
next grade to avoid loss of future offers. 
 

Table 1-1 
Minimum administrative points, time in grade, time in service, professional 
military education, and cumulative enlisted service for promotion board 
consideration 
Rank Min Admin Points TIG TIS CES PME 
SGT 75 12 months NA NA NA 
SSG 125 18 months NA NA BLC 
SFC NA 36 months 8 years 6 years ALC 
MSG NA 36 months 12 years 8 years SLC 
SGM NA 36 months 16 years 10 years MLC 

 
1-5. Expanded Zone of Consideration 
Defined as Soldiers who will meet the minimum TIG/TIS requirements computed from 
the annual EPS list publication date plus 12 months. Soldiers will populate on the list, 
but the promotion authority will not select Soldiers until they reach the minimum TIG/TIS 
requirements for the next rank.  
 
1-6. NCO Professional Development System requirement for promotion 
Development of the NCO Corps is an essential element of our institutional success. 
Except for promotions completed through the temporary promotion process, Soldiers 
must complete the following PME courses: 
 a. BLC is a promotion pin-on requirement to SSG. 
 b. BLC is an eligibility requirement for recommendation to SFC. 
 c. ALC is a promotion pin-on requirement to SFC. 
 d. ALC is an eligibility requirement for recommendation to MSG. 
 e. SLC is a promotion pin-on requirement to MSG. 
 f. MLC is an eligibility requirement for SMA selection. 
 g. SGM-A is a promotion pin-on requirement to SGM. MSGs selected and serving in 
the next higher graded position will be conditionally promoted upon successful 
completion of Term 1 of Phase 1, SGM-A. 
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1-7. NCO Professional Development System requirements after selection or 
assignment for promotion 
Soldiers selected from the promotion list without the requisite PME must meet the 
training requirement within the established timelines as outlined in table 1-2. The 
ILARNG G1 EPMB will code Soldiers ACUACT (unit of action assignment) in IPPS-A to 
track successful completion of PME. For those Soldiers mobilized after assignment, the 
time will stop while mobilized and will start back up upon REFRAD (not applicable to the 
conditional promotion to SGM). Failure to complete the PME requirement (fault of the 
Soldier) will result in reassignment into a qualified vacancy at their current grade. 
Commanders will immediately request removal of the ACUACT for Soldiers when the 
timeline has been exceeded. In meritorious cases, commanders will submit through 
channels to the first general officer in the chain of command a request to retain the 
Soldier in the higher grade for an additional 12 months. 
 
Table 1-2 
NCO Professional Development System and timeline requirement after 
selection or assignment for promotion 

Ranks selected for PME Time to complete 
Staff sergeant BLC 24 months 

Sergeant first class ALC 36 months 
Master sergeant SLC 36 months 
Sergeant major USASMC NR** NA 

Note. 
** Must complete Term 1 of Phase 1 of the non-resident course. 

 
1-8. System transactions 
All transactions to awards administrative points will be completed in IPPS-A with 
established business rules. System administrators will update weapon qualification and 
ACFT data in the DTMS early enough to allow IPPS-A to update, but no later than 48 
hours before the administrative point cut-off date. Commanders will submit requests for 
exceptions through channels. 
 a. Soldiers may access IPPS-A at https://my.ippsa.army.mil/. 
 b. Commanders and administrators may access IPPS-A at https://hr.ippsa.army.mil/. 
 c. Authorized personnel may access DTMS at https://dtms.army.mil/. 
 
Chapter 2 
Administrative Points (SGT/SSG) 
 
2-1. Assessing administrative points 
The SGT/SSG boards will consist of administrative points derived from AR 600-8-19 
and are broken down by rank in table 2-1. AR 600-8-19 directs the use of the 800 
administrative points system traditionally used by the Regular Army and U.S. Army 
Reserve in lieu of the ILARNG’s historical use of the 600 administrative points system. 
 

7



 
Table 2-1 
ARNG Semi-Centralized Promotion (SGT/SSG) Administrative Points 
 SGT Board SSG Board Reference 
Military Training 
(Max: SGT – 280 pts / SSG – 230 pts) 

AR 600-8-19, Tables 3-2, 3-3, & 
3-4 • Weapon 

Qualification 160 110 

• ACFT 120 120 
Awards, Decorations, and Achievements 
(Permanent awards) 
(Max: SGT – 145 pts / SSG – 165 pts) 

AR 600-8-19, Tables 3-5, 3-6, & 
3-7 

Military Education 
(Max: SGT – 240 pts / SSG 245 pts) 

AR 600-8-19, para 3-17 
• Resident 

Training 110 115 

• PME 20/40* 20/40* 
• Computer 

Training 90 90 

Civilian Education 
(Max: SGT – 135 pts / SSG – 160 pts) AR 600-8-19, para 3-18 

Total 800 800  
Note. 

• Administrative points between SGT and SSG boards account for the differences 
in performance and achievements between the grades. 

*    Commandant’s List = 20 points / Distinguished Honor Graduate = 40 points 
 
2-2. Military Training (Weapon Qualification and Physical Fitness Test) 
Maximum points: 280 for promotion to SGT and 230 for promotion to SSG. 
 a. Up to 160 points for SGT and 110 points for SSG are awarded from the most 
recent weapon qualification score. 
 b. Weapon qualification scores are effective for up to 24 months. Unit administrators 
and Soldiers must ensure the Soldier is assigned a primary weapon in DTMS and the 
score is entered accurately. 
 c. Soldiers assigned to a unit without weapons may use their last qualification score, 
even if it exceeds 24 months, but must qualify on their primary weapon once assigned 
to a unit with weapons. 
 d. Up to 120 points for SGT and SSG are awarded from the most recent physical 
fitness test. 
 e. Soldiers must achieve the minimum passing score in each required event to 
qualify for points. Points will be assessed from the last record physical fitness test, 
regardless of whether it is a lower score than a previous test within a 12-month period. 
 (1) Permanent profiles. In accordance with relevant Army training regulations and 
field manuals, Soldiers who have permanent physical profiles are required to undergo a 
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record physical fitness test within the constraints of their profile. For each fitness test 
event that is waived or for passing an alternate event, Soldiers will receive 60 points. 
The actual score achieved in each performed fitness test event will be used to calculate 
promotion points. 
 (2) Temporary Profiles. 
 (a) Soldiers who have temporary profiles are not allowed to take a record physical 
fitness test. Therefore, their most recent record physical fitness test score, if it is within 
the past year, will be used to calculate promotion points. 
 (b) If the Soldier had the chance to participate in a record physical fitness test and 
did not pass, or if they neglected to take the test as determined by the unit Commander, 
they will be taken off the recommended list. 
 (c) Soldiers who have a temporary physical profile due to pregnancy or enrollment in 
the Army Pregnancy Postpartum Physical Training Program and are unable to complete 
one or more events of a record physical fitness test will be allowed to use their most 
recent (last) record physical fitness test score, if it is not more than 2 years old at the 
time of the promotion point calculation. If the record physical fitness test was taken over 
a year ago, the unit commander must sign a memorandum to extend the validity of the 
current physical fitness test before it expires, to avoid the Soldier being removed from 
the Promotion Points Record. Units are responsible for updating the record physical 
fitness test date and/or score in DTMS before the expiration date of the current physical 
fitness test. The effective date for the physical fitness test score will be the date 
specified in the memorandum. 
 
2-3. Awards, decorations, and achievements (permanent awards) 
Maximum points: 145 for promotion to SGT; and 165 for promotion to SSG. 
 a. Soldiers can verify awards through the IPPS-A TAM Soldier Work center. 
 b. Soldiers will report missing award information immediately to the unit 
administrator for upload to the Soldier’s iPERMS file and key transaction in IPPS-A.  
 c. Award supporting documentation, such as the DA Form 638 or memorandum for 
record must be stored in the Soldier’s iPERMS file prior to being keyed in IPPS-A. 
 
2-4. Military Education 
Maximum points: 240 for promotion to SGT; and 245 for promotion to SSG. 
 a. Soldiers will verify all DA Form 1059s and applicable course completion 
certificates are stored in iPERMS. Resident military training. Maximum points: 110 for 
promotion to SGT; and 115 for promotion to SSG. 
 b. Soldiers will report missing information immediately to the unit administrator for 
upload to the Soldier’s iPERMS file. Unit administrators will submit requests for key 
transaction through channels to the ILARNG G1 EPMB for NCOES updates. 
 c. Unit administrators will assess Soldiers’ records for those competing for SGT. DA 
Form 1059s showing recognition by placement to the Commandant’s List receive 20 
promotion points; DA Form 1059s showing recognition by identification as the 
Distinguished Honor Graduate receive 40 points. 
 d. Promotion points are not authorized for PME courses, MOS-producing courses, 
all badge-producing courses, BCT, AIT, new equipment training, language training, 
OCS, and Warrant Officer Candidate Course. Military courses (in ATRRS) completed 
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while serving in other Armed Forces that were required to hold qualification in or be 
awarded an MOS and/or rate are not authorized promotion points. 
 e. Courses formally listed in ATRRS are authorized promotion points (exceptions 
follow) at the rate of four promotion points per week (defined as 40 training hours) of 
military training. Soldiers receive these points without regard to mandatory training 
requirements for award of the Soldier’s MOS. 
 f. Ranger, Special Forces, and Sapper qualification courses. Soldiers will be 
awarded 40 promotion points for completion of these courses. All phases of the courses 
must be completed prior to awarding promotion points. 
 g. Computer-based training (nonresident training). Maximum points: 90 for 
promotion to SGT and SSG. 
 (1) Military correspondence courses and computer-based training are provided 
through ATRRS Self-development or Army e-Learning (https://www.atrrs.army.mil). 
Soldiers receive one point per 5 hours of completed training restricted to courses 
completed in their entirety. The Soldier must possess a record of full course completion 
and the total credit hours for the entire course will be divided by five to determine 
promotion points. No points will be awarded for sub-course completion. 
 (2) Promotion points are not granted for duplicate military correspondence or military 
education courses. 
 
2-5. Civilian Education 
Maximum points: 135 for promotion to SGT and 160 for promotion to SSG. 
 a. Promotion points will be awarded based on the total number of credits granted by 
an accredited institution towards a degree. Promotion points are only authorized for 
civilian education completed at institutions that are nationally or regionally accredited by 
the U.S. Department of Education. To determine if an institution is recognized, refer to 
the list on the U.S. Department of Education website at https://ope.ed.gov. Transcripts 
from colleges or universities will be used to calculate promotion points. 
 b. Soldiers with college credits from foreign colleges or universities (except those 
countries listed in AR 601-210) must have those credits evaluated by any organization 
who is a member of the National Association of Credential Evaluation Services 
(https://www.naces.org/). 
 c. Soldiers who successfully earn a degree will be eligible for an additional 20 
promotion points. However, to receive these points, a Soldier must have completed the 
degree while holding the rank of SGT if being recommended for promotion to SSG. If 
being recommended for promotion to SGT, the degree must have been obtained after 
enlisting in the Army, USAR, or ARNG, but before being promoted to the rank of SGT. 
 d. Soldiers who have not pursued post-secondary courses and have opted to 
demonstrate their knowledge through testing or have not combined CLEP and/or 
DANTES credit recommendations on a single college transcript, can earn 2 promotion 
points per credit hour for CLEP general and subject exams, DANTES Subject 
Standardized Tests, and American College Test proficiency exams. 
 e. Soldiers can earn a maximum of 50 promotion points through various types of 
credentials. Each HRC-approved MOS-enhancing credentialing, directly related to a 
Soldier's PMOS, grants 15 promotion points. Professional development credentials, 
related to military training and skills, earn 10 promotion points each. Additionally, 
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nationally recognized personal credentials grant 5 promotion points. Soldiers can earn a 
combination of these credentials, but recertification does not result in duplicate 
promotion points. Mandatory credentials for a Soldier's MOS do not earn promotion 
points. 
 f. Soldiers who achieve a limited working proficiency rating of 1/1 on the Defense 
Language Proficiency Test are awarded 25 promotion points. These promotion points 
are valid for one year from the month in which they were compiled if the proficiency 
standards for the test do not change. 
 
2-6. Source Document Submission 
Source documents will normally be submitted to the unit administrator in PDF format 
and be a complete scanned copy. Images or pictures of documents will not be 
accepted, no matter the format, as source documents as they do not meet the minimum 
requirements of an official document in iPERMS. 
 a. Soldiers missing supporting documents in iPERMS will contact their unit 
administrator to ascertain the best course of action for submission and upload to 
iPERMS. 
 b. Civilian education transcripts will be sent electronically to the ILARNG G1 
Education email DISTRO from the collegiate entity at ng.il.ilarng.list.g1-education 
@army.mil or via U.S. Mail directly to the ILARNG Retention, Education, and Incentives 
Office in an unopened original envelope from the collegiate entity at the following 
address: 
     
    The Illinois Army National Guard 
    ATTN: NGIL-PRZ-REI 
    1301 North MacArthur Boulevard 
    Springfield, Illinois 62702-2317 
 
 c. Source documents pertaining to military training such as the DA Form 705 and 
weapon qualification score cards are stored in accordance with ILARNG G3 and local 
policy. 
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Chapter 3 
Command and Staff Actions 
 
3-1. Commander 
The EPS is a military personnel function overseen by the commander and managed by 
the supporting human resources (HR) specialist and unit Readiness NCO. 
Commanders’ involvement throughout the EPS process is incumbent to provide 
echelons with career progression and rank in line with potential and for recognition of 
the best qualified Soldier. 
 a. Commanders will provide all Soldiers with this Guide to Enlisted Promotion 
Boards to educate all leaders and Soldiers on their duties and responsibilities 
throughout the EPS process. 
 b. Commanders will review the Basic Eligibility Roster throughout the EPS process 
with supporting HR staff to identify Soldiers eligible for board consideration. 
 c. Commanders will ensure all requests for board consideration are reviewed and 
submitted through channels as appropriate. 
 d. Commanders at all echelons will complete the R3 Leaders Hands-on Training 
Course in IPPS-A to recommend, withhold from consideration, and monitor Soldiers’ 
IPPS-A records to ensure a smooth transition from a paper-based to digital board 
system. Refer to the IPPS-A Commander Role training in this guide for a step-by-step 
“How To” to gain the necessary access. 
 
3-2. Human Resources (Administrator) 
The HR specialist and unit Readiness NCO perform most promotion-related work at 
three primary levels: company, battalion, and brigade.  
 a. The work performed at company and battalion level include making 
recommendations, managing personnel information, verifying eligibility, and conducting 
promotion ceremonies. 
 b. Brigade-level work includes that of the battalion, but also that above battalion level 
to manage promotion-related issues and to support the commander’s decision-making 
process. 
 
Section I 
 
Company Actions 
 
3-3. First Line Leader 
The first line leader (FLL) will: 
 a. Provide the Soldier with a copy of the Guide to Enlisted Promotion Boards. 
 b. Counsel the Soldier on the EPS and all required individual actions. 
 c. Counsel the Soldier on region elections including special elections for flight 
positions, Security Force Assistance Regiment (SFAB) positions, instructor positions, 
and sniper positions. 
 d. Counsel T32 FTNGD-OS and military technicians on acceptance of promotions. 
T32 FTNGD-OS may have to make a choice to either decline a position to keep the full-
time position or lose the full-time position to take the promotion. Military technicians 
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being promoted must be cognizant of their supervisor’s rank as a promotion could 
cause rank inversion. 
 e. Counsel Soldiers in positions assigned through the Statewide Vacancy 
Announcement (SWVA) system on EPS requirements. Soldiers not on the current EPS 
list must be considered and attain placement on the list for promotion pin-on eligibility. 
Soldiers having accepted an assignment through SWVA placement must be MOS and 
PME qualified for promotion to the next higher grade. 
 f. Ensure Soldiers wishing consideration for 1SG positions not on the current BQL 
make the appropriate checklist selection and review the Soldier’s request 
memorandum. Master Sergeants (MSG) not eligible for Sergeant Major (SGM) and not 
on the 1SG BQL will utilize the MSG Checklist and submit all required documents 
annually. Current 1SGs wishing to remain on the BQL for future assignment 
considerations as a 1SG must elect consideration annually. 
 g. If a Soldier's promotion consideration is to be denied, FLLs will counsel the 
Soldier and provide them with the specific reason(s) for the denial. The Soldier will be 
given at least 30 days from the date of the counseling to submit rebuttal documents and 
have the option to seek legal advice from a judge advocate if desired. The denial of 
consideration should be referred to the commander for review and submission for 
approval by the promotion authority. 
 

Table 3-1 
Promotion authorities 
Promotion rank Approval Authority: 
SGT and SSG LTC or higher (commander) 
SFC and MSG COL or higher (commander) 
SGM The Adjutant General 

 
3-4. Administrators 
Administrators assist the commander throughout the EPS process and maintain records 
of Soldiers’ eligibility for consideration. Administrators will thoroughly review the Basic 
Eligibility Roster to ensure an EPS status exists for each assigned Soldier. 
 a. Ensure current physical fitness test, height/weight, and marksmanship scores are 
completed in DTMS. 
 b. Ensure all permanent awards, decorations, and achievements are recorded in 
IPPS-A and corresponding documentation is stored in the Soldier’s iPERMS record. 
 c. Ensure all DA Form 1059s and certificates of completion of military courses are 
stored in the Soldier’s iPERMS record and reflect accurately in IPPS-A. 
 d. Assess the Soldier’s computer-based training completion and ensure IPPS-A 
points are reflecting accurately. 
 e. Assist with Soldier transcript submission for civilian education points. The 
submitted transcript must be official, in a sealed envelope, and addressed to the 
Education and Incentives Office or emailed from the collegiate entity to ng.il.ilarng.list. 
g1-education@army.mil. 
 f. Ensure all denials are complete and submitted to the next echelon with all 
documentation including any rebuttal documents provided by the Soldier. Denials of 
consideration must contain the DA Form 4187 signed by the commander and routed 
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through channels to the promotion authority and include, at a minimum, the DA Form 
4856 specifying the reason(s) for denial. The DA Form 4187 will note the addition or 
lack of rebuttal document(s) from the Soldier. 
 
3-5. Commanders 
Commanders will continually review their Soldiers’ eligibility status throughout the EPS 
process. Commanders will utilize their full-time unit staff (FTUS) to monitor and update 
their Soldiers’ administrative information. 
 a. Complete R3 Leaders Hands-on Training Course in IPPS-A and request 
Commander access. 
 b. Review the Basic Eligibility Roster. The roster is an accountability tool containing 
data for all Soldiers assigned to the unit who may be eligible for consideration.  
 c. Initiate denials of consideration and forward through channels to the appropriate 
promotion authority for final approval. Commanders will submit the denials of 
consideration using DA Form 4187 and will include supporting documentation, at a 
minimum the DA Form 4856, detailing the reason(s) for denial. Denials will take place in 
such a manner as to allow the Soldier at least 30 days to consult with a judge advocate 
(if desired) and prepare any rebuttal statements. 
 d. Commanders may remove a Soldier from the current EPS list at any time. 
Removal requests will be forwarded through channels to the appropriate promotion 
authority using DA Form 4187 and will include supporting documentation, at a minimum 
the DA Form 4856, detailing the reason(s) for removal. 
 
Section II 
 
Battalion Actions 
 
3-6. Administrators 
Administrators assist the commander throughout the EPS process and maintain records 
of Soldiers’ eligibility for consideration. Administrators will thoroughly review the Basic 
Eligibility Roster to ensure an EPS status exists for each assigned Soldier. 
 a. Ensure current physical fitness test, height/weight, and marksmanship scores are 
completed in DTMS. 
 b. Ensure all permanent awards, decorations, and achievements are recorded in 
IPPS-A and corresponding documentation is stored in the Soldier’s iPERMS record. 
 c. Ensure all DA Form 1059s and certificates of completion of military courses are 
stored in the Soldier’s iPERMS record and reflect accurately in IPPS-A. 
 d. Assess the Soldier’s computer-based training completion and ensure IPPS-A 
points are reflecting accurately. 
 e. Assist with Soldier transcript submission for civilian education points. The 
submitted transcript must be official, in a sealed envelope, and addressed to the 
Education and Incentives Office or emailed from the collegiate entity to ng.il.ilarng.list. 
g1-education@army.mil. 
 f. Ensure all denials are complete and submitted to the next echelon with all 
documentation including any rebuttal documents provided by the Soldier. Denials of 
consideration must contain the DA Form 4187 signed by the commander and routed 
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through channels to the promotion authority and include, at a minimum, the DA Form 
4856 specifying the reason(s) for denial. The DA Form 4187 will note the addition or 
lack of rebuttal document(s) from the Soldier. 
 
3-7. Commanders 
Commanders will continually review their Soldiers’ eligibility status throughout the EPS 
process. Commanders will utilize their full-time unit staff (FTUS) to monitor and update 
their Soldiers’ administrative information. 
 a. Complete R3 Leaders Hands-on Training Course in IPPS-A and request 
Commander access. 
 b. Review the Basic Eligibility Roster. The roster is an accountability tool containing 
data for all Soldiers assigned to the unit who may be eligible for consideration.  
 c. Initiate denials of consideration and forward through channels to the appropriate 
promotion authority for final approval. Commanders will submit the denials of 
consideration using DA Form 4187 and will include supporting documentation, at a 
minimum the DA Form 4856, detailing the reason(s) for denial. Denials will take place in 
such a manner as to allow the Soldier at least 30 days to consult with a judge advocate 
(if desired) and prepare any rebuttal statements. 
 d. Commanders may remove a Soldier from the current EPS list at any time. 
Removal requests will be forwarded through channels to the appropriate promotion 
authority using DA Form 4187 and will include supporting documentation, at a minimum 
the DA Form 4856, detailing the reason(s) for removal. 
 
Section III 
 
Brigade Actions 
 
3-8. Administrators 
Administrators assist the commander throughout the EPS process and maintain records 
of Soldiers’ eligibility for consideration. Administrators will thoroughly review the Basic 
Eligibility Roster to ensure an EPS status exists for each assigned Soldier. 
 a. Ensure current physical fitness test, height/weight, and marksmanship scores are 
completed in DTMS. 
 b. Ensure all permanent awards, decorations, and achievements are recorded in 
IPPS-A and corresponding documentation is stored in the Soldier’s iPERMS record. 
 c. Ensure all DA Form 1059s and certificates of completion of military courses are 
stored in the Soldier’s iPERMS record and reflect accurately in IPPS-A. 
 d. Assess the Soldier’s computer-based training completion and ensure IPPS-A 
points are reflecting accurately. 
 e. Assist with Soldier transcript submission for civilian education points. The 
submitted transcript must be official, in a sealed envelope, and addressed to the 
Education and Incentives Office or emailed from the collegiate entity to ng.il.ilarng.list. 
g1-education@army.mil. 
 f. Ensure all denials are complete and submitted to the next echelon with all 
documentation including any rebuttal documents provided by the Soldier. Denials of 
consideration must contain the DA Form 4187 signed by the commander and routed 
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through channels to the promotion authority and include, at a minimum, the DA Form 
4856 specifying the reason(s) for denial. The DA Form 4187 will note the addition or 
lack of rebuttal document(s) from the Soldier. 
 
3-9. Commanders 
Commanders will continually review their Soldiers’ eligibility status throughout the EPS 
process. Commanders will utilize their full-time unit staff (FTUS) to monitor and update 
their Soldiers’ administrative information. 
 a. Complete R3 Leaders Hands-on Training Course in IPPS-A and request 
Commander access. 
 b. Review the Basic Eligibility Roster. The roster is an accountability tool containing 
data for all Soldiers assigned to the unit who may be eligible for consideration. 
 c. Initiate denials of consideration and forward through channels to the appropriate 
promotion authority for final approval. Commanders will submit the denials of 
consideration using DA Form 4187 and will include supporting documentation, at a 
minimum the DA Form 4856, detailing the reason(s) for denial. Denials will take place in 
such a manner as to allow the Soldier at least 30 days to consult with a judge advocate 
(if desired) and prepare any rebuttal statements. 
 d. Commanders may remove a Soldier from the current EPS list at any time. 
Removal requests will be forwarded through channels to the appropriate promotion 
authority using DA Form 4187 and will include supporting documentation, at a minimum 
the DA Form 4856, detailing the reason(s) for removal. 
 
Chapter 4 
Soldier Actions 
 
4-1. Master Development List (MDL) 
Soldiers will refer to the MDL in conjunction with the EPS Geographical Region Map 
when making region election decision to determine if their chosen career path is viable 
for the next rank. The MDL is updated based upon MTOE changes within the ILARNG 
and was created to show all MOSs within a unit, including support MOSs like supply or 
signal. The MDL is a multiple page document that covers all MOSs within the ILARNG 
for all ranks and the authorized positions for those MOSs in their respective regions. 
The columns for each MOS reflect the rank and the rows annotate regions that have 
positions for that respective rank. The MDL allows a Soldier to tailor their selection to 
not only the regions they are willing to commute to, but also select only the regions 
where they would have a promotion opportunity. Soldiers should receive the region map 
and MDL when making their region elections. 
 
4-2. EPS Geographical Region Map 
The EPS Geographical Region Map must be utilized in conjunction with the MDL to 
determine the best region elections to make. The map outlines and numbers each 
region and highlights cities within the region where armories exist and identifies which 
regions each battalion is located in. Additionally, the map includes information by region 
showing each unit assigned to each armory within the city and region. 
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4-3. Board Consideration and Region Elections 

Region elections are completed through IPPS-A and are the responsibility of the Soldier 
to complete. Soldiers not eligible due to administrative points (SGT/SSG) errors must 
ensure the unit administrator completes all administrative point transactions and verifies 
point totals. All Soldiers will complete the Board Preference steps no later than the 
established administrative cut-off date. Soldiers who fail to elect regions and are eligible 
for consideration will be defaulted to all regions (1-10) without any special elections. 
 a. Soldiers will log into IPPS-A and navigate to the Board Preferences USAR/ARNG 
tile (figure 4-1). 

Figure 4-1. Board Preferences USAR/ARNG Tile 
  
 b. Soldiers will input board elections as follows: 
  (1) Select option for board consideration. If answering “No,” the Soldier is 
declining consideration and will not be eligible to be considered for promotion until the 
next annual board. 
  (2) Select CPMOS. Soldiers must hold the appropriate MOS to select the 
CPMOS, for example, a Soldier may not elect a CPMOS of 11B unless the Soldier 
currently holds the MOS of 11B as a primary, secondary, or alternate. Changes to the 
current CPMOS must be completed in IPPS-A by the administrative cut-off date; 
changes after publication of the promotion list requires submission of the change 
request via a DA Form 4187 through command channels to the ILARNG G1. 
  (3) Review and validate promotion points.  
  (4) Select regions (figure 4-2). 
  (5) Select special elections (if desired). 
 c. Soldiers are afforded the opportunity to select promotions from within their 
detachment, company, battalion, or brigade. These selections can be made in lieu of 
region selection or to complement the region selections the Soldier has already made.  
  (1) Soldier selects detachment, company, battalion, and/or brigade only. The 
automatic corresponding region elections will be all regions that the respective 
organization level has units in and excludes regions or units not belonging to the 
selected organization. 
  (2) Soldier selects detachment, company, battalion, and/or brigade with a 
numeric region. The corresponding region elections will be all regions that the 
respective organization level has units in and excludes regions or units not belonging to 
the selection organization and includes all units within the numeric region selected. 
  (3) All special elections are valid only if the Soldier also chooses the regions 
where these positions are located. Soldiers wishing to compete in specialized units for 
promotions must be counseled of the requirements for the elections. Counseling 
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statements for special elections will be submitted through channels to the ILARNG G1 
EPMB. 
 d. Soldiers receiving a message of “You are not currently on any active promotion 
boards” must alert the unit administrator for an eligibility review. If after the review it is 
determined the Soldier meets all eligibility requirements, a request for correction must 
be submitted through administrative channels to the appropriate level for entry. 

 
 e. Special Elections are considerations Soldiers may elect for assignments in 
designated specialized units. Leaders will counsel Soldiers making special elections 
using DA Form 4856 noting the specific requirements of the special election. Soldiers 
may not be eligible to compete for positions without having first met all pre-selection 
conditions. MOS, SQI, and ASI requirements are listed in DA PAM 611-21. 

Figure 4-2 Board Preferences USAR/ARNG with Details 
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  (1) SQI 8 (Instructor). Election for those wishing consideration for and 
assignment to instructor positions in the 129 RTI. Soldiers cannot have a record of 
conviction by special agent or general courts-martial, or civilian courts of offenses listed 
in AR 27-10 or otherwise be required to register as a sexual offender. Soldiers seeking 
positions with the RTI must complete a screening prior to acceptance to the position. 
  (2) SQI F (Flight). Election for those wishing consideration for and assignment to 
flight positions. Soldiers must be qualified in the career management field of the 
vacancy, volunteer for flight duty, and complete a qualifying physical examination for 
flight status. Soldiers who are seeking consideration for positions at the rank of SSG 
and above must currently hold the SQI. 
  (3) ASI B4 (Sniper). Election for those wishing consideration for and assignment 
to sniper positions. Soldiers must be a qualified 11B or 19D, have a color discrimination 
of red/green, qualify expert on the M4 Rifle, have no permanent duty limiting profile, and 
pass a psychological evaluation. 
  (4) SFAB. Election for those wishing consideration for and assignment to the 
Security Force Assistance Regiment. Soldiers must be qualified in the career 
management field of the vacant position (88, 89, 91, 92, or 94), have no permanent duty 
limiting profile, maintain deployment readiness throughout the assignment, achieve a 
minimum 420 points with 70 points in each event of the ACFT, and meet minimum 
stabilization requirements of 24 months in assignment. Soldier’s electing SFAB are 
provided the 6-54th SFAB Enlisted Promotion Policy for clarification upon selection. 
  (5) 00F (MOS Immaterial). Election for those wishing consideration for and 
assignment to MOS-immaterial positions within the State. 
 
4-4. iPERMS Review 
Soldiers’ iPERMS performance folder is made available to board members. Soldiers are 
therefore responsible for performing a detailed review of their records prior to the 
commencement of the board. Soldiers will provide all missing documentation in PDF 
format to the unit administrator for appropriate action. 
 
4-5. Accessing iPERMS  
Soldiers can view their iPERMS files at https://iperms.hrc.army.mil/login/. 

Figure 4-3. iPERMS Home Page 
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4-6. iPERMS Performance Folder 
The Soldier’s performance folder contains multiple documents that fall into three 
categories: evaluation, education, and commendatory. Soldiers will report missing 
information immediately to the unit administrator for upload to the Soldier’s iPERMS file. 
Administrators will ensure IPPS-A data reflects documentation stored in iPERMS. 
 a. Evaluations are essential documents that reflect a Soldier’s performance. Soldiers 
must address missing evaluations or gaps between reports via a memorandum to the 
President of the board addressing all steps taken to complete the evaluation on time. 
 b. Education includes all correspondence courses and civilian transcripts the Soldier 
has completed. Soldiers reviewing this section should ensure their most current 
transcripts and any completed correspondence courses are uploaded. 
 c. Commendatory includes all permanent military awards, letters of appreciation, and 
awards given to a Soldier without a permanent order. Soldiers must ensure the awards 
in this section are keyed in IPPS-A and are noted on the Enlisted Records Brief. 
 
4-7. Enlisted Records Brief 
All Soldiers have access to their ERB via ARNG Benefits Online. Access the Self-
Service page at https://arngg1.ngb.army.mil/v3/SelfService/ 
CareerCenter/Home.aspx and select the “My Record Brief” icon to access your ERB. 
Select “Download current Record Brief,” review the document for accuracy, request unit 
administrator completes any necessary updates, then select “Revalidate Current 
Record Brief.” 

 
4-8. Talent Management (TAM) 
Soldiers must confirm personal data has been entered into IPPS-A accurately through 
the IPPS-A TAM Soldier Work center. 
 a. Log into IPPS-A and select the TAM Soldier Work center tile from the home page. 
 b. Select “My Profile” from the selection column on the left. 
 c. Select “Physical Profiles” from the selection column on the left, then select “Army 
Fitness Test” or “Army Body Composition Program” as applicable. Confirm the most 
current fitness test and ABCP data is in IPPS-A, and report discrepancies to the unit 
administrator. 
 d. Select “Awards” from the selection column on the left. Confirm all awards are 
correct and have supporting documentation in iPERMS. 

Figure 4-4. DPRO Self Service Home Page 
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 e. Select “Education” from the selection column on the left. Confirm all military, 
correspondence, distinctions, and civilian education courses are correct and have 
supporting documentation in iPERMS. 
 f. Select “Performance” from the selection column on the left. Confirm current 
evaluation date is correct. 
 
4-9. Administrative Points Review (SGT/SSG) 
Soldiers eligible for consideration will be able to view and request updates to 
administrative points through the unit administrator. Inaccurate administrative points 
may cause the Soldier’s ineligibility. Refer to Table 1-1 for SGT/SSG minimum 
administrative points requirements by grade. 
 a. Log into IPPS-A and search for “Promotion Points” using the magnifying glass in 
the top center of the home page and select the below option.  
 

 
Figure 4-5. IPPS-A “Promotion Points” Search Results 

 
 b. Soldiers should review their individual points to determine accuracy.  
 

 
Figure 4-6. IPPS-A Promotion Points (E4 points shown)  
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CHAPTER 5 
Other Board Information 

 
5-1. Types of Boards 
The EPS process does not stop with the publication of the annual list. It is recognized 
that the process requires ongoing efforts to sustain the force. 
 a. Annual EPS Board. Initial EPS board held annually at a specific date for all 
eligible Soldiers. The ILARNG G1 will establish an administrative cut-off date to ensure 
fairness throughout the board process. Actions such as PME entry, ACFT scores, and 
so on completed after the cut-off date will not be included in the board information. 
Upon completion, the ILARNG G1 publishes the results and will begin performing 
actions on any open NCO vacancies. 
 b. Standby Advisory Board (STAB). Board immediately following the Annual for 
otherwise eligible Soldiers whose records were not submitted or properly constituted, 
due to material error, during the annual board. The administrative cut-off date for the 
STAB is the same as for the annual board. Results will be immediately published to the 
promotion list. 
 c. Supplemental Board. Board held throughout the life of the promotion list upon 
exhaustion of a single or number of CPMOSs to include Soldiers initially ineligible for 
the Annual board. The ILARNG G1 will establish a new administrative cutoff date to 
capture Soldiers in the boarded population a better chance for consideration. Soldiers 
boarded during the annual or STAB not placed on the promotion list are not eligible for 
consideration by the supplemental board. Results of the supplemental board are 
published to the promotion list once the CPMOS is completely exhausted.  
 
5-2. Board Composition 
Commanders nominate highly qualified NCOs to serve as voting members on each 
board. Qualified members are those with no current suspension of favorable personnel 
actions (flag), are not currently pending an investigation under AR 15-6, and have not 
submitted a request for retirement. Selected board members will create a diverse pool 
representing both females and minorities in its compliment; every effort will be made to 
ensure that all boards are comprised of members that reflect the demographics of the 
Soldiers being considered. Board member nominations identified as ineligible or 
unavailable for any reason after nomination submission will be immediately replaced by 
eligible and available members by the MSC commander. 
 
5-3. Board Evaluation 
The State Command Sergeant Major (SCSM) convenes a special board comprised of 
brigade and battalion CSMs to establish the annual evaluation criteria referred to as the 
baseline. The special board members determine the level of historical evaluations of the 
Soldiers’ records during in-processing and this timeline will be utilized for all boards 
throughout the board cycle. ILARNG G1 establishes an administrative cut-off date to 
ensure Soldiers performing a qualifying event, such as PME graduation after the cut-off 
date, do not populate on the IPPS-A board roster to ensure fairness of the boarded 
population. All administrative actions, such as ACFT scores, weapon qualification 
scores, and others must be complete by the administrative cut-off date. Soldiers 
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identified as having met an eligibility requirement prior to the administrative cut-off date 
which was not entered into IPPS-A in time may request consideration by a STAB using 
the DA Form 4187 with supporting documentation through channels.  
 
5-4. Semi-Centralized Promotion System for SGT/SSG Boards  
Soldiers competing for promotion to SGT are strictly evaluated using administrative 
points (max 800 pts) and will be placed on the annual EPS list according to their final 
point total. Soldiers competing for promotion to SSG are a combination of administrative 
points (max 800 pts) and leadership points (max 250 pts) from a brigade-level semi-
centralized board. 
 
5-5. Sergeant Boards 
ILARNG G1 will establish an administrative cut-off date to ensure Soldiers performing a 
qualifying event, such as PME graduation after the date, do not populate on the IPPS-A 
board roster to ensure fairness of the boarded population. All administrative actions, 
such as ACFT scores, weapon qualification scores, and others must be complete by the 
administrative cut-off date. Soldiers identified as having met an eligibility requirement 
prior to the administrative cut-off date which was not entered into IPPS-A in time may 
request consideration by a STAB using the DA Form 4187 with supporting 
documentation through channels. 
 a. Soldiers will submit all required supporting documentation through channels to the 
unit administrator for entry into the iPERMS record and update to IPPS-A. 
 b. Soldiers must verify all region elections and administrative points are correct in 
IPPS-A no later than the administrative cut-off date. 
 c. ILARNG G1 EPMB will complete the administrative point assessment and publish 
the annual EPS list in accordance with published guidance. 
 
5-6. Staff Sergeant Boards 
ILARNG G1 will establish an administrative cut-off date to ensure Soldiers performing a 
qualifying event, such as PME graduation after the cut-off date, do not populate on the 
IPPS-A board roster to ensure fairness of the boarded population. All administrative 
actions, such as ACFT scores, weapon qualification scores, and others must be 
complete by the administrative cut-off date. Soldiers identified as having met an 
eligibility requirement prior to the administrative cut-off date which was not entered into 
IPPS-A in time may request consideration by a STAB using the DA Form 4187 with 
supporting documentation through channels. 
 a. Leadership points will be awarded by the semi-centralized boards using the NGB 
Form 4101-1A. Leadership points are broken down by performance and potential for a 
maximum of 250 points in addition to the 800 administrative points the Soldier may 
receive. 
 b. Soldiers requesting promotion consideration will submit the proper EPS Board 
Checklist and all required documents. Do not submit documents not required by the 
checklist. 
 (1) If not submitting a document on the checklist, mark the item as “N/A”. 
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 (2) SGTs without a current evaluation in iPERMS as of the date of packet 
submission will include an NGIL Form 2166-9, Promotion Board Evaluation, regardless 
of the evaluation processing status in EES. 
 (3) Soldiers will address any record discrepancy in a memorandum addressed to the 
President of the Board and specify any action(s) taken to correct the error. 
 (4) Correspondence received from anyone other than the Soldier concerned, or that 
criticizes or reflects on the character, conduct, or motives of any other Soldier will not be 
included in the packet. Brigade administrators will review all correspondence and will 
remove documents containing prohibited information prior to the board. Notification of 
the removal of prohibited documentation to the unit or Soldier is not required. 
 (5) Checklists are signed in order of Soldier, 1SG/CSM, and unit administrator. Once 
the Soldier signs, all administrative blocks are locked; however, in the event a checklist 
must be corrected after the 1SG/CSM signs, remove the Soldier’s and unit 
administrator’s digital signatures and make necessary corrections. Re-sign the checklist 
after corrections with Soldier signing first, then unit administrator. 
 c. The Biographical Sketch provides board members with more information than 
provided through evaluations and may be validated through the iPERMS record. 
Soldiers will review and update the sketch annually to provide the board members the 
additional information needed to accurately evaluate a Soldier’s performance and 
potential. 
 
5-7. SFC-SGM Boards 
ILARNG G1 will establish an administrative cut-off date to ensure Soldiers performing a 
qualifying event, such as PME graduation after the cut-off date, do not populate on the 
IPPS-A board roster to ensure fairness of the boarded population. All administrative 
actions, such as ACFT scores, weapon qualification scores, and others must be 
complete by the administrative cut-off date. Soldiers identified as having met an 
eligibility requirement prior to the administrative cut-off date which was not entered into 
IPPS-A in time may request consideration by a STAB using the DA Form 4187 with 
supporting documentation through channels. 
 a. Annual packet submission. Eligible Soldiers will submit a packet of documentation 
comprised of all requirements by grade plate. Master Sergeants (MSG) not eligible for 
Sergeant Major (SGM) and not on the 1SG BQL will utilize the MSG Checklist and 
submit all required documents annually. Packets will be submitted digitally and will not 
contains photocopies or pictures of source documents. Packets will follow the naming 
convention established by the annual guidance. 
 b. Soldiers eligible for evaluation may write to the president of the board to provide 
documents and information drawing attention to any matter concerning themselves that 
they feel is important to their consideration. Although written communication is 
authorized, it is only encouraged when there is something that is not provided in the 
Soldier’s records that the Soldier feels will have an impact on the board’s deliberations. 
Correspondence not received by the date stated in the board announcement will not 
constitute a basis for reevaluation and will not be included in the Soldier’s permanent 
record. Receipt of correspondence will not be acknowledged. 
 c. Correspondence received from anyone other than the Soldier concerned, or that 
criticizes or reflects on the character, conduct, or motives of any other Soldier will not be 
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included in the packet. Brigade administrators will review all correspondence and will 
remove documents containing prohibited information prior to the board. Notification of 
the removal of prohibited documentation to the unit or Soldier is not required. 
 d. The Biographical Sketch provides board members with more information than 
provided through evaluations and may be validated through the iPERMS record. 
Soldiers will review and update the sketch annually to provide the board members the 
additional information needed to accurately evaluate a Soldier’s performance and 
potential. 
 e. Checklists are signed in order of Soldier, 1SG/CSM, and unit administrator. Once 
the Soldier signs, all administrative blocks are locked; however, in the event a checklist 
must be corrected after the 1SG/CSM signs, remove the Soldier’s and unit 
administrator’s digital signatures and make necessary corrections. Re-sign the checklist 
after corrections with Soldier signing first, then unit administrator. 

5-8. SFC-SGM Evaluation 
 a. Baselines are established by the SCSM Special Board and are usually comprised 
of a hard and soft vote. 
 b. Hard Vote. May be comprised of PME completion, NCOER Rater evaluations and 
supporting comments, NCOER Senior Rater evaluations and comments, DA Form 
1059s, unfavorable personnel actions, and incomplete packets without justification. 
 c. Soft vote. May include evidence of assessed additional responsibilities with 
accompanying remarks, latest ACFT score, current height/weight measurement, total 
cumulative military occupational specialty experience (current position in military 
occupational specialty) and leadership experience (based on rank), college or technical 
school credits or certification documents, in-person courses outside of professional 
military education, specific federal & state accolades within a specified period (based on 
rank), willingness to take on extra responsibilities or civilian associations (based on 
rank), and any record of infractions without explanatory memorandum. 
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Appendix A 
 
References 

Section I 
 
Required Publications 
 
Unless otherwise indicated, all Army publications are available on the Army Publishing 
Directorate website at https://armypubs.army.mil. USCs are available on the USC 
website at https://uscode.house.gov. 
 
AR 600-8-19 
Enlisted Promotions and Reductions 
 
AR 600-8-2 
Suspension of Favorable Personnel Actions (Flag) 
 
AR 600-9 
The Army Body Composition Program 
 
NGR 600-200 
Enlisted Personnel Management 
 
ILARNG, PRZ Log 23-011, Subject: Updated Noncommissioned Officer Temporary 
Promotions (SGT-SGM), 21 July 2023 
 
ILARNG, PRZ Log 24-001, Subject: Vacancy Fill Process for Noncommissioned Officer 
(NCO) Positions, 28 September 2023 
 
ILARNG Annual Enlisted Promotion System Guidance (MOI) 
 
Section II 
 
Prescribed Forms 
 
Unless otherwise indicated, DA forms are available on the Army Publishing Directorate 
website at https://armypubs.army.mil, NGB forms are available on the NGB Publishing 
Directorate website at https://www.ngbpmc.ng.mil, and NGIL forms are available on the 
ILSPO website at https://armyeitaas.sharepoint-mil.us/sites/NGIL. 
 
DA Form 4872 
Certificate of Promotion to Noncommissioned Officer (available through normal supply 
channels) 
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Appendix B 

Abbreviations 
 
1SG 
First Sergeant (E-8) 
 
ABCP 
Army Body Composition Program 
 
ACFT 
Army Combat Fitness Test 
 
AGR 
Active Guard/Reserve 
 
AIT 
Advanced Individual Training 
 
ALC 
Advanced Leder Course 
 
APFT 
Army Physical Fitness Test 
 
AR 
Army Regulation 
 
ARNG 
Army National Guard 
 
ASI 
Additional Skill Identifier 
 
ATRRS 
Army Training Requirements and Resources System 
 
BCT 
Basic Combat Training 
 
BLC 
Basic Leader Course 
 
BQL 
Best Qualified List 
 
CES 
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Cumulative Enlisted Service 
 
CLEP 
College-Level Examination Program 
 
COL 
Colonel 
 
CPL 
Corporal (E-4) 
 
CPMOS 
Career Progression Military Occupational Specialty 
 
CSM 
Command Sergeant Major (E-9) 
 
DA 
Department of the Army 
 
DANTES 
Defense Activity for Non-Traditional Education Support 
 
DISTRO 
Distribution 
 
DTMS 
Digital Training Management System 
 
EES 
Evaluation Entry System 
 
 
EPMB 
Enlisted Personnel Management Branch 
 
EPS 
Enlisted Promotion System 
 
HRC 
Human Resources Command 
 
IAW 
In Accordance With 
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ILARNG 
Illinois Army National Guard 
 
iPERMs 
Interactive Personnel Electronic Records Management System 
 
IPPS-A 
Integrated Personnel and Pay System – Army 
 
LTC 
Lieutenant Colonel 
 
MLC 
Master Leader Course 
 
MOS 
Military Occupational Specialty 
 
MSG 
Master Sergeant (E-8) 
 
NCO 
Noncommissioned Officer 
 
NCOER 
Noncommissioned Officer Evaluation Report 
 
NCOES 
Noncommissioned Officer Education System 
 
NGR 
National Guard Regulation 
 
OCS 
Officer Candidate School 
 
PAM 
Pamphlet 
 
PDF 
Portable Document Format 
 
PME 
Professional Military Education 
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PMOS 
Primary Military Occupational Specialty 
 
R3 
Release 3 
 
REFRAD 
Return from Active Duty 
 
RTI 
Regional Training Institute 
 
SFC 
Sergeant First Class (E-7) 
 
SGM 
Sergeant Major (E-9) 
 
SGM-A 
Sergeant’s Major Academy 
 
SGT 
Sergeant (E-5) 
 
SLC 
Senior Leader Course 
 
SPC 
Specialist (E-4) 
 
SQI 
Skill Qualification Identifier 
 
SSG 
Staff Sergeant (E-6) 
 
TAM 
Talent Management 
 
TIG 
Time in Grade 
 
TIS 
Time in Service 
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USAR 
United States Army Reserve 

USASMC NR 
United States of America Sergeant’s Major Course Non-Resident 
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Appendix C

Document List - Click Here to View all Attachments

Document Links - (hold CTRL (or CMD on MacOS) and click to open in new tab)

SSG Checklist 

SFC Checklist 

MSG Checklist 

SGM Checklist 

AGR Checklist 

Promotion Evaluation Report 

Biographical Sketch Template 

1SG Consideration Memo Example 

DA Form 4187 (MDAY CPMOS Change) 

DA Form 4187 (MDAY Denial) 

DA Form 4187 (MDAY Declination) 

DA Form 4856 (FLL) 

DA Form 4856 (MDAY Denial) 

DA Form 4856 (Special Election) 

6-54 Security Force Assistance Brigade Enlisted Promotion Policy
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REGION 1 � Chicago North
�
�Elgin
�Woodstock
�Sycamore

REGION 2 � Chicago South
�N. Riverside
�Aurora
�Crestwood (Robbins)
�Joliet

REGION 3 � Chicago Main
�N. Kedzie
�Cottage Grove

REGION 4 � North West
�Machesney Park
�Freeport
�Dixon
�Rock Falls
�Milan
�Galva
�Kewanee
�Rock Island

REGION 5� East Central
�Kankakee
�Marseilles
�Urbana
�Pontiac
�Danville

REGION 6 � Central
�Springfield
�Peoria
�Bartonville
�Bloomington
�Normal
�Decatur
�Sullivan

REGION 7� West Central
�Galesburg
�Macomb
�Quinc

REGION 8 � South East
�Paris
�Mattoon
�Effingham
�Mt. Vernon

REGION 9 � South West
�East Saint Louis
�Sparta
�
�Litchfield

REGION 10 � South
�West Frankfort
�Marion
�Murphysboro

2 EPS Geographical
Region Map

BATTALION REGION KEY

65th TC th SB 404th MEB 33rd BCT

1-106th AVN: 3,6 th STB: 2,3 33rd MP: 1,4,6 1-178th IN: 1,3,5,6

2-123 FA : 4,6,7 232d CSSB: 4,5,6,7,8,9,10 44th CHEM: 4,6,7,9 2-130th IN: 8,9,10

th MMB: 2, 6 123rd ENG: 7,9,10 2-106th CAV: 2,4,5

19 th CSSB: 2,3, 4 2-122nd FA: 1,2,3,4,10

634th BSB: 2,4,5,6,8

766th BEB: 5,6

3 Cottage
Grove

Rock Island

Appendix D  

2026 EPS Geographical Region Map 
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REGION 1- CHICAGO NORTH 
Waukegan/Ft. Sheridan 

-933"' Military Police Co 

filKi!! 
-B 1-178th Infantry 

Woodstock 

-D 1-178th Infantry 
Sycamore 

-A 2-122 Field Artillery 

REGION 2 - CHICAGO SOUTH 
North Riverside 

-406th Signal Co
-362Sth CiCO 
-1244th Transportation Co
-34th Medical BN 
-708th Medical Co
-1970th QM Water CO 
-H HC 198 CSSB 
-128th QM Field Feeding PL

Aurora 

-C 2-106th Cavalry 
Crestwood (Robbins) 

-1744th Transportation Co 
-B 2-122 Field Artillery 
-F 634th Brigade Support Battalion 
-710th Medical Support Co 
-Det 1 128th QM Field Feeding PL 

Joliet 

-G 634th Brigade Support Battalion 
-A 766 BEB 
-234 EWC 

REGION 3 - CHICAGO MAIN 

North Kedzie (Chicago-Northwest Armory) 

-HQ34"' Division Sustainment BDE 
-1863'd Finance Det 
-633"'TG PAT 
-433"' Signal Company 
-244th Digital Liaison Detachment 
-C/260th Military Intelligence Detachment 

Cottage Grove (Chicago-General Jones 

Armory) 

-HHC 1-178th Infantry 
-HHB 2-122 Field Artillery 
-Det 1 HHB 2-122 Field Artillery 
-C/2-122 FA BN 
-144th Band 
-139th MPAD 
-C/ 341st Military Intelligence 

REGION 4 - NORTH WEST 

Machesney Park 

-HHD 33rd Military Police BN 
-135th Chemical Co 
-725th Transportation Co 

Freeport 

-333'd Military Police Co 
Dixon 

-B 2-106th Cavalry 
Rock Falls 

-1644th Transportation Co 
-Det 2 128th QM Field Feeding PL 

Milan 

-HHB 2-123 FA BN 
-A/ 2-123 FA BN 
-2123 FSC 

ROCK SLAND 

-HSC 6-54th SFAB BSB 
-A/6-54th SFAB BSB 
-B/6-54th SFAB BSB 

Galva 

-D 634th Brigade Support Battalion 
Kewanee 

-HHT 106th Cavalry SQ 
-Det 4 HHB 2-122 Field Artillery 

REGION 5 - EAST CENTRAL 

Kankakee 

-JF Medical Det 
-B 1-106th Aviation Co 
-Det 2 G 1-lllth Medevac 
-Det 7 D 1-lllth Medevac 
-Det 8 E 1-lllth Medevac 
-Det 1 C 1-178th Infantry 

Marseilles 

-B /766th BEB 
- Marseilles Training Center 

Urbana 

-HHC 33"' Infantry BDE Combat Team 
-Det 2 HHB 2-122 Field Artillery 
-C/ 766th BEB (SIG) 
-B 634th Brigade Support Battalion 

Pontiac 

-A 2-106th Cavalry 
Danville 

-Det 1 1544th Transportation Co 

REGION 6 - CENTRAL 

Springfield 

-Joint Forces Headquarters IL
-JFHQJOINT (DET 1) 
-416th Trial Defense Team 
-412th Trial Defense Team 
-1965th CCT 
-1886th Engineer Det 

-HQ 129th Regional Tng Institute 
-1-129th Regional Tng Institute 
-2-129th Regional Tng Institute 
-233'd Military Police Co 
-C 634th Brigade Support Battalion 
-Det l JFHQSel Svc 
-HHC 232 CSSB
-3637th Maintenance Company 
-JF Medical Det 
-Recruiting & Retention Command 
-B/ 2-123 FA BN 
-733rd QM Field Feeding PL 

Peoria 

-HHC 1-106th Aviation BN 
-B 2-238th Aviation 
-Det 1, HHC 2-238th Aviation 
-Det 2, D 2-238th Aviation 
-Det 2, E 2-238th Aviation 
-E 1-106th Aviation 
-Det 1 D/ 766th BEB ( Ml) 
-65th Troop Command 

Bartonville 

-s•h Civil Support Team 
-A 1-178th Infantry 
-709th Area Support Medical Co 
-Det 1 733rd QM Field Feeding PL 

Normal 

-HHC 404™ MEB 
Bloomington 

-HHD 44th Chemical BN 
-450th Chemical Det 
-D/ 766th BEB(-)( MI) 
-176th Cyber Protection Team 

Decatur 

-Det 36th Operations Support Airlift 
-Det 5 A 2-245 AVN 
-HHC 766th BEB 
-E/ 634th BSB (EN) 
-A 1-106th Aviation 
-D 1-106th Aviation 
-Det 1 B 1-376™ Aviation 

Sullivan 

-HHC 634th BDE Support Battalion 

REGION 7 -WEST CENTRAL 

Galesburg 

-C/ 2-123 FA BN 
-444th Chemical Co 

Macomb 
-661st Horizontal Engineer Co 

.9!!i!!g 
-126th Quartermaster Co 

REGION 8-SOUTH EAST 

Paris 

-1544th Transportation Co 
-Det 3 733rd QM Field Feeding PL 

Mattoon 

-A 634th Brigade Support Battalion 
Effingham 

-B 2-130th Infantry 
Mt. Vernon 

-H 634th Brigade Support Battalion 
-JF Medical Det 
-D 2-130th Infantry 

REGION 9 - SOUTH WEST 
East Saint Louis 

-1844th Transportation Co 
-Det 2 733rd QM Field Feeding PL 

Sparta 

-615th Engineer Det(Fire Fighting HQ) 
-661'' Engineer Det (Fire Fighting Team) 
-662"d Engineer Det (Fire Fighting Team) 
-Sparta Training Center 
-2118th Asphalt Team 
-631'' Engineer Co 

Shiloh 

-445'" Chemical Co 
Litchfield 

-C 2-130'" Infantry 

REGION 10 - SOUTH 
West Frankfort 

-A 2-130th Infantry 
Marion 

-HHC 2-130th Infantry BN 
-Det 3 HHB 2-122 Field Artillery 

Murphysboro 

-123rd EN BN 
-123rd FSC 
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MOS 00D

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

3 - CHICAGO MAIN 1 1

4 - NORTH WEST 1 1

5 - EAST CENTRAL 2 2 4

6 - CENTRAL 1 1 1 3

10 - SOUTH 1 1

Grand Total 3 1 6 10

MOS 00F

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

5 - EAST CENTRAL 1 1 4 2 8 16

6 - CENTRAL 3 4 16 25 1 6 83 138

9 - SOUTH WEST 1 1 2

Grand Total 4 4 17 30 1 8 92 156

MOS 00K

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

6 - CENTRAL 1 1

Grand Total 1 1

MOS 00L

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

2 - CHICAGO SOUTH 1 1

3 - CHICAGO MAIN 1 1

4 - NORTH WEST 1 1

6 - CENTRAL 2 2

Grand Total 5 5

MOS 00P

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

3 - CHICAGO MAIN 1 1

Grand Total 1 1

Appendix E - Master Development List

35



MOS 00T

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

5 - EAST CENTRAL 1 1

Grand Total 1 1

MOS 00X

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

6 - CENTRAL 1 1

Grand Total 1 1

MOS 00Z

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

6 - CENTRAL 2 2

Grand Total 2 2

MOS 11B

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

1 - CHICAGO NORTH 7 27 16 50

2 - CHICAGO SOUTH 2 8 7 17

3 - CHICAGO MAIN 4 8 5 17

4 - NORTH WEST 1 1

5 - EAST CENTRAL 7 20 13 40

6 - CENTRAL 4 19 12 35

8 - SOUTH EAST 7 27 16 50

9 - SOUTH WEST 3 19 12 34

10 - SOUTH 6 27 17 50

Grand Total 41 155 98 294
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MOS 11C

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

1 - CHICAGO NORTH 1 1 2

2 - CHICAGO SOUTH 1 1 2

3 - CHICAGO MAIN 1 6 1 8

4 - NORTH WEST 1 2 3

5 - EAST CENTRAL 1 1 3 5

6 - CENTRAL 1 1 2

8 - SOUTH EAST 1 1 2

9 - SOUTH WEST 1 1 2

10 - SOUTH 1 7 2 10

Grand Total 4 19 13 36

MOS 11Z

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

1 - CHICAGO NORTH 2 2

2 - CHICAGO SOUTH 1 1

3 - CHICAGO MAIN 1 1 1 2 5

4 - NORTH WEST 1 1 2

5 - EAST CENTRAL 1 1 2

6 - CENTRAL 1 2 2 5

8 - SOUTH EAST 2 2

9 - SOUTH WEST 1 1

10 - SOUTH 2 1 1 4

Grand Total 12 3 3 6 24

MOS 12A

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

6 - CENTRAL 1 1

10 - SOUTH 1 1

Grand Total 2 2

MOS 12B

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

3 - CHICAGO MAIN 1 1

5 - EAST CENTRAL 3 10 6 19

6 - CENTRAL 3 2 2 7

8 - SOUTH EAST 4 12 7 23

10 - SOUTH 1 2 3 6

Grand Total 12 26 18 56
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MOS 12C

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

6 - CENTRAL 1 1

Grand Total 1 1

MOS 12H

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

6 - CENTRAL 2 2 4

7 - WEST CENTRAL 2 8 10

9 - SOUTH WEST 1 3 4

10 - SOUTH 1 1

Grand Total 6 13 19

MOS 12K

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

7 - WEST CENTRAL 5 5

9 - SOUTH WEST 2 2

Grand Total 7 7

MOS 12M

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

9 - SOUTH WEST 1 2 3 6

Grand Total 1 2 3 6

MOS 12N

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

2 - CHICAGO SOUTH 3 3

5 - EAST CENTRAL 1 4 1 6

6 - CENTRAL 3 2 5

7 - WEST CENTRAL 3 15 7 25

8 - SOUTH EAST 4 1 5

9 - SOUTH WEST 4 22 8 34

10 - SOUTH 1 1 2

Grand Total 12 48 20 80
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MOS 12R

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

7 - WEST CENTRAL 6 6

9 - SOUTH WEST 3 3

Grand Total 9 9

MOS 12T

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

6 - CENTRAL 1 1 2

7 - WEST CENTRAL 1 1

9 - SOUTH WEST 1 1

10 - SOUTH 1 2 2 5

Grand Total 2 3 4 9

MOS 12W

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

7 - WEST CENTRAL 8 8

9 - SOUTH WEST 5 5

Grand Total 13 13

MOS 12X

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

6 - CENTRAL 1 2 3

7 - WEST CENTRAL 1 1

9 - SOUTH WEST 1 1

10 - SOUTH 1 1

Grand Total 4 2 6

MOS 12Y

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

3 - CHICAGO MAIN 1 1

5 - EAST CENTRAL 1 1 2

6 - CENTRAL 1 1 2

Grand Total 1 3 1 5
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MOS 12Z

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

5 - EAST CENTRAL 1 1

6 - CENTRAL 3 3

8 - SOUTH EAST 1 1

10 - SOUTH 2 2

Grand Total 2 5 7

MOS 13B

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

1 - CHICAGO NORTH 4 14 8 26

2 - CHICAGO SOUTH 4 14 8 26

3 - CHICAGO MAIN 7 18 8 33

4 - NORTH WEST 7 10 5 22

6 - CENTRAL 4 10 4 18

7 - WEST CENTRAL 4 10 4 18

Grand Total 30 76 37 143

MOS 13F

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

3 - CHICAGO MAIN 3 14 6 23

4 - NORTH WEST 2 3 4 9

5 - EAST CENTRAL 1 10 5 16

6 - CENTRAL 1 1 2

10 - SOUTH 1 10 5 16

Grand Total 7 38 21 66

MOS 13J

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

1 - CHICAGO NORTH 4 2 6

2 - CHICAGO SOUTH 4 2 6

3 - CHICAGO MAIN 1 3 3 7

4 - NORTH WEST 1 3 3 7

6 - CENTRAL 2 2 4

7 - WEST CENTRAL 2 2 4

Grand Total 2 18 14 34
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MOS 13R

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

3 - CHICAGO MAIN 2 3 3 8

Grand Total 2 3 3 8

MOS 13Z

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

1 - CHICAGO NORTH 1 1

2 - CHICAGO SOUTH 1 1

3 - CHICAGO MAIN 2 1 3 6

4 - NORTH WEST 2 2 4

6 - CENTRAL 1 1 2

7 - WEST CENTRAL 1 1

Grand Total 8 3 4 15

MOS 14G

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

3 - CHICAGO MAIN 1 1 2

6 - CENTRAL 1 1

Grand Total 1 1 1 3

MOS 15B

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

5 - EAST CENTRAL 1 1

6 - CENTRAL 1 1

Grand Total 1 1 2

MOS 15D

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

6 - CENTRAL 1 1

Grand Total 1 1

MOS 15E

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

6 - CENTRAL 1 2 1 4

Grand Total 1 2 1 4
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MOS 15F

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

5 - EAST CENTRAL 1 1

6 - CENTRAL 1 1

Grand Total 1 1 2

MOS 15G

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

5 - EAST CENTRAL 4 4

6 - CENTRAL 1 1 2

Grand Total 5 1 6

MOS 15H

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

5 - EAST CENTRAL 1 1 2

6 - CENTRAL 1 1

Grand Total 2 1 3

MOS 15K

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

6 - CENTRAL 1 1

Grand Total 1 1

MOS 15L

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

5 - EAST CENTRAL 1 1

6 - CENTRAL 1 1

Grand Total 2 2

MOS 15N

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

5 - EAST CENTRAL 1 1 2

6 - CENTRAL 4 1 5

Grand Total 5 2 7
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MOS 15P

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

5 - EAST CENTRAL 2 1 3

6 - CENTRAL 1 3 2 6

Grand Total 1 5 3 9

MOS 15Q

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

5 - EAST CENTRAL 1 1

6 - CENTRAL 1 1

Grand Total 1 1 2

MOS 15T

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

5 - EAST CENTRAL 3 23 8 34

6 - CENTRAL 5 26 9 40

Grand Total 8 49 17 74

MOS 15U

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

6 - CENTRAL 1 12 6 19

Grand Total 1 13 8 22

MOS 15W

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

6 - CENTRAL 1 4 2 7

Grand Total 1 4 2 7

MOS 15Z

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

5 - EAST CENTRAL 2 1 3

6 - CENTRAL 4 1 1 1 7

Grand Total 6 1 2 1 10
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MOS 17C

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

6 - CENTRAL 1 2 1 6 10

Grand Total 1 2 1 6 10

MOS 17E

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

3 - CHICAGO MAIN 1 1

4 - NORTH WEST 1 1

5 - EAST CENTRAL 1 1 1 3

6 - CENTRAL 1 2 2 2 7

10 - SOUTH 1 1

Grand Total 2 2 6 3 13

MOS 19D

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

4 - NORTH WEST 4 16 8 28

5 - EAST CENTRAL 3 15 8 26

Grand Total 7 31 16 54

MOS 19Z

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

4 - NORTH WEST 1 1 2

5 - EAST CENTRAL 2 2

Grand Total 3 1 4

MOS 25B

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

2 - CHICAGO SOUTH 1 1

3 - CHICAGO MAIN 4 3 7

4 - NORTH WEST 2 2

5 - EAST CENTRAL 2 2 1 5

6 - CENTRAL 3 6 1 5 4 19

Grand Total 3 8 1 14 8 34
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MOS 25D

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

3 - CHICAGO MAIN 1 1 2

5 - EAST CENTRAL 1 1

6 - CENTRAL 1 1 2

Grand Total 3 2 5

MOS 25E

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

3 - CHICAGO MAIN 2 2

4 - NORTH WEST 1 1

5 - EAST CENTRAL 1 1 2

6 - CENTRAL 3 3

10 - SOUTH 1 1

Grand Total 1 8 9

MOS 25H

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

2 - CHICAGO SOUTH 1 1 4 6

3 - CHICAGO MAIN 1 2 7 10

4 - NORTH WEST 2 2

5 - EAST CENTRAL 3 5 1 9

6 - CENTRAL 1 3 4

10 - SOUTH 1 1

Grand Total 2 7 22 1 32

MOS 25S

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

2 - CHICAGO SOUTH 1 1

3 - CHICAGO MAIN 1 1

5 - EAST CENTRAL 3 3

6 - CENTRAL 1 1

Grand Total 5 1 6
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MOS 25U

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

1 - CHICAGO NORTH 4 4

2 - CHICAGO SOUTH 2 5 1 8

3 - CHICAGO MAIN 1 2 7 3 13

4 - NORTH WEST 3 9 3 15

5 - EAST CENTRAL 1 1 5 7

6 - CENTRAL 1 12 5 15 33

8 - SOUTH EAST 2 2

9 - SOUTH WEST 1 1

10 - SOUTH 2 2 1 5

Grand Total 1 3 21 40 23 88

MOS 27D

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

3 - CHICAGO MAIN 2 1 3

5 - EAST CENTRAL 1 1

6 - CENTRAL 1 3 2 6

10 - SOUTH 1 1

Grand Total 2 6 3 11

MOS 31B

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

1 - CHICAGO NORTH 1 5 30 9 45

3 - CHICAGO MAIN 1 1

4 - NORTH WEST 1 9 30 11 51

5 - EAST CENTRAL 1 1

6 - CENTRAL 1 2 11 30 10 54

Grand Total 3 2 26 90 31 152

MOS 31E

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

1 - CHICAGO NORTH 1 1

4 - NORTH WEST 1 1 2

6 - CENTRAL 2 2

Grand Total 4 1 5
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MOS 31Z

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

4 - NORTH WEST 2 2

Grand Total 2 2

MOS 31Z

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

4 - NORTH WEST 2 2

Grand Total 2 2

MOS 35F

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

2 - CHICAGO SOUTH 1 1

3 - CHICAGO MAIN 2 4 6

4 - NORTH WEST 2 2 4

5 - EAST CENTRAL 1 1

6 - CENTRAL 3 7 4 14

10 - SOUTH 1 2 3

Grand Total 3 13 13 29

MOS 35G

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

6 - CENTRAL 1 1 2

Grand Total 1 1 2

MOS 35L

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

3 - CHICAGO MAIN 2 10 8 20

5 - EAST CENTRAL 1 1

Grand Total 2 10 9 21

MOS 35M

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

3 - CHICAGO MAIN 2 38 24 64

6 - CENTRAL 4 3 7

Grand Total 2 42 27 71
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MOS 35N

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

6 - CENTRAL 1 1 1 3

Grand Total 1 1 1 3

MOS 35P

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

6 - CENTRAL 4 4

Grand Total 4 4

MOS 35S

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

6 - CENTRAL 1 1

Grand Total 1 1

MOS 35T

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

6 - CENTRAL 2 1 3

Grand Total 2 1 3

MOS 35Z

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

3 - CHICAGO MAIN 1 1

5 - EAST CENTRAL 1 1

6 - CENTRAL 1 2 3

Grand Total 2 3 5

MOS 36B

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

3 - CHICAGO MAIN 1 0 3 5 9

5 - EAST CENTRAL 1 1

6 - CENTRAL 1 2 2 1 6

Grand Total 1 1 3 5 6 16
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MOS 37F

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

5 - EAST CENTRAL 1 1

Grand Total 1 1

MOS 38B

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

6 - CENTRAL 1 1

Grand Total 1 1

MOS 42A

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

2 - CHICAGO SOUTH 2 3 5

3 - CHICAGO MAIN 1 5 7 2 15

4 - NORTH WEST 4 3 1 8

5 - EAST CENTRAL 1 1 1 3

6 - CENTRAL 1 5 20 1 26 19 72

10 - SOUTH 2 3 5

Grand Total 1 7 33 1 43 23 108

MOS 42R

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

3 - CHICAGO MAIN 1 3 12 7 23

Grand Total 1 3 12 7 23

MOS 46S

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

3 - CHICAGO MAIN 6 4 10

6 - CENTRAL 1 2 3

Grand Total 7 6 13

MOS 46Z

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

3 - CHICAGO MAIN 1 3 4

6 - CENTRAL 2 2

Grand Total 1 5 6
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MOS 51C

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

6 - CENTRAL 1 3 3 7

Grand Total 1 3 3 7

MOS 56M

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

3 - CHICAGO MAIN 1 1 2

4 - NORTH WEST 2 2

5 - EAST CENTRAL 1 1

6 - CENTRAL 1 1 2 1 5

10 - SOUTH 2 2

Grand Total 1 1 7 3 12

MOS 68A

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

2 - CHICAGO SOUTH 1 1

4 - NORTH WEST 1 1

6 - CENTRAL 1 1 2

Grand Total 1 1 2 4

MOS 68C

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

2 - CHICAGO SOUTH 1 1

Grand Total 1 1

MOS 68E

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

2 - CHICAGO SOUTH 1 1

5 - EAST CENTRAL 2 1 3

6 - CENTRAL 1 1 1 3

8 - SOUTH EAST 1 1

Grand Total 2 4 2 8
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MOS 68F

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

4 - NORTH WEST 1 1

6 - CENTRAL 1 1

Grand Total 2 2

MOS 68G

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

2 - CHICAGO SOUTH 1 1

5 - EAST CENTRAL 1 1

6 - CENTRAL 1 1 2 4

Grand Total 1 2 3 6

MOS 68H

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

2 - CHICAGO SOUTH 1 1

Grand Total 1 1

MOS 68J

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

2 - CHICAGO SOUTH 1 3 4

3 - CHICAGO MAIN 1 1

6 - CENTRAL 1 2 3

Grand Total 1 1 1 5 8

MOS 68K

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

2 - CHICAGO SOUTH 1 1 2

6 - CENTRAL 2 2

Grand Total 1 3 4

MOS 68P

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

2 - CHICAGO SOUTH 1 1

6 - CENTRAL 2 2

Grand Total 3 3
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MOS 68Q

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

2 - CHICAGO SOUTH 1 1

6 - CENTRAL 1 1

Grand Total 1 1 2

MOS 68R

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

2 - CHICAGO SOUTH 1 1

Grand Total 1 1

MOS 68S

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

2 - CHICAGO SOUTH 1 1

6 - CENTRAL 1 1

Grand Total 1 1 2

MOS 68W

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

1 - CHICAGO NORTH 1 1

2 - CHICAGO SOUTH 2 2 9 24 5 42

3 - CHICAGO MAIN 3 15 3 21

4 - NORTH WEST 2 13 4 19

5 - EAST CENTRAL 5 5 3 13

6 - CENTRAL 3 9 35 16 63

8 - SOUTH EAST 1 3 2 6

9 - SOUTH WEST 1 1

10 - SOUTH 1 10 2 13

Grand Total 5 2 30 105 37 179

MOS 68X

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

2 - CHICAGO SOUTH 1 1 2

3 - CHICAGO MAIN 1 1

6 - CENTRAL 2 2

8 - SOUTH EAST 1 1

Grand Total 1 3 2 6
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MOS 68Z

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

2 - CHICAGO SOUTH 2 2

Grand Total 2 2

MOS 74D

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

1 - CHICAGO NORTH 3 3

2 - CHICAGO SOUTH 3 2 5

3 - CHICAGO MAIN 1 2 3 6

4 - NORTH WEST 1 7 18 19 45

5 - EAST CENTRAL 1 3 4

6 - CENTRAL 2 1 2 10 11 10 36

7 - WEST CENTRAL 1 4 13 10 28

8 - SOUTH EAST 2 2

9 - SOUTH WEST 1 4 14 10 29

10 - SOUTH 1 2 1 4

Grand Total 5 1 2 28 71 55 162

MOS 79T

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

6 - CENTRAL 9 3 58 70

Grand Total 9 3 58 70

MOS 88M

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

2 - CHICAGO SOUTH 10 80 33 123

3 - CHICAGO MAIN 2 2

4 - NORTH WEST 13 87 36 136

5 - EAST CENTRAL 1 10 6 17

6 - CENTRAL 10 3 14 27

8 - SOUTH EAST 5 20 11 36

9 - SOUTH WEST 3 17 8 28

10 - SOUTH 1 2 3 6

Grand Total 45 219 111 375
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MOS 88N

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

2 - CHICAGO SOUTH 2 2 4

3 - CHICAGO MAIN 4 3 3 10

4 - NORTH WEST 1 1

5 - EAST CENTRAL 1 1

6 - CENTRAL 1 3 2 6

Grand Total 7 8 7 22

MOS 88Z

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

2 - CHICAGO SOUTH 2 2 4

3 - CHICAGO MAIN 1 1

4 - NORTH WEST 5 2 7

6 - CENTRAL 2 2

8 - SOUTH EAST 1 1 2

9 - SOUTH WEST 1 1 2

Grand Total 9 9 18

MOS 89A

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

8 - SOUTH EAST 1 1

Grand Total 1 1

MOS 89B

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

2 - CHICAGO SOUTH 1 1 2

3 - CHICAGO MAIN 1 2 5 8

4 - NORTH WEST 3 3 6

6 - CENTRAL 4 1 3 8

8 - SOUTH EAST 2 1 3

Grand Total 1 7 6 13 27

MOS 89D

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

6 - CENTRAL 1 1

Grand Total 1 1
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MOS 91A

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

2 - CHICAGO SOUTH 2 1 3

Grand Total 2 1 3

MOS 91B

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

1 - CHICAGO NORTH 2 1 3

2 - CHICAGO SOUTH 33 14 47

3 - CHICAGO MAIN 4 1 5

4 - NORTH WEST 28 13 41

5 - EAST CENTRAL 6 2 8

6 - CENTRAL 31 19 50

7 - WEST CENTRAL 4 2 6

8 - SOUTH EAST 7 3 10

9 - SOUTH WEST 5 3 8

10 - SOUTH 2 1 3

Grand Total 122 59 181

MOS 91C

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

2 - CHICAGO SOUTH 5 1 6

4 - NORTH WEST 5 1 6

5 - EAST CENTRAL 1 1

6 - CENTRAL 6 1 7

8 - SOUTH EAST 2 2

9 - SOUTH WEST 1 1

Grand Total 20 3 23

MOS 91D

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

2 - CHICAGO SOUTH 3 1 4

3 - CHICAGO MAIN 1 1

4 - NORTH WEST 3 1 4

5 - EAST CENTRAL 1 1

6 - CENTRAL 6 2 8

10 - SOUTH 1 1

Grand Total 15 4 19
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MOS 91E

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

2 - CHICAGO SOUTH 2 1 3

4 - NORTH WEST 1 1 2

5 - EAST CENTRAL 4 1 5

6 - CENTRAL 3 1 4

10 - SOUTH 1 1

Grand Total 11 4 15

MOS 91F

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

2 - CHICAGO SOUTH 5 1 6

4 - NORTH WEST 4 3 7

5 - EAST CENTRAL 1 1

6 - CENTRAL 5 2 7

8 - SOUTH EAST 1 1

Grand Total 15 7 22

MOS 91H

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

2 - CHICAGO SOUTH 1 1

10 - SOUTH 1 1 2

Grand Total 2 1 3

MOS 91J

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

2 - CHICAGO SOUTH 4 4

4 - NORTH WEST 1 1

5 - EAST CENTRAL 1 1

6 - CENTRAL 1 1

Grand Total 7 7

MOS 91L

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

2 - CHICAGO SOUTH 1 1 2

6 - CENTRAL 3 2 5

7 - WEST CENTRAL 3 1 4

9 - SOUTH WEST 2 1 3

Grand Total 9 5 14
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MOS 91M

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

2 - CHICAGO SOUTH 2 1 3

Grand Total 2 1 3

MOS 91P

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

2 - CHICAGO SOUTH 2 1 3

Grand Total 2 1 3

MOS 91S

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

2 - CHICAGO SOUTH 2 2

6 - CENTRAL 1 1

7 - WEST CENTRAL 1 1

9 - SOUTH WEST 1 1

Grand Total 5 5

MOS 91X

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

1 - CHICAGO NORTH 1 1

2 - CHICAGO SOUTH 11 11

3 - CHICAGO MAIN 5 5

4 - NORTH WEST 14 14

5 - EAST CENTRAL 4 4

6 - CENTRAL 16 16

7 - WEST CENTRAL 3 3

8 - SOUTH EAST 3 3

9 - SOUTH WEST 3 3

10 - SOUTH 2 2

Grand Total 62 62
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MOS 91Z

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

2 - CHICAGO SOUTH 2 2 4

3 - CHICAGO MAIN 3 3

4 - NORTH WEST 2 2 4

5 - EAST CENTRAL 1 1

6 - CENTRAL 4 4 8

8 - SOUTH EAST 1 1

10 - SOUTH 1 1

Grand Total 11 11 22

MOS 92A

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

1 - CHICAGO NORTH 1 1

2 - CHICAGO SOUTH 1 1 3 20 3 28

3 - CHICAGO MAIN 1 3 8 6 9 27

4 - NORTH WEST 2 3 11 4 20

5 - EAST CENTRAL 3 3

6 - CENTRAL 1 6 7 15 4 33

7 - WEST CENTRAL 3 3

8 - SOUTH EAST 1 1 9 2 13

9 - SOUTH WEST 2 2

10 - SOUTH 2 2

Grand Total 4 12 22 72 22 132

MOS 92F

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

2 - CHICAGO SOUTH 1 1 1 2 5

3 - CHICAGO MAIN 2 1 2 5

4 - NORTH WEST 7 3 10

5 - EAST CENTRAL 2 2

6 - CENTRAL 2 2 9 7 20

8 - SOUTH EAST 1 4 1 6

10 - SOUTH 3 3

Grand Total 1 3 6 28 13 51
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MOS 92G

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

2 - CHICAGO SOUTH 3 6 2 11

3 - CHICAGO MAIN 1 1 2

4 - NORTH WEST 1 2 1 4

5 - EAST CENTRAL 1 1

6 - CENTRAL 1 8 5 11 25

8 - SOUTH EAST 1 3 1 5

Grand Total 3 24 48 31 106

MOS 92M

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

3 - CHICAGO MAIN 1 1 2

6 - CENTRAL 1 1 2

Grand Total 1 2 1 4

MOS 92S

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

2 - CHICAGO SOUTH 1 1

7 - WEST CENTRAL 1 2 18 6 27

Grand Total 1 2 19 6 28

MOS 92W

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

2 - CHICAGO SOUTH 4 18 7 29

3 - CHICAGO MAIN 1 1 2

6 - CENTRAL 1 1 2

8 - SOUTH EAST 3 1 4

10 - SOUTH 1 1

Grand Total 6 23 9 38
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MOS 92Y

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

1 - CHICAGO NORTH 4 4

2 - CHICAGO SOUTH 5 5 16 26

3 - CHICAGO MAIN 1 6 5 11 23

4 - NORTH WEST 4 2 11 17

5 - EAST CENTRAL 1 1 1 7 10

6 - CENTRAL 1 12 14 20 47

7 - WEST CENTRAL 5 5

8 - SOUTH EAST 6 6

9 - SOUTH WEST 4 4

10 - SOUTH 2 1 4 7

Grand Total 3 30 28 88 149

MOS 92Z

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

3 - CHICAGO MAIN 1 1

6 - CENTRAL 1 1

Grand Total 2 2

MOS 94A

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

2 - CHICAGO SOUTH 1 1

5 - EAST CENTRAL 1 1

Grand Total 2 2

MOS 94E

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

2 - CHICAGO SOUTH 1 1

5 - EAST CENTRAL 1 1

6 - CENTRAL 1 2 3

Grand Total 3 2 5

MOS 94F

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

2 - CHICAGO SOUTH 1 1 2

4 - NORTH WEST 1 1

6 - CENTRAL 1 1 2

Grand Total 3 2 5
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MOS 94M

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

2 - CHICAGO SOUTH 2 2

Grand Total 2 2

MOS 94R

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

5 - EAST CENTRAL 1 1 2

Grand Total 1 1 2

MOS 94W

Sum of Sum of AUTH_STR Column Labels

Row Labels 1SG CSM MSG SFC SGM SGT SSG Grand Total

2 - CHICAGO SOUTH 2 2

3 - CHICAGO MAIN 1 1

5 - EAST CENTRAL 1 1

6 - CENTRAL 1 1

Grand Total 5 5
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Appendix F  

Adhoc Reporting – OBIEE (Basic Eligibility Report) 

Step-by-Step Instructions to Pull and Prepare the Basic Eligibility Report for Analysis 

62



63



64



65



66



67



68



69



70



IPPS-A COMMANDER ROLE 
"How To" Guide to Register for Training and Request Commander Access 

Without current elevated access: https://my.ippsa.army.mil/ 

With current elevated access: https://hr.ippsa.army.mil/ 

Appendix G  

IPPS-A Commander Training and Access Request 
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Appendix H
Review/Approve Semi-Centralized Roster - Commander

Step Action
1. Navigate to the Board Roster page.

Click the NavBar icon.

2. Continue to navigate to the Board Roster page.

Click the Menu icon.

3. Scroll down to access Workforce Administration.

Click the Vertical scrollbar.
4. Continue to navigate to the Board Roster page.

Click the Workforce Administration menu folder.

5. Continue to navigate to the Board Roster page.

Click the Boards menu folder.

6. Continue to navigate to the Board Roster page.

Click the Board Roster menu item.
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Step Action
7. Identify where to enter the Board Identifier.

Sample text appears on the next frame.

Click in the Board Identifier field.

8. Search for the roster.

Click the Search button.

9. Select the appropriate Board Identifier from the search results.

10. Scroll down to access the filter criteria.

Click the Vertical scrollbar.
11. Deselect the All Service Members checkbox.

Click the All Service Members checkbox.

12. Identify where to enter the UIC.

Click in the UIC field.

13. Filter by the UIC.

Click the Filter button.

14. Scroll down to access the roster.

Click the Vertical scrollbar.
15. Scroll up to access the Reviewed and Approved button.

Click the Vertical scrollbar.
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Step Action
16. Approve the board results.

Click the Reviewed and Approved button.

17. Acknowledge to approve the board results.

Click the Yes button.

18. Return to the Self Service homepage.

Click the Home icon.

19. This completes the Review/Approve Semi-Centralized Roster - Commander topic.

Key Takeaways:
- Battalion Commander may review the attached board results and make changes, if
necessary.
- Battalion Commander may delegate the PCR review and approval process.
- Select the Reviewed and Approved button to generate the PRR.
- Reviewed and Approved transactions must be completed by 11:59:59 pm GMT on
the 26th of the month for the results to be posted to the PRR.
End of Procedure.
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Appendix I
Manage Semi-Centralized Roster - Board

Step Action
1. Navigate to the Board Roster page.

Click the NavBar icon.

2. Continue to navigate to the Board Roster page.

Click the Menu icon.

3. Scroll down to access Workforce Administration.

Click the Vertical scrollbar.
4. Continue to navigate to the Board Roster page.

Click the Workforce Administration menu folder.

5. Continue to navigate to the Board Roster page.

Click the Boards menu folder.

6. Continue to navigate to the Board Roster page.

Click the Board Roster menu item.
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Step Action
7. Identify where to enter the Board Identifier.

Sample text appears on the next frame.

Click in the Board Identifier field.

8. Search for the roster.

Click the Search button.

9. Select the appropriate Board Identifier from the search results.

10. Scroll down to view Filter Criteria.

Click the Vertical scrollbar.
11. Open the Filter Criteria.

Click the All Service Members checkbox.

12. Identify where to enter the UIC.

Click in the UIC field.

13. Filter the roster.

Click the Filter button.

14. Scroll down to access the roster.

Click the Vertical scrollbar.
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Step Action
15. Enter the board results for the Member in the Primary Zone.

Click the Board Results drop-down arrow.

16. Select the appropriate promotion status.

17. Identify where to enter the first Board Approval Date.

Click in the Board Approval Date field.

18. Scroll down to access the Save button.

Click the Vertical scrollbar.
19. Save the updates to the roster.

Click the Save button.

20. The final step is to notify the Battalion Commander to review and approve the
promotion board results.

Click the Notify button.

21. Send the e-mail.

Click the OK button.

22. Return to the Self Service homepage.

Click the Home icon.
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Step Action
23. This completes the Manage a Semi-Centralized Roster - Board topic.

Key Takeaway: An HR Supervisor enters the promotion board results on the roster and
notifies the Battalion Commander to review and approve the results.
End of Procedure.
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Appendix J 

AGR Promotion Board Information 

J-1. AGR Checklist. The AGR checklist is different from the MDAY checklist and adds
or removes certain required documents and criteria. AGR Soldiers in the ranks of E7
and E8 requesting board consideration for E8 and E9 will be automatically listed on the
final list as Statewide regardless of the region selection completed in IPPS-A. AGR
Soldiers must review and pay special attention to the checklist to ensure the packet
submitted is on the correct checklist and is routed through the appropriate chain of
custody.

J-2. AGR Career Survey. The AGR Career Survey is intended to give Soldiers the
opportunity to identify individually desired assignments, schools, and other career goals.
The AGR Career Survey must be completed online; however, a fillable survey is
accessible through the Illinois National Guard website if the online form is unavailable.

J-3. AGR Position List. The AGR Position List contains a by-MSC list of all AGR
positions by MSC, rank, position title, and duty MOS. AGR Soldiers are encouraged to
review the list to understand where advancement opportunities lay throughout the state
when selecting regions and special elections.

J-4. The AGR eligibility roster is housed on ILSPO at: https://armyeitaas.sharepoint-
mil.us/:x:/r/sites/NGIL-G1-PRZ/Shared%20Documents/Specialty%20Actions/FY25%20
Annual%20EPS%20Guidance/FY25%20Annual%20AGR%20EPS%20Eligibility%20Ro
ster.xlsx?d=wd109f74738ba48bb9d31496259a0dbf5&csf=1&web=1&e=A2b6D4.

J-5. The AGR Board Nomination Sheet to elect AGR Board Members is housed on
ILSPO at: https://armyeitaas.sharepoint-mil.us/:x:/r/sites/NGIL-G1-PRZ/Shared%20
Documents/Specialty%20Actions/FY25%20Annual%20EPS%20Guidance/FY25%20AG
R%20Board%20Member%20Nomination%20Sheet.xlsx?d=w4cbed6c2d7354761a0296
decab360380&csf=1&web=1&e=Un6l0v.

J-6. Questions concerning AGR Promotion Board Guidance should be routed through
normal channels to ng.il.ilarng.list.j1-hro-agr-branch@army.mil.
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GRADE 

E8 

E6 

E5 

E7 

E9 

E8 

E8 

E7 

E7 

E6 

E6 

E7 

E5 

E9 

E8 

E7 

E7 

E6 

E6 

E7 

E6 

E6 

E7 

E6 

E6 

E7 

E6 

E6 

E7 

E6 

E6 

E7 

E6 

E9 

ES 

E7 

E7 

E6 

E6 

E7 

E6 

E6 

E7 

E6 

E6 

E7 

E6 

E6 

FY 26 AGR Position Listing 
33 IBCT 

DUTY POSITION OMOS UNIT 
SENIOR HUMAN RESOURCES NCO 42A5O HQ, 33D BCT 

HUMAN RESOURCES NCO 42A3O HQ, 33D BCT 

HUMAN RESOURCES NCO 42A2O HQ, 33D BCT 

MEDICAL/DENTAL NCO 68W4O HQ, 33D BCT 

OPERATIONS SERGEANT MAJOR 11Z6O HQ, 33D BCT 

OPERATIONS NCO 19Z5O HQ, 33D BCT 

BRIGADE SUPPLY NCO 92Y5O HQ, 33D BCT 

BRIGADE PROPERTY BOOK NCO 92Y4O HQ, 33D BCT 

READINESS NCO 11B4O HHC, 33D BCT 

TRAINING NCO 11B3O HHC, 33D BCT 

SUPPLY NCO 92Y3O HHC, 33D BCT 

SENIOR HUMAN RESOURCES NCO 42A4O HQ, 1-178TH IN 

HUMAN RESOURCES NCO 42A2O HQ, 1-178TH IN 

OPERATIONS SERGEANT MAJOR 11Z6O HQ, 1-178TH IN 

OPERATIONS NCO/ FIRST SERGEANT 11Z5M HQ, 1-178TH IN 

BATTALION SUPPLY NCO 92Y4O HQ, 1-178TH IN 

READINESS NCO 11B4O HHC, 1-178TH IN 

TRAINING NCO 11B3O HHC, 1-178TH IN 

SUPPLY NCO 92Y3O HHC, 1-178TH IN 

READINESS NCO 11B4O CO A, 1-178TH IN 

TRAINING NCO 11B3O CO A, 1-178TH IN 

SUPPLY NCO 92Y3O CO A, 1-178TH IN 

READINESS NCO 11B4O COB, 1-178TH IN 

TRAINING NCO 11B3O COB, 1-178TH IN 

SUPPLY NCO 92Y3O COB, 1-178TH IN 

READINESS NCO 11B4O CO C, 1-178TH IN 

TRAINING NCO 11B3O CO C, 1-178TH IN 
SUPPLY NCO 92Y3O CO C, 1-178TH IN 

READINESS NCO 11B4O COD, 1-178TH IN 

TRAINING NCO 11B3O COD, 1-178TH IN 

SUPPLY NCO 92Y3O COD, 1-178TH IN 

SENIOR HUMAN RESOURCES NCO 42A4O HQ, 2-130TH IN 

HUMAN RESOURCES NCO 42A3O HQ, 2-130TH IN 

OPERATIONS NCO 11Z6O HQ, 2-130TH IN 

ASSISTANT OPERATIONS NCO/ 1SG 11Z5M HQ, 2-130TH IN 

BATTALION SUPPLY NCO 92Y4O HQ, 2-130TH IN 

READINESS NCO 11B4O HHC, 2-130TH IN 

TRAINING NCO 11B3O HHC, 2-130TH IN 

SUPPLY NCO 92Y3O HHC, 2-130TH IN 

READINESS NCO 11B4O CO A, 2-130TH IN 

TRAINING NCO 11B3O CO A, 2-130TH IN 

SUPPLY NCO 92Y3O CO A, 2-130TH IN 

READINESS NCO 11B4O COB, 2-130TH IN 

TRAINING NCO 11B3O COB, 2-130TH IN 

SUPPLY NCO 92Y3O COB, 2-130TH IN 

READINESS NCO 11B4O CO C, 2-130TH IN 

TRAINING NCO 11B3O CO C, 2-130TH IN 

SUPPLY NCO 92Y3O CO C, 2-130TH IN 
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.GRADE 

E? 

E6 

E6 

E? 

ES 

E7 

E? 

E7 

E6 

E6 

E7 

E6 

E6 

E? 

E6 

E6 

E7 

E6 

E6 

E7 

ES 

E7 

E? 

E7 

E6 

E6 

E? 

E6 

E6 

E7 

E6 

E6 

E? 

E6 

E6 

E7 

ES 

ES 

E7 

E? 

E? 

E6 

E6 

E7 

E6 

E6 

E7 

FY 26 AGR Position Listing 

33 IBCT 

DUTY POSITION DMOS UNIT 

READINESS NCO 11B4O CO D, 2-130TH IN 

TRAINING NCO 11B3O CO D, 2-130TH IN 

SUPPLY NCO 92Y3O CO D, 2-130TH IN 

SENIOR HUMAN RESOURCES NCO 42A4O HQ, 2-106TH CAV 

OPERATIONS NCO/ FIRST SERGEANT 11Z5M HQ, 2-106TH CAV 

ASSISTANT OPERATIONS NCO 19D4O HQ, 2-106TH CAV 

BATTALIONN SUPPLY NCO 92Y4O HQ, 2-106TH CAV 

READINESS NCO 11B4O HHT, 2-106TH CAV 

TRAINING NCO 19D3O HHT, 2-106TH CAV 

SUPPLY NCO 92Y3O HHT, 2-106TH CAV 

READINESS NCO 19D4O TRP A, 2-106TH CAV 

TRAINING NCO 19D3O TRP A, 2-106TH CAV 

SUPPLY NCO 92Y3O TRP A, 2-106TH CAV 

READINESS NCO 19D4O TRP B, 2-106TH CAV 

TRAINING NCO 19D3O TRP B, 2-106TH CAV 

SUPPLY NCO 92Y3O TRP B, 2-106TH CAV 

READINESS NCO 11B4O TRP C, 2-106TH CAV 

TRAINING NCO 11B3O TRP C, 2-106TH CAV 

SUPPLY NCO 92Y3O TRP C, 2-106TH CAV 

SENIOR HUMAN RESOURCES NCO 42A3O HQ, 2-122D FA 

OPERATIONS NCO 13Z5O HQ, 2-122D FA 

ASSISTANT OPERATIONS NCO 13B4O HQ, 2-122D FA 

BATTALION SUPPLY NCO 92Y4O HQ, 2-122D FA 

READINESS NCO 13B4O HHSB, 2-122D FA 

TRAINING NCO 13R3O HHSB, 2-122D FA 

SUPPLY NCO 92Y3O HHSB, 2-122D FA 

READINESS NCO 13B4O BTRY A, 2-122D FA 

TRAINING NCO 13B3O BTRY A, 2-122D FA 

SUPPLY NCO 92Y3O BTRY A, 2-122D FA 

READINESS NCO 13B4O BTRY B, 2-122D FA 

TRAINING NCO 13B3O BTRY B, 2-122D FA 

SUPPLY NCO 92Y3O BTRY B, 2-122D FA 

READINESS NCO 13B4O BTRY C, 2-122D FA 

TRAINING NCO 13B3O BTRY C, 2-122D FA 

SUPPLY NCO 92Y3O BTRY C, 2-122D FA 

SENIOR HUMAN RESOURCES NCO 42A4O HQ, 634TH BSB 

HUMAN RESOURCES NCO 42A2O HQ, 634TH BSB 

OPERATIONS NCO 92A5O HQ, 634TH BSB 

ASSIST ANT OPERATIONS NCO 92A4O HQ, 634TH BSB 

BATTALION SUPPLY NCO 92Y4O HQ, 634TH BSB 

READINESS NCO 91X4O HHC, 634TH BSB 

TRAINING NCO SSM3O HHC, 634TH BSB 

SUPPLY NCO 92Y3O HHC, 634TH BSB 

READINESS NCO SSM4O CO A, 634TH BSB 

TRAINING NCO SSM3O CO A, 634TH BSB 

SUPPLY NCO 92Y3O CO A, 634TH BSB 

READINESS NCO 91X4O CO B, 634TH BSB 
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GRADE 

E6 

E6 

E7 

E6 

E6 

E7 

E6 

E6 

E7 

E6 

E6 

E7 

E6 

E6 

E7 

E6 

E6 

E7 

E6 

E6 

E7 

ES 

E6 

E7 

E7 

E6 

E6 

E7 

E6 

E6 

E7 

E6 

E6 

E7 

E6 

E7 

E6 

E6 

OUTY POSITION 

TRAINING NCO 

SUPPLY NCO 

READINESS NCO 

TRAINING NCO 

SUPPLY NCO 

READINESS NCO 

TRAINING NCO 

SUPPLY NCO 

READINESS NCO 

TRAINING NCO 

SUPPLY NCO 

READINESS NCO 

TRAINING NCO 

SUPPLY NCO 

READINESS NCO 

TRAINING NCO 

SUPPLY NCO 

READINESS NCO 

TRAINING NCO 

SUPPLY NCO 

FY 26 AGR Position Listing 

33 IBCT 

DMOS UNIT 

88M30 CO B, 634TH BSB 

92Y30 CO 8, 634TH BSB 

68W40 CO C, 634TH BSB 

68W30 CO C, 634TH BSB 

92Y30 CO C, 634TH BSB 

91X40 CO D, 634TH BSB 

88M30 CO D, 634TH BSB 

92Y30 CO D, 634TH BSB 

91X40 CO E, 634TH BSB 

88M30 CO E, 634TH BSB 

92Y30 CO E, 634TH BSB 

91X40 CO F, 634TH BSB 

88M30 CO F, 634TH BSB 

92Y30 CO F, 634TH BSB 

91X40 CO G, 634TH BSB 

88M30 CO G, 634TH BSB 

92Y30 CO G, 634TH BSB 

91X40 CO H, 634TH BSB 

88M30 CO H, 634TH BSB 

92Y30 CO H, 634TH BSB 

SENIOR HUMAN RESOURCES NCO 42A40 HQ, 766TH BEB 

OPERATIONS NCO 12Z50 HQ, 766TH BEB 

ASSIST ANT OPERATIONS NCO 12830 HQ, 766TH BEB 

BATTALION SUPPLY NCO 92Y40 HQ, 766TH BEB 

READINESS NCO 12840 HHC, 766TH BEB 

TRAINING NCO 12830 HHC, 766TH BEB 

SUPPLY NCO 92Y30 HHC, 766TH BEB 

READINESS NCO 12840 CO A, 766TH BEB 

TRAINING NCO 12830 CO A, 766TH BEB 

SUPPLY NCO 92Y30 CO A, 766TH BEB 

READINESS NCO 12840 CO B, 766TH BEB 

TRAINING NCO 12830 CO B, 766TH BEB 

SUPPLY NCO 92Y3O CO B, 766TH BEB 

READINESS NCO 25H40 CO C, 766TH BEB 

SUPPLY NCO 92Y30 CO C, 766TH BEB 

READINESS NCO 35F40 CO D, 766TH BEB 

SUPPLY NCO 92Y30 CO D, 766TH BEB 

DET READINESS NCO 15W30 DET 1, CO D, 766TH BEB 
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GRADE DUTY POSITION 

EB SENIOR HUMAN RESOURCES NCO 

E7 SENIOR HUMAN RESOURCES NCO 

E7 MEDICAL/DENTAL NCO 

E9 OPERATIONS SERGEANT MAJOR 

EB OPERATION NCO 

E7 ASSISTANT OPERATIONS NCO 

EB BRIGADE SUPPLY NCO 

E7 BRIGADE PROPERTY BOOK NCO 

E6 TRAINING NCO 

E7 BATTALION SUPPLY NCO 

E5 ASSISTANT SUPPLY NCO 

E7 READINESS NCO 

E6 SUPPLY NCO 

E5 HUMAN RESOURCES NCO 

E7 READINESS NCO 

E6 SUPPLY NCO 

E7 READINESS NCO 

E7 READINESS NCO 

E7 SENIOR HUMAN RESOURCES NCO 

E8 OPERATIONS NCO 

E7 BATTALION SUPPLY NCO 

E7 READINESS NCO 

E6 SUPPLY NCO 

E7 READINESS NCO 

E7 READINESS NCO 

E6 S6 COMMUNICATIONS NCO 

E7 SENIOR HUMAN RESOURCES NCO 

E8 OPERATIONS NCO 

E7 ASSISTANT OPERATIONS NCO 

E7 BATTALION SUPPLY NCO 

E7 READINESS NCO 

E6 TRAINING NCO 

E6 SUPPLY NCO 

E7 READINESS NCO 

E6 TRAINING NCO 

E6 SUPPLY NCO 

E7 READINESS NCO 

E6 TRAINING NCO 

E6 SUPPLY NCO 

E7 READINESS NCO 

E6 TRAINING NCO 

E6 SUPPLY NCO 

FY 26 AGR Position Listing 
34th DSB 

DI\IIOS UNIT 

42A5O HQ, 34TH DSB 

42A4O HQ, 34TH DSB 

6BW4O HQ, 34TH DSB 

92260 HQ, 34TH DSB 

92A5O HQ, 34TH DSB 

92A4O HQ, 34TH DSB 

92Y5O HQ, 34TH DSB 

92Y4O HQ, 34TH DSB 

92A3O HQ, 34TH DSB STB 

92Y4O HQ, 34TH DSB STB 

92Y2O HQ, 34TH DSB STB 

92A4O HHC, 34TH DSB 

92Y3O HHC, 34TH DSB 

42A2O HHC, 34TH DSB 

25H4O 433D SIGNAL CO 

92Y3O 433D SIGNAL CO 

36B4O 1B63D FIN DET 

42A4O 633D PD (TG) 

42A4O HQ, 6-54TH SFAB 

92A5O HQ, 6-54TH SFAB 

92Y4O HQ, 6-54TH SFAB 

92A4O HSC, 6-54TH SFAB 

92Y3O HSC, 6-54TH SFAB 

92A4O CO A, 6-54TH SFAB 

25U4O CO B, 6-54TH SFAB 

92A3O CO B, 6-54TH SFAB 

42A4O HQ, 108TH MMB 

68W5O HQ, 108TH MMB 

68W4O HQ, 108TH MMB 

92Y4O HQ, 108TH MMB 

68W4O HHD, 108TH MMB 

68J3O HHD, 108TH MMB 

92Y3O HHD, 108TH MMB 

68W4O 708TH MED CO (AMB) 

68W3O 708TH MED CO (AMB) 

92Y3O 708TH MED CO (AMB) 

68W4O 709TH MED CO (ASMC) 

68W3O 709TH MED CO (ASMC) 

92Y3O 709TH MED CO (ASMC) 

68W4O 710TH MED CO (ASMC) 

68W3O 710TH MED CO (ASMC) 

92Y3O 710TH MED CO (ASMC) 
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GRADE DUTY POSITION 

E7 SENIOR HUMAN RESOURCES NCO 

ES HUMAN RESOURCES NCO 

ES OPERATIONS NCO 

E7 ASSISTANT OPERATIONS NCO 

E7 BATTALION SUPPLY NCO 

E7 BATTALION PROPERTY BOOK NCO 

E7 READINESS NCO 

E6 SUPPLY NCO 

E7 DET READINESS NCO 

E6 TRAINING NCO 

E7 READINESS NCO 

E6 TRAINING NCO 

E6 SUPPLY NCO 

E7 READINESS NCO 

E6 TRAINING NCO 

E6 SUPPLY NCO 

ES ADMIN/ASSISTANT SUPPLY NCO 

E7 READINESS NCO 

E6 TRAINING NCO 

E6 SUPPLY NCO 

E7 READINESS NCO 

E6 TRAINING NCO 

E6 SUPPLY NCO 

E7 READINESS NCO 

E6 TRAINING NCO 

E6 SUPPLY NCO 

E7 SENIOR HUMAN RESOURCES NCO 

ES HUMAN RESOURCES NCO 

ES OPERATIONS NCO 

E7 ASSISTANT OPERATIONS NCO 

E7 BATTALION SUPPLY NCO 

E7 BATTALION PROPERTY BOOK NCO 

E7 READINESS NCO 

E6 SUPPLY NCO 

E7 DET READINESS NCO 

E6 TRAINING NCO 

E7 READINESS NCO 

E6 TRAINING NCO 

E6 SUPPLY NCO 

E7 READINESS NCO 

E6 TRAINING NCO 

E6 SUPPLY NCO 

ES ASSISTANT SUPPLY NCO 

FY 26 AGR Position Listing 

34th DSB 

DMOS UNIT 

42A4O HQ, 19STH CSSB 

42A2O HQ, 19STH CSSB 

92ASO HQ, 19STH CSSB 

92A4O HQ, 19STH CSSB 

92Y4O HQ, 19STH CSSB 

92A4O HQ, 19STH CSSB 

SSM4O HHC, 19STH CSSB 

92Y3O HHC, 19STH CSSB 

92G4O 12STH QM PLT 

92G3O 12STH QM PLT 

92W4O 1970TH QM CO 

92W3O 1970TH QM CO 

92Y3O 1970TH QM CO 

92A4O 362STH CICO 

92Y3O 362STH CICO 

92Y3O 362STH CICO 

92A2O 362STH CICO 

SSM4O 72STH TRANS CO (POL) 

SSM3O 72STH TRANS CO (POL) 

92Y3O 72STH TRANS CO (POL) 

SSM4O 1244TH TRANS CO 

SSM3O 1244TH TRANS CO 

92Y3O 1244TH TRANS CO 

SSM4O 1744TH TRANS CO 

SSM3O 1744TH TRANS CO 

92Y3O 1744TH TRANS CO 

42A4O HQ, 232D CSSB 

42A3O HQ, 232D CSSB 

92ASO HQ, 232D CSSB 

92A4O HA, 232D CSSB 

92Y4O HQ, 232D CSSB 

92A4O HQ, 232D CSSB 

92A4O HHC, 232D CSSB 

92Y3O HHC, 232D CSSB 

92G4O 733D QM PLT 

92G3O 733D QM PLT 

92S4O 126TH QM CO 

92S3O 126TH QM CO 

92Y3O 126TH QM CO 

91X4O 3637TH SMC 

91B3O 3637TH SMC 

92Y3O 3637TH SMC 

92A2O 3637TH SMC 
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GRADE DUJ'Y P0$11'10N 

E7 READINESS NCO 

E6 TRAINING NCO 

E6 SUPPLY NCO 

E6 DET READINESS NCO 

E7 READINESS NCO 

E6 TRAINING NCO 

E6 SUPPLY NCO 

E7 READINESS NCO 

E6 TRAINING NCO 

E6 SUPPLY NCO 

FY 26 AGR Position Listing 

34th DSB 

D1\110S UNl1' 

88M4O 1544TH TRANS CO 

88M3O 1544TH TRANS CO 

92Y3O 1544TH TRANS CO 

88M3O DET 1, 1544TH TRANS CO 

88M4O 1644TH TRANS CO 

88M3O 1644TH TRANS CO 

92Y3O 1644TH TRANS CO 

88M4O 1844TH TRANS CO 

88M3O 1844TH TRANS CO 

92Y3O 1844TH TRANS CO 
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GRADE 
ES 

E6 

E9 

E? 

ES 

E6 

E6 

E6 

E6 

E7 

E? 

E6 

E6 

E? 

E6 

E7 

E6 

ES 

E7 

E6 

E? 

E6 

E7 

E7 

E7 

E6 

E6 

E5 

E5 

E5 

E? 

E6 

E8 

E6 

E? 

E7 

E6 

E6 

E7 

E6 

E6 

E7 

E6 

E6 

E7 

E6 

E6 

FY 26 AGR Position Listing 
65th TC 

DUTY POSITION DMOS UNIT 

SENIOR HUMAN RESOURCES NCO 42A5O HQ, 65TH TC 

HUMAN RESOURCES NCO 42A3O HQ, 65TH TC 

OPERATIONS SERGEANT MAJOR 00F6O HQ, 65TH TC 

ASSISTANT OPERATIONS NCO 00F4O HQ, 65TH TC 

BRIGADE SUPPLY NCO 92Y5O HQ, 65TH TC 

SUPPLY NCO (OTOT) 92Y3O HQ, 65TH TC 

READINESS NCO 42A3O HHD, 65TH TC 

SUPPLY NCO 92Y3O HHD, 65TH TC 

DET READINESS NCO 00F3O 139TH MPAD 

DET READINESS NCO 00F4O 144TH ARMY BAND 

READINESS NCO 11B4O 244TH OLD 

DETACHMENT SUPPLY NCO 92Y3O 244TH OLD 

READINESS NCO 35F3O 176TH CPT 

READINESS NCO 35L4L CO C, 260TH Ml DET 

TRAINING NCO 35L3L CO C, 260TH Ml DET 

READINESS NCO 35M4L CO C, 341ST Ml CO 

SUPPLY NCO 92Y3O CO C, 341ST Ml CO 

FIRST SERGEANT 74D5R 5TH CST (WMD) 

OPERATIONS NCO/ MODELING 00F4R 5TH CST (WMD) 

ASST OPS NCO/ TRAINING NCO 00F3R 5TH CST (WMD) 

SUPPLY NCO 92Y4R 5TH CST (WMD) 

HUMAN RESOURCES NCO 42A3R 5TH CST (WMD) 

COMMUNICATIONS SECTION CHIEF 25U4R 5TH CST (WMD) 

INFO SYS SUPV ANALYST 25B4R 5TH CST (WMD) 

CBRN NCOIC 74D4R 5TH CST (WMD) 

SURVEY TEAM CHIEF 74D3R 5TH CST (WMD) 

CBRN NCO 74D3R 5TH CST (WMD) 

CBRN NCO 74D2R 5TH CST (WMD) 

CBRN NCO 74D2R 5TH CST (WMD) 

CBRN NCO 74D2R 5TH CST (WMD) 

SENIOR HUMAN RESOURCES NCO 42A4O HQ, 2-123D FA 

HUMAN RESOURCES NCO 42A3O HQ, 2-123D FA 

OPERATIONS NCO 13Z5M HQ, 2-123D FA 

ASSISTANT OPERATIONS NCO 13B3O HQ, 2-123D FA 

BATTALION SUPPLY NCO 92Y4O HQ, 2-123D FA 

READINESS NCO 13B4O HHB, 2-123D FA 

TRAINING NCO 13J3O HHS, 2-123D FA 

SUPPLY NCO 92Y3O HHB, 2-123D FA 

READINESS NCO 13B4O BTRY A, 2-123D FA 

TRAINING NCO 13830 BTRY A, 2-123D FA 

SUPPLY NCO 92Y3O BTRY A, 2-123D FA 

READINESS NCO 13840 BYRY 8, 2-123D FA 

TRAINING NCO 13B3O BTRY 8, 2-123D FA 

SUPPLY NCO 92Y3O BTRY 8, 2-123D FA 

READINESS NCO 13840 BTRY C, 2-123D FA 

TRAINING NCO 13830 BTRY C, 2-123D FA 

SUPPLY NCO 92Y3O BTRY C, 2-123D FA 
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GRADE 

E7 

E6 

E6 

E7 

E5 

E8 

E6 

E7 

E6 

E6 

E6 

E7 

E6 

E7 

E6 

E7 

E6 

E6 

E7 

E6 

E6 

E6 

E7 

E6 

E6 

E7 

E6 

E7 

E6 

E6 

DUTY POSITION 

READINESS NCO 

TRAINING NCO 

SUPPLY NCO 

FY 26 AGR Position Listing 

65th TC 

DMOS. UNIT 

91X4O FSC, 2-123D FA 

88M3O FSC, 2-123D FA 

92Y3O FSC, 2-123D FA 

SENIOR HUMAN RESOURCES NCO 42A4O HQ, 1-106TH AHB 

HUMAN RESOURCES NCO 42A2O HQ, 1-106TH AHB 

OPERATIONS NCO 15250 HQ, 1-106TH AHB 

ASSISTANT OPERATIONS NCO 15P3O HQ, 1-106TH AHB 

BATTALION SUPPLY NCO 92Y4O HQ, 1-106TH AHB 

READINESS NCO 15P3O HHC, 1-106TH AHB 

TRAINING NCO 15T3O HHC, 1-106TH AHB 

SUPPLY NCO 92Y3O HHC, 1-106TH AHB 

READINESS NCO 15T4F CO A, 1-106TH AHB 

SUPPLY NCO 15T3F CO A, 1-106TH AHB 

READINESS NCO 15T4F COB, 1-106TH AHB 

SUPPLY NCO 15T3F COB, 1-106TH AHB 

READINESS NCO 15T4F COD, 1-106TH AHB 

TRAINING NCO 15T3O COD, 1-106TH AHB 

SUPPLY NCO 92Y3O COD, 1-106TH AHB 

READINESS NCO 91X4O COE, 1-106TH AHB (FSC) 

SUPPLY NCO 92Y3O COE, 1-106TH AHB (FSC) 

READINESS NCO 15T3F DET 2, COG, 1-111TH AVN 

SUPPLY NCO 15T3F DET 2, COG, 1-111TH AVN 

READINESS NCO 15U4F COB, 2-238TH AVN 

SUPPLY NCO 15U3F CO B, 2-238TH AVN 

TRAINING NCO 15U3F DET 2, CO D, 2-238TH GSAB 

READINESS NCO 15T4F DET 1, COB, 1-376TH AVN (RAID) 

SUPPLY NCO 15T3F DET 1, COB, 1-376TH AVN (RAID) 

READINESS NCO 15T4F COB(-), 935TH ASVB 

TRAINING NCO 15T3F COB(-), 935TH ASVB 

SUPPLY NCO 92Y3O COB(-), 935TH ASVB 
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GRADE 

E9 

ES 

E6 

E6 

ES 

E7 

ES 

E7 

E6 

E6 

E7 

E6 

E7 

E7 

ES 

ES 

E7 

E7 

E7 

E6 

E7 

E6 

E6 

E7 

E6 

E6 

E7 

E6 

E6 

E7 

ES 

EB 

E7 

E7 

E7 

E6 

E7 

E6 

E6 

ES 

FY 26 AGR Position Listing 
404th MEB 

DUTY POSITION OMO$ Ut-JIT 

OPERATIONS SGM 11260 HQ, 404TH MEB 

SENIOR HUMAN RESOURCES NCO 42ASO HQ, 404TH MEB 

HUMAN RESOURCES NCO 42A3O HQ, 404TH MEB 

MEDICAL/DENTAL NCO 6SW3O HQ, 404TH MEB 

OPERATIONS NCO 31BSO HQ, 404TH MEB 

ASSISTANT OPERATIONS NCO 92A4O HQ, 404TH MEB 

BRIGADE SUPPLY NCO 92YSO HQ, 404TH MEB 

READINESS NCO 31B4O HSC, 404TH MEB 

TRAINING NCO 31B3O HSC, 404TH MEB 

SUPPLY NCO 92Y3O HSC, 404TH MEB 

READINESS NCO 2SH4O 406TH BSC 

SUPPLY NCO 92Y3O 406TH BSC 

READINESS NCO 12H4O 1SS6TH EN FAC DET 

SENIOR HUMAN RESOURCES NCO 42A4O HQ, 33D MP BN 

BATTALION MEDICAL NCO 42A2O HQ, 33D MP BN 

OPERATIONS NCO 31BSO HQ. 33D MP BN 

ASSISTANT OPERATIONS NCO 31B4O HQ, 33D MP BN 

BATTALION SUPPLY NCO 92Y4O HQ, 33D MP BN 

READINESS NCO 31B4O HHD, 33D MP BN 

SUPPLY NCO 92Y3O HHD, 33D MP BN 

READINESS NCO 31840 233D MP CO 

TRAINING NCO 31B3O 233D MP CO 

SUPPLY NCO 92Y3O 233D MP CO 

READINESS NCO 31B4O 333D MP CO 

TRAINING NCO 31830 333D MP CO 

SUPPLY NCO 92Y3O 333D MP CO 

READINESS NCO 31B4O 933D MP CO 
TRAINING NCO 31B3O 933D MP CO 

SUPPLY NCO 92Y3O 933D MP CO 

SENIOR HUMAN RESOURCES NCO 42A4O HQ, 44TH CM BN 

HUMAN RESOURCES NCO 42A2O HQ, 44TH CM BN 

OPERATIONS NCO 74D5O HQ, 44TH CM BN 

ASSISTANT OPERATIONS NCO 74D4O HQ, 44TH CM BN 

BATTALION SUPPLY NCO 92Y4O HQ, 44TH CM BN 

READINESS NCO 74D4O HHD, 44TH CM BN 

SUPPLY NCO 92Y3O HHD, 44TH CM BN 

READINESS NCO 74D4O 13STH CM CO 

TRAINING NCO 74D3O 13STH CM CO 

SUPPLY NCO 92Y3O 13STH CM CO 

ADMIN NCO/BIDS MAINTAINER 74D2O 13STH CM CO 
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GRADE 

E7 

E6 

E6 

E7 

E6 

E6 

E7 

E5 

ES 

E7 

E7 

E7 

E6 

E6 

E7 

E6 

E7 

E6 

E6 

E7 

E6 

E7 

E6 

E6 

E7 

E6 

DUTY POSITION 

READINESS NCO 

TRAINING NCO 

SUPPLY NCO 

READINESS NCO 

TRAINING NCO 

SUPPLY NCO 

FY 26 AGR Position Listing 

404th MEB 

DMOS lJNIT 

74D4O 444TH CM CO 

74D3O 444TH CM CO 

92Y3O 444TH CM CO 

74D4O 445TH CM CO 

74D3O 445TH CM CO 

92Y3O 445TH CM CO 

SENIOR HUMAN RESOURCES NCO 42A4O HQ, 123D EN BN 

HUMAN RESOURCES NCO 42A2O HQ, 123D EN BN 

OPERATIONS NCO 12Z5O HQ, 123D EN BN 

ASSISTANT OPERATIONS NCO 12B4O HQ, 123D EN BN 

BATTALION SUPPLY NCO 92Y4O HQ, 123D EN BN 

READINESS NCO 12N4O HHC, 123D EN BN 

TRAINING NCO 12B3O HHC, 123D EN BN 

SUPPLY NCO 92Y3O HHC, 123D EN BN 

READINESS NCO 88M4O FSC, 123D EN BN 

SUPPLY NCO 92Y3O FSC, 123D EN BN 

READINESS NCO 12N4O 661ST ECC 

TRAINING NCO 12N3O 661ST ECC 

SUPPLY NCO 92Y3O 661ST ECC 

READINESS NCO 12H4O 616TH EN UTIL DET 

SUPPLY NCO 92Y3O 616TH EN UTIL DET 

READINESS NCO 12N4O 631ST ESC 

TRAINING NCO 12N3O 631ST ESC 

SUPPLY NCO 92Y3O 631ST ESC 

READINESS NCO 12N4O 2118TH AFT 

READINESS NCO 12N3O 615TH / 661ST / 662D EN FFT 
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Grade 

E9 

EB 

E7 

E7 

E7 

E7 

E7 

E7 

E7 

EB 

E7 

E7 

E6 

E7 

E7 

E7 

E7 

E7 

E9 

E7 

E6 

E7 

E7 

E7 

E7 

E6 

E5 

E6 

E7 

E7 

E7 

E7 

E7 

E7 

FY 26 AGR Position Listing 
JFHQ 

01.JTY PQSl1JON DMOS UNIT 

G3 SERGEANT MAJOR 00F6O G3-DCSOPS 

QUOTA SOURCE MANAGER 00F5O G37 -TRAINING DIVISION 

AFCOS NCO (ADMIN) 00F4O G37 -TRAINING DIVISION 

SCHOOLS NCO 00F4O G37 -TRAINING DIVISION 

FIRO NCO 00F4O G33/35 -MOB/PLANS DIVISION 

PLANS NCO 00F4O G37 -TRAINING DIVISION 

COLLECTIVE TRAINING NCO 00F4O G37 -TRAINING DIVISION 

RANGE OPERATIONS NCO 00F4O G39 -TRAINING SUPPORT DIV 

SENIOR HUMAN RESOURCES NCO 42A4O HQ, 129TH RTI 

OPERATIONS NCO 00F5O HQ, 129TH RTI 

TRAINING/QUALITY ASSURANCE NCO 00F4O HQ, 129TH RTI 

BATTALION SUPPLY NCO 92Y4O HQ, 129TH RTI 

ASSISTANT SUPPLY NCO 92Y3O HQ, 129TH RTI 

OCS COURSE MANAGER 00F48 2-129TH RTI

25U COURSE MANAGER 25U48 2-129TH RTI

68W COURSE MANAGER 68W48 2-129TH RTI

88M COURSE MANAGER 88M48 2-129TH RTI 

92G COURSE MANAGER 92G48 2-129TH RTI

G4 SERGEANT MAJOR 92260 G4-DOL

G4 MASTER TRAIN ER 92A4O G4-DOL 

IT/TELECOM NCO 25830 G6-DCSIM 

CIF NCOIC 92Y4O SUPPLY DIVISION 

PROPERTY BOOK NCO 92A4O SUPPLY DIVISION 

LOGISTICS SERVICE NCO 92Y4O SUPPLY DIVISION 

ASP NCOIC 89840 • ASP-MTC

ASP NCO 89830 ASP-MTC 

ASP NCO 89820 ASP-MTC 

INSTRUCTOR/OPERATOR (UAS) 15E3O AASF #3 / DET 1, CO D, 766TH 

READINESS NCO 00F4O CHIEF OF JOINT STAFF 

LIAISON NCO (IEMA) 00F34 J3/7 

JOINT OPERATIONS CENTER NCOIC 00F34 J3/7 

CERFP READINESS NCO 00F4O CERFP 

CERFP LOGISTICS NCO 00F4O CERFP 

EEO/EO ADVISOR 00F4O EO/EEO 
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Grade 

E8 

E6 

E7 

E6 

E7 

E7 

E7 

E6 

E6 

E6 

E7 

E9 

E8 

E7 

E7 

E7 

E6 

E8 

E7 

E7 

E9 

E7 

E8 

E7 

E6 

E7 

E6 

E5 

E8 

E7 

E7 

E6 

E7 

E6 

E5 

E7 

E7 

E6 

E7 

E6 

E7 

FY 26 AGR Position Listing 

JFHQ 

DUTY POSITION DMOS UNIT 

OPERATIONS NCO 00F5O HHD, JFHQ 

Admin NCO 42A3O HHD, JFHQ 

READINESS NCO 42A4O HHD, JFHQ 

TRAINING NCO 42A3O HHD, JFHQ 

BRIGADE SUPPLY NCO 92Y4O HHD, JFHQ 

OPERATIONS NCO 68W4O SPRINGFIELD -W8Z4AA 

SENIOR HUMAN RESOURCES NCO 42A4O SPRINGFIELD-W8Z4AA 

SUPPLY NCO 92Y3O SPRINGFIELD - W8Z4AA 

DET READINESS NCO 68W3O MOUNT VERNON -W8Z4A3 

DET READINESS NCO 68W3O KANKAKEE -W8Z4A2 

ADMIN/PROTOCOL NCO 00F4O CHIEF OF STAFF 

STATE COMMAND SERGEANT MAJOR 00Z6O CHIEF OF STAFF 

AGR BRANCH NCOIC 42A5O HUMAN RESOURCES OFFICE 

AGR STAFFING/PAY NCO 42A4O HUMAN RESOURCES OFFICE 

AGR TRANSITION NCO 42A4O HUMAN RESOURCES OFFICE 

AGR AUTOMATION NCO 25B4O HUMAN RESOURCES OFFICE 

AGR ACTIONS/ORDERS NCO 42A2O HUMAN RESOURCES OFFICE 

ASSISTANT INSPECTOR GENERAL 00F5B INSPECTOR GENERALS OFFICE 

SENIOR LEGAL ASSISTANT 27D4O JUDGE ADVOCATE GENERAL 

PUBLIC AFFAIRS NCO 46Z4O PUBLIC AFFAIRS OFFICE 

G1 SERGEANT MAJOR 42A6O G1-DCSPER 

OPM BRANCH NCOIC 42A4O OPBM 

EPM BRANCH NCOIC 42A5O EPMB 

SR HR NCO (SPECIALTY ACTIONS) 42A4O EPMB 

HR NCO (SPECIAL TY ACTIONS) 42A3O EPMB 

ENLISTED ACTIONS NCOIC 42A4O EPMB 

HR NCO (ENLISTED ACTIONS) 42A3O EPMB 

HR NCO (ENLISTED ACTIONS) 42A2O EPMB 

ARB NCOIC 42A5O ARB 

AUTOMATION NCOIC 42A4O ARB 

HR NCO (AUTOMATION) 42A4O ARB 

HR NCO (AUTOMATION) 42A3O ARB 

RECORDS TEAM NCOIC 42A4O ARB 

HR NCO (DISCHARGES) 42A3O ARB 

HR NCO (ACCESSIONS) 42A2O ARB 

MEDICAL BRANCH NCOIC 42A4O MEDICAL BRANCH 

SR HR NCO (MEDICAL) 42A4O MEDICAL BRANCH 

HR NCO (MEDICAL) 42A3O MEDICAL BRANCH 

RPAM NCO/SSC NCOIC 42A4O SOLDIER SUPPORT CENTER 

HR NCO (SSC) 42A3O SOLDIER SUPPORT CENTER 

CAO/FUNERAL AND HONORS NCOIC 42A4O CNO/CAO & FUNERAL HONORS 
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Grc1de 

E9 

E8 

E7 

E7 

E7 

E7 

E7 

E7 

E7 

E8 

E7 

E7 

E6 

E7 

E7 

E7 

E7 

E7 

E9 

E7 

E6 

E7 

E7 

E7 

E7 

E6 

E5 

E6 

E7 

E7 

E7 

E7 

E7 

E7 

FY 26 AGR Position Listing 

JFHQ 

DUTY POSIT,ON 
.. 

DMOS UNIT 

G3 SERGEANT MAJOR 00F6O G3 -DCSOPS 

QUOTA SOURCE MANAGER 00F5O G37 -TRAINING DIVISION 

AFCOS NCO (ADMIN) 00F4O G37 -TRAINING DIVISION 

SCHOOLS NCO 00F4O G37 -TRAINING DIVISION 

FIRO NCO 00F4O G33/35 -MOB/PLANS DIVISION 

PLANS NCO 00F4O G37 - TRAINING DIVISION 

COLLECTIVE TRAINING NCO 00F4O G37 -TRAINING DIVISION 

RANGE OPERATIONS NCO 00F4O G39 -TRAINING SUPPORT DIV 

SENIOR HUMAN RESOURCES NCO 42A4O HQ, 129TH RTI 

OPERATIONS NCO 00F5O HQ, 129TH RTI 

TRAINING/QUALITY ASSURANCE NCO 00F4O HQ, 129TH RTI 

BATTALION SUPPLY NCO 92Y4O HQ, 129TH RTI 

ASSISTANT SUPPLY NCO 92Y3O HQ, 129TH RTI 

OCS COURSE MANAGER 00F48 2-129TH RTI 

25U COURSE MANAGER 25U48 2-129TH RTI

68W COURSE MANAGER 68W48 2-129TH RTI

88M COURSE MANAGER 88M48 2-129TH RTI

92G COURSE MANAGER 92G48 2-129TH RTI

G4 SERGEANT MAJOR 92Z6O G4-DOL

G4 MASTER TRAINER 92A4O G4 -DOL 

IT/TELECOM NCO 25B3O G6-DCSIM 

CIF NCOIC 92Y4O SUPPLY DIVISION 

PROPERTY BOOK NCO 92A4O SUPPLY DIVISION 

LOGISTICS SERVICE NCO 92Y4O SUPPLY DIVISION 

ASP NCOIC 89B4O ASP-MTC 

ASP NCO 89B3O ASP -MTC 

ASP NCO 89B2O ASP -MTC 

INSTRUCTOR/OPERATOR (UAS) 15E3O AASF #3 / DET 1, CO D, 766TH 

READINESS NCO 00F4O CHIEF OF JOINT STAFF 

LIAISON NCO (IEMA) 00F34 J3/7 

JOINT OPERATIONS CENTER NCOIC 00F34 J3/7 

CERFP READINESS NCO 00F4O CERFP 

CERFP LOGISTICS NCO 00F4O CERFP 

EEO/EO ADVISOR 00F4O EO/EEO 
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Gl'ade 

E8 

E6 

E7 

E6 

E7 

E7 

E7 

E6 

E6 

E6 

E7 

E9 

ES 

E7 

E7 

E7 

E6 

ES 

E7 

E7 

E9 

E7 

EB 

E7 

E6 

E7 

E6 

ES 

ES 

E7 

E7 

E6 

E7 

E6 

ES 

E7 

E7 

E6 

E7 

E6 

E7 

FY 26 AGR Position Listing 
JFHQ 

DUTY POSITlON DIVIOS UNIT 

OPERATIONS NCO 00F5O HHD, JFHQ 

Admin NCO 42A3O HHD, JFHQ 

READINESS NCO 42A4O HHD, JFHQ 

TRAINING NCO 42A3O HHD, JFHQ 

BRIGADE SUPPLY NCO 92Y4O HHD, JFHQ 

OPERATIONS NCO 68W4O SPRINGFIELD-W8Z4AA 

SENIOR HUMAN RESOURCES NCO 42A4O SPRINGFIELD - W8Z4AA 

SUPPLY NCO 92Y3O SPRINGFIELD - W8Z4AA 

DET READINESS NCO 68W3O MOUNT VERNON - W8Z4A3 

DET READINESS NCO 68W3O KANKAKEE - W8Z4A2 

ADMIN/PROTOCOL NCO 00F4O CHIEF OF STAFF 

STATE COMMAND SERGEANT MAJOR 00Z6O CHIEF OF STAFF 

AGR BRANCH NCOIC 42A5O HUMAN RESOURCES OFFICE 

AGR STAFFING/PAY NCO 42A4O HUMAN RESOURCES OFFICE 

AGR TRANSITION NCO 42A4O HUMAN RESOURCES OFFICE 

AGR AUTOMATION NCO 25840 HUMAN RESOURCES OFFICE 

AGR ACTIONS/ORDERS NCO 42A2O' HUMAN RESOURCES OFFICE 

ASSISTANT INSPECTOR GENERAL 00F58 INSPECTOR GENERALS OFFICE 

SENIOR LEGAL ASSISTANT 27D4O JUDGE ADVOCATE GENERAL 

PUBLIC AFFAIRS NCO 46Z4O PUBLIC AFFAIRS OFFICE 

G1 SERGEANT MAJOR 42A6O G1-DCSPER 

OPM BRANCH NCOIC 42A4O OPBM 

EPM BRANCH NCOIC 42A5O EPMB 

SR HR NCO (SPECIAL TY ACTIONS) 42A4O EPMB 

HR NCO (SPECIAL TY ACTIONS) 42A3O EPMB 

ENLISTED ACTIONS NCOIC 42A4O EPMB 

HR NCO (ENLISTED ACTIONS) 42A3O EPMB 

HR NCO (ENLISTED ACTIONS) 42A2O EPMB 

ARB NCOIC 42A5O ARB 

AUTOMATION NCOIC 42A4O ARB 

HR NCO (AUTOMATION) 42A4O ARB 

HR NCO (AUTOMATION) 42A3O ARB 

RECORDS TEAM NCOlC 42A4O ARB 

HR NCO (DISCHARGES) 42A3O ARB 

HR NCO (ACCESSIONS) 42A2O ARB 

MEDICAL BRANCH NCOIC 42A4O MEDICAL BRANCH 

SR HR NCO (MEDICAL) 42A4O MEDICAL BRANCH 

HR NCO (MEDICAL) 42A3O MEDICAL BRANCH 

RPAM NCO/SSC NCOIC 42A4O SOLDIER SUPPORT CENTER 

HR NCO (SSC) 42A3O SOLDIER SUPPORT CENTER 

CAO/FUNERAL AND HONORS NCOIC 42A4O CNO/CAO & FUNERAL HONORS 
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GRADE DUTY POS.ITION 

E9 COMMAND SERGEANT MAJOR 

E7 SENIOR HUMAN RESOURCES NCO 

E6 HUMAN RESOURCES NCO 

E7 BUDGET NCO 

E7 BATTALION SUPPLY NCO 

E7 AUTOMATION NCOIC 

E7 AUTOMATION NCO 

E6 AUTOMATION NCO 

E7 OSM NCOIC 

E6 OSM NCO 

E9 ENLISTED ACCESSIONS SGM 

ES RSP NCOIC 

E7 IADT MANAGER 

E6 RSP NCO 

E7 OPERATIONS DATA ANALYST 

E7 ISR/IST COORDINATOR 

E7 WAIVERS NCO 

E7 MEPS GUIDANCE COUNSELOR 

E7 MEPS GUIDANCE COUNSELOR 

E7 MEPS GUIDANCE COUNSELOR 

E7 MEPS GUIDANCE COUNSELOR 

E7 MARKETING NCOIC 

E7 SOCIAL MEDIA NCO 

E6 MARKETING NCO 

E6 MARKETING NCO 

ES BRIGADE RETENTION NCOIC 

E6 BDE RETENTION NCO -33D BCT 

E6 BDE RETENTION NCO - 33D BCT 
E7 BDE RETENTION NCO -34TH DSB 

E7 BDE RETENTION NCO - 404TH MEB 

E7 BDE RETENTION NCO -65TH TC 

ES FIRST SERGEANT 

E7 READINESS NCO 

E? TEAM LEADER 

E6 REC & RET NCO 

E6 REC & RET NCO 

E6 REC & RET NCO 

E7 SR REC & RET NCO 

E7 REC & RET NCO 

E6 REC & RET NCO 

E7 SR REC & RET NCO 

E7 REC & RET NCO 

E6 REC & RET NCO 

E7 SR REC & RET NCO 

E6 REC & RET NCO 

ES FIRST SERGEANT 

E7 READINESS NCO 

FY 26 AGR Position Listing 
RRB 

DMOS UNIT 

79T6O COMMAND TEAM 

42A4O S1 

00F3O S1 

42A4O S3 

92Y4O S4 

00F4O S6 

25840 S6 

00F3O S6 

42A4O OFFICER STRENGTH MGMT 

00F3O OFFICER STRENGTH MGMT 

79T6O ENLISTED ACCESSIONS 

79T5O ENLISTED ACCESSIONS 

00F4O ENLISTED ACCESSIONS 

00F3O ENLISTED ACCESSIONS 

79T4O ENLISTED ACCESSIONS 

79T4O ENLISTED ACCESSIONS 

79T4O ENLISTED ACCESSIONS 

79T4O MEPS GUIDANCE COUNSELORS 

79T4O MEPS GUIDANCE COUNSELORS 

79T4O MEPS GUIDANCE COUNSELORS 

79T4O MEPS GUIDANCE COUNSELORS 

00F4O MARKETING TEAM 

00F4O MARKETING TEAM 

00F3O MARKETING TEAM 

00F3O MARKETING TEAM 

79T5O RETENTION TEAM 

00F3O RETENTION TEAM 

00F3O RETENTION TEAM 

79T4O RETENTION TEAM 

79T4O RETENTION TEAM 

79T4O RETENTION TEAM 

79T5M B CO RSP-1SGB 

00F4X B CO RSP -RSPB 

79T4O 8 CO RSP-ILB 

00F34 B CO RSP -ILBB 

00F34 B CO RSP - ILBC 

00F34 B CO RSP -ILBD 

00F34 B CO RSP -ILBE 

00F34 B CO RSP - ILBF 

00F34 B CO RSP -ILBG 

79T4O B CO RSP -ILBK 

79T4O B CO RSP -ILBL 

00F34 B CO RSP -ILBM 

00F34 B CO RSP - ILBN 

00F34 B CO RSP -ILBP 

79T5M C CO RSP -1SGC 

00F4X C CO RSP - RSPC 
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GRADE DUTY POSIT.ION 

E7 TEAM LEADER 

E6 REC & RET NCO 

E7 SR REC & RET NCO 

E6 REC & RET NCO 

E6 SR REC & RET NCO 

E6 REC & RET NCO 

E6 REC & RET NCO 

E7 REC & RET NCO 

E7 REC & RET NCO 

ES FIRST SERGEANT 

E7 READINESS NCO 

E7 TEAM LEADER 

E6 REC & RET NCO 

E6 SR REC & RET NCO 

E6 REC & RET NCO 

E6 REC & RET NCO 

E6 REC & RET NCO 

E6 REC & RET NCO 

E6 REC & RET NCO 

E6 REC & RET NCO 

E6 REC & RET NCO 

ES FIRST SERGEANT 

E7 READINESS NCO 

E7 TEAM LEADER 

E7 SR REC & RET NCO 

E6 REC & RET NCO 

E6 REC & RET NCO 

E6 REC & RET NCO 

E6 REC & RET NCO 

E6 SR REC & RET NCO 

E6 REC & RET NCO 

E6 REC & RET NCO 

E6 REC & RET NCO 

E7 SR REC & RET NCO 

ES FIRST SERGEANT 

E7 READINESS NCO 

E7 TEAM LEADER 

E6 REC & RET NCO 

E6 REC & RET NCO 

E6 REC & RET NCO 

FY 26 AGR Position Listing 

RRB 

DMOS UNIT 

79T4O C CO RSP-ILC 

00F34 C CO RSP -ILCA 

00F34 C CO RSP -ILCB 

00F34 C CO RSP -ILCC 

00F34 C CO RSP -ILCD 

00F34 C CO RSP -ILCE 

00F34 C CO RSP -ILCF 

79T4O C CO RSP -ILCG 

00F34 C CO RSP -ILCL 

79T5M D CO RSP -1SGD 

00F4X D CO RSP -RSPD 

79T4O D CO RSP-ILD 

00F34 D CO RSP -ILDA 

79T4O D CO RSP -ILDB 

00F34 D CO RSP -ILDC 

00F34 D CO RSP -ILDD 

00F34 D CO RSP -ILDE 

00F34 D CO RSP -ILDF 

00F34 D CO RSP -ILDM 

00F34 D CO RSP -ILDO 

00F34 D CO RSP -ILDP 

79T5M F CO RSP-1SGF 

00F4X F CO RSP -RSPF 

79T4O F CO RSP-ILF 

79T4O F CO RSP -ILFA 

00F34 F CO RSP -ILFB 

79T4O F CO RSP -ILFC 

00F34 F CO RSP -ILFD 

00F34 F CO RSP -ILFM 

00F34 F CO RSP -ILFH 

00F34 F CO RSP -ILFJ 

00F34 F CO RSP -ILFL 

00F34 F CO RSP -ILFN 

00F34 F CO RSP -ILFZ 

79T5M G CO RSP -1SGG 

00F4X G CO RSP -RSPG 

79T4O G CO RSP-ILG 

00F34 G CO RSP -ILGI 

00F34 G CO RSP-ILGA 

00F34 G CO RSP -ILGC 
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GRADE DUTY POSITION 

E6 REC & RET NCO 

E6 REC & RET NCO 

E6 REC & RET NCO 

E7 REC & RET NCO 

E6 REC & RET NCO 

E8 FIRST SERGEANT 

E7 READINESS NCO 

E7 TEAM LEADER 

E6 REC & RET NCO 

E7 SR REC & RET NCO 

E6 REC & RET NCO 

E6 REC & RET NCO 

E6 REC & RET NCO 

E6 REC & RET NCO 

E6 REC & RET NCO 

E7 SR REC & RET NCO 

E6 REC & RET NCO 

E6 REC & RET NCO 

E6 REC & RET NCO 

E8 FIRST SERGEANT 

E7 READINESS NCO 

E7 TEAM LEADER 

E6 REC & RET NCO 

E6 REC & RET NCO 

E7 SR REC & RET NCO 

E6 REC & RET NCO 

E6 REC & RET NCO 

E6 REC & RET NCO 

E7 SR REC & RET NCO 

E7 SR REC & RET NCO 

E8 FIRST SERGEANT 

E7 READINESS NCO 

E7 TEAM LEADER 

E6 REC & RET NCO 

E6 REC& RET NCO 

E6 REC& RET NCO 

E6 REC & RET NCO 

E6 REC& RET NCO 

E6 REC & RET NCO 

E7 SR REC & RET NCO 

E6 REC & RET NCO 

E6 REC& RET NCO 

E6 REC & RET NCO 

FY 26 AGR Position Listing 

RRB 

DMQS UNIT 

00F34 G CO RSP -ILGG 

00F34 G CO RSP -ILGL 

00F34 G CO RSP - ILGM 

00F34 G CO RSP -ILGN 

00F34 G CO RSP -ILGO 

79T5M H CO RSP -1SGH 

00F4X H CO RSP -RSPH 

79T4O H CO RSP-ILH 

00F34 H CO RSP -ILHA 

79T4O H CO RSP -ILHB 

00F34 H CO RSP -ILHC 

00F34 H CO RSP - ILHD 

00F34 H CO RSP -ILHE 

00F34 H CO RSP -ILHF 

00F34 H CO RSP -ILHG 

00F34 H CO RSP -ILHH 

00F34 H CO RSP -ILHI 

00F34 H CO RSP -ILHJ 

00F34 H CO RSP -ILHK 

79T5M I CO RSP -1SGI 

00F4X I CO RSP -RSPI 

79T4O I CO RSP-ILi 

00F34 I CO RSP -ILIA 

00F34 I CO RSP - ILIJ 

79T4O I CO RSP-ILID 

00F34 I CO RSP -ILIG 

00F34 I CO RSP -ILIL 

00F34 I CO RSP - ILi 

79T4O I CO RSP-ILIK 

79T4O I CO RSP -ILIX 

79T5M K CO RSP-1SGK 

00F4X K CO RSP -RSPK 

79T4O KCO RSP-ILK 

OOF34 K CO RSP - ILKB 

00F34 K CO RSP -ILKC 

00F34 K CO RSP -ILKG 

00F34 L CO RSP - ILKJ 

00F34 KCO RSP-ILK 

00F34 K CO RSP -ILKD 

79T4O K CO RSP -ILKM 

00F34 K CO RSP - ILKI 

00F34 K CO RSP -ILKN 

00F34 K CO RSP -ILKW 

101



GRAD.E DUTY POSITION 

E8 FIRST SERGEANT 
E7 READ INESS NCO 

E7 TEAM LEADER 

E6 REC & RET NCO 
E6 REC & RETNCO 
E6 REC & RETNCO 
E7 SR REC & RET NCO 
E6 REC & RET NCO 

E6 REC & RET NCO 

E6 REC&RETNCO 

E6 REC & RETNCO 
EB FIRST SERGEANT 
E7 READ INESS NCO 
E7 TEAM LEADER 

E7 SR REC & RET NCO 

E6 REC & RET NCO 
E6 REC & RET NCO 
E7 SR REC & RET NCO 
E6 REC&RETNCO 
E7 SR REC & RET NCO 

E7 SR REC & RET NCO 

E6 REC & RET NCO 
E6 REC & RET NCO 
E8 FIRST SERGEANT 
E7 READ INESS NCO 
E7 TEAM LEADER 
E6 REC&RETNCO 
E7 SR REC & RET NCO 
E6 REC&RETNCO 
E7 SR REC & RET NCO 
E6 REC & RET NCO 
E6 REC & RETNCO 
E6 REC& RET NCO 

FY 26 AGR Position Listing 
RRB 

OMO$ UNIT 

79T5M L CO RSP -1SGL 
00F4X L CO RSP -RSPL 
79T4O L CO RSP-ILL 

00F34 L CO RSP -ILLA 
00F34 L CO RSP -ILLB 
00F34 L CO RSP -ILLC 
79T4O L CO RSP-ILLD 

00F34 L CO RSP -ILLF 
00F34 L CO RSP -ILLG 

00F34 L CO RSP -ILLH 
00F34 L CO RSP - ILLK 
79T5M M CO RSP-1SGM 

00F4X M CO RSP -RSPM 
79T4O M CO RSP -ILM 

79T4O M CO RSP -ILMA 

00F34 M CO RSP -ILMB 
00F34 M CO RSP -ILMC 
00F34 M CO RSP -ILMD 

00F34 M CO RSP -ILME 
79T4O M CO RSP -ILMF 

00F34 M CO RSP -ILMG 

00F34 M CO RSP -ILMH 
00F34 M CO RSP - ILM I 
79T5M N CO RSP-1SGN 
00F4X N CO RSP -RSPN 

79T4O N CO RSP-ILN 

00F34 N CO RSP-ILNA 
00F34 N CO RSP -ILNB 

00F34 N CO RSP -ILNC 

79T4O N CO RSP-ILNE 
00F34 N CO RSP -ILNH 
00F34 N CO RSP -ILN Y 

00F34 N CO RSP -ILNZ 
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[image: DOD Seal]DEPARTMENT OF THE ARMY

ILLINOIS ARMY NATIONAL GUARD

1301 NORTH MACARTHUR BOULEVARD

SPRINGFIELD, ILLINOIS 62702-2317

(H 2nd Page) OFFICE SYMBOL (ARIMS record number)

SUBJECT: Cut and paste the SUBJECT and OFFICE SYMBOL from the first page

OFFICE SYMBOL (RN 600-8-19b2))	Date

     MEMORANDUM FOR President of the Board

SUBJECT: Request for consideration and placement on the First Sergeant (1SG) Best Qualified Leader (BQL) list for FYXX

1. I have reviewed my official military record and board packet, and I wish to be considered for placement on the 1SG BQL list.

2. In your own words, summarize all relevant leadership experience (duty positions, broadening assignment, accomplishments) that a board may not see in your current record. Additionally, specify why you desire to become a 1SG and what the board should consider when determining if you are qualified to be appointed as a 1SG. Memorandums will not exceed 1 page. Reference AR 25-50 for specific guidance on formatting.

3. Point of contact for this memorandum is the undersigned at i.am.soldier.mil @army.mil or (123) 456-7890.

FIRST MI. LAST (ALL CAPS)

RANK, ILARNG

Duty Title
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DEPARTMENT OF THE ARMY 
ILLINOIS ARMY NATIONAL GUARD 


1301 NORTH MACARTHUR BOULEVARD 
SPRINGFIELD, IL 62702-2317 


OFFICE SYMBOL (RN 600-8-19b2) Date 


MEMORANDUM FOR President of the Board 


SUBJECT: Reason for corresponding with the board president 


1. I have reviewed my official military record and board packet and I wish to be
considered for placement on the First Sergeant (1SG) Best Qualified Leader list.


2. In your own words, summarize all relevant leadership expeirence (duty positions,
broadening assignments, accomplishments) that a board may not see in your current
record. Aditionally, specify why you desire to become a 1SG and what the board should
consider when determining if you are qualified to be appointed as a 1SG.
Memorandums will not exceed 1 page. Reference AR 25-50 for specific guidance on
formatting.


3. Include a point of contact in the last paragraph.


SOLDIER’S NAME 
RANK, ILARNG 
Duty Title 










BIOGRAPHICAL SKETCH (continued)



BIOGRAPHICAL SKETCH



Name:   				                  	         Date: 



EMPLID:                                                                    



Primary MOS: 			       	       Secondary MOS: 



Present Rank: 		         		       Date of Rank: 



Years of Active Federal Service and BASD:  



Total Years of Service and PEBD:  



Date of Birth: 				        Place of Birth: 



Marital Status: 					         



Home Address: 



Home Telephone number: 



Business Telephone number: 



Civilian Education: 

		Institution Name

		Subject

		Dates



		

		

		 



		

		

		







Military Education: 

		Institution Name

		Subject

		Dates



		

		

		 



		

		

		







Decorations, Awards and Citations (spelled out in order of precedence): 





Civilian Affiliations: 





Significant Experience (include duty status and primary civilian occupation or AGR):

		[bookmark: _Hlk238615593]Position

		Duty Unit

		Dates



		

		

		



		

		

		











(Do not type the following on the sketch) 

1. Limit to 2 pages on standard 8 ½" x 11" white paper using standard arial 12-point font. 

2. If pursuing a degree, list major and minor, institution, and date projected for completion. 

3. List only completed training course. Do not list single sub-courses under military education. 

4. Include civilian affiliations, professional, educational and military societies and organizations, and civilian activities such as fraternal, social and service organizations. 

5. In significant experience, list military duty assignments and civilian positions from most recent to oldest. 

6. Do not include a narrative biography, objectives, or abbreviations. 

7. Type entries in regular print. Do not use all capitals, italics, bold fonts, special characters, jargon, or any other gimmicks designed to draw special attention to specific entries on this document. List accurate information that is clear and concise.

8. All military data entered on biographical sketch (awards, assignments, etc.) must be supported by documentation within Soldier’s iPERMs.




BIOGRAPHICAL SKETCH 
 
Name:                                   Date:  
 
EMPLID:                                                                     
 
Primary MOS:                   Secondary MOS:  
 
Present Rank:                     Date of Rank:  
 
Years of Active Federal Service and BASD:   
 
Total Years of Service and PEBD:   
 
Date of Birth:             Place of Birth:  
 
Marital Status:                
 
Home Address:  
 
Home Telephone number:  
 
Business Telephone number:  
 
Civilian Education:  
Institution Name Subject Dates 
    
   


 
Military Education:  
Institution Name Subject Dates 
    
   


 
Decorations, Awards and Citations (spelled out in order of precedence):  
 
 
Civilian Affiliations:  
 
 
Significant Experience (include duty status and primary civilian occupation or AGR): 
Position Duty Unit Dates 
   
   


 
 
 







 
 


BIOGRAPHICAL SKETCH (continued) 
 
(Do not type the following on the sketch)  
1. Limit to 2 pages on standard 8 ½" x 11" white paper using standard arial 12-point font.  
2. If pursuing a degree, list major and minor, institution, and date projected for completion.  
3. List only completed training course. Do not list single sub-courses under military education.  
4. Include civilian affiliations, professional, educational and military societies and organizations, and 
civilian activities such as fraternal, social and service organizations.  
5. In significant experience, list military duty assignments and civilian positions from most recent to oldest.  
6. Do not include a narrative biography, objectives, or abbreviations.  
7. Type entries in regular print. Do not use all capitals, italics, bold fonts, special characters, jargon, or 
any other gimmicks designed to draw special attention to specific entries on this document. List accurate 
information that is clear and concise. 
8. All military data entered on biographical sketch (awards, assignments, etc.) must be supported by 
documentation within Soldier’s iPERMs. 
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Personnel Action

12-08-2022

10-13-2022

Brian Sabourin, brian.sabourin1.civ@army.mil

PERSONNEL ACTION

For use of this form, see DA PAM 600-8; the proponent is the DCS, G-1.

PRIVACY ACT STATEMENT

SECTION I - PERSONAL IDENTIFICATION

To request or record personnel actions for or by Soldiers in accordance with DA PAM 600-8.

PRINCIPAL PURPOSE:

10 U.S.C. 7013, Secretary of the Army; DA PAM 600-8, Military Human Resources Management Administrative Procedures.

AUTHORITY:

For additional information see the System of Records Notice A0600-8-104 AHRC.https://dpcld.defense.gov/Portals/49/Documents/Privacy/SORNs/Army/A006-8-104-AHRC.pdf

NOTE:

Voluntary, however, failure to impart pertinent information may result in a delay or error in processing the request for personnel action.

DISCLOSURE:

ROUTINE USE(S):

There are no specific routine uses anticipated for this form; however it may be subject to a number of proper and necessary routine uses identified in the system of records notice(s) specified in the purpose statement above.

7. The above Soldier's duty status is changed from

to

effective

hours,

5.  GRADE OR RANK / PMOS / AOC

6.  DOD ID NUMBER

SECTION II - DUTY STATUS CHANGE (AR 600-8-6)

4.  NAME (Last, First, MI)

3. FROM (Include ZIP Code)

2. TO (Include ZIP Code)

1. THRU (Include ZIP Code)

SECTION III - REQUEST FOR PERSONNEL ACTION

Identification Card

Identification Tags

Separate Rations

Leave - Excess/Advance/Outside CONUS

Change of Name/SSN/DOB

Other (Specify):

Special Forces Training/Assignment

Retesting in Army Personnel Tests

Reassignment Married Army Couples

Reclassification

Officer Candidate School

Asgmt of Pers with Exceptional Family Members

Ranger Training

Reassignment Extreme Family Problems

Airborne Training

Exchange Reassignment (Enl only)

ROTC or Reserve Component Duty

Volunteering For Oversea Service

On-the-Job Training (Enl only)

Service School (Enl only)

8. I request the following action: (Check as appropriate)

9. SIGNATURE OF SOLDIER (When required)

10. DATE (YYYYMMDD)

SECTION IV - REMARKS (Applies to Sections II, III, and V)

SECTION V - CERTIFICATION / APPROVAL / DISAPPROVAL

11. I certify that the duty status change (Section II) or that the request for personnel action (Section III) contained herein -

HAS BEEN VERIFIED

RECOMMEND APPROVAL

RECOMMEND DISAPPROVAL

IS DISAPPROVED

IS APPROVED

ADDENDUM - RECOMMENDATIONS FOR APPROVAL / DISAPPROVAL

b. FROM

a. TO

AUTHORITY

APPROVED

DISAPPROVAL

APPROVAL

RECOMMEND:

c. ACTION:

DISAPPROVED

e. RANK

f. DATE (YYYYMMDD)

d. NAME (Last, First, MI)

g. TITLE / POSITION

h. SIGNATURE

16.  DOD ID NUMBER

15.  NAME (Last, First, MI)

b. FROM

a. TO

AUTHORITY

APPROVED

DISAPPROVAL

APPROVAL

RECOMMEND:

c. ACTION:

DISAPPROVED

e. RANK

f. DATE (YYYYMMDD)

d. NAME (Last, First, MI)

g. TITLE / POSITION

h. SIGNATURE

b. FROM

a. TO

AUTHORITY

APPROVED

DISAPPROVAL

APPROVAL

RECOMMEND:

c. ACTION:

DISAPPROVED

e. RANK

f. DATE (YYYYMMDD)

d. NAME (Last, First, MI)

g. TITLE / POSITION

h. SIGNATURE

b. FROM

a. TO

AUTHORITY

APPROVED

DISAPPROVAL

APPROVAL

RECOMMEND:

c. ACTION:

DISAPPROVED

e. RANK

f. DATE (YYYYMMDD)

d. NAME (Last, First, MI)

g. TITLE / POSITION

h. SIGNATURE
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12-08-2022

10-13-2022

Brian Sabourin, brian.sabourin1.civ@army.mil

PERSONNEL ACTION

For use of this form, see DA PAM 600-8; the proponent is the DCS, G-1.

PRIVACY ACT STATEMENT

SECTION I - PERSONAL IDENTIFICATION

To request or record personnel actions for or by Soldiers in accordance with DA PAM 600-8.

PRINCIPAL PURPOSE:

10 U.S.C. 7013, Secretary of the Army; DA PAM 600-8, Military Human Resources Management Administrative Procedures.

AUTHORITY:

For additional information see the System of Records Notice A0600-8-104 AHRC.https://dpcld.defense.gov/Portals/49/Documents/Privacy/SORNs/Army/A006-8-104-AHRC.pdf

NOTE:

Voluntary, however, failure to impart pertinent information may result in a delay or error in processing the request for personnel action.

DISCLOSURE:

ROUTINE USE(S):

There are no specific routine uses anticipated for this form; however it may be subject to a number of proper and necessary routine uses identified in the system of records notice(s) specified in the purpose statement above.

7. The above Soldier's duty status is changed from

to

effective

hours,

5.  GRADE OR RANK / PMOS / AOC

6.  DOD ID NUMBER

SECTION II - DUTY STATUS CHANGE (AR 600-8-6)

4.  NAME (Last, First, MI)

3. FROM (Include ZIP Code)

2. TO (Include ZIP Code)

1. THRU (Include ZIP Code)

SECTION III - REQUEST FOR PERSONNEL ACTION

Identification Card

Identification Tags

Separate Rations

Leave - Excess/Advance/Outside CONUS

Change of Name/SSN/DOB

Other (Specify):

Special Forces Training/Assignment

Retesting in Army Personnel Tests

Reassignment Married Army Couples

Reclassification

Officer Candidate School

Asgmt of Pers with Exceptional Family Members

Ranger Training

Reassignment Extreme Family Problems

Airborne Training

Exchange Reassignment (Enl only)

ROTC or Reserve Component Duty

Volunteering For Oversea Service

On-the-Job Training (Enl only)

Service School (Enl only)

8. I request the following action: (Check as appropriate)

9. SIGNATURE OF SOLDIER (When required)

10. DATE (YYYYMMDD)

SECTION IV - REMARKS (Applies to Sections II, III, and V)

SECTION V - CERTIFICATION / APPROVAL / DISAPPROVAL

11. I certify that the duty status change (Section II) or that the request for personnel action (Section III) contained herein -

HAS BEEN VERIFIED

RECOMMEND APPROVAL

RECOMMEND DISAPPROVAL

IS DISAPPROVED

IS APPROVED

ADDENDUM - RECOMMENDATIONS FOR APPROVAL / DISAPPROVAL

b. FROM

a. TO

AUTHORITY

APPROVED

DISAPPROVAL

APPROVAL

RECOMMEND:

c. ACTION:

DISAPPROVED

e. RANK

f. DATE (YYYYMMDD)

d. NAME (Last, First, MI)

g. TITLE / POSITION

h. SIGNATURE

16.  DOD ID NUMBER

15.  NAME (Last, First, MI)

b. FROM

a. TO

AUTHORITY

APPROVED

DISAPPROVAL

APPROVAL

RECOMMEND:

c. ACTION:

DISAPPROVED

e. RANK

f. DATE (YYYYMMDD)

d. NAME (Last, First, MI)

g. TITLE / POSITION

h. SIGNATURE

b. FROM

a. TO

AUTHORITY

APPROVED

DISAPPROVAL

APPROVAL

RECOMMEND:

c. ACTION:

DISAPPROVED

e. RANK

f. DATE (YYYYMMDD)

d. NAME (Last, First, MI)

g. TITLE / POSITION

h. SIGNATURE

b. FROM

a. TO

AUTHORITY

APPROVED

DISAPPROVAL

APPROVAL

RECOMMEND:

c. ACTION:

DISAPPROVED

e. RANK

f. DATE (YYYYMMDD)

d. NAME (Last, First, MI)

g. TITLE / POSITION

h. SIGNATURE

Unit Commander
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12-08-2022

10-13-2022

Brian Sabourin, brian.sabourin1.civ@army.mil

PERSONNEL ACTION

For use of this form, see DA PAM 600-8; the proponent is the DCS, G-1.

PRIVACY ACT STATEMENT

SECTION I - PERSONAL IDENTIFICATION

To request or record personnel actions for or by Soldiers in accordance with DA PAM 600-8.

PRINCIPAL PURPOSE:

10 U.S.C. 7013, Secretary of the Army; DA PAM 600-8, Military Human Resources Management Administrative Procedures.

AUTHORITY:

For additional information see the System of Records Notice A0600-8-104 AHRC.https://dpcld.defense.gov/Portals/49/Documents/Privacy/SORNs/Army/A006-8-104-AHRC.pdf

NOTE:

Voluntary, however, failure to impart pertinent information may result in a delay or error in processing the request for personnel action.

DISCLOSURE:

ROUTINE USE(S):

There are no specific routine uses anticipated for this form; however it may be subject to a number of proper and necessary routine uses identified in the system of records notice(s) specified in the purpose statement above.

7. The above Soldier's duty status is changed from

to

effective

hours,

5.  GRADE OR RANK / PMOS / AOC

6.  DOD ID NUMBER

SECTION II - DUTY STATUS CHANGE (AR 600-8-6)

4.  NAME (Last, First, MI)

3. FROM (Include ZIP Code)

2. TO (Include ZIP Code)

1. THRU (Include ZIP Code)

SECTION III - REQUEST FOR PERSONNEL ACTION

Identification Card

Identification Tags

Separate Rations

Leave - Excess/Advance/Outside CONUS

Change of Name/SSN/DOB

Other (Specify):

Special Forces Training/Assignment

Retesting in Army Personnel Tests

Reassignment Married Army Couples

Reclassification

Officer Candidate School

Asgmt of Pers with Exceptional Family Members

Ranger Training

Reassignment Extreme Family Problems

Airborne Training

Exchange Reassignment (Enl only)

ROTC or Reserve Component Duty

Volunteering For Oversea Service

On-the-Job Training (Enl only)

Service School (Enl only)

8. I request the following action: (Check as appropriate)

9. SIGNATURE OF SOLDIER (When required)

10. DATE (YYYYMMDD)

SECTION IV - REMARKS (Applies to Sections II, III, and V)

SECTION V - CERTIFICATION / APPROVAL / DISAPPROVAL

11. I certify that the duty status change (Section II) or that the request for personnel action (Section III) contained herein -

HAS BEEN VERIFIED

RECOMMEND APPROVAL

RECOMMEND DISAPPROVAL

IS DISAPPROVED

IS APPROVED

ADDENDUM - RECOMMENDATIONS FOR APPROVAL / DISAPPROVAL

b. FROM

a. TO

AUTHORITY

APPROVED

DISAPPROVAL

APPROVAL

RECOMMEND:

c. ACTION:

DISAPPROVED

e. RANK

f. DATE (YYYYMMDD)

d. NAME (Last, First, MI)

g. TITLE / POSITION

h. SIGNATURE

16.  DOD ID NUMBER

15.  NAME (Last, First, MI)

b. FROM

a. TO

AUTHORITY

APPROVED

DISAPPROVAL

APPROVAL

RECOMMEND:

c. ACTION:

DISAPPROVED

e. RANK

f. DATE (YYYYMMDD)

d. NAME (Last, First, MI)

g. TITLE / POSITION

h. SIGNATURE

b. FROM

a. TO

AUTHORITY

APPROVED

DISAPPROVAL

APPROVAL

RECOMMEND:

c. ACTION:

DISAPPROVED

e. RANK

f. DATE (YYYYMMDD)

d. NAME (Last, First, MI)

g. TITLE / POSITION

h. SIGNATURE

b. FROM

a. TO

AUTHORITY

APPROVED

DISAPPROVAL

APPROVAL

RECOMMEND:

c. ACTION:

DISAPPROVED

e. RANK

f. DATE (YYYYMMDD)

d. NAME (Last, First, MI)

g. TITLE / POSITION

h. SIGNATURE

Unit Commander
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PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.

Key Points Discussion (Continued):

Note:  Both the counselor and the individual counseled should retain a record of the counseling.

PART II - BACKGROUND INFORMATION

Non Directive

Directive

PRIVACY ACT STATEMENT

AUTHORITY:

PRINCIPAL PURPOSE:

5 USC 301, Departmental Regulations, 10 USC 3013, Secretary of the Army.

These records are created and maintained to manage the member's Army and Army National Guard service effectively, to document historically a member's military service,and safeguard the rights of the member and the Army.

For additional information, see the System of Records Notice A0600-8-104b AHRC, https://dpcld.defense.gov/Privacy/SORNsIndex/DOD-wide-SORN-Article-View/Article/570051/a0600-8-104b-ahrc/.

NOTE:

ROUTINE USE(S):

DISCLOSURE:

Disclosure is voluntary.

There are no specific routine uses anticipated for this form; however, it may be subject to a number of proper and necessary routine uses identified in the system of records notice specified in the purpose statement above.

DEVELOPMENTAL COUNSELING FORM

For use of this form, see ATP 6-22.1; the proponent agency is TRADOC.

PART I - ADMINISTRATIVE DATA

Rank/Grade

Date of Counseling

Organization

Name and Title of Counselor

Purpose of Counseling: (Leader states the reason for the counseling, e.g. Performance/Professional/Event-Oriented counseling, and include the leader's facts and observations prior to the counseling.)

Approach:

Performance

Event Oriented

Combined

Type of Counseling:

Professional Growth

Name (Last, First, MI)

General Form

R & I Counseling

Promotion

Events:

Superior Performance

Substandard Performance

Referral

Transition

Crisis

Adverse Separation

PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.

Key Points Discussion:

Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).

Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)

Individual counseled:

I agree

disagree with the information above.

PART IV - ASSESSMENT OF THE PLAN OF ACTION

Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)

SIGNATURES

PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.

Key Points Discussion:

Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).

Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)

Individual counseled:

I agree

disagree with the information above.

PART IV - ASSESSMENT OF THE PLAN OF ACTION

Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)

SIGNATURES

Purpose: To review the duty performance during a specified period (monthly, quarterly, other

); to establish performance objectives and clear

standards for the next counseling period; and to identify strengths, areas to improve, and potential.

Training Data:

Score:

ACFT

GT Score:

Weapons Qual

Type:

Score:

DLC Status:

ESB/EIB/EFMB

HT:

/ WT:

Yes

No

PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.

Key Points Discussion:

Both the Soldier and leader will review the Soldier’s duty performance.

Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).

Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)

Individual counseled:

I agree

disagree with the information above.

PART IV - ASSESSMENT OF THE PLAN OF ACTION

Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)

SIGNATURES

PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.

Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below). (ETS/Separation date, number of days leave accrued, PTDY authorized?, SFL-TAP progress, Career Skills Program, Family goals, civilian education, understanding benefits, financial planning)

Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)

Individual counseled:

I agree

disagree with the information above.

PART IV - ASSESSMENT OF THE PLAN OF ACTION

Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)

SIGNATURES

PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.

Key Points Discussion:

Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).

Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)

Individual counseled:

I agree

disagree with the information above.

PART IV - ASSESSMENT OF THE PLAN OF ACTION

Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)

SIGNATURES

PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.

Key Points Discussion:

Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)

Individual counseled:

I agree

disagree with the information above.

PART IV - ASSESSMENT OF THE PLAN OF ACTION

Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)

SIGNATURES

PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.

Key Points Discussion:

SM is 

recommended for promotion. 

/ is not

Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).

Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)

Individual counseled:

I agree

disagree with the information above.

PART IV - ASSESSMENT OF THE PLAN OF ACTION

Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)

SIGNATURES

PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.

Key Points Discussion:

Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).

Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)

Individual counseled:

I agree

disagree with the information above.

PART IV - ASSESSMENT OF THE PLAN OF ACTION

Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)

SIGNATURES

PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.

Key Points Discussion:

Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).

Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)

Individual counseled:

I agree

disagree with the information above.

PART IV - ASSESSMENT OF THE PLAN OF ACTION

Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)

SIGNATURES

Indicate the iteration of the offense (first, second, third, etc.):

PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.

Key Points Discussion:

Is subordinate being considered for rehabilitative transfer or adverse actions, including separation?

Yes

No

Counselor must inform the Soldier of the impact to types of discharge and benefits, to include educational benefits, IAW AR 635-200, paragraph 1-17.

Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).

Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)

Individual counseled:

I agree

disagree with the information above.

PART IV - ASSESSMENT OF THE PLAN OF ACTION

Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)

SIGNATURES

PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.

Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).

Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)

Individual counseled:

I agree

disagree with the information above.

PART IV - ASSESSMENT OF THE PLAN OF ACTION

Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)

SIGNATURES
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		Check for Non Directive.: 

		Check for Combined.: 

		Check for Directive.: 

		Use the drop down list to select Rank / Grade.: 

		Enter name.
Last, First, Middle Initial.: 

		Enter Date of Counseling.: 

		Enter Organization.: Soldier's Unit

		Enter Name and Title of Counselor.: Soldier's First Line Leader

		Check for Performance.: 0

		Check for Combined.: 4

		Check for Event Oriented.: 0

		Check for Professional Growth.: 0

		Check for Superior Performance.: 

		Check for R and I Counseling.: 

		Check for Promotion.: 

		Check for Substandard Performance.: 

		Check for Crisis.: 

		Check for Referral.: 

		Check for Transition.: 

		Check for Adverse Separation.: 

		Purpose_of_Counseling: You have been identified as having met all eligibility requirements for consideration by the Enlisted Promotion System (EPS) board. 

This is to provide you information to assist you through the EPS process.
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E4-E5 only - verify all administrative points are correct in IPPS-A.


		Check for I disagree with the information above.: 
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		Leader Responsibilities: (Leader's responsibilities in implementing the plan of action.) Enter text.: I will provide the Guide to Enlisted Promotion Boards to you and will assist you through the record review process to ensure you remain eligible for EPS board consideration.

I will ensure all applicable counseling is completed based on Soldier's elections.

		Click to digitally sign signature.: 

		The date is entered automatically once your CAC is authenticated.: 
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		Exhibited Army Values. Enter text.: Subordinate and leader determine plan of action with each referred agency(ies):
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		Exhibited Army Values. Enter text.: Identify any personal matters affecting subordinate’s performance:

		Exhibited Army Values. Enter text.: 

		Exhibited Effort. Enter text.: Short-term goals and objectives:

		Exhibited Effort. Enter text.: Exhibited Effort:

		Exhibited Effort. Enter text.: 

		Exhibited Personal Discipline. Enter text.: Long-term goals and objectives:

		Exhibited Personal Discipline. Enter text.: Exhibited Personal Discipline:

		Exhibited Personal Discipline. Enter text.: 

		Specific, measurable, achievable, realistic, time-based objectives and milestones. Enter text.: 

		Implementation start time. Enter text.: 

		Assessment date timeframe: (monthly, quarterly, custom). Enter text.: 

		Short_Term_Goals: 

		Long_Term_Goals: 

		Enter monthly, quarterly, or other.: 

		Enter ACFT MM/YY using drop down list.: 

		Enter ACFT Score.: 

		Enter GT Score.: 

		Enter Weapons Qual MM/YY using the drop down list.: 

		Enter Weapons Qual Type.: 

		Enter Weapons Qual Score.: 

		Enter DLC Status.: 

		Enter Height.: 

		Enter Weight.: 

		Check for No.: 

		Check for Yes.: 

		Contributed to the Team. Enter text.: Contributed to the Team:

		Contributed to the Team. Enter text.: 
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		Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below). Enter text.: 

		Subordinate and leader determine plan of action for each identified shortcoming. Enter text.: 

		Key Point 1 - Establishment of the Golden Triangle (Family, Leader, Buddy). Enter text.: 

		Key Point 1 - Establishment of the Golden Triangle (Family, Leader, Buddy). Enter text.: 

		Key Point 2 - Organizational history, structure, mission; organizational standards and policies; chain of command/NCO support channel familiarization; key leader contact information. Enter text.: Organizational history, structure, mission; organizational standards and policies; chain of command/NCO support channel familiarization; key leader contact information:

		Key Point 2 - Organizational history, structure, mission; organizational standards and policies; chain of command/NCO support channel familiarization; key leader contact information. Enter text.: 

		Key Point 3 - Soldier programs (Soldier of the Month, BOSS, Soldier & Family Readiness Group); educational and training opportunities. Enter text.: Soldier programs (Soldier of the Month, BOSS, Soldier & Family Readiness Group); educational and training opportunities:

		Key Point 3 - Soldier programs (Soldier of the Month, BOSS, Soldier & Family Readiness Group); educational and training opportunities. Enter text.: 

		Key Point 4 - Security and safety Issues; on/off-duty conduct; off-limits and danger areas. Enter text.: Security and safety Issues; on/off-duty conduct; off-limits and danger areas:

		Key Point 4 - Security and safety Issues; on/off-duty conduct; off-limits and danger areas. Enter text.: 

		Key Point 5 - Personnel procedures; initial and special clothing issue. Enter text.: Personnel procedures; initial and special clothing issue:

		Key Point 5 - Personnel procedures; initial and special clothing issue. Enter text.: 

		Key Point 6 - Support activities, functions, and locations. Enter text.: Support activities, functions, and locations:

		Key Point 6 - Support activities, functions, and locations. Enter text.: 

		Key Point 7 - Foreign nation or host nation orientation, as applicable. Enter text.: Foreign nation or host nation orientation, as applicable:

		Key Point 7 - Foreign nation or host nation orientation, as applicable. Enter text.: 

		Key Point 8 - Other items of interest as determined by the leader or organization. Enter text.: Other items of interest as determined by the leader or organization:

		Key Point 8 - Other items of interest as determined by the leader or organization. Enter text.: 

		Key Point 9 - Other items of interest as determined by the leader or organization. Enter text.: Other items of interest as determined by the leader or organization:

		Key Point 9 - Other items of interest as determined by the leader or organization. Enter text.: 

		Key Point 10 - Other items of interest as determined by the leader or organization. Enter text.:  Other items of interest as determined by the leader or organization:

		Key Point 10 - Other items of interest as determined by the leader or organization. Enter text.: 

		Check for is not recommended for promotion.: 

		Check for SM is recommended for promotion.: 

		Soldier and leader refine the plan of action and next steps. Enter text.: 

		Enter date for follow-up session.: 

		Indicate the iteration of the offense (first, second, third, etc.).: 

		Check for Yes.: 

		Check for No.: 

		Is subordinate being considered for rehabilitative transfer or adverse actions, including separation? Enter text.: 

		Plan of action goals reached/modified. Enter text.: 

		Further follow up necessary? Enter text.: 
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PREVIOUS EDITIONS ARE OBSOLETE.

OTHER INSTRUCTIONS

This form will be destroyed upon: reassignment (other than rehabilitative transfers), separation at ETS, or upon retirement. For separation requirements and notification of loss of benefits/consequences see local directives and AR 635-200.
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Note:  Both the counselor and the individual counseled should retain a record of the counseling.
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PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.

Key Points Discussion (Continued):

Note:  Both the counselor and the individual counseled should retain a record of the counseling.

PART II - BACKGROUND INFORMATION

Non Directive

Directive

PRIVACY ACT STATEMENT

AUTHORITY:

PRINCIPAL PURPOSE:

5 USC 301, Departmental Regulations, 10 USC 3013, Secretary of the Army.

These records are created and maintained to manage the member's Army and Army National Guard service effectively, to document historically a member's military service,and safeguard the rights of the member and the Army.

For additional information, see the System of Records Notice A0600-8-104b AHRC, https://dpcld.defense.gov/Privacy/SORNsIndex/DOD-wide-SORN-Article-View/Article/570051/a0600-8-104b-ahrc/.

NOTE:

ROUTINE USE(S):

DISCLOSURE:

Disclosure is voluntary.

There are no specific routine uses anticipated for this form; however, it may be subject to a number of proper and necessary routine uses identified in the system of records notice specified in the purpose statement above.

DEVELOPMENTAL COUNSELING FORM

For use of this form, see ATP 6-22.1; the proponent agency is TRADOC.

PART I - ADMINISTRATIVE DATA

Rank/Grade

Date of Counseling

Organization

Name and Title of Counselor

Purpose of Counseling: (Leader states the reason for the counseling, e.g. Performance/Professional/Event-Oriented counseling, and include the leader's facts and observations prior to the counseling.)

Approach:

Performance

Event Oriented

Combined

Type of Counseling:

Professional Growth

Name (Last, First, MI)

General Form

R & I Counseling

Promotion

Events:

Superior Performance

Substandard Performance

Referral

Transition

Crisis

Adverse Separation

PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.

Key Points Discussion:

Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).

Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)

Individual counseled:

I agree

disagree with the information above.

PART IV - ASSESSMENT OF THE PLAN OF ACTION

Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)

SIGNATURES

PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.

Key Points Discussion:

Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).

Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)

Individual counseled:

I agree

disagree with the information above.

PART IV - ASSESSMENT OF THE PLAN OF ACTION

Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)

SIGNATURES

Purpose: To review the duty performance during a specified period (monthly, quarterly, other

); to establish performance objectives and clear

standards for the next counseling period; and to identify strengths, areas to improve, and potential.

Training Data:

Score:

ACFT

GT Score:

Weapons Qual

Type:

Score:

DLC Status:

ESB/EIB/EFMB

HT:

/ WT:

Yes

No

PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.

Key Points Discussion:

Both the Soldier and leader will review the Soldier’s duty performance.

Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).

Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)

Individual counseled:

I agree

disagree with the information above.

PART IV - ASSESSMENT OF THE PLAN OF ACTION

Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)

SIGNATURES

PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.

Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below). (ETS/Separation date, number of days leave accrued, PTDY authorized?, SFL-TAP progress, Career Skills Program, Family goals, civilian education, understanding benefits, financial planning)

Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)

Individual counseled:

I agree

disagree with the information above.

PART IV - ASSESSMENT OF THE PLAN OF ACTION

Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)

SIGNATURES

PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.

Key Points Discussion:

Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).

Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)

Individual counseled:

I agree

disagree with the information above.

PART IV - ASSESSMENT OF THE PLAN OF ACTION

Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)

SIGNATURES

PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.

Key Points Discussion:

Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)

Individual counseled:

I agree

disagree with the information above.

PART IV - ASSESSMENT OF THE PLAN OF ACTION

Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)

SIGNATURES

PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.

Key Points Discussion:

SM is 

recommended for promotion. 

/ is not

Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).

Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)

Individual counseled:

I agree

disagree with the information above.

PART IV - ASSESSMENT OF THE PLAN OF ACTION

Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)

SIGNATURES

PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.

Key Points Discussion:

Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).

Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)

Individual counseled:

I agree

disagree with the information above.

PART IV - ASSESSMENT OF THE PLAN OF ACTION

Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)

SIGNATURES

PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.

Key Points Discussion:

Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).

Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)

Individual counseled:

I agree

disagree with the information above.

PART IV - ASSESSMENT OF THE PLAN OF ACTION

Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)

SIGNATURES

Indicate the iteration of the offense (first, second, third, etc.):

PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.

Key Points Discussion:

Is subordinate being considered for rehabilitative transfer or adverse actions, including separation?

Yes

No

Counselor must inform the Soldier of the impact to types of discharge and benefits, to include educational benefits, IAW AR 635-200, paragraph 1-17.

Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).

Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)

Individual counseled:

I agree

disagree with the information above.

PART IV - ASSESSMENT OF THE PLAN OF ACTION

Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)

SIGNATURES

PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.

Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).

Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)

Individual counseled:

I agree

disagree with the information above.

PART IV - ASSESSMENT OF THE PLAN OF ACTION

Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)

SIGNATURES
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		Check for Directive.: 

		Use the drop down list to select Rank / Grade.: 
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Last, First, Middle Initial.: 

		Enter Date of Counseling.: 

		Enter Organization.: Soldier's Unit

		Enter Name and Title of Counselor.: Soldier's Unit Commander

		Check for Performance.: 0

		Check for Combined.: 4

		Check for Event Oriented.: 0

		Check for Professional Growth.: 0

		Check for Superior Performance.: 

		Check for R and I Counseling.: 

		Check for Promotion.: 

		Check for Substandard Performance.: 

		Check for Crisis.: 

		Check for Referral.: 

		Check for Transition.: 

		Check for Adverse Separation.: 

		Purpose_of_Counseling: You have been identified as having met all eligibility requirements for consideration by the Enlisted Promotion System (EPS) board. 

I have reviewed your performance and am not recommending your consideration by the EPS board at this time to the promotion authority. This counseling is to provide you with the reason(s) why I am not recommending you for consideration and to provide you with information pertaining to your rights and privileges concerning this matter.

Reference AR 600-8-19, paragraph 6-32 and Guide to Enlisted Promotions Boards chapter 3.
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		Exhibited Army Values. Enter text.: Leader notifies subordinate of zones of eligibility and consideration.
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		Exhibited Personal Discipline. Enter text.: Exhibited Personal Discipline:

		Exhibited Personal Discipline. Enter text.: 

		Specific, measurable, achievable, realistic, time-based objectives and milestones. Enter text.: 
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		Key Point 9 - Other items of interest as determined by the leader or organization. Enter text.: Other items of interest as determined by the leader or organization:

		Key Point 9 - Other items of interest as determined by the leader or organization. Enter text.: 
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		Soldier and leader refine the plan of action and next steps. Enter text.: 

		Enter date for follow-up session.: 

		Indicate the iteration of the offense (first, second, third, etc.).: 
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		Check for No.: 

		Is subordinate being considered for rehabilitative transfer or adverse actions, including separation? Enter text.: 
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PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.

Key Points Discussion (Continued):

Note:  Both the counselor and the individual counseled should retain a record of the counseling.

PART II - BACKGROUND INFORMATION

Non Directive

Directive

PRIVACY ACT STATEMENT

AUTHORITY:

PRINCIPAL PURPOSE:

5 USC 301, Departmental Regulations, 10 USC 3013, Secretary of the Army.

These records are created and maintained to manage the member's Army and Army National Guard service effectively, to document historically a member's military service,and safeguard the rights of the member and the Army.

For additional information, see the System of Records Notice A0600-8-104b AHRC, https://dpcld.defense.gov/Privacy/SORNsIndex/DOD-wide-SORN-Article-View/Article/570051/a0600-8-104b-ahrc/.

NOTE:

ROUTINE USE(S):

DISCLOSURE:

Disclosure is voluntary.

There are no specific routine uses anticipated for this form; however, it may be subject to a number of proper and necessary routine uses identified in the system of records notice specified in the purpose statement above.

DEVELOPMENTAL COUNSELING FORM

For use of this form, see ATP 6-22.1; the proponent agency is TRADOC.

PART I - ADMINISTRATIVE DATA

Rank/Grade

Date of Counseling

Organization

Name and Title of Counselor

Purpose of Counseling: (Leader states the reason for the counseling, e.g. Performance/Professional/Event-Oriented counseling, and include the leader's facts and observations prior to the counseling.)

Approach:

Performance

Event Oriented

Combined

Type of Counseling:

Professional Growth

Name (Last, First, MI)

General Form

R & I Counseling

Promotion

Events:

Superior Performance

Substandard Performance

Referral

Transition

Crisis

Adverse Separation

PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.

Key Points Discussion:

Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).

Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)

Individual counseled:

I agree

disagree with the information above.

PART IV - ASSESSMENT OF THE PLAN OF ACTION

Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)

SIGNATURES

PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.

Key Points Discussion:

Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).

Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)

Individual counseled:

I agree

disagree with the information above.

PART IV - ASSESSMENT OF THE PLAN OF ACTION

Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)

SIGNATURES

Purpose: To review the duty performance during a specified period (monthly, quarterly, other

); to establish performance objectives and clear

standards for the next counseling period; and to identify strengths, areas to improve, and potential.

Training Data:

Score:

ACFT

GT Score:

Weapons Qual

Type:

Score:

DLC Status:

ESB/EIB/EFMB

HT:

/ WT:

Yes

No

PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.

Key Points Discussion:

Both the Soldier and leader will review the Soldier’s duty performance.

Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).

Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)

Individual counseled:

I agree

disagree with the information above.

PART IV - ASSESSMENT OF THE PLAN OF ACTION

Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)

SIGNATURES

PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.

Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below). (ETS/Separation date, number of days leave accrued, PTDY authorized?, SFL-TAP progress, Career Skills Program, Family goals, civilian education, understanding benefits, financial planning)

Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)

Individual counseled:

I agree

disagree with the information above.

PART IV - ASSESSMENT OF THE PLAN OF ACTION

Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)

SIGNATURES

PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.

Key Points Discussion:

Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).

Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)

Individual counseled:

I agree

disagree with the information above.

PART IV - ASSESSMENT OF THE PLAN OF ACTION

Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)

SIGNATURES

PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.

Key Points Discussion:

Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)

Individual counseled:

I agree

disagree with the information above.

PART IV - ASSESSMENT OF THE PLAN OF ACTION

Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)

SIGNATURES

PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.

Key Points Discussion:

SM is 

recommended for promotion. 

/ is not

Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).

Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)

Individual counseled:

I agree

disagree with the information above.

PART IV - ASSESSMENT OF THE PLAN OF ACTION

Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)

SIGNATURES

PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.

Key Points Discussion:

Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).

Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)

Individual counseled:

I agree

disagree with the information above.

PART IV - ASSESSMENT OF THE PLAN OF ACTION

Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)

SIGNATURES

PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.

Key Points Discussion:

Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).

Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)

Individual counseled:

I agree

disagree with the information above.

PART IV - ASSESSMENT OF THE PLAN OF ACTION

Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)

SIGNATURES

Indicate the iteration of the offense (first, second, third, etc.):

PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.

Key Points Discussion:

Is subordinate being considered for rehabilitative transfer or adverse actions, including separation?

Yes

No

Counselor must inform the Soldier of the impact to types of discharge and benefits, to include educational benefits, IAW AR 635-200, paragraph 1-17.

Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).

Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)

Individual counseled:

I agree

disagree with the information above.

PART IV - ASSESSMENT OF THE PLAN OF ACTION

Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)

SIGNATURES

PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.

Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).

Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)

Individual counseled:

I agree

disagree with the information above.

PART IV - ASSESSMENT OF THE PLAN OF ACTION

Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)

SIGNATURES
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		Enter Organization.: Soldier's Unit

		Enter Name and Title of Counselor.: Soldier's First Line Leader

		Check for Performance.: 0

		Check for Combined.: 4

		Check for Event Oriented.: 0

		Check for Professional Growth.: 0

		Check for Superior Performance.: 

		Check for R and I Counseling.: 

		Check for Promotion.: 

		Check for Substandard Performance.: 

		Check for Crisis.: 

		Check for Referral.: 

		Check for Transition.: 

		Check for Adverse Separation.: 

		Purpose_of_Counseling: FY26 Enlisted Promotion System (EPS) - special elections on promotion consideration packet.

Documents needed for this counseling: PRZ Log 24-001, Vacancy Fill Process for Noncommissioned Officer (NCO) Positions

References: AR 600-8-19, FY26 Annual EPS Guidance MOI, Guide to Enlisted Board Actions

		Key_Points_Discussion: You may elect to compete for promotion in the following optional positions: RTI Instructor, MOS immaterial positions, Security Force Assistance Brigade (SFAB), Flight Crew member, or Sniper.

a. Instructor Positions. Soldiers that want to be considered for promotion into the 129th RTI must hold the MOS required of the instructor position and already have SQI ‘8’.

b. Immaterial Positions (00F). Immaterial positions require skills of a noncommissioned officer that are not restricted to just one MOS but may be restricted to a group of MOSs.

c. SFAB Positions. To be considered for promotion in the SFAB, Soldier must attend a pre-assessment event, must be qualified in the CMF of the vacant position (88, 89, 91, 92 or 94), meet medical fitness standards of AR 40-501 (111221 PULHES; 2s for vision and hearing must be correctable), complete a Chapter 5 physical within 2 months, have no permanent limiting ACFT profiles and ability to achieve a 420 on a record ACFT (minimum of 70 in each category), no derogatory information within their Official Military Personnel Records and must not be flagged, hold a secret or interim secret clearance, must be and remain eligible for deployment while assigned to the unit. Selectee will incur a 24-month stabilization and upon selection with the SFAB, must attend 5-day Active Duty Assessment and Selection (A&S) at Fort Moore within 3 months, must attend 46-day Combat Advisor Training Course (CATC) at Fort Moore within 2 years. POC for pre-assessment: SSG Arrick Juarez at arrick.d.juarez.mil@army.mil, 309-567-6909 or SFAB BN S1 Distro: ng.il.ilarng.list.g1-108-sb-6-54-sfab-s1@army.mil. The 34th DSB is responsible for monitoring if a Soldier selected for promotion fails to become qualified and will reassign the Soldier to a commensurate position within their current grade when applicable. EPMB will assist upon request.

d. Flight Positions. Soldiers that want to be considered for promotion in flight positions must be qualified in the CMF of the vacant position (15N/T/U, 68W), must volunteer for flight duty and complete qualifying physical examination for flight status as prescribed in AR 40-501. Soldiers applying for Staff Sergeant and above positions must already have SQI “F”. Selectee is required to perform frequent and repetitive aerial flight(s) which may result in additional IDT periods.

e. Sniper Positions. The Infantry Battalions and Calvary Squadron conduct tryouts for interested Soldiers. To be considered for promotion in sniper positions, Soldiers must be qualified in the MOS of the vacant position (11B), must have or able to obtain ASI “B4”, color discrimination of red/green, qualify expert with the M4 Rifle, hold secret or interim secret clearance, minimum 111221 PULHES, no duty limiting profiles and able to pass a psychological evaluation. The 33rd IBCT is responsible for monitoring if a Soldier selected for promotion fails to become qualified and will reassign the Soldier to a commensurate position within their current grade when applicable. 

		Specific, measurable, achievable, realistic, time-based objectives and milestones. Enter text.: 















		Check for I disagree with the information above.: 

		Check for I agree.: 

		Individual counseled remarks. Enter text.: I have been counseled on special election options and the criteria and requirements for each. I understand I can not select an election for which I am ineligible. I will be making choices pertaining to special elections on the EPS Promotion Consideration packet checklist and further, that those choices will remain in place for the duration of the promotion list. I understand if I do not complete the requirements or fail an assessment, qualification course, or tryout, I will remain on the EPS Standing List to compete for positions that do not have additional requirements.



		Click to digitally sign signature.: 

		The date is entered automatically once your CAC is authenticated.: 

		Leader Responsibilities: (Leader's responsibilities in implementing the plan of action.) Enter text.: I understand it is my responsibility to inform my Soldier on special election criteria and requirements. I will ensure my Soldier is eligible for the elections selected, they are recorded on the applicable EPS Promotion Consideration packet checklist, and are submitted to Full Time Unit Support to be processed.

		Click to digitally sign signature.: 

		The date is entered automatically once your CAC is authenticated.: 

		Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.) Enter text.: 

		Click to digitally sign signature.: 

		Click to digitally sign signature.: 

		The date is entered automatically once your CAC is authenticated.: 

		Purpose of Counseling: (Leader states the reason for the counseling, e.g. Performance/Professional or Event-Oriented counseling, and includes the leader's facts and observations prior to the counseling.) Enter text.: 

		Exhibited Army Values. Enter text.: Include opportunities for civilian or military schooling, future duty assignments, special programs, available training support resources, reenlistment options, and promotion opportunities and considerations.

		Exhibited Army Values. Enter text.: Exhibited Army Values:

		Exhibited Army Values. Enter text.: Service member meets eligibility requirements based on TIS and TIG.

		Exhibited Army Values. Enter text.: Soldier and leader outline crisis and events to date; Soldier expresses positive and negative impacts to self, family, unit, and mission:

		Exhibited Army Values. Enter text.: Subordinate and leader review referred agency(ies) for specified concerns or issues:

		Exhibited Army Values. Enter text.: Specific instance(s) of substandard performance (explain expectations and how the subordinate did not meet standards/expectations):

		Exhibited Army Values. Enter text.: 

		Exhibited Army Values. Enter text.: Soldier-identified strengths, weaknesses, and displayed Army Values:

		Exhibited Army Values. Enter text.: Technical and Tactical Proficiency:

		Exhibited Army Values. Enter text.: Other instances of performance (if applicable):

		Exhibited Army Values. Enter text.: Leader notifies subordinate of zones of eligibility and consideration.

		Exhibited Army Values. Enter text.: Soldier identifies: Accomplished activity relating to the crisis; short-term needs (Soldier, Family, Unit); strengths that could assist while addressing this crisis; available means of assistance:

		Exhibited Army Values. Enter text.: Subordinate and leader determine plan of action with each referred agency(ies):

		Exhibited Army Values. Enter text.: Recognize patterns of behavior that may keep the subordinate from meeting the standard:

		Exhibited Army Values. Enter text.: 

		Exhibited Army Values. Enter text.: Leader-identified strengths, weaknesses, and observed Army Values:

		Exhibited Army Values. Enter text.: Communicated Effectively:

		Exhibited Army Values. Enter text.: Ways to maintain:

		Exhibited Army Values. Enter text.: Identified shortcoming(s):

		Exhibited Army Values. Enter text.: Identify any personal matters affecting subordinate’s performance:

		Exhibited Army Values. Enter text.: 

		Exhibited Effort. Enter text.: Short-term goals and objectives:

		Exhibited Effort. Enter text.: Exhibited Effort:

		Exhibited Effort. Enter text.: 

		Exhibited Personal Discipline. Enter text.: Long-term goals and objectives:

		Exhibited Personal Discipline. Enter text.: Exhibited Personal Discipline:

		Exhibited Personal Discipline. Enter text.: 

		Specific, measurable, achievable, realistic, time-based objectives and milestones. Enter text.: 

		Implementation start time. Enter text.: 

		Assessment date timeframe: (monthly, quarterly, custom). Enter text.: 

		Short_Term_Goals: 

		Long_Term_Goals: 

		Enter monthly, quarterly, or other.: 

		Enter ACFT MM/YY using drop down list.: 

		Enter ACFT Score.: 

		Enter GT Score.: 

		Enter Weapons Qual MM/YY using the drop down list.: 

		Enter Weapons Qual Type.: 

		Enter Weapons Qual Score.: 

		Enter DLC Status.: 

		Enter Height.: 

		Enter Weight.: 

		Check for No.: 

		Check for Yes.: 

		Contributed to the Team. Enter text.: Contributed to the Team:

		Contributed to the Team. Enter text.: 

		Exhibited Fitness, Military Bearing, and Appearance. Enter text.: Exhibited Fitness, Military Bearing, and Appearance:

		Exhibited Fitness, Military Bearing, and Appearance. Enter text.: 

		Balanced Personal and Work Obligations. Enter text.: Balanced Personal and Work Obligations:

		Balanced Personal and Work Obligations. Enter text.: 

		Plan of action goals reached/modified. Enter text.: 

		Further follow-up necessary? Enter text.: 

		Key Points of Discussion. Enter text.: 

		Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below). Enter text.: 

		Subordinate and leader determine plan of action for each identified shortcoming. Enter text.: 

		Key Point 1 - Establishment of the Golden Triangle (Family, Leader, Buddy). Enter text.: 

		Key Point 1 - Establishment of the Golden Triangle (Family, Leader, Buddy). Enter text.: 

		Key Point 2 - Organizational history, structure, mission; organizational standards and policies; chain of command/NCO support channel familiarization; key leader contact information. Enter text.: Organizational history, structure, mission; organizational standards and policies; chain of command/NCO support channel familiarization; key leader contact information:

		Key Point 2 - Organizational history, structure, mission; organizational standards and policies; chain of command/NCO support channel familiarization; key leader contact information. Enter text.: 

		Key Point 3 - Soldier programs (Soldier of the Month, BOSS, Soldier & Family Readiness Group); educational and training opportunities. Enter text.: Soldier programs (Soldier of the Month, BOSS, Soldier & Family Readiness Group); educational and training opportunities:

		Key Point 3 - Soldier programs (Soldier of the Month, BOSS, Soldier & Family Readiness Group); educational and training opportunities. Enter text.: 

		Key Point 4 - Security and safety Issues; on/off-duty conduct; off-limits and danger areas. Enter text.: Security and safety Issues; on/off-duty conduct; off-limits and danger areas:

		Key Point 4 - Security and safety Issues; on/off-duty conduct; off-limits and danger areas. Enter text.: 

		Key Point 5 - Personnel procedures; initial and special clothing issue. Enter text.: Personnel procedures; initial and special clothing issue:

		Key Point 5 - Personnel procedures; initial and special clothing issue. Enter text.: 

		Key Point 6 - Support activities, functions, and locations. Enter text.: Support activities, functions, and locations:

		Key Point 6 - Support activities, functions, and locations. Enter text.: 

		Key Point 7 - Foreign nation or host nation orientation, as applicable. Enter text.: Foreign nation or host nation orientation, as applicable:

		Key Point 7 - Foreign nation or host nation orientation, as applicable. Enter text.: 

		Key Point 8 - Other items of interest as determined by the leader or organization. Enter text.: Other items of interest as determined by the leader or organization:

		Key Point 8 - Other items of interest as determined by the leader or organization. Enter text.: 

		Key Point 9 - Other items of interest as determined by the leader or organization. Enter text.: Other items of interest as determined by the leader or organization:

		Key Point 9 - Other items of interest as determined by the leader or organization. Enter text.: 

		Key Point 10 - Other items of interest as determined by the leader or organization. Enter text.:  Other items of interest as determined by the leader or organization:

		Key Point 10 - Other items of interest as determined by the leader or organization. Enter text.: 

		Check for is not recommended for promotion.: 

		Check for SM is recommended for promotion.: 

		Soldier and leader refine the plan of action and next steps. Enter text.: 

		Enter date for follow-up session.: 

		Indicate the iteration of the offense (first, second, third, etc.).: 

		Check for Yes.: 

		Check for No.: 

		Is subordinate being considered for rehabilitative transfer or adverse actions, including separation? Enter text.: 

		Plan of action goals reached/modified. Enter text.: 

		Further follow up necessary? Enter text.: 










FY 2026 AGR EPS Board Consideration Checklist
Date of Rank Cutoff: E6 20250330, E7-E9 20230930 


MSC:


Initials 


NAME: CPMOS:


DOR: UIC:


Soldier  Verifies:


My most recent NCOER* is in iPERMS, or I have submitted a memo explaining its 
status. *May include signed draft NCOER.
† Last  NCOER  through  date:


Individual Training Record (ITR).        


Do you want to be considered for 1SG*?       Yes†     No 


**Region Elections:  1   2  3     4    5     6  7  8     9    10 


Special Skill Identifier Elections:       Flight       SFAB  Instructor       Immaterial    Career Counselor


Reviewed by: 


1. Soldier's Signature (Date if ink signed) 2. 1SG/CSM Signature (Date if ink signed)


3. Unit Administrator’s Signature (Date if ink signed)


*1SG consideration eligibility are promotable E7s; current or promotable E8s not on the 1SG BQL.
†If yes, include 1SG Consideration Memo *Not eligible for another CLASP at the same level


Memorandum to President of the Board. 
(Single memo required to address discrepancies such as ACFT, NCOER status, iPERMS, etc.; otherwise, 
optional.) 


DA Form 4187 CPMOS Change. 
(Required if changing CPMOS due to course completion or career path change.) 


4. BN/BDE OIC Signature (Date if ink Signed)


Encl 5


I have reviewed iPERMS, or I have submitted a memo explaining any missing documents.     


I have selected my region elections and CPMOS in IPPS-A and on this checklist.


Packet Documents: Mark documents not included in this packet as N/A in the initials block. 


Biographical Sketch. 


AGR Career Survey Online Complete: https://forms.osi.apps.mil/r/HkXR2dtTnP


EMPLID:



https://forms.osi.apps.mil/r/HkXR2dtTnP



		Untitled



		MSC: [_________________]

		CPMOS: 

		Name: 

		NCOER: 

		iPERMS: 

		IPPS-A: 

		BIO Sketch: 

		1SG: 

		Memo: 

		CPMOS Change: 

		First Sergeant: Off

		Region 1: Off

		Region 2: Off

		Region 3: Off

		Region 4: Off

		Region 5: Off

		Region 6: Off

		Region 7: Off

		Region 8: Off

		Region 9: Off

		Region 10: Off

		Flight: Off

		Immaterial: Off

		Instructor: Off

		SFAB: Off

		EMPLID: 

		UIC: 

		DOR: 

		NCOER Date: 

		Career Counselor: Off

		ITR: 

		Survey: 








2026 EPS Board Consideration To 
Master Sergeant (E8) Checklist 
Date of Rank Cutoff: 30 September 2023 


NAME:   CPMOS: MSC: 


DOR:            EMPLID:   UIC: 


Soldier Verifies:   Initials 


My most recent NCOER* is in iPERMS, or I have submitted a memo explaining its status. 
*May include signed draft NCOER.
† Last NCOER through date:


I have reviewed iPERMS, or I have submitted a memo explaining any missing documents. 


I have selected my region elections in IPPS-A and on FLL counseling.   


Packet Documents: Mark documents not included in this packet as N/A in the initials block. 


Biographical Sketch.   


DTMS ITR (with last ACFT* and HT/WT).   
*Soldiers unable to complete Record ACFT should address in memo.


Do you want to be considered for 1SG*?   Yes   No 
*1SG consideration eligibility are promotable E7s; current or promotable E8s whom wish placement on the
FY26 1SG BQL.


Memorandum to President of the Board. 
(Single memo required to address discrepancies such as NCOER status, iPERMS, etc.; otherwise, optional.) 


DA Form 4187 CPMOS Change. 
(Required if changing CPMOS due to course completion or career path change.) 


DA Form 4856 Special Election Counseling. 
(Required if selecting any Special Skill Identifier Elections.) 


Reviewed by: 


1. Soldier's Signature (Date if ink signed) 2. First Sergeant’s Signature (Date if ink signed)


3. Unit Administrator’s Signature (Date if ink signed)





		Name: 

		CPMOS: 

		MSC: [No Selection]

		DOR: 

		EMPLID: 

		UIC: 

		NCOER: 

		iPERMS: 

		IPPS-A: 

		NCOER Date: 

		BIO Sketch: 

		ITR: 

		1SG: 

		Memo: 

		CPMOS Change: 

		Special Elections: 

		First Sergeant: Off








2026 EPS Board Consideration To  
Sergeant First Class (E7) Checklist 


Date of Rank Cutoff: 30 September 2023 


NAME:   CPMOS: MSC: 


DOR:            EMPLID:   UIC: 


Soldier Verifies:   Initials 


My most recent NCOER* is in iPERMS, or I have submitted a memo explaining its status. 
*May include signed draft NCOER.
† Last NCOER through date:


I have reviewed iPERMS, or I have submitted a memo explaining any missing documents. 


I have selected my region elections in IPPS-A and on the FLL counseling.   


Packet Documents: Mark documents not included in this packet as N/A in the initials block. 


Biographical Sketch.   


DTMS ITR (ACFT/APFT and HT/WT).   
*Soldiers unable to complete Record ACFT should address in memo.


Memorandum to President of the Board. 
(Single memo required to address discrepancies such as NCOER status, iPERMS, etc.; otherwise, optional.) 


DA Form 4187 CPMOS Change. 
(Required if changing CPMOS due to course completion or career path change.) 


DA Form 4856 Special Election Counseling. 
(Required if selecting any Special Skill Identifier Elections.) 


Reviewed by: 


1. Soldier's Signature (Date if ink signed) 2. First Sergeant’s Signature (Date if ink signed)


3. Unit Administrator’s Signature (Date if ink signed)





		Name: 

		CPMOS: 

		MSC: [No Selection]

		DOR: 

		EMPLID: 

		NCOER: 

		iPERMS: 

		IPPS-A: 

		BIO Sketch: 

		ITR: 

		Memo: 

		CPMOS Change: 

		Special Elections: 

		UIC: 

		NCOER Date: 








2026 EPS Board Consideration To 
Sergeant Major (E9) Checklist 


Date of Rank Cutoff: 30 September 2023 
Date of Birth Cutoff: 15 July 1968 


NAME:   CPMOS: MSC: 


DOR:            EMPLID:   UIC: 


DOB:  


Soldier Verifies:   Initials 


My most recent NCOER* is in iPERMS, or I have submitted a memo explaining its status. 
*May include signed draft NCOER.
† Last NCOER through date:


I have reviewed iPERMS, or I have submitted a memo explaining any missing documents. 


I have selected my region elections in IPPS-A and on the FLL counseling.   


Packet Documents: Mark documents not included in this packet as N/A in the initials block. 


Biographical Sketch.   


DTMS ITR (with last ACFT* and HT/WT).   
*Soldiers unable to complete Record ACFT should address in memo.


Do you want to be considered for 1SG*?   Yes   No 
*1SG consideration eligibility are promotable E7s; current or promotable E8s whom wish placement on the
FY26 1SG BQL.


Memorandum to President of the Board. 
(Single memo required to address discrepancies such as NCOER status, iPERMS, etc.; otherwise, optional.) 


DA Form 4187 CPMOS Change. 
(Required if changing CPMOS due to course completion or career path change.) 


DA Form 4856 Special Election Counseling. 
(Required if selecting any Special Skill Identifier Elections.) 


Reviewed by: 


1. Soldier's Signature (Date if ink signed) 2. First Sergeant’s Signature (Date if ink signed)


3. Unit Administrator’s Signature (Date if ink signed)





		Name: 

		CPMOS: 

		MSC: [No Selection]

		DOR: 

		EMPLID: 

		UIC: 

		DOB: 

		NCOER: 

		iPERMS: 

		IPPS-A: 

		NCOER Date: 

		BIO Sketch: 

		ITR: 

		1SG: 

		Memo: 

		CPMOS Change: 

		Special Elections: 

		First Sergeant: Off








2026 EPS Board Consideration To 
Staff Sergeant (E6) Checklist 
Date of Rank Cutoff: 30 March 2025 


NAME:   CPMOS: MSC: 


DOR:            EMPLID:   UIC: 


Soldier Verifies:   Initials 


My most recent NCOER* is in iPERMS, or I have submitted a memo explaining its status.** 
*May include signed draft NCOER.
**E5s within rating period without initial evaluation will submit Board Evaluation Report.
† Last NCOER through date:


I have reviewed iPERMS, and I have submitted a memo explaining any missing documents. 


I have reviewed my administrative points and selected my region elections in IPPS-A and on the FLL 
Counseling.   


Packet Documents: Mark documents not included in this packet as N/A in the initials block. 


Biographical Sketch.   


DTMS ITR (ACFT/APFT and HT/WT).   
*Soldiers unable to complete Record ACFT should address in memo.


Memorandum to President of the Board. 
(Single memo required to address discrepancies such as NCOER status, iPERMS, etc.; otherwise, optional.) 


DA Form 4187 CPMOS Change. 
(Required if changing CPMOS due to course completion or career path change.) 


DA Form 4856 Special Election Counseling. 
(Required if selecting any Special Skill Identifier Elections.) 


Reviewed by: 


1. Soldier's Signature (Date if ink signed) 2. 1SG/CSM Signature (Date if ink signed)


3. Unit Administrator’s Signature (Date if ink signed)





		Name: 

		CPMOS: 

		MSC: [No Selection]

		DOR: 

		EMPLID: 

		UIC: 

		NCOER: 

		iPERMS: 

		IPPS-A: 

		BIO Sketch: 

		ITR: 

		Memo: 

		CPMOS Change: 

		Special Elections: 

		NCOER Date: 








PROMOTION EVALUATION REPORT SEE PRIVACY ACT STATEMENT 
IN AR 623-3 


PART I – ADMINISTRATIVE DATA 
a. NAME (Last, First, Middle Initial) b. DOD ID No. c. RANK d. DATE OF RANK e. PMOSC


f. UNIT, ORG, STATION, ZIP CODE OR APO, MAJOR COMMAND g. STATUS CODE h. UIC i. REASON FOR SUBMISSION


j. PERIOD COVERED k. RATED
MONTHS


l. RATED SOLDIER’S EMAIL ADDRESS (.gov or .mil)
FROM THRU


PART II - AUTHENTICATION 
a1.  NAME OF RATER (Last, First, Middle Initial) a2.  DOD ID No. a3.  RATER’S SIGNATURE a4.  DATE (YYYYMMDD) 


a5.  RANK          PMOSC/BRANCH             ORGANIZATION          DUTY ASSIGNMENT a6.  RATER’S EMAIL ADDRESS (.gov or .mil) 


b1.  NAME OF SENIOR RATER (Last, First, Middle Initial) b2.  DOD ID No. b3. SENIOR RATER’S SIGNATURE b4.  DATE (YYYYMMDD) 


b5.  RANK          PMOSC/BRANCH             ORGANIZATION          DUTY ASSIGNMENT b6. SENIOR RATER’S EMAIL ADDRESS (.gov or .mil) 


RATED SOLDIER:  I understand my signature does not constitute agreement or disagreement with the assessments of the rater and senior rater. I further understand my 
signature verifies the administrative data in Part I, the rating officials and counseling dates in Part II, the duty description in Part III, and the ACFT and height/weight 
entries in Part IVa and Part IVb are correct. I have seen the complete report.   


c1.  
COUNSELING 
DATES 


INITIAL LATER LATER LATER c2.  RATED SOLDIER’S SIGNATURE d3. DATE (YYYYMMDD) 


PART III – DUTY DESCRIPTION  (Rater) 
a. PRINCIPAL DUTY TITLE b. DUTY MOSC


c. DAILY DUTIES AND SCOPE (To include, as appropriate, people, equipment, facilities, and dollars)


d. AREAS OF SPECIAL EMPHASIS


e. APPOINTED DUTIES


PART IV – PERFORMANCE EVALUATION, PROFESSIONALISM, ATTRIBUTES, AND COMPETENCIES  (Rater) 


a. ACFT Pass/Fail/Profile:     Date: b. Height:            Weight:             Within Standard? 


(Comments required for “Failed" ACFT, "No" ACFT, or “Profile” when it precludes performance of duty, and “No” for Army Weight Standards.) 


c. CHARACTER: (Include bullet comments
addressing Rated Soldier’s performance as it
relates to adherence to Army Values, Empathy,
Warrior Ethos/Service Ethos, and Discipline.
Fully supports SHARP, EO, and EEO.)


            MET        DID NOT MEET 
      STANDARD STANDARD 


COMMENTS: 


NGIL Form 2166-9, 1 April 2024 







RATED SOLDIER’S NAME (Last, First, Middle Initial) DOD ID No. THRU DATE 


PART IV – PERFORMANCE EVALUATION, PROFESSIONALISM, ATTRIBUTES, AND COMPETENCIES  (Rater) 
d. PRESENCE: (Military and professional bearing, Fitness,
Confidence, Resilience.)


             MET       DID NOT MEET 
       STANDARD   STANDARD 


COMMENTS: 


e. INTELLECT: (Mental agility, Sound judgment, Innovation,
Interpersonal tact, Expertise.)


             MET       DID NOT MEET 
       STANDARD   STANDARD 


COMMENTS: 


f. LEADS: (Leads others, Builds trust, Extends influence
beyond the chain of command, Leads by example,
Communicates.)


             MET       DID NOT MEET 
       STANDARD   STANDARD 


COMMENTS: 


g. DEVELOPS: (Creates a positive command/workplace
environment, Fosters espirit de corps, Prepares self,
Develops others, Stewards the profession.)


             MET       DID NOT MEET 
       STANDARD   STANDARD 


COMMENTS: 


h. ACHIEVES: (Gets results.)


             MET       DID NOT MEET 
       STANDARD   STANDARD 


COMMENTS: 


NCOES: Attended BLC            Ready to attend BLC            Not ready to attend BLC 


RATER OVERALL PERFORMANCE 
i. I currently rate _______ Soldiers in this grade.
COMMENTS:


PART V – SENIOR RATER OVERALL POTENTIAL 
a. Select one box representing Rated Soldier’s overall
potential compared to others in the same grade whom
you have rated this year. I currently senior rate
_______ Soldiers in this grade.


MOST QUALIFIED 


HIGHLY QUALIFIED 


QUALIFIED 


NOT QUALIFIED 


b. COMMENTS:


c. List two successive assignments and one broadening assignment.


Successive Assignments:  1)                                                          2)      Broadening Assignment: 


NGIL Form 2166-9, 1 April 2024 





		a  NAME Last First Middle Initial: 

		b  SSN or DOD ID No: 

		d  DATE OF RANK: 

		e  PMOSC: 

		f  UNIT ORG STATION ZIP CODE OR APO MAJOR COMMAND: 

		h  UIC: 

		k RATED MONTHS: 

		l  RATED SOLDIERS EMAIL ADDRESS gov or mil: 

		a1  NAME OF RATER Last First Middle Initial: 

		a2  SSN or DOD ID No: 

		a4  DATE YYYYMMDD: 

		a5  RANK PMOSCBRANCH ORGANIZATION DUTY ASSIGNMENT: 

		a6  RATERS EMAIL ADDRESS gov or mil: 

		b1  NAME OF SENIOR RATER Last First Middle Initial: 

		b2  SSN or DOD ID No: 

		b4  DATE YYYYMMDD: 

		b5  RANK PMOSCBRANCH ORGANIZATION DUTY ASSIGNMENT: 

		b6 SENIOR RATERS EMAIL ADDRESS gov or mil: 

		INITIAL: 

		LATER: 

		LATER_2: 

		LATER_3: 

		d3 DATE YYYYMMDD: 

		a  PRINCIPAL DUTY TITLE: 

		b  DUTY MOSC: 

		c  DAILY DUTIES AND SCOPE To include as appropriate people equipment facilities and dollars: 

		d  AREAS OF SPECIAL EMPHASIS: 

		e  APPOINTED DUTIES: 

		Comments required for Failed APFT No APFT or Profile when it precludes performance of duty and No for Army Weight Standards: 

		COMMENTS: 

		RATED SOLDIERS NAME Last First Middle Initial: 

		SSN or DOD ID No: 

		THRU DATE: 

		COMMENTS_2: 

		COMMENTS_3: 

		COMMENTS_4: 

		Soldiers in this grade: 

		b  COMMENTS: 

		Soldiers in this grade_2: 

		g STATUS CODE: [M-Day]

		c RANK: [SGT]

		i REASON FOR SUBMISSION: [PROMOTION BOARD]

		FROMRow: 

		THRURow: 

		i  COMMENTS: 

		COMMENTS_5: 

		COMMENTS_6: 

		APFT: [ ]

		APFT Date: 

		Height: 

		Weight: 

		Within Standard: [ ]

		Successive Assignment 1: 

		Successive Assignment 2: 

		Broadening Assignment: 

		c: Choice2

		d: Choice2

		e: Choice2

		f: Choice2

		g: Choice2

		h: Choice2

		NCOES: Choice3

		a: Choice1






APPENDIX B - Promotion Evaluation Report (NGIL 2166-9)

* Reference DA Pam 623-3 for further guidance on how to complete evaluations.

[bookmark: S432]Part 1 - Administrative Data

[image: A screenshot of a computer

Description automatically generated]

- Ensure all items are correct and in the proper format as indicated on the form for every field.

- Use the 9-Digit Social Security Number, NOT xxx-xx-1234, or Department of Defense ID (DODID) Number. 

- Enter at least 5 and up to 9 characters in the PMOSC field (example, 15T40, 42A5MA3, 18Z5PW9LA).

- Include a reason for submission for this evaluation (ex. Promotion Board)

- FROM date will begin the day after the last THRU date on your previous evaluations. This should be the day after the eligibility cutoff date of the previous board for Soldiers previously boarded or the eligible date for promotion for Soldiers new to the board proceedings.

[bookmark: S433]Part 2 - Authentication

[image: Table

Description automatically generated]

- Enter the Name/Rank/Unit of Rater and Senior Rater.

- Utilize either SSN or DODID Number for Rater and Senior Rater.

- The NGIL 2166-9 supports digital signatures, ensure the date signed reflects the same date as the digital signature.

- Counseling dates will be filled out in YYMMDD format to verify counseling.

[bookmark: S434]Part 3 - Duty Description

[image: Graphical user interface, text, application, email

Description automatically generated]

- Populate the Duty Title/Duty MOSC field (5 characters) to match the information associated with the rated Soldier’s MTOE/TDA para/line.

- Duty description should be an accurate description of the rated Soldier’s position’s common everyday tasks. The more duties the Soldier has, the more responsibility that must be documented in the duty description.

- Appointed duties are duties not normally associated with the duty description. ex. Postal Specialist, Retention Manager, Safety Specialist, SHARP/VA, RTA, MRT, etc.

[bookmark: S435]

Part 4 – Performance Evaluation, Professionalism, Attributes, and Competencies

[image: Graphical user interface, text, application, email

Description automatically generated]





ACFT Pass/Fail/Profile & Height/Weight Standards:

These blocks have a dedicated section for comments. Bullet comments pertaining to ACFT Failures, No ACFT, Profile, or failure to meet Army Weight Standards are mandatory. However, it is advised to include bullet comments to further establish the rated Soldier’s physical fitness level.

Ensure all comments are accurate and in standard “bullet” format.

- Start with a lower case “o”.

- Do not capitalize the first word of the sentence.

- Do not use punctuation at the end of the sentence.

- Limit of 2 lines per bullet comment.

- There is a maximum of 3 bullet comments per section, minimum of 2.

- All comments should be SUBSTANTIATED and MEASURABLE. One well-written comment with substantiated results will outweigh three “blanket/generic” statements. 

Character:

The previous section of Army Values has been consolidated to encompass the rated Soldier’s character. This section also includes a mandatory statement documenting the Soldier’s performance concerning SHARP, EO, and EEO.

[image: Table

Description automatically generated]

Raters can only address performance and Senior Rater can only address potential. Keep that in mind when completing the evaluation form.

Raters will assess performance using a two-box scale; focused on technical proficiency and is developmental in nature.

Met Standard: Rated Soldier successfully achieves and maintains the required Army standards and organizational goals of leader competencies and attributes.

Did Not Meet Standard: Rated NCO fails to meet or maintain the required Army standard and organizational goals of leader competencies and attributes.

Presence:

- Identify if the Soldier demonstrates good presence and confidence across expected duties of the position 

Intellect:

- Identify if the Soldier demonstrates conceptual capabilities, interpersonal tact, and domain knowledge that are effective for direct level interaction.

Leads:

- Identify if the Soldier demonstrated troop leading procedures and employment of TTPs relevant to their unit.

Develops:

- Identify if the Soldier builds environment of teams and teamwork.

Achieves:

- Identify if the Soldier directs and prioritizes tasks for team level and below.

- Select the appropriate block concerning NCOES completion or aptitude concerning BLC.

[image: A picture containing text
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Rater Overall Performance:

- Raters will annotate how many equivalent Soldiers they evaluate (Rater profile will not be annotated).

- Utilizing the bullet comment format, Raters will provide the complete picture of the rated Soldier’s overall performance during the rated period.

[bookmark: S436]4.3.6 Part 5 – Senior Rater Overall Potential
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Potential Measures:

- Senior Raters will first annotate how many Soldiers in that grade they evaluate. No Senior Rater profile will be created.

- Senior Raters will, in addition, evaluate the overall potential of the rated individual compared to their peers.

- Most Qualified – identify Soldier with strong potential for promotion in the secondary zone; ahead of peers.

 - Highly Qualified – identify Soldiers with strong potential for promotion with peers.

 - Qualified – identify Soldiers who demonstrate potential to be successful at the next level; promote if able.

- Not Qualified – identify Soldiers who do not demonstrate potential for promotion; possible separation.

Comments:

- Senior Raters will develop a narrative (non-bullet comment) format summation of the rated Soldier’s overall potential.

- This narrative will not exceed 5 lines of text.

Future Assignments:

- Senior Rater will list (duty title only) two future successive assignments for the rated Soldier. Examples: Team Leader, Unit Administrator, and Assistant Supply Sergeant.

- Senior Rater will also list one future broadening assignment. These are future assignments that are currently outside the Soldier’s assigned duties that will help develop the Soldier further. Examples could include Retention NCO, Unit Historian, or Public Affairs Representative.

Summary

  The NGIL 2166-9 provides a much less structured and narrow evaluation platform for evaluating the Soldier. It provides Raters and Senior Raters the opportunity to evaluate their Soldiers according to their own standards and the ability to represent the Soldier overall in both performance and potential. 


  Ensure when completing the NGIL 2166-9 that qualitative and quantitative bullets are being included. For Senior Raters, the narrative format affords a large forum to discuss the rated Soldier and his/her potential for promotion.
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DEPARTMENT OF THE ARMY 
ILLINOIS ARMY NATIONAL GUARD 


HSC, 6-54th SECURITY FORCE ASSISTANCE BRIGADE 
3438 RODMAN AVENUE BUILDING 110 


ROCK ISLAND, ILLINOIS 61299-5000 


 


NGIL-SSF-CO                                                                                         15 January 2025 
 
 
MEMORANDUM FOR RECORD 
 
SUBJECT: 6-54TH Security Force Assistance Brigade (SFAB) Enlisted Promotion Policy 
 
 
1.  References: 
 


a. AR 600-8-19: Enlisted Promotions and Reductions, 21 June 2024. 
 


b. NGR 600-200: Enlisted Personnel Management, 25 March 2021. 
 


c. Illinois National Guard FY25 EPS Memorandum of Instruction (MOI), 5 March 
2024. 
 


d. MILPER Message 24-085: Recruitment of Volunteers for Service in Security Force 
Assistance Formations, 21 March 2024. 


 
e. PRZ Log 24-001: Vacancy Fill Process for NCO Positions, 28 September 2023. 


 
2.  Purpose: This memorandum outlines the policies and procedures for filling Security 
Force Assistance Brigade (SFAB) positions and processing promotions through the 
Enlisted Promotion System (EPS). It ensures a standardized, fair, and transparent 
process for selecting Soldiers for SFAB assignments while adhering to established 
Illinois National Guard enlisted promotion policies and vacancy fill procedures, including 
the PRZ Log 24-001. 
 
3.  Policy Details. 
 


a. SFAB Vacancies Filled via EPS: 
 
(1) The EPS list will serve as the primary method to fill all vacancies via 


promotion for SFAB positions in accordance with PRZ Log 24-001. 
 


(2) The 6-54th SFAB is required to submit a formal Request for Fill through their 
MSC, after which the candidate for the vacant position will be selected based on their 
placement on the EPS list and special counseling election. 
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(3) SFAB EPS Fill Flow Chart 


 
 


b. Candidate Notification and Acceptance: 
 
(1) Soldiers who elect SFAB consideration on the EPS list must complete a 


SFAB EPS Election Counseling (Enclosure 1).  
 
(2) The Soldier identified on the EPS list is offered the promotion opportunity with 


the SFAB, via email, from the Readiness NCO (Cc S1 SFAB distro). The Soldier and 
Readiness NCO review and complete an acceptance counseling (Enclosure 2). 


 
(3) If the Soldier accepts the offer, the following steps will apply: 


 
(a) The Soldier is attached to the SFAB and must complete a pre-assessment 


within 30 days of accepted EPS Promotion offer. 
 


(b) The Battalion Commander will conduct an interview and evaluation to assess 
the Soldier’s suitability for the SFAB. 


 
c. Selection and Promotion: Soldiers selected by the Battalion Commander will: 
 


(1) Be formally transferred into the SFAB, if within the grade of E4 thru E6. E7 
and above will remain attached until graduation of Security Forces Assistance 
Command (SFAC) Assessment and Selection (A&S). 


 
(2) Be promoted if within the grade of E4 or E5. Note the Soldier will not be 


promoted if in the grade of E6 or higher until they complete the required SFAC A&S. 
 
(3) The Soldier understands that if he/she does not accept the EPS offer the 


Soldier will remain on the EPS Standing List in their previous order of merit (OML) for 
their Career Progression Military Occupational Specialty (CPMOS).  
 


d. Non-Selection Procedures: 
 


SFAB Special Election


EPS Offer
•Accept


•Attach to SFAB
•Schedule Tryout


•Decline
•Rescind Offer


SFAB Tryout Event
•Selected


• Transfer (E4-E6)*
• Promote (E4-E5)
• Schedule CH 5 / A&S


•Non-Selected
•Rescind Promotion 


Offer
•Release from 


Attachment


Chapter 5 Physical and 
A&S
•Pass Ch 5 and A&S


•Promote Effective A&S 
Graduation


•Schedule CATC


•Does not pass Ch 5 / 
A&S
• Transfer out of SFAB
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(1) Not selected by the Battalion Commander during the Battalion interview and
tryout process: 


(a) The EPS offer will be formally rescinded, SFAB special election removed, and
the Soldier will remain on the EPS Standing List in their previous order of merit (OML) 
for their CPMOS.  


(b) The Soldier will not be promoted and will be issued a Memorandum of Non-
Selection (Enclosure 3) by the 6-54 SFAB. 


(c) Non-selected Soldier will be formally counseled (Enclosure 4) to provide
guidance and outline the Soldier’s next step on the EPS standing list. 


(d) Soldier’s attachment is removed, and they report back to their organic unit.


(2) SFAC A&S Non-Selection:


(a) The Soldier will remain on the EPS Standing list to compete for positions that
do not have additional requirements (E6 and above) or lateral transfer into a vacant 
position for which they are qualified in their current grade and MOS. 


(b) The 34 Division Sustainment Brigade is primarily responsible for identifying a
valid vacancy to lateral transfer the Soldier. The MSC may request assistance from the 
G1, Enlisted Personnel Management Branch (EPMB), if a vacancy does not exist within 
the MSC.  


* Note, the Soldier who attended A&S but was not selected may be afforded a
second attempt at the Commander’s discretion or will be transferred out of the SFAB. 


e. Statewide Vacancy Announcement (SWVA) Process:


(1) If the EPS list for a specific MOS is fully exhausted, the unit may request a
SWVA to fill the position. 


(2) The Soldier applying through SWVA must:


(a) Meet all SFAB prerequisites noted in the SFAB Election Counseling
(Enclosure 1). 


(b) Be on a standing EPS list to be eligible for promotion.


(3) Soldiers offered a position through SWVA will complete Enclosure 5 and
schedule a pre-assessment within 30 days of accepted SWVA Promotion offer. 
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4. Administrative Requirements: 
 
a. Documentation of Selection Decisions: 


 
(1) SFAB Commanders are required to issue a Memorandum of Selection or a 


Memorandum of Non-Selection for each candidate assessed. 
 
(2) All Soldiers selected or not selected will be formally counseled using a DA 


Form 4856 to ensure transparency and provide feedback. 
 


b. Promotion Eligibility and Validation: 
 
(1) The Soldier must meet all MOS qualification requirements and be in good 


standing on the EPS list at the time of selection. 
 


(2) The Soldier must also comply with the semi-centralized and centralized 
promotion board requirements detailed in the EPS MOI and PRZ Log 24-001. 


 
c. Vacancy Fill Reporting: 


 
(1) All vacancy fills, including those through the SFAB selection process, must be 


reported using the standard procedures outlined in PRZ Log 24-001 and include 
necessary documentation to update Soldier records. 
 
5. Key Deadlines and Processes: 
 


a. EPS-based selection offers will follow the established timelines for the SFAB 
tryout, A&S, and promotion. 


 
b. Soldier acceptance or declination of an SFAB offer must provide the counseling 


within 15 days of the Soldier’s response, per EPS MOI guidelines. 
 


c. BN S1 are responsible for monitoring the timelines for administrative processes, 
including EPS list updates, reassignment actions, and reporting requirements. 


 
6. Conclusion: This policy ensures that the SFAB selection and promotion process is 
conducted fairly and efficiently, adhering to Illinois EPS guidelines and vacancy 
management policies, while meeting the specialized requirements of SFAB positions. 
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7. The point of contact for this memorandum is SSG Juarez, Arrick at (309) 567-6909 or
arrick.d.juarez.mil@army.mil.


5 Encl(s) MATTHEW R. KREITER 
1. SFAB Special Election Counseling LTC, LG, ILARNG 
2. EPS Acceptance Counseling Commanding 
3. Non-selection MFR
4. SFAB Rescinding Promotion Counseling
5. SWVA Acceptance Counseling
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PREVIOUS EDITIONS ARE OBSOLETE.


OTHER INSTRUCTIONS
This form will be destroyed upon: reassignment (other than rehabilitative transfers), separation at ETS, or upon retirement. For separation requirements and 
notification of loss of benefits/consequences see local directives and AR 635-200.


( UNCLASSIFIED )


( UNCLASSIFIED )


PART II - BACKGROUND INFORMATION


Non Directive Directive


PRIVACY ACT STATEMENT
AUTHORITY:


PRINCIPAL 
PURPOSE:


5 USC 301, Departmental Regulations, 10 USC 3013, Secretary of the Army.


These records are created and maintained to manage the member's Army and Army National Guard service effectively, to document historically a member's 
military service,and safeguard the rights of the member and the Army.


For additional information, see the System of Records Notice A0600-8-104b AHRC, https://dpcld.defense.gov/Privacy/SORNsIndex/DOD-wide-SORN-Article-View/
Article/570051/a0600-8-104b-ahrc/.


NOTE:


ROUTINE USE(S):


DISCLOSURE: Disclosure is voluntary.


There are no specific routine uses anticipated for this form; however, it may be subject to a number of proper and necessary routine uses identified in the system of 
records notice specified in the purpose statement above.


DEVELOPMENTAL COUNSELING FORM 
For use of this form, see ATP 6-22.1; the proponent agency is TRADOC.


PART I - ADMINISTRATIVE DATA


Rank/Grade Date of Counseling


Organization Name and Title of Counselor


Purpose of Counseling: (Leader states the reason for the counseling, e.g. Performance/Professional/Event-Oriented counseling, and include the leader's facts 
and observations prior to the counseling.)


Approach:


Performance Event Oriented


Combined


Type of Counseling: Professional Growth


Name (Last, First, MI)


General Form


Statement of Understanding for Acceptance of Promotion Offer. 
Assignment Information:   
Unit Name:    
DMOS:   
Position Grade:  
Position Title:  
IPPSA Postion number: 


The purpose of this counseling is to record the statement of understanding for the conditions of being selected, assigned, and promoted under 
the provisions of  AR 600-8-19, NGR 600-200, and the ILARNG PRZ Log 24-001, Vacancy Fill Process for NCO Positions, and SFAB 
position conditions.


PART III - SUMMARY OF COUNSELING 
Complete this section during or immediately subsequent to counseling.


Key Points Discussion:


You elected during FY___ Enlisted Promotion System (EPS) - Security Force Assistance Brigade (SFAB) special election indication on your 
promotion consideration packet. 


Acceptance into the promotion position above is contingent on a three part process: 


PART 1: 
Soldier must attend a pre-assessment event which includes: 


a. Must schedule a pre-assement event with SFAB BN S1 within 30 days of accepted EPS Promotion offer.
o SFAB pre-assesment schedule will be provided to Soldier upon promotion acceptance. Schedule will be provided one quarter at a time.
o For more information or scheduling Soldier may reach out to the following POC: SSG Juarez, Arrick, arrick.d.juarez.mil@army.mil,
309-567-6909 or SFAB BN S1 Distro: ng.il.ilarng.list.g1-108-sb-6-54-sfab-s1@army.mil


b. Pre-assesment process and events will consist of:
o ACFT
o 6-mile Ruck
o Behavior Health (BH) Interview
o Board with BN CDR or Appointed Officer by BN CDR to review Soldier's SFAB packet and pre-assement results (ACFT score, Ruck, BH
Interview, SFAB background questionnaire, etc.)


PART 2: 
a. Schedule and complete a Ch 5 physical within 2 months or soonest availability where applicable.


b. Soldier much be able to attend 5-day Active Duty Assessment and Selection (A&S) at Fort Moore within 3 months or soonest availability
where applicable.


Enclosure 1
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Note:  Both the counselor and the individual counseled should retain a record of the counseling.


( UNCLASSIFIED )


( UNCLASSIFIED )


Note: In the event that the Soldier is non-select in the PART 2 process, it is at Commander's discretion to approve a second attempt. 
Additionally, if the Soldier successfully completes the A&S process the Soldier can be promoted and pinned their successive rank. 


PART 3 
a. Combat Advisor Training Course (CATC):
o Must attend 41-day Combat Advisor Training Course (CATC) at Fort Moore within 24 months or soonest availability where applicable.
o Must be qualified in the Career Management Field (CMF) of the vacant position (88, 89, 91, 92 or 94)


b. Other requires may include but are not limited to:
o Selectees will incur a 24-month stabilization and upon acceptance with the SFAB
o Meet medical fitness standards of AR 40-501 (111221 PULHES; 2s for vision and hearing must be correctable)
o Have no permanent limiting ACFT profiles and ability to achieve a 420 on a record ACFT (minimum of 70 in each category),
o No derogatory information within their Official Military Personnel Records
o Must not be flagged
o Hold a secret or interim secret clearance
o Must be and remain eligible for deployment while assigned to the unit and have an understanding that deployments are BN/ Unit mission
requirement
o Hardships must be discussed if the Soldier had an previous submissions that may interfere with potential deployment requirements


Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough 
to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate 
agrees / disagrees and provides remarks if appropriate.)


Individual counseled: I agree disagree with the information above.


Individual counseled remarks:


I have been counseled on the SFAB promotion criteria and requirements process. I understand I can not move forward with the promotion if I 
am ineligible or fail the criteria requirements. I understand if I do not complete the requirements or fail an assessment, qualification course or 
tryout, I will remain on the EPS Standing List to compete for positions that do not have additional requirements. 


Signature of Individual Counseled: DATE (YYYMMDD)


Leader Responsibilities: (Leader's responsibilities in implementing the plan of action.)


I understand it is my responsibility to inform my Soldier on the SFAB requirements and review this acceptance counseling.


Signature of Counselor: Date (YYYMMDD)
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PREVIOUS EDITIONS ARE OBSOLETE.


OTHER INSTRUCTIONS
This form will be destroyed upon: reassignment (other than rehabilitative transfers), separation at ETS, or upon retirement. For separation requirements and 
notification of loss of benefits/consequences see local directives and AR 635-200.


( UNCLASSIFIED )


( UNCLASSIFIED )


PART II - BACKGROUND INFORMATION


Non Directive Directive


PRIVACY ACT STATEMENT
AUTHORITY:


PRINCIPAL 
PURPOSE:


5 USC 301, Departmental Regulations, 10 USC 3013, Secretary of the Army.


These records are created and maintained to manage the member's Army and Army National Guard service effectively, to document historically a member's 
military service,and safeguard the rights of the member and the Army.


For additional information, see the System of Records Notice A0600-8-104b AHRC, https://dpcld.defense.gov/Privacy/SORNsIndex/DOD-wide-SORN-Article-View/
Article/570051/a0600-8-104b-ahrc/.


NOTE:


ROUTINE USE(S):


DISCLOSURE: Disclosure is voluntary.


There are no specific routine uses anticipated for this form; however, it may be subject to a number of proper and necessary routine uses identified in the system of 
records notice specified in the purpose statement above.


DEVELOPMENTAL COUNSELING FORM 
For use of this form, see ATP 6-22.1; the proponent agency is TRADOC.


PART I - ADMINISTRATIVE DATA


Rank/Grade Date of Counseling


Organization Name and Title of Counselor


Purpose of Counseling: (Leader states the reason for the counseling, e.g. Performance/Professional/Event-Oriented counseling, and include the leader's facts 
and observations prior to the counseling.)


Approach:


Performance Event Oriented


Combined


Type of Counseling: Professional Growth


Name (Last, First, MI)


General Form


Statement of Understanding for Acceptance of Promotion Offer. 
Assignment Information:   
Unit Name:    
DMOS:   
Position Grade:  
Position Title:  
IPPSA Postion number: 


The purpose of this counseling is to record the statement of understanding for the conditions of being selected, assigned, and promoted under 
the provisions of  AR 600-8-19, NGR 600-200, and the ILARNG PRZ Log 24-001, Vacancy Fill Process for NCO Positions, and SFAB 
position conditions.


PART III - SUMMARY OF COUNSELING 
Complete this section during or immediately subsequent to counseling.


Key Points Discussion:


You elected during FY___ Enlisted Promotion System (EPS) - Security Force Assistance Brigade (SFAB) special election indication on your 
promotion consideration packet. 


Acceptance into the promotion position above is contingent on a three part process: 


PART 1: 
Soldier must attend a pre-assessment event which includes: 


a. Must schedule a pre-assement event with SFAB BN S1 within 30 days of accepted EPS Promotion offer.
o SFAB pre-assesment schedule will be provided to Soldier upon promotion acceptance. Schedule will be provided one quarter at a time.
o For more information or scheduling Soldier may reach out to the following POC: SSG Juarez, Arrick, arrick.d.juarez.mil@army.mil,
309-567-6909 or SFAB BN S1 Distro: ng.il.ilarng.list.g1-108-sb-6-54-sfab-s1@army.mil


b. Pre-assesment process and events will consist of:
o ACFT
o 6-mile Ruck
o Behavior Health (BH) Interview
o Board with BN CDR or Appointed Officer by BN CDR to review Soldier's SFAB packet and pre-assement results (ACFT score, Ruck, BH
Interview, SFAB background questionnaire, etc.)


PART 2: 
a. Schedule and complete a Ch 5 physical within 2 months or soonest availability where applicable.


b. Soldier much be able to attend 5-day Active Duty Assessment and Selection (A&S) at Fort Moore within 3 months or soonest availability
where applicable.


Enclosure 2
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Note:  Both the counselor and the individual counseled should retain a record of the counseling.


( UNCLASSIFIED )


( UNCLASSIFIED )


Note: In the event that the Soldier is non-select in the PART 2 process, it is at Commander's discretion to approve a second attempt. 
Additionally, if the Soldier successfully completes the A&S process the Soldier can be promoted and pinned their successive rank. 


PART 3 
a. Combat Advisor Training Course (CATC):
o Must attend 41-day Combat Advisor Training Course (CATC) at Fort Moore within 24 months or soonest availability where applicable.
o Must be qualified in the Career Management Field (CMF) of the vacant position (88, 89, 91, 92 or 94)


b. Other requires may include but are not limited to:
o Selectees will incur a 24-month stabilization and upon acceptance with the SFAB
o Meet medical fitness standards of AR 40-501 (111221 PULHES; 2s for vision and hearing must be correctable)
o Have no permanent limiting ACFT profiles and ability to achieve a 420 on a record ACFT (minimum of 70 in each category),
o No derogatory information within their Official Military Personnel Records
o Must not be flagged
o Hold a secret or interim secret clearance
o Must be and remain eligible for deployment while assigned to the unit and have an understanding that deployments are BN/ Unit mission
requirement
o Hardships must be discussed if the Soldier had an previous submissions that may interfere with potential deployment requirements


Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough 
to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate 
agrees / disagrees and provides remarks if appropriate.)


Individual counseled: I agree disagree with the information above.


Individual counseled remarks:


I have been counseled on the SFAB promotion criteria and requirements process. I understand I can not move forward with the promotion if I 
am ineligible or fail the criteria requirements. I understand if I do not complete the requirements or fail an assessment, qualification course or 
tryout, I will remain on the EPS Standing List to compete for positions that do not have additional requirements. 


Signature of Individual Counseled: DATE (YYYMMDD)


Leader Responsibilities: (Leader's responsibilities in implementing the plan of action.)


I understand it is my responsibility to inform my Soldier on the SFAB requirements and review this acceptance counseling.


Signature of Counselor: Date (YYYMMDD)







DEPARTMENT OF THE ARMY 
6-54 SECURITY FORCE ASSISTANCE BRIGADE


3438 RODMAN AVE 
ROCK ISLAND, ILLINOIS 61201 


NGIL-SSF-CO 14 January 2025 


MEMORANDUM FOR RECORD 


SUBJECT: Battalion Assessment - Non-Selection 


1. The following individual was not selected to join the 6-54th SFAB:


Name:  
Rank:  
Sending:  
Cause:  
Adjudication:  
Date Effective: 


2. I, (Last, First, MI.) fully understand the reason I am not being selected to join the 6-
54th SFAB and will report to my unit of current assignment immediately.


Candidate Signature and Date__________________________________________ 


3. POC for this memorandum is the BN Admin/Recruiter SSG Juarez, Arrick at
arrick.d.juarez.mil@army.mil or 309-567-6909.


MATTHEW R. KREITER 
LTC, LG, ILARNG 
Commanding 
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PREVIOUS EDITIONS ARE OBSOLETE.


OTHER INSTRUCTIONS
This form will be destroyed upon: reassignment (other than rehabilitative transfers), separation at ETS, or upon retirement. For separation requirements and 
notification of loss of benefits/consequences see local directives and AR 635-200.


( UNCLASSIFIED )


( UNCLASSIFIED )


PART II - BACKGROUND INFORMATION


Non Directive Directive


PRIVACY ACT STATEMENT
AUTHORITY:


PRINCIPAL 
PURPOSE:


5 USC 301, Departmental Regulations, 10 USC 3013, Secretary of the Army.


These records are created and maintained to manage the member's Army and Army National Guard service effectively, to document historically a member's 
military service,and safeguard the rights of the member and the Army.


For additional information, see the System of Records Notice A0600-8-104b AHRC, https://dpcld.defense.gov/Privacy/SORNsIndex/DOD-wide-SORN-Article-View/
Article/570051/a0600-8-104b-ahrc/.


NOTE:


ROUTINE USE(S):


DISCLOSURE: Disclosure is voluntary.


There are no specific routine uses anticipated for this form; however, it may be subject to a number of proper and necessary routine uses identified in the system of 
records notice specified in the purpose statement above.


DEVELOPMENTAL COUNSELING FORM 
For use of this form, see ATP 6-22.1; the proponent agency is TRADOC.


PART I - ADMINISTRATIVE DATA


6-54th SFAB SSG Juarez, Arrick Admin / Recruiting NCO 


Rank/Grade Date of Counseling


Organization Name and Title of Counselor


Purpose of Counseling: (Leader states the reason for the counseling, e.g. Performance/Professional/Event-Oriented counseling, and include the leader's facts 
and observations prior to the counseling.)


Approach:


Performance Event Oriented


Combined


Type of Counseling: Professional Growth


Name (Last, First, MI)


General Form


R & I Counseling PromotionEvents: Superior Performance


Substandard Performance


Referral TransitionCrisis


Adverse Separation


Indicate the iteration of the offense (first, second, third, etc.):


Purpose of Counseling:


Explanation for Security Force Assistance Brigade (SFAB) Candidate non-selection.


PART III - SUMMARY OF COUNSELING 
Complete this section during or immediately subsequent to counseling.


Key Points Discussion:


Key Point 1 - Description of SFAB standard that candidate did not meet.


Key Point 2 - Specific instance(s) of substandard performance (explain expectations and how the subordinate did not meet standards/expectations):


Key Point 3 - Comments from Command Interview.


Is subordinate being considered for rehabilitative transfer or adverse actions, including separation?


Yes No


N/A
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Note:  Both the counselor and the individual counseled should retain a record of the counseling.


( UNCLASSIFIED )


( UNCLASSIFIED )


Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough 
to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).


Specific, measurable, achievable, realistic, time-based objectives and milestones.


Candidate (may/may not) return no earlier than (determined time fame). 


Area(s) of improvement: 


Implementation start time:


Next Step: SFAB attachment is terminated. SM will return to parent unit as well as return to the EPS Standing list / Priority placement 
transfer.


Assessment date timeframe: (monthly, quarterly, custom):


N/A


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate 
agrees / disagrees and provides remarks if appropriate.)


Individual counseled: I agree disagree with the information above.


Individual counseled remarks:


I, (Last, First, MI.) fully understand the reason I am not being selected to join the 6-54th SFAB and will report to my unit of current 
assignment immediately.


Signature of Individual Counseled: DATE (YYYMMDD)


Leader Responsibilities: (Leader's responsibilities in implementing the plan of action.)


Signature of Counselor: Date (YYYMMDD)


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful 
information for follow-up counseling.)


Plan of action goals reached/modified:


Further follow up necessary?


SIGNATURES


Counselor: Individual Counseled: Date of Assessment (YYYMMDD):
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PREVIOUS EDITIONS ARE OBSOLETE.


OTHER INSTRUCTIONS
This form will be destroyed upon: reassignment (other than rehabilitative transfers), separation at ETS, or upon retirement. For separation requirements and 
notification of loss of benefits/consequences see local directives and AR 635-200.


( UNCLASSIFIED )


( UNCLASSIFIED )


PART II - BACKGROUND INFORMATION


Non Directive Directive


PRIVACY ACT STATEMENT
AUTHORITY:


PRINCIPAL 
PURPOSE:


5 USC 301, Departmental Regulations, 10 USC 3013, Secretary of the Army.


These records are created and maintained to manage the member's Army and Army National Guard service effectively, to document historically a member's 
military service,and safeguard the rights of the member and the Army.


For additional information, see the System of Records Notice A0600-8-104b AHRC, https://dpcld.defense.gov/Privacy/SORNsIndex/DOD-wide-SORN-Article-View/
Article/570051/a0600-8-104b-ahrc/.


NOTE:


ROUTINE USE(S):


DISCLOSURE: Disclosure is voluntary.


There are no specific routine uses anticipated for this form; however, it may be subject to a number of proper and necessary routine uses identified in the system of 
records notice specified in the purpose statement above.


DEVELOPMENTAL COUNSELING FORM 
For use of this form, see ATP 6-22.1; the proponent agency is TRADOC.


PART I - ADMINISTRATIVE DATA


Rank/Grade Date of Counseling


Organization Name and Title of Counselor


Purpose of Counseling: (Leader states the reason for the counseling, e.g. Performance/Professional/Event-Oriented counseling, and include the leader's facts 
and observations prior to the counseling.)


Approach:


Performance Event Oriented


Combined


Type of Counseling: Professional Growth


Name (Last, First, MI)


General Form


Statement of Understanding for SFAB position SWVA# _________, Position # _________ 


Assignment Information: 
Unit Name:    
DMOS:   
Position Grade:  
Position Title:  


The purpose of this counseling is to record the statement of understanding for the conditions of being selected, assigned, and promoted under 
the provisions of  AR 600-8-19, NGR 600-200, and the ILARNG PRZ Log 24-001, Vacancy Fill Process for NCO Positions, and SFAB 
position conditions.


PART III - SUMMARY OF COUNSELING 
Complete this section during or immediately subsequent to counseling.


Key Points Discussion:


Acceptance into the SFAB SWVA position above is contingent on a three part process: 


PART 1: 
Soldier must attend a pre-assessment event which includes: 


a. Must schedule a pre-assement event with SFAB BN S1 within 30 days of accepted EPS Promotion offer.
o SFAB pre-assesment schedule will be provided to Soldier upon promotion acceptance. Schedule will be provided one quarter at a time.
o For more information or scheduling Soldier may reach out to the following POC: SSG Juarez, Arrick, arrick.d.juarez.mil@army.mil,
309-567-6909 or SFAB BN S1 Distro: ng.il.ilarng.list.g1-108-sb-6-54-sfab-s1@army.mil


b. Pre-assesment process and events will consist of:
o ACFT
o 6-mile Ruck
o Behavior Health (BH) Interview
o Board with BN CDR or Appointed Officer by BN CDR to review Soldier's SFAB packet and pre-assement results (ACFT score, Ruck, BH
Interview, SFAB background questionnaire, ect.)


PART 2: 
a. Schedule and complete a Ch 5 physical within 2 months or soonest availability where applicable.


b. Soldier much be able to attend 5-day Active Duty Assessment and Selection (A&S) at Fort Moore within 3 months or soonest availability
where applicable.


Note: In the event that the Soldier is non-select in the PART 2 process, it is at Commander's discretion to approve a second attempt. 
Additionally, if the Soldier successfully completes the A&S process the Soldier can be promoted and pinned their successive rank. 
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Note:  Both the counselor and the individual counseled should retain a record of the counseling.


( UNCLASSIFIED )


( UNCLASSIFIED )


PART 3 
a. Combat Advisor Training Course (CATC):
o Must attend 41-day Combat Advisor Training Course (CATC) at Fort Moore within 24 months or soonest availability where applicable.
o Must be qualified in the Career Management Field (CMF) of the vacant position (88, 89, 91, 92 or 94).


b. Other requires may include but are not limited to:
o Selectees will incur a 24-month stabilization and upon acceptance with the SFAB.
o Meet medical fitness standards of AR 40-501 (111221 PULHES; 2s for vision and hearing must be correctable).
o Have no permanent limiting ACFT profiles and ability to achieve a 420 on a record ACFT (minimum of 70 in each category),
o No derogatory information within their Official Military Personnel Records.
o Must not be flagged.
o Hold a secret or interim secret clearance.
o Must be and remain eligible for deployment while assigned to the unit and have an understanding that deployments are BN/ Unit mission
requirement.
o Hardships must be discussed if the Soldier had an previous submissions that may interfere with potential deployment requirements.


Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough 
to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate 
agrees / disagrees and provides remarks if appropriate.)


Individual counseled: I agree disagree with the information above.


Individual counseled remarks:


I have been counseled on the SFAB SWVA criteria and requirements process. I understand if I do not complete the requirements or fail an 
assessment, qualification course or tryout, I will not meet the requirements to move forward with my SWVA packet application. 


Signature of Individual Counseled: DATE (YYYMMDD)


Leader Responsibilities: (Leader's responsibilities in implementing the plan of action.)


I understand it is my responsibility to inform my Soldier on the SFAB requirements and review this acceptance counseling.


Signature of Counselor: Date (YYYMMDD)


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful 
information for follow-up counseling.)
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PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Key Points Discussion (Continued):


Note:  Both the counselor and the individual counseled should retain a record of the counseling.


PART II - BACKGROUND INFORMATION


Non Directive


Directive


PRIVACY ACT STATEMENT


AUTHORITY:


PRINCIPAL PURPOSE:


5 USC 301, Departmental Regulations, 10 USC 3013, Secretary of the Army.


These records are created and maintained to manage the member's Army and Army National Guard service effectively, to document historically a member's military service,and safeguard the rights of the member and the Army.


For additional information, see the System of Records Notice A0600-8-104b AHRC, https://dpcld.defense.gov/Privacy/SORNsIndex/DOD-wide-SORN-Article-View/Article/570051/a0600-8-104b-ahrc/.


NOTE:


ROUTINE USE(S):


DISCLOSURE:


Disclosure is voluntary.


There are no specific routine uses anticipated for this form; however, it may be subject to a number of proper and necessary routine uses identified in the system of records notice specified in the purpose statement above.


DEVELOPMENTAL COUNSELING FORM


For use of this form, see ATP 6-22.1; the proponent agency is TRADOC.


PART I - ADMINISTRATIVE DATA


Rank/Grade


Date of Counseling


Organization


Name and Title of Counselor


Purpose of Counseling: (Leader states the reason for the counseling, e.g. Performance/Professional/Event-Oriented counseling, and include the leader's facts and observations prior to the counseling.)


Approach:


Performance


Event Oriented


Combined


Type of Counseling:


Professional Growth


Name (Last, First, MI)


General Form


R & I Counseling


Promotion


Events:


Superior Performance


Substandard Performance


Referral


Transition


Crisis


Adverse Separation


PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Key Points Discussion:


Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)


Individual counseled:


I agree


disagree with the information above.


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)


SIGNATURES


PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Key Points Discussion:


Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)


Individual counseled:


I agree


disagree with the information above.


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)


SIGNATURES


Purpose: To review the duty performance during a specified period (monthly, quarterly, other


); to establish performance objectives and clear


standards for the next counseling period; and to identify strengths, areas to improve, and potential.


Training Data:


Score:


ACFT


GT Score:


Weapons Qual


Type:


Score:


DLC Status:


ESB/EIB/EFMB


HT:


/ WT:


Yes


No


PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Key Points Discussion:


Both the Soldier and leader will review the Soldier’s duty performance.


Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)


Individual counseled:


I agree


disagree with the information above.


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)


SIGNATURES


PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below). (ETS/Separation date, number of days leave accrued, PTDY authorized?, SFL-TAP progress, Career Skills Program, Family goals, civilian education, understanding benefits, financial planning)


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)


Individual counseled:


I agree


disagree with the information above.


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)


SIGNATURES


PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Key Points Discussion:


Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)


Individual counseled:


I agree


disagree with the information above.


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)


SIGNATURES


PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Key Points Discussion:


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)


Individual counseled:


I agree


disagree with the information above.


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)


SIGNATURES


PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Key Points Discussion:


SM is 


recommended for promotion. 


/ is not


Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)


Individual counseled:


I agree


disagree with the information above.


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)


SIGNATURES


PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Key Points Discussion:


Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)


Individual counseled:


I agree


disagree with the information above.


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)


SIGNATURES


PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Key Points Discussion:


Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)


Individual counseled:


I agree


disagree with the information above.


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)


SIGNATURES


Indicate the iteration of the offense (first, second, third, etc.):


PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Key Points Discussion:


Is subordinate being considered for rehabilitative transfer or adverse actions, including separation?


Yes


No


Counselor must inform the Soldier of the impact to types of discharge and benefits, to include educational benefits, IAW AR 635-200, paragraph 1-17.


Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)


Individual counseled:


I agree


disagree with the information above.


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)


SIGNATURES


PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)


Individual counseled:


I agree


disagree with the information above.


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)


SIGNATURES


1.00ES
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APD Forms Division
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			PageCount: 


			CL_P1_TOP: 


			CL_P1_BTM: 


			CLS_P2_TOP: 


			CLS_P2_BTM: 


			CLS_P3_TOP: 


			CLS_P3_BTM: 


			Check for Non Directive.: 


			Check for Combined.: 


			Check for Directive.: 


			Use the drop down list to select Rank / Grade.: 


			Enter name.
Last, First, Middle Initial.: 


			Enter Date of Counseling.: 


			Enter Organization.: 


			Enter Name and Title of Counselor.:                        


			Check for Performance.: 0


			Check for Combined.: 4


			Check for Event Oriented.: 0


			Check for Professional Growth.: 0


			Check for Superior Performance.: 


			Check for R and I Counseling.: 


			Check for Promotion.: 


			Check for Substandard Performance.: 


			Check for Crisis.: 


			Check for Referral.: 


			Check for Transition.: 


			Check for Adverse Separation.: 


			Purpose_of_Counseling: FY25 Enlisted Promotion System (EPS) - Security Force Assistance Brigade (SFAB) special election indication on your promotion consideration packet.

Documents needed for this counseling: PRZ Log 24-001, Vacancy Fill Process for Noncommissioned Officer (NCO) Positions

References: AR 600-8-19, FY25 Annual EPS Guidance MOI


			Key_Points_Discussion: During the FY25 Annual or STAB EPS Board preparation you selected SFAB as a special election on your promotion consideration packet. SFAB positions have unique criteria and conditions that must be met prior to selection or promotion:

Criteria:
- must be qualified in the advertised Career Management Field (CMF)
- must meet the medical fitness standards of AR 40-501 as applicable
- must meet the medical fitness for 111221 PULHES; 2s for vision and hearing must be correctable
- must not have any permanent ACFT limiting profiles
- must meet the body composition standards of AR 600-9
- must not be subject to flagging actions
- must not have any derogatory information within their Official Military Personnel Records 
- must hold a secret or interim secret clearance
- must be deployable     
  
Conditions:
- must be able to meet the appointment criteria 
- must complete Chapter 5 Physical within 2 months
- must be able to maintain a secret clearance
- must be able to remain eligible for deployment while assigned to the unit
- must have the ability to achieve a minimum of 420 on a record ACFT with a minimum of 70 in each category
- must have attended and passed or be scheduled for a pre-assessment event upon selection to the SFAB
- must attend and complete 5-day Active Duty Assessment and Selection (A&S) at Fort Moore within 3 months 
- will attend appropriate military training to obtain the requisite ASI for their position (if applicable)
- must attend and complete 41-day Combat Advisor Training Course (CATC) at Fort Moore within 2 years  
- will incur a 24-month stabilization upon selection
- must complete a DA Form 4187 acknowledging that the selectee is volunteering for assignment to a SFAB
- existing military promotion policies apply, promotion will not exceed maximum grade authorized for the position



			Specific, measurable, achievable, realistic, time-based objectives and milestones. Enter text.: If you meet criteria and agree to the conditions, you understand that you must attend and pass a pre-assessment event within the next 90 days from today or the current SFAB special election of 'SF' will be removed from your FY25 EPS Standing List elections. If the SF election is removed, you will continue to compete for promotions based on your remaining region and, if applicable, special elections.

Eligible Soldiers must contact SSG Arrick Juarez at arrick.d.juarez.mil@army.mil or (309) 567-6909 to reserve a seat for the pre-assessment. 

CMF(s):__________   

PULHES:_____________   PHA Date:_______________ 

Security Clearance:_________________________   Date:_____________

Recent HT/WT:_____________________   Date:_______________

Record ACFT Total Score:_____________   Date:_______________

MDL Score:_____   SPT Score:_____   HRP Score:_____   SDC Score:_____   PLK Score:_____   2MR Score:_____














			Check for I disagree with the information above.: 


			Check for I agree.: 


			Individual counseled remarks. Enter text.: I understand I will forgo other promotion opportunities during my pending selection while I wait to complete the pre-assessment and obtain dates to attend the Active Duty assessment course. I understand I will not be removed from the FY25 EPS Standing List if I fail an assessment.

OMIT STATEMENT BELOW AS APPLICABLE
I am ineligible or no longer interested in competing for promotion in the SFAB, please remove my SF election from the FY25 EPS List.

I am eligible and interested in competing for promotion in the SFAB, I am scheduled for assessment on INSERT DATE.



			Click to digitally sign signature.: 


			The date is entered automatically once your CAC is authenticated.: 


			Leader Responsibilities: (Leader's responsibilities in implementing the plan of action.) Enter text.: I understand it is my responsibility to inform my Soldier on special election criteria and conditions. If eligible, I will ensure my Soldier coordinates with the SFAB POC listed above to schedule required pre-assessment. 
I will ensure they understand they are still eligible to compete for promotions based on their remaining elections if they are ineligible, no longer interested in competing, or fail an assessment.



			Click to digitally sign signature.: 


			The date is entered automatically once your CAC is authenticated.: 


			Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.) Enter text.: 


			Click to digitally sign signature.: 
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OTHER INSTRUCTIONS


This form will be destroyed upon: reassignment (other than rehabilitative transfers), separation at ETS, or upon retirement. For separation requirements and notification of loss of benefits/consequences see local directives and AR 635-200.
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PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Key Points Discussion (Continued):


Note:  Both the counselor and the individual counseled should retain a record of the counseling.


PART II - BACKGROUND INFORMATION


Non Directive


Directive


PRIVACY ACT STATEMENT


AUTHORITY:


PRINCIPAL PURPOSE:


5 USC 301, Departmental Regulations, 10 USC 3013, Secretary of the Army.


These records are created and maintained to manage the member's Army and Army National Guard service effectively, to document historically a member's military service,and safeguard the rights of the member and the Army.


For additional information, see the System of Records Notice A0600-8-104b AHRC, https://dpcld.defense.gov/Privacy/SORNsIndex/DOD-wide-SORN-Article-View/Article/570051/a0600-8-104b-ahrc/.


NOTE:


ROUTINE USE(S):


DISCLOSURE:


Disclosure is voluntary.


There are no specific routine uses anticipated for this form; however, it may be subject to a number of proper and necessary routine uses identified in the system of records notice specified in the purpose statement above.


DEVELOPMENTAL COUNSELING FORM


For use of this form, see ATP 6-22.1; the proponent agency is TRADOC.


PART I - ADMINISTRATIVE DATA


Rank/Grade


Date of Counseling


Organization


Name and Title of Counselor


Purpose of Counseling: (Leader states the reason for the counseling, e.g. Performance/Professional/Event-Oriented counseling, and include the leader's facts and observations prior to the counseling.)


Approach:


Performance


Event Oriented


Combined


Type of Counseling:


Professional Growth


Name (Last, First, MI)


General Form


R & I Counseling


Promotion


Events:


Superior Performance


Substandard Performance


Referral


Transition


Crisis


Adverse Separation


PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Key Points Discussion:


Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)


Individual counseled:


I agree


disagree with the information above.


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)


SIGNATURES


PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Key Points Discussion:


Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)


Individual counseled:


I agree


disagree with the information above.


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)


SIGNATURES


Purpose: To review the duty performance during a specified period (monthly, quarterly, other


); to establish performance objectives and clear


standards for the next counseling period; and to identify strengths, areas to improve, and potential.


Training Data:


Score:


ACFT


GT Score:


Weapons Qual


Type:


Score:


DLC Status:


ESB/EIB/EFMB


HT:


/ WT:


Yes


No


PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Key Points Discussion:


Both the Soldier and leader will review the Soldier’s duty performance.


Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)


Individual counseled:


I agree


disagree with the information above.


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)


SIGNATURES


PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below). (ETS/Separation date, number of days leave accrued, PTDY authorized?, SFL-TAP progress, Career Skills Program, Family goals, civilian education, understanding benefits, financial planning)


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)


Individual counseled:


I agree


disagree with the information above.


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)


SIGNATURES


PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Key Points Discussion:


Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)


Individual counseled:


I agree


disagree with the information above.


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)


SIGNATURES


PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Key Points Discussion:


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)


Individual counseled:


I agree


disagree with the information above.


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)


SIGNATURES


PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Key Points Discussion:


SM is 


recommended for promotion. 


/ is not


Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)


Individual counseled:


I agree


disagree with the information above.


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)


SIGNATURES


PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Key Points Discussion:


Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)


Individual counseled:


I agree


disagree with the information above.


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)


SIGNATURES


PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Key Points Discussion:


Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)


Individual counseled:


I agree


disagree with the information above.


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)


SIGNATURES


Indicate the iteration of the offense (first, second, third, etc.):


PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Key Points Discussion:


Is subordinate being considered for rehabilitative transfer or adverse actions, including separation?


Yes


No


Counselor must inform the Soldier of the impact to types of discharge and benefits, to include educational benefits, IAW AR 635-200, paragraph 1-17.


Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)


Individual counseled:


I agree


disagree with the information above.


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)


SIGNATURES


PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)


Individual counseled:


I agree


disagree with the information above.


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)


SIGNATURES
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			Key Point 2 - Organizational history, structure, mission; organizational standards and policies; chain of command/NCO support channel familiarization; key leader contact information. Enter text.: 


			Key Point 3 - Soldier programs (Soldier of the Month, BOSS, Soldier & Family Readiness Group); educational and training opportunities. Enter text.: Soldier programs (Soldier of the Month, BOSS, Soldier & Family Readiness Group); educational and training opportunities:


			Key Point 3 - Soldier programs (Soldier of the Month, BOSS, Soldier & Family Readiness Group); educational and training opportunities. Enter text.: 


			Key Point 4 - Security and safety Issues; on/off-duty conduct; off-limits and danger areas. Enter text.: Security and safety Issues; on/off-duty conduct; off-limits and danger areas:


			Key Point 4 - Security and safety Issues; on/off-duty conduct; off-limits and danger areas. Enter text.: 


			Key Point 5 - Personnel procedures; initial and special clothing issue. Enter text.: Personnel procedures; initial and special clothing issue:


			Key Point 5 - Personnel procedures; initial and special clothing issue. Enter text.: 


			Key Point 6 - Support activities, functions, and locations. Enter text.: Support activities, functions, and locations:


			Key Point 6 - Support activities, functions, and locations. Enter text.: 


			Key Point 7 - Foreign nation or host nation orientation, as applicable. Enter text.: Foreign nation or host nation orientation, as applicable:


			Key Point 7 - Foreign nation or host nation orientation, as applicable. Enter text.: 


			Key Point 8 - Other items of interest as determined by the leader or organization. Enter text.: Other items of interest as determined by the leader or organization:


			Key Point 8 - Other items of interest as determined by the leader or organization. Enter text.: 


			Key Point 9 - Other items of interest as determined by the leader or organization. Enter text.: Other items of interest as determined by the leader or organization:


			Key Point 9 - Other items of interest as determined by the leader or organization. Enter text.: 


			Key Point 10 - Other items of interest as determined by the leader or organization. Enter text.:  Other items of interest as determined by the leader or organization:


			Key Point 10 - Other items of interest as determined by the leader or organization. Enter text.: 


			Check for is not recommended for promotion.: 


			Check for SM is recommended for promotion.: 


			Soldier and leader refine the plan of action and next steps. Enter text.: 


			Enter date for follow-up session.: 


			Indicate the iteration of the offense (first, second, third, etc.).: 


			Check for Yes.: 


			Check for No.: 


			Is subordinate being considered for rehabilitative transfer or adverse actions, including separation? Enter text.: 


			Plan of action goals reached/modified. Enter text.: 


			Further follow up necessary? Enter text.: 
















DEPARTMENT OF THE ARMY 
6-54 SECURITY FORCE ASSISTANCE BRIGADE 



3438 RODMAN AVE 
ROCK ISLAND, ILLINOIS 61201 



 
NGIL-SSF-CO 14 January 2025 
 
 
MEMORANDUM FOR RECORD 
 
SUBJECT: Battalion Assessment - Non-Selection  
 
1. The following individual was not selected to join the 6-54th SFAB: 



Name:  
Rank:  
Sending:  
Cause:  
Adjudication:  
Date Effective:  
 
2. I, (Last, First, MI.) fully understand the reason I am not being selected to join the 6-
54th SFAB and will report to my unit of current assignment immediately. 



Candidate Signature and Date__________________________________________ 
 
3. POC for this memorandum is the BN Admin/Recruiter SSG Juarez, Arrick at 
arrick.d.juarez.mil@army.mil or 309-567-6909. 
 
 
 
 
 MATTHEW R. KREITER  
 LTC, LG, ILARNG 
 Commanding 
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PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Key Points Discussion (Continued):


Note:  Both the counselor and the individual counseled should retain a record of the counseling.


PART II - BACKGROUND INFORMATION


Non Directive


Directive


PRIVACY ACT STATEMENT


AUTHORITY:


PRINCIPAL PURPOSE:


5 USC 301, Departmental Regulations, 10 USC 3013, Secretary of the Army.


These records are created and maintained to manage the member's Army and Army National Guard service effectively, to document historically a member's military service,and safeguard the rights of the member and the Army.


For additional information, see the System of Records Notice A0600-8-104b AHRC, https://dpcld.defense.gov/Privacy/SORNsIndex/DOD-wide-SORN-Article-View/Article/570051/a0600-8-104b-ahrc/.


NOTE:


ROUTINE USE(S):


DISCLOSURE:


Disclosure is voluntary.


There are no specific routine uses anticipated for this form; however, it may be subject to a number of proper and necessary routine uses identified in the system of records notice specified in the purpose statement above.


DEVELOPMENTAL COUNSELING FORM


For use of this form, see ATP 6-22.1; the proponent agency is TRADOC.


PART I - ADMINISTRATIVE DATA


Rank/Grade


Date of Counseling


Organization


Name and Title of Counselor


Purpose of Counseling: (Leader states the reason for the counseling, e.g. Performance/Professional/Event-Oriented counseling, and include the leader's facts and observations prior to the counseling.)


Approach:


Performance


Event Oriented


Combined


Type of Counseling:


Professional Growth


Name (Last, First, MI)


General Form


R & I Counseling


Promotion


Events:


Superior Performance


Substandard Performance


Referral


Transition


Crisis


Adverse Separation


PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Key Points Discussion:


Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)


Individual counseled:


I agree


disagree with the information above.


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)


SIGNATURES


PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Key Points Discussion:


Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)


Individual counseled:


I agree


disagree with the information above.


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)


SIGNATURES


Purpose: To review the duty performance during a specified period (monthly, quarterly, other


); to establish performance objectives and clear


standards for the next counseling period; and to identify strengths, areas to improve, and potential.


Training Data:


Score:


ACFT


GT Score:


Weapons Qual


Type:


Score:


DLC Status:


ESB/EIB/EFMB


HT:


/ WT:


Yes


No


PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Key Points Discussion:


Both the Soldier and leader will review the Soldier’s duty performance.


Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)


Individual counseled:


I agree


disagree with the information above.


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)


SIGNATURES


PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below). (ETS/Separation date, number of days leave accrued, PTDY authorized?, SFL-TAP progress, Career Skills Program, Family goals, civilian education, understanding benefits, financial planning)


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)


Individual counseled:


I agree


disagree with the information above.


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)


SIGNATURES


PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Key Points Discussion:


Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)


Individual counseled:


I agree


disagree with the information above.


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)


SIGNATURES


PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Key Points Discussion:


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)


Individual counseled:


I agree


disagree with the information above.


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)


SIGNATURES


PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Key Points Discussion:


SM is 


recommended for promotion. 


/ is not


Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)


Individual counseled:


I agree


disagree with the information above.


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)


SIGNATURES


PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Key Points Discussion:


Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)


Individual counseled:


I agree


disagree with the information above.


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)


SIGNATURES


PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Key Points Discussion:


Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)


Individual counseled:


I agree


disagree with the information above.


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)


SIGNATURES


Indicate the iteration of the offense (first, second, third, etc.):


PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Key Points Discussion:


Is subordinate being considered for rehabilitative transfer or adverse actions, including separation?


Yes


No


Counselor must inform the Soldier of the impact to types of discharge and benefits, to include educational benefits, IAW AR 635-200, paragraph 1-17.


Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)


Individual counseled:


I agree


disagree with the information above.


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)


SIGNATURES


PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)


Individual counseled:


I agree


disagree with the information above.


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)


SIGNATURES
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Note:  Both the counselor and the individual counseled should retain a record of the counseling.
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PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Key Points Discussion (Continued):


Note:  Both the counselor and the individual counseled should retain a record of the counseling.


PART II - BACKGROUND INFORMATION


Non Directive


Directive


PRIVACY ACT STATEMENT


AUTHORITY:


PRINCIPAL PURPOSE:


5 USC 301, Departmental Regulations, 10 USC 3013, Secretary of the Army.


These records are created and maintained to manage the member's Army and Army National Guard service effectively, to document historically a member's military service,and safeguard the rights of the member and the Army.


For additional information, see the System of Records Notice A0600-8-104b AHRC, https://dpcld.defense.gov/Privacy/SORNsIndex/DOD-wide-SORN-Article-View/Article/570051/a0600-8-104b-ahrc/.


NOTE:


ROUTINE USE(S):


DISCLOSURE:


Disclosure is voluntary.


There are no specific routine uses anticipated for this form; however, it may be subject to a number of proper and necessary routine uses identified in the system of records notice specified in the purpose statement above.


DEVELOPMENTAL COUNSELING FORM


For use of this form, see ATP 6-22.1; the proponent agency is TRADOC.


PART I - ADMINISTRATIVE DATA


Rank/Grade


Date of Counseling


Organization


Name and Title of Counselor


Purpose of Counseling: (Leader states the reason for the counseling, e.g. Performance/Professional/Event-Oriented counseling, and include the leader's facts and observations prior to the counseling.)


Approach:


Performance


Event Oriented


Combined


Type of Counseling:


Professional Growth


Name (Last, First, MI)


General Form


R & I Counseling


Promotion


Events:


Superior Performance


Substandard Performance


Referral


Transition


Crisis


Adverse Separation


PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Key Points Discussion:


Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)


Individual counseled:


I agree


disagree with the information above.


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)


SIGNATURES


PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Key Points Discussion:


Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)


Individual counseled:


I agree


disagree with the information above.


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)


SIGNATURES


Purpose: To review the duty performance during a specified period (monthly, quarterly, other


); to establish performance objectives and clear


standards for the next counseling period; and to identify strengths, areas to improve, and potential.


Training Data:


Score:


ACFT


GT Score:


Weapons Qual


Type:


Score:


DLC Status:


ESB/EIB/EFMB


HT:


/ WT:


Yes


No


PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Key Points Discussion:


Both the Soldier and leader will review the Soldier’s duty performance.


Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)


Individual counseled:


I agree


disagree with the information above.


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)


SIGNATURES


PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below). (ETS/Separation date, number of days leave accrued, PTDY authorized?, SFL-TAP progress, Career Skills Program, Family goals, civilian education, understanding benefits, financial planning)


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)


Individual counseled:


I agree


disagree with the information above.


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)


SIGNATURES


PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Key Points Discussion:


Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)


Individual counseled:


I agree


disagree with the information above.


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)


SIGNATURES


PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Key Points Discussion:


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)


Individual counseled:


I agree


disagree with the information above.


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)


SIGNATURES


PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Key Points Discussion:


SM is 


recommended for promotion. 


/ is not


Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)


Individual counseled:


I agree


disagree with the information above.


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)


SIGNATURES


PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Key Points Discussion:


Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)


Individual counseled:


I agree


disagree with the information above.


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)


SIGNATURES


PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Key Points Discussion:


Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)


Individual counseled:


I agree


disagree with the information above.


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)


SIGNATURES


Indicate the iteration of the offense (first, second, third, etc.):


PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Key Points Discussion:


Is subordinate being considered for rehabilitative transfer or adverse actions, including separation?


Yes


No


Counselor must inform the Soldier of the impact to types of discharge and benefits, to include educational benefits, IAW AR 635-200, paragraph 1-17.


Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)


Individual counseled:


I agree


disagree with the information above.


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)


SIGNATURES


PART III - SUMMARY OF COUNSELING Complete this section during or immediately subsequent to counseling.


Plan of Action (Outlines actions that the subordinate will do after the counseling session to reach the agreed upon goal(s). The actions must be specific enough to modify or maintain the subordinate's behavior and include a specified time line for implementation and assessment (Part IV below).


Session Closing: (The leader summarizes the key points of the session and checks if the subordinate understands the plan of action. The subordinate agrees / disagrees and provides remarks if appropriate.)


Individual counseled:


I agree


disagree with the information above.


PART IV - ASSESSMENT OF THE PLAN OF ACTION


Assessment: (Did the plan of action achieve the desired results? This section is completed by both the leader and the individual counseled and provides useful information for follow-up counseling.)


SIGNATURES
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